ASSOCIATION
OF AMERICAN
RAILROADS

John | Gray June §, 2008
Semior Vice Presudent - Policy & keonomies

The llonorable Anne K Quinlan
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Washinglon, DC 20423-0001

Dear Ms Quintan

This submission 1s the AAR forecast of the third quarter 2008 All-Inclusive Index and
Rail Cost Adjustment Factor, filed in Ex Parte No 290 (Sub-No 5) (2008-3) Quarterly Rail
Adyustment Factor  The versions of RCAF-related indices covered n this filing are  the
All-Inclusive Index (1muated 1n the second quarter 1985), the Unadjusted RCAT (produced
since October 1982), the Adjusted RCAF (first published in the second quarter of 1989), and
the RCAF-5 (created by the STB n its Ex Parte No 290 (Sub-No 7) decision served October
3, 1996) The table below summarizes the third quarter 2008 results on the fourth quarter
2007 hase, and shows the percentage changes from the previous quarter

200802 200803 % Change
All-Inclusive Index 106 1 1156 90
Prehminary RCAF 1061 I 156 90
Forecast Error Adjustment 0016 -0 009
RCAF (Unadjusted) 1077 1147 65
Productivity Adjustment Factor 21683 21748
RCATF (Adjusted) 0497 0527 60
PAF-5 22859 22955
RCAL-5 0471 0500 62
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June 5, 2008

In 1ts October 3, 1996 decision 1n Ex Parte No 290 (Sub-No 7), Productivity Adjustment -
Implementation, the STB noted its mtent to publish, 1n addition to the RCAF (Unadjusted) and
RCAF (Adjusted), an RCAF-5 (1 e, a calculation of the productivity adjusted RCAF values as 1f
the agency had aiways used a 5-year rolling average to calculate the productivity adjustment). In
response to a request by STB staff, the AAR 1s including a calculation of the RCAF-5 mn 1ts
quarterly RCAF filing The AAR and its members, however, do not believe the publication of a
third RCAF 1ndex 1s required or permitied by the applicable statute (49 U.S.C. § 10708) and do
not endorse 1ts pubhicanon.

Two copies of the quarterly non-propnietary workpapers underlying this submussion are filed
herewith, 1n accordancc with the ICC's order in Ex Parte No. 290 (Sub-No 2), Railroad Cost
Recovery Procedures, served February 8, 1990 A third copy of the working papers has been
dehvered to Mac Frampton in the STB office handling this proceeding  All workpapers are
available for STB inspection Questions should be directed 10 me or Clyde Cnmmel (202 639-
2309) of this officc

Sincerely,

b5t

John T Gray

Attachments
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Introduction

On January 2, 1985, the Interstate Commerce Commussion (ICC) [now the Surface Transportation
Board (S I'B)] adopted the All-Inclusive Index of Railroad Costs as the basis for the Rail Cost
Adjustment Factor (RCAF) The quarterly projection of railroad costs, as documented herein, employs
the All-Inclusive [ndex as required by the regulations  Also presented in this submission 1s the RCAF.
both Adjusted and Unadjusted, as required by the ICC 1n 1ts decision in Ex Parte No 290 (Sub-No 4).
Rail Cost Recovery Proc edures - Productivity Adjustment, served March 24, 1989  In addition, the
AAR has included (but does not endorse) the RCAF-5, which was instituted by an S 1 B decision
served Qctober 3, 1996 in Ex Parte No 290 (Sub-No 7), Productivity Adyustment - Implementation
This quarter's projection of railroad costs 1s for the third quarter 2008

Quarterly RCAF Association of American Railroads Page 1



Index Weights

In the Ex Parte No 290 (Sub-No 2) final rules, 1ssued m April 1981, the Interstate Commerce
Commission mandated that the weights of each major cost component be updated annually These
"external” weights are calculated using data from Schedules 410 and 210 of the R-1 annual report
liled with the Surface Transportation Board by the Class | railroads  The weights are typically
updated with the fourth quarter prajection

The 2006 (current) and 2005 (previous) weights are shown below  The previous (2(H)5) weights were
uscd for the fourth quarter of 2006 through the third quarter of 2007. Begmning with the fourth
quarter of 2007, the 2006 weights arc used  As those famibar with the U S economy 1n 2006 would
cxpect. Fuel and Matenials & Supplies increased their weight — especially Fuel Labor, despite 2 5 4
percent increasc in the amount of labor expenscs, decrcased as a percentage of total expenses because
of double-digit increases in Fuel and Matcnals & Supplics expenses  The biggest weight changes
were Fuel's increase of 3 2 pereentage pornts, and Other's decrease of | 5 percentage points

Absolute changes for all of the remaining calegornes were by less than one percentage point

RCAF Weights
Previous Current
2005 2006
Labor 353% 345 %
Fuel 16 0 192
Matenals & Supplies 46 50
Equipment Rents 82 ' 78
Depreciation 11 106
Interest 31 27
Qther 217 202

Reweighting of the index 1s accomplished by calculating both the current quarter (normally the
fourth) and prior (normally the third) quarter indexes with the new weights  The relative change
between the two quarters 15 then multiphied times the prior quarter (usually the third) inked index
Use of this method ensures that the weight change, by itself, does not cause a change n the level of
the All-Inclusive Index

[ ]
Internal weights tn the labor and equipment rents components are updated at the same time as the
cxternal weights When these weights are changed, they are also linked using the procedure
described above 1n order to ehiminate the effect of the change in weighting

Quarterly RCAF Association of American Railroads Page 2



All-Inclusive Index
Third Quarter 2008

The components and values of the current and previous All-Inclusive Indexes are shown below
Details of the construction of each component of the index are contuined in the Appendices

Forecast
2006 Previous Current Percent
Weights 2008Q2 2008Q3 Change
1 Labor 34 5% 3136 317 2 11%
2 Fuel 19 2% 361 1 4728 309
3 M&S 50% 2251 2283 14
4 Equipment Rents 7 8% 196 6 1995 15
5 Depreciation 10 6% 196 9 197 9 05
6 Interest 27% 90 2 902 00
7 Other 20 2% 1997 2038 21
8 Weighted Average
a 1980 =100 267 8 2918
b 1980 = 100 (linked) 2609 284 3°
¢ 4Q07 =100 106 1 11562 90

} To calculate the 1980 = 100 Linked Index

Index80 = (Current Index / Previous Index) * the Previous Qluarter Linked Index
2918 dwvided by 267 8 times 2609
284 3

? To calculate the 4Q07 = 100 index
Index4QO7 = {Current Linked Index / 4Q07 Linking Factor) * 100
= 2843 divided by 2459 tmes 100
= 1156

Indexes based on other penods 4CQ02 basod ndex =284 3/1921x100= 1480
4Q97 based index =284 3/173 2 x 100 = 164 1
4092 based index =284 3 /158 9 x 100 = 181 2
4Q87 based index =284 3/1322x 100 =215 1

Quarterly RCAF Association of Amencan Railroads Page 3



Forecast vs. Actual All-Inclusive Index
First Quarter 2008

Because of data availibility, the forecast error adjustment has a two-quarter lag from each filing.
As shown below, the first quarter actual index of 102 6 15 0 9 index pomnts below the forecast
vitlue of 103 5 Therefore, the forecast error adjustment for third quarter 2008 1s -0} 9 index points

2006 First Quarter 2008 Amt
Waeights Forecast Actual Difference

1 Labor 34 5% 3128 3128
2 Fuel 19 2% 3348 3214
3 M&S 50% 2185 2185
4 Equipment Rents' 7 8% 193 1 194 8
5 Depreciation 10 6% 2001 196 1
6 Interest 27% 90 2 90 2
7 Other 20 2% 194 3 197 1
8 Weighted Average

a 1980 =100 2611 258 8

b 1980 = 100 (Iinked) 254 4 25232

¢ 4Q07 = 100° 1035 1026 09

Forecast error —— 0.9 index points

! 2006 First Quarter 2008
Weights Forecast Actual
Car-Hire 46 3% 1799 1797
Lease Rentals 53 7% 194 3 197 1
Weighted Average 187 6 1890
Weighted Average (linked) 193 1 194 8

2 Linked actual index = (actual index / previous actual index) x previous linked actual index
2523 = 2588 |/ 2519 x 2456

3 The 4Q07 based ndexes are 1980 based indexes divided by the 4Q07 linking factor (245 9/100)
Other linking factors are 4Q02 =192 1,4Q97 =173 2, 4Q92 = 156 9, and 4Q87 = 132 2

Quarterly RCAF Association of American Railroads Page 4



Productivity

On March 28, 2008, the Surface Transportation Beard (S I'B) served a decision 1n Ex Parte 290 (Sub-
No 4) which added the year 2006 to the Productiv ity Adjustment | actor (IPAF) and deleted the year
2001 Ths creates a geometne average annual productivity change for 2002 through 2006 of 1 2
percent a0 5 percentage point decrease from the 2001 through 2005 average of | 7 percent The
components of this average annual value are shown on the following table n ratio format — therefore,
1 012 15 the same as an increase of | 2 percent  Productivity chianges are calculated by dividing the
output index by the input index The average annual rate 18 calculated by multiplying cach of the five
productivity changes togcether and taking the result to the one fifth power The quarterly productivity
adjustment factors (PAF) are calculated by mcereasing the previous quarter's PAF by quarterly versions
of the annual rate which are the fourth root of the average annuak growth rate  The difference between
the PAF and the PAF-5 1s the timing of the S-year productivity trend

Comparison of Output, input, & Productivity
2002 - 2006

Output  Input Productmty’
Year Index Index Changes
(1) (2) (3)
2002 1012 1 006 1 006
2003 1039 1020 1019
2004 1033 1057 0977
2005 1021 0 956 1068
2006 1018 1024 0 994

Average 1012
Previous Average (2001-2005) 1017

' The velues shown in Colsmn 3 ore based on full flop! calculatons and moy nol exacily maich
numbers calcJ'ated using 1he reunded numoers d sg'ayed v Coumns 1 and 2

Calculation of PAF and PAF-5

For 2002-2006, use fourth root of avg productivity change = 1 0030
For 2001-2005, use fourth root of avg productivity change = 1 0042

Quarter Year PAF PAF-5

_2001-2005
Q1 2008 21618 22763‘/-

Q2 2008 2 1683
| 2002-2006 |

Q3 2008 21748
Q4 2008 2 1813

Q1 2009 21878

Quarterly RCAF Association of American Railroads Page 5



Rail Cost Adjustment Factor

Third Quarter 2008

Four RCAF valucs are presented 1 this filing  ‘Two are not modified for productivity (Prelimmary

RCAL and RCA} Unadjusted). and two incorporate a productivaty calculation (RCAF Adjusted and
RCAF-5) The All-Inclusive Index and all four RCAF valucs, plus the percent change for each, are
shown helow  Note that the All-Inclusive Index 18 on a 2007Q4=100 basts

Previous Cument

2008Q2 2008Q3

Al-Inclusive Index’ 106 1 1156
Preliminary RCAF? 1061 1156
Forecast Error Adjustment’ 0016 -0 009

RCAF (Unadjusted)* 1077 1147
Productivity Adjustment Factorr 21683 21748
RCAF (Adjusted)® 0497 0527
PAF-57 22859 22955
RCAF-5° 0471 0 500

! See All-Inclusive Index on page 3

Percent
Change

90
90

65

60

62

2 All-Inclusive Index divided by the All-Inclusive Index in the base peniod (100 0)

? The current figure 1s from Forecast vs Actual All-Inclusive Index in

this filng (page 4) The previous quarter figure 1s shown in a similar

section of the previous quarter's filing
4 Preliminary RCAF plus the forecast error adjustment
% See Productivity on page 5

 RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF)

’ See Productivity on page 5
® RCAF (Unadjusted) divided by the PAF-5

Quarterly RCAF Association of Amencan Railroads
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Quarterly Rail Cost Adjustment Factor ndix A Page 1of 3

Labor
Third Quarter 2008

The third quarter 2008 Labor Index 1s forccast 1o increase 1 | percent Many labor agreements have
wage increascs of 4 percent scheduled for July

Wage Index

The Wage Index portion of the Labor Index increased | 6 percent from the previous quarter While
many union employeces will reccive a gencral wage increase in July. profit sharing payments were
lower

Wage Increases: All national umons except the UTU, UTU-Yardmasters, and IAM are scheduled
lo receive a general wage increase of 4 percent effective July 1 [Sce Appendix Il for railroad and
umon abbreviations ] The UTU has a tentative national agreement, but because voting will not be
completed unul after June Y. that agreement hits not been added to the Wage Index  In addibon to
the national agreements, many independent agreements also have a 4 percent general wage increasc
scheduled for July 1 Ten new independent agreements have been added to the index

Lump Sums: The lump sum rate decreased by 4 3 cents mostly because a signing bonus, mnvolving
an independent agreement for one railroad, was completely amortized and removed from the Index
Two lump sum amounts were added because of bonuses from new independent agreements, but
these allected a total of only 4K people, and therefore did not haye much impact on the Index

Back Pay: The back pay rate increased shightly Two amounts were completely amortized and
removed from the rate. but back pay amounts for 10 new independent agreements were added The
new agreements invelved vanous umons for SOO and CN's railroads, plus the UP's yardmasters

Other: Other wages contans the amortization of profit sharing payments that the BNSF Ratlway
makes cach year to 1ts dispaichers, yardmasters, and enginecrs  Last year's payment has now been
completely amortized and removed from the rate  This year's payment 1s much [ess than previous
years, causing the rate 10 drop by over 50 percent

Supplements Index
he Supplements Index ts forecast to increase 0 § percent from the second quarter filng  An
increase 1in Railroad Retirement costs (relating to higher wages) was reduced by lower employer
costs for health & welfare and other {ringe benefits
Health & Welfare: Higher employee Health & Wellare cost sharmg contirbutions for members of

the 1AM caused much of the shght decrease in employer costs for health & welfare  The ten new
independent labor agreements also had some impact

Association of American Railroads
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Labor
Third Quarter 2008

Railroad Retiremeni: 'The July wage increases and the resulting higher taxable wages caused the
Railroad Retirement rate increase

Unemployment Insurance: The Unemployment Insurance rate was unchanged for the quarter
Other: The "Other” category 1s a reflecuion of all other fringe benefits, and currently contains
employer contnibutions to cmployee 401(k) accounts, plus employer contnibutions to employee
stock plans that arc recorded as fringe benefits The decrease of 1 2 cents was total employer
contrnibutions that were shghtly less than the previous guarter

Labor Index Calculation
As shown n Table A-1 on the next page, the 1 6 percent increase in the Wage Index and the (0 5

percent increase m the Supplements Index combined to cause a 1 1 pereent inerease in the Labor
Index The hnked third quarter 2008 index 15 317 2

Association of Amernican Rallroads
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Labor
Third Quarter 2008

Table A-1 Labor Index

Change
2008Q2 2008Q3 Percent Amount
Base Wage — Straight Time
& Pay For Time Not Worked $31 078 $31 700 2 0% $0 622
Adjustments
Lump Sum 0159 0116 -27 0% -0 043
Back Pay 0641 0 664 36% 0023
Other 0170 0079 -53 5% -0 091
Total Wages 32048 32 559 16% 0511
Health & Welfare Benefits 5 506 5 500 01% -0 006
RR Retirement & Medicare 6 533 6 609 12% 0 076
Unemployment Insurance 0195 0195 00% 0 000
Other 0 148 0 136 -81% -0 012
Total Supplements $12 382 $12 440 05% 0 058
Total Labor $44 430 $44 999
Wage Index’ 2743 278 6 1 6%
Supplements Index” 457 6 459 7 05%
Total labor Index, 2006 Weights® 3254 329 1
Labor Index (linked)* 313.6 317.2 11%
' 1980 wage rate $11 685
2 1980 supplements rate $2 706
* 2006 weights wages, supplements 721% 27 9%

1200803 linked Index = 2008Q2 hnked x (2008Q3 / 2008Q2)
= 3136 x 3201/ 3254

Association of Amencan Railroads



Quarterlz Rail Cost Ad'lustment Factor AEBendn: B Paae 10f1

Fuel
Third Quarter 2008

The forccast for tuel 1s based on (1) a survey of railroad tuel purchasing officers concerning current
price and volume levels, (2) expectations of ranlroad purchasing officers based on their own forecast
modecls and discussions with their major suppliers, and (3) a consensus of petroleum industry experts
and generaf business publications

Crude o1l” prices have increased significantly over the last three months  According to the Energy
Information Administration, West Texas Intermediate spot prices are 25 percent higher than they were
at the time of the last RCAF filing™ One Wall Steet firm predicted a possible $200 price within the
next twe years Ilcating o1l followed a patiern simular to crude ol

Locomotive dicsel fucl prices (available through Apnl) have ascended 28 percent since January, to
record-breaking levels

3
[ Locomotive Diesel Fuel Prices

I 7SS0 100

The railroads belicve that July (third quarter) locomotive diesel fuel prices will be 30 9 percent higher
than the April (second quarter) forecast, but only 14 7 percent igher than second quarter price actually
expentenced This difference 1s caused by a second quarter forecast that was Loo low

Forecast Fuel Index 472 8
Change from previous quarter forecast 30 9%
Change from previous quarter actual 14 7%

* MDeesel fuel used by kevomotives 1s madke from refined crude onl and therefore has seme price vomelation
** West lexus Intermediue Spot Privee March 5 2008 = $104 45 and May 28 200K = §13] 00

444 Jicatmg o1l and locomotive dicse] fuel are pan ol a group of dosely related products, uonmonly labeled as disillates  than differ mostly by ther
sulfur content  Bewause of these simlurimes these fucls are produced together and hase similar privimg trends

Association of Amencan Raillroads
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Materials & Supplies
Third Quarter 2008

The Matenals & Supplies Index index increased | 4 percent from the previous quarter level Higher
prices for rail and ties were major contributors to the increasc

2008Q3 Matenals & Supplies Index= 228 3
2008Q2 Matenals & Supplies Index = 225 1
Difference 3 2 basis points

or
14 %

Association of American Railroads
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Equipment Rents
Third Quarter 2008

The Equipment Rents Index consists of two components — car hire and lease rentals  The
methodology used to create these two components and the final Cquipment Rents Index are explaied
below

Car Hire

The car hire component 1s indexed vsing data from the Car Hire Accounting Rate Master (CHARM)
file Car hirc rates for the forecast quarter are esumaied based on data for the most recent month
available For the first quarter, December 1 of the previous year 1s used  For the second, third and
fourth quarters, March 1. Junc 1, and September | are used, respectively  Using data retneved from
the latest CHARM file. an average rate per car 1s developed Nexi, those average rates are grouped
mto car type categonies Lo create an overall summary of car hire rates  The summary rates are then
compared from quarter 10 quarter to determine the Car Hire Index

Lease Rentals

The lease rentals portion of the Equipment Rents Index uses the Producer 'rice Index for Indusinal
Commodttics less Fuel and Related Products and Power (PPI-LF) The Commission adopted this
surrogate in its deciston served March 13, 1987 The AAR uses six years of historical data to derive
its forccast for the PPI-LF [ he torecast 1s used not only for lease rentals, but also for the "Other”
component of the All-Inclusive Index Appendix G discusses the forecast in more detail

Equipment Rent Index Calculation

The table below hists the components of the Lqumpment Rents index. including weights The Car [ hre
portion of the Index increased (0 7 percent. mostly because of rate increases for privately-owned tank
cars A 2 1 percent increasc for the PPI-LE (Sce Appendix G) used as a proxy for Lease Rentals,
combined with the increase for Car Hire, caused the Equipment Rent Index to increasc | 5 percent

2006 Percent
Weight 2008Q2 2008Q3 Change
Car Hire 463% 1810 1823 07 %
Lease Rentals 537% 1997 2038 21
Weighted Average 1910 1938 15
Weighted Average (Linked) 196 6 1995 15

Association of American Railroads
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Depreciation
Third Quarter 2008

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense

The PPI-RE 1s forccast using an ARIMA (Auto-Regressive Integrated Moving Average) process where
a statistical package picks the model that best fits the histonical data set (sec next page), and that model
15 then used for the forecast  The historical data set contans 6 years of monthly data (a sample size of
72), where the most recent available data point 1s the first month of the quarter prior to the forecast
quarter For a first quarter forecast, the mosl recent month of data available would be for October of
the prior year For a second quarter forecast. January would normally be the most recent period
available Aprl and July would be the most recent months available for third and fourth quarter
forecasts, respectively  The output from the forecast model 1s shown on page 2 of thts appendix on a
1982=100 basis The figurc forecast by the model reflects recent monthly PPI-RLE figures that either
decreased. or increased at lower rates

Forecast of Depreciation Index (1982=100) 1789
Forecast of Depreciation Index (1980=100) 1879
Change from previous quarter forecast 05%
Change from actual first month of previous quarier 12%
Change from same quarter of prior year {actual) 07%

IEDI-RE Forecast 2008Q3

145
wQe3 1004 3004 105 3Q0H 1006 3006 1707 Q0T 1Q08 3008

L-n—Fomcast - - 1 Month Prelim —a— Actual I

Association of American Railroads



Quarterly Rail Cost Adjustment Factor &Eﬂdll E Paae 20f2

Depreciation
Third Quarter 2008

PP1 INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUC TS AND POWER

Recommended model Box-Jenkins
Forecast Model for PPIRE
ARIMA((,1,0)%(0,0.2)

Term Coefficient Std. Frror t-Statistic Slgmﬂcance
B[12] - 5894 00995 -5 9256 1 0000
B[24] - 7963 00525 -15 1760 1 0000

Within-Sample Statistics

Sample size 72 Number of parameters 2

Mean 1559 Standard deviation 16 57
R-square 0 9962 Adpusted R-square () 9962
Durbin-Watson 1 673 Lyung-Box(18)=24 67 P=0 8657
Forecast crror | 027 BIC 1 075

MAPL 6 004602 RMSLC 1013

MAD 0 7073

Actual Values for the Mast Recent 6 Peniods:

Date Actual
2007-11 177 700
2007-12 177 500
2008-01 177 700
2005-02 178 100
2008-03 176 100
2008-04 176 700
Forecasted Values
Date 2.5 Lower Forecast 97 5 Upper
2008-05 175 648 177 647 179 645
2008-06 175 771 174 398 181424
2008-07 175 396 178 R58 182319
2008-08 174 760 178 757 142 754
2008-0v 174 593 179 062 183 531
QTR AVG 174.916 178.892 182 868

Association of Amencan Railroads
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Interest
Third Quarter 2008

The Interstatc Commerce Commussion, 1n 1ts decision served February 28, [989, revised the All-
Inclusive Index methodology to imclude a specific interest component, which 1s to track changes in
the average intcrest rate from year to year  1he mterest rate 1s essentially the embedded cost of
dcbt, 1 ¢, total interest cxpense divided by average total long term debt  The interest rate 1s
calculated for the most recent year and used until the next year's figures are available Typically in
the fourth quarter filing. the interest rate 1s updated 1o the new level The source for interest
expense 15 Schedule 210, column b, from the R-1 annual report  I'he lines used from curreni R-1
annual reports are listed below The source for average total debt 1s Schedule 200 from the R-1
annual report  The sums of data from columns b and ¢ {ending and beginning balances) are
combined and divided by 2 to compute an average balance The Linc numbers are listed below
Beginning with fourth quarter 2007, the Interest Index 1s based on data for 2006

Interest Expense (Schedule 210)
Line
42  Total Fixed Charges
44  Contingent Interest
less
22 Release of Premium on Funded Debt

Average Total Debt (Schedule 200)

Line

30  Current Loans and Notes Payable

39  Equpment Obliganons and Other Long Term Debt Due Within One Year
4] Funded Debt Unmatured - Non-Current

42  Equpment Obligations - Non-Current

43  Capitalized Lease Obligatons - Non-Current

44 Debt in Detault - Non-Current

45  Accounts Payable Aflilimed Companies - Non-Current

46  Unamortized Debt Premium - Non-Current

2006 Interest Rate 7 08%
1980 Interest Rate 7 85%
2008Q3 Interest Index 90.2
12008Q2 Interest Index 90 2

| Percent Change 00%

Association of American Railroads



Quarterl! Rail Cost Adlustment Factor I_\Bﬁndlx G Page 1of2

Other Expenses
Third Quarter 2008

The Producer Price Index for Indusinal Commaodities less Fuel and Related Products and Power (PPI-
LF) 1s used to index purchased services, casualties and insurance, loss and damage, taxes (other than
income and payroll). general and admimistrative expenses, and lease rentals  These expenses, when
grouped together, are usually called "Other" cxpenscs

Like the PPI-RE, the PPI-LF 1s forecast using an ARIMA process on 6 years of monthly data (a sample
size of 72) with the most recent available monthly data being the first month of the quarter prior to the
forecast quarter  For a first quarter forecast, the most recent month of data available would be for
October of the prior year For a sccond quarter forecast. January would normally be the most recent
month available April and July would be the most recent months available for third and fourth quarter
forecasts respectively  The output from the forecast model 1s shown on page 2 of this appendix for
1982=100 The figure forecast by the model reflects monthly PPI-LF figures where three of the most
recent four months increased at a double-digit annual rate

Forecast of Other Expense Index {1982=100) 1818
Forecast of Other Expense Index (1980=100) 2038
Change from previous quarter forecast 21%
Change from actual first month of previous quarter 15%
Change from same quarter of pnor year (actual) 6 2%

PPI-LF Forecast 2008Q3

3003 1004 3Q/04 1Q05 3Q05 1008 3Q06 1007 Qo7 1Q08 Q08

=Cm== Forecast  e- 1 Month Prelm +Actual|

Association of Amencan Railroads
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Other Expenses
Third Quarter 2008

PP1 INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODLCTS AND POWER

Recommended model Box-Jenking
Forecast Model for PPILF
ARIMA{L, 1.0)%0.1.1)

Term Cocfficient Std, Error t-Statistic Sigmficance
a[l] 0 5819 1131 5 1458 1 0000
B[12} 0823 00539 15 2803 1 0000

Within-Sample Stanstics

Sample size 72 Number of parameters 3

Mean 157 7 Standard deviation 11

R-square (0 999 Adjusted R-squarc 0 Y989
Durhin-Watson 1 932 * Ljung-Box({1¥)=31 08 P=0 9718
Forecast error @ 3578 BIC 0 3744

MAPE 0 001566 RMSL 0 3528

MAD (02543

Actual Values for the Most Recent 6 Periods:
_Date __Actual

2007-11 173 100

2007-12 173 100

2008-01 174 600

2008-02 175 700

2008-03 177 100

2008-04 179 000

Forecavied Values

Date 2 5 Lower Forecast 97.5 Upper

2008-05 179 530 180294 181 057
200%-06 179 448 180 878 182 307
2008-07 179 354 181 403 143 451
2008-08 179 125 181 735 1%4 345
2008-09 179 073 1%2 191 185 309
QTRAVG  179.184 181 776 183368

Association of Amencan Railroads
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Railroad and Union Abbreviations

Third Quarter 2008
Rarlroads
BLE Bessemer & [ ake Frie Railroad (Part of CN's Girand Trunk Corp )
BNSF BNSF Railway Company
cC Chrcago, Central & Pacific (Part of CN's Grand Trunk Corp  Sometimes noted as CC&P )
CN Cunadian National Railway (Commenly known as CN. owns Grand Trunk Corporation )
CNGT AAR's abbreviation for Grand [runk Corporation (Almost all of CN's U S operstions )
CP Canadian Pacrfic Railway (Also noted as CPR Owns the U S Class [ railroad Soo Line )
CSX CSX Transporiation
DMIR Duluth, Missabe & Iron Range Company (Part of CN's Grand Trunk Corp )
Dwp Duluth, Winnipeg & Pacific Railway (Part of CN's Grand Trunk Corp )
GTW Grand Trunk Western Ralroad (Pant of CN's Grand Trunk Corp )
IC 1llinoss Central Railroad (Part of CN's Grand Trunk Corp }
KCS Kansas City Southern Ralway
NS Norfolk Southern Combined Railroad Subsidiances {a k a Norfolk Southern Railway or NS Rail)
500 Soo Line Railroad (Canadian Pacific Railway's western U S operatrons )
SSAM Sault Saint Marie Bridge Company (Part of CN's Grand Trunk Corp )
up Umion Pactfic Railroad
wC Wisconsin Central and subsidianes (Part of CN's Grand Trunk Corp )
Major Umons Invoived with Rariroads
ATDA American [rain Dispatchers Associanion
BLLET Brotherhaod of Locomotive Cngineers and Trainmen Division of the Intemnational Brotherhood of Teamsters
BMWED Brotherhood of Mamtenance of Way Lmployees Division of the International Brotherhuod of Teamsters
BRS Brotherhuod of Ranlroad Signalmen
1AM Intemanional Association of Machinists and Aerospace Workers
IBBM International Brotherhood of Boilermakers, lron Ship Builders, Blacksmiths, Forgers & Ielpers
IBEW International Brotherhood of Flectrical Workers
NCFO National Conierence of Firemen and Onlers
SMW Sheet Metal Workens™ International Association
TCU Transportation Communication [niernational Umon
TCU-Carmen Brotherhood of Raillway Carmen Division of the Transporiation Commumications Intemnational Union
UTuU United Transportation Union

UTU-Yard  United Transportation Union Yardmaster Depariment (also noted as L TU-YMD)

Predecessor Unions (Some 1AR databaves nse these old abbreviations.}

BLE Brotherhood of Locometive Engineers {predecessor to BLIT)

BMWE Brotherhood of Maintenance of Way Employees (predecessor to BMWFED)
BRC Brotherhood of Railway Carmen (predecessor to TCU-Carmen)

IBFO Internattonal Brotherhood of 1 iremen and Oilers {predec essor to NCF())

Association of Amencan Railroads
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Workpapers Sent to STB for 2008 Q3 RCAF# ‘
June 5, 2008 . /!(
Index Calculation Spreadsheet (index_calc xls, 2 pages) *?,5 IS

Summary (of ST and PFTNW Hourly Rates)

Taxable wages adjustment calculation

National Contracts spreadsheet, 2 sections (2 and § pages )

Nahonal Increase Applicability and U § 2008 Baenchmark spreadsheets

Wall Strest Journal - 3-month Treasury Bill Rate

2008/Q3 RCAF Lump Sum Amortization (3 pages)

2008/Q3 RCAF Back Pay Amortization (6 pages)

Health & Welfare worksheet (3 pages) pius 2 circulars from NRLC for changes in national rates
Railroad Retirement spreadsheet (5 pages)

Unemploymeant Insurance worksheet

2-page SAS run for Unemployment Insurance

Three-page “This Week in Petroleum" from Energy Information Admmistration

Summary of Matenals & Supplies

Car Hire Spreadsheet (2 pages) plus source data (2 pages)

5 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data

5 pages of PP|-LF for Other {and Lease Rentals) incl graph, mnput/output, BLS source data
Forecast Error calculation and workpapers (11 pages)

Circulars and Pages from Contracts
Used For Wage Increases, Back Pay, and Lump Sums

National Unions - 11 pages

Independent and Benchmarked-Independent Agreements
CN Railroads - 42 pages

Dispatcher 4 - 3 pages

Misc. Group - 5 pages

SO0 - 17 pages

Page 1 of 1
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Hourly Rate for 2008 Q3
Straight Time and Time Paid For But Not Worked

Notes

1 CN Railroads includes BALE, CCSP, DMIR, DWA&P, GTW, IC, WC, and SSAM
2 "Dispatcher 4" was benchmarked based on 2006 Wage Statstics as independent  The new natonal ATDA
contract was signed September 1, 2007 but stil added to 4Q 2007 wage rale as mdependent adjustments

SUMMARY.XLS

AAR

2008Q3 Straight Time Hourly Rate (from national spreadsheet) $25 401
4% G W | for most urvons, 30 26 COLA for IAM, UTU, & UTU-YMD
Adjustments to 2006 base:
Adjustments added 2007 Q1
CN Railroads % for GTW UTU-YMD $ 15 or $0 01 GOLA for some umons 0 003
Dispatcher 4 (ansr, csx, kcs. Ns) $0 15 COLA for BNSF and KCS 0.001
MISC Indepondent BLET UTU YMD, ATDA $0.01 for UP ATDA 2% fur NS BLET, §0 15 lor BNSF BLET CSX BLET 8 YMD UP YMD 0028
SO0 Unions $0.06 COLA Tor BMWE $0 15 COLA for reat 0 002
Adjustments added 2007 Q2
CN Raiiroads MNew contracts ratro GWI for DMIA 1BBM GTW BLET, IC TCU-CAR 0003
Adjustments added 2007 Q3
CN Railroads 2% GWI and $0 10 COLA for some waons 0007
Dispatcher 4 (ensF csx, kCS NS) $0 10.COLA for BNSF CSX and KCS 0.001
MISC tndependent BLET Yardmasiars Despaichers $0 10for BNSF BLET CSX & UP YMD, new CSX BLET contract retro GWI 0008
SO0 Unions $0 05 COLA lor BMWE $0 10 COLA for rest 0 001
Adjustments added 2007 Q4
CN Railroads Now contracts setra GWI for DMER BRC- ICACCP BMWE GTW TCU WCASSAM UTU 0015
Dispailcher 4 mnsr csx,kCs Ns) Now nabonal contract. natro GWI for BNSF GSX sna KCS 0009
MISC independent BLET Yardmasters Dapaichers New BNSF BLET contract with retro GWia 0.018
SOQ aer now BLET contract with rolra GWis 0004
Adjustments added 2008 Q1
CN Railroads Mow ICECEP BRS. ¢ or EEAMAWG BRS %, for rastunorm, 50 18.COLA fox soma GiP DRAR, IC 0005
Dispatcher 4 ensr csx xcs ns) No chango 0 000
MISC Independent BLET Yardmasters Dwpaichem $0 16 COLA for CSX and UP UTU YMD, S0 03 (shoukd have boen 3%) for UF ATDA {non uron} 0 001
SO0 aer New ATOA, IBBM and TCU coniracts $0 16 COLA for real cxcept BLET 0.004
Adjustments added 2008 Q2
CN Railroads Now GTW TCU-Cormen with rotroacive G W I 0 001
Dispatcher 4 mensr csx xcs ns) Ko change 0 000
MISC independent BLET Yardmasters Drspaichers UP ATDA acjustment 0004
SO0 No change 0000
Adjustments added 2008 Q3
CN Ravroads New GTW & IC IDEW 1C SMW DMIR carmen, ol wih roiroacive G W1 Othor with vancus O W 0027
Dispatcher 4 nsr csx xcs ns) 4% QW for BNSF, CSX and KCS 0.002
MISC incopendert BLET Yardmesien Dupeichers Now UP YMD with retroactve G W § 4% lor BNSF BLET $0 26 COLS for CSX YMD 0048
SO0 New BRS, IBEW NCFO and SMW with retroactve G W | 0008
Adjusted STHR Total $25.501
Pay For Time Not Worked
PFTNW (from national spread sheet) $6 051
Ratio Ad) STHR to Nat STHR 25601 / 25.401 = 1.00787
Adjusted Pay For Time Not Worked $6.099



RCAF Taxable Wages

(To Use for Railroad Retirement and Unemployment Insurance Payroll Tax Calculations)

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on which to
base payrol! tax calculations. The difference 1s caused by pre-tax employee coninbutions to help pay
Health & Wellare costs This page calculates that wage rate difference

The national agreements feature employee Heallh & Welfare cost shanng. Some of the mdependent
agreements adopt the dollar amount contributed under the national agreement, and some have their own
employee contnbution rate such as the CN Management H&W Plan This Cost Sharing 1s a pre-tax

empiloyee contnbubon to Health & Welfare insurance premiums paid by the employer. The employee
contnibution reduces employer Health & Weltare costs, while the Health & Welfare insuranca premwums
pad fo the provider are unchanged In the RCAF calculation, the reduction to the employer's Health &

Woelfare costs atfect the Supplements poriion of the Labor component of the Index The Taxable Wage
Rate i1s used for Railroad Retirement and Unemployment Insurance calculations

Reduction Calculation for 3Q/2008
US ST Hours = 342,756,730
Wage Stahistcs are for 2006

Union Group Employees Mo. Rate Annual §
National BLET (BNSF, C8X, KCS, NS, UP) 28,966 ($16625) ($57,787,17000)
Natonal BMWE (BNSF, CSX, KCS, NS, UP) 24,090 ($16625) ($48.059,550 00)
Natonal BRS (BNSF, CSX, KCS, NS, UP) 5,859 ($16625) ($11,688,705 00)
National IAM (BNSF, CSX, KCS, NS, UP) 6,763 ($17044) ($13,832,228 64)
National IBBM (BNSF, CSX, KCS, NS, UP) 1,051 ($16625)  ($2,096,745 00)
National IBEW (BNSF, CSX, KCS, NS, UP) 4929 ($16625) ($9.833,355 00)
Natonal NCFO (BNSF, CSX, KCS, NS, UF) 2,404 ($i6625)  ($4,795,980 00)
National SMW (BNSF, CSX, KCS, NS, UP) 1,059 ($16625) ($2,112,705 00)
National TCU (BNSF, CSX, KCS, NS, UP) 8,383 ($16625) ($16,724,085 00)
National TCU-CAR (BNSF, CSX, KCS, NS, UP) 10407 ($16625) ($20,761,965 00)
National UTU (BNSF, CSX, KCS, NS, UP) 44,297 ($17044) (390,599,768 16)
Natonal UTU-Yardmasters (BNSF, CSX, KCS, NS) 1701  ($17044) ($3,479,021 28)
Indep Dispatchers (wt avg BNSF, CSX, KCS, NS) 1,791  ($16492) ($3,544,460 64)
independent CNGT (wt avg all 104 union categones) 5892 ($8835) ($6,246,698 40)
Independent SOO (wt avyg all 13 uriens) 2567 ($13041) ($4,017,14964)
Independent UP (Yardmasters only) 491 _ ($168 25) ($979.545 00)

Total Union 150,650 {$296,559,131 76)

Al Other @ $2 833,968 66 iotal per month ($34,079,623 92)

Tolal ($330,638,755 68)

Reduction n Wage Rate Per ST Hour -$0 96484555
Deduct this amount from the Wage Rate -so;a;l
file: TaxableRate.xls AAR

5/16/08
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U.S. National Contract

utu _
Percentage Cents PFTNW
Increase  Increase Applicable STHR HR
2006 tndustry Avg 20 23547 8 16146
12/31/06 industry Rate 20 24249 8.16429
11/07 0 15000 95388% 2038558 8 22200
411 /07 95388%  20.38558 8 22200
707 0 10000 95.388% 2048097 8 26047
10/1/07 95 388% 20 48097 8.26047
1/1/08 0.16000 95388%  20.63359 8 32203
4/1/08 95388% 2063359 8 32203
7/1/08 0.26000 95388% 2088160 8.42206
_____Tcu _
Percenlage  Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg New contract removes COLAS beginreng 22 12944 507490
7H/05 and adds three relo G W |
12/31/06 Industry Rate 22 13431 5 07602
11107 0.15000 90 271%\ 22 26971 510707
AN 07 90 271% \ 22 26971 510707
mip7 0.10000 90271% \ 22 35998 512777
10107 90271% \ 22 35998 512777
11/08 90271% V23.41299 5.36926
4/1/08 90271% 2341299 5 36926
7/1/08 4 00% 90271% 2425840 5.56313
_ ____ BLET
Percentage Cenlts PFTNW
Increase Increase Applicable ST HR HR
2008 Industry Avg New contract removes COLAS begning 2177389 8 70021
7/1/05 and adds three retro G W 1
12/31/06 Indusiry Rate 2177803 8.70187
11107 0 15000 34.251%\ 21.82941 872240
411707 34 251% \ 21.82941 8.72240
7107 0.10000 34 251% \ 21 86366 8 73608
10/1/07 34 251% .33929 892613
11/08 34.251% 22133929 8.92613
41/08 34.251%  22.33929 8 92613
71/08 4 00% 34.251% 2264535 9.04842
file- Natwage2006RCAF.xls AAR
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U.S. National Contract

. SMWIA
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
20086 tndustry Avg New contract removes COLAS beginnung 21 65197 402722
7105 and adds three retro G W |
12/31/06 \ndustry Rate 21 65761 4.02827
117 0 15000 97 827%\ 21 80435 4 05556
41/07 97 827% \ 21.80435 4 05556
7mno7 0.10000 97 827% 1.80218 407376
10/1/07 97 827% 00919 4 27966
1/1/08 97 827% 2300919 4 27966
4/1/08 97 827% 2300919 4 27966
71/08 4 00% 97 827% 23 90957 4 44713
_ _ BRS
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 industry Avg 23 12687 4.94609
[ Maw cortract s e reraawt |
12/31/086 industry Rate 23 13040 4 94685
11/07 94 845 23 13040 4 94685
41107 94 845% \ 23 13040 4 94685 |*
7107 94 845% \ 23 13040 4 94685
10/1/07 94 845% 25.04482 5.35628
11/08 94.845% 2504482 5.35628
4/1/08 94 845% 2504482 5.35628
7n/08 4 00% 94 845% 2599497 5 55949
BMWE
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 Industry Avg New contract remaves COLAa begmmung 19 97987 357778
7/1/05 and adds three retro G W |
12/31/06 tndustry R 1999121 3 57981
1/1/07 0.08000 92 39 20 06512 3 59305
41707 92 392% \ 2006512 3 59305
71/07 0.05000 92 392% \ 20 11132 360132
10/1/07 92.392% 421.74237 3 89339
11008 92392% 2174237 3.89339
4/1/08 92392% 2174237 3.89339
71108 4 00% 92 392% 22 54591 403728

file: Natwage2006RCAF.xls
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U.S. National Contract

TCU-Carmen
Percentage Cents PFTNW
increase Increase Applicable STHR HR
2006 Industry Avg New contraci removes COLAs begmming 21 40302 377519
711105 and adds three reticGW I
12/31/06 industry Rate 2141190 377676
11107 0 15000 92710 21.55096 380128
an/07 92.710%\ 2155096 380128
7107 0.10000 92 710% \ 21 64367 381764
101107 92 710% \ 21.64367 381764
1/1/08 92.710% V22.68153 4 00070
411/08 92.710% 2268153 4 00070
7/1/08 4 00% 92710%  23.52265 4.14906
NCFO
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2006 industry Avg New coniract remioves COLAS begnning 17 76407 3.08290
7/1/05 and adds tree ratro G W 1
12/31/06 industry Ra 17.77636 3 08503
11/07 0.15000 95 865 17.92016 3 10999
41107 85865% \ 1792016 310999
THO7 0.10000 95 865% \ 18 01602 3.12662
1011007 95 865% V18.77239 325789
1/1/08 95865% 1877239 3.25789
41/08 95865% 1877239 325789
71/08 4 00% 95.865% 1949223 3 38281
1AM
Percentage Cents PFTNW
Increase Increase Applicable ST HR HR
2006 Industry Avg 21 65735 4 06537
12/31/06 industry Rate 2167225 4 06817
1107 0.15000 95478% 2181546 4 09505
4107 95478% 2181548 4 09505
107 0.10000 95478% 21 91094 411297
10/1/07 95478% 2191094 411297
1/1/08 0 16000 95478% 2206371 4.14165
4/1/08 95.478% 22 06371 414165
7/1/08 0 26000 95478%  22.31195 418825
file: Natwage2006RCAF.xls AAR
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U.S. National Contract Page4of &

IBBM
Percentage Cents PFTNW
Increase Increase Applicable ST HR HR
2006 indusiry Avg Naw contract removes COLAS beginnng 19 68410 294546
7105 and adds Eves reko G W |
12/31/06 Industry 19 69762 2.94749
. 1/1/Q7 |121404 contract states 0.15000 93.938 19 83853 2 96857
a1\ 107 [:'.".‘.Z:.f.'u‘“;“:.",."?...“" , 93938%\ 1983853 296857
M7 0.44000 93938% \ 2025186 3.03042
10/1/07 93938% V21.14699 3 16437
1/1/08 93938% 2114699 316437
4/1/08 93938% 21.14699 3.16437
71108 4 00% 93938% 2194180 328327
IBEW
Percentage Cents PFTNW
Increase Increase Applicabie STHR HR
2006 Industry Avg New contraci remaves COLAs beginnng 22.22681 4.07615
714RS and adds tree ssho GW |
12/31/06 Industry Rata 22 23189 4 07708
1/4/07 0 15000 95 112%\ 22 37456 4.10324
41107 95.112% \ 22 37456 4.19324
7 0.10000 95 112% \ 22.46967 4 12068
10/1/07 95 112% \ 22 46967 4.12068
11108 95112% "23.59176 4.32646
4/1/08 95.112%  23.59176 4 32646
71/08 4 00% 95.112%  24.48931 4 49106
L ATDA
Percentage Cents PFTNW
increase Increase  Applicable STHR HR
20086 industry Avg I 746N 6 50471
12/31/06 industry Rate 31.80064 651572
1N07 0000%  31.80064 6.51572
41107 ———— — 0000%  31.80064 6.51572
7MR07 rai benchmarked as 0000%  31.80064 6.51572
101007 | mremertens g 0000% 31.80064 651572
1/1/08 1 0000% 3180064 6 51572
4/1/08 0.000%  31.80064 6 51572
7/1/08 0000% 3180064 651572

file: Natwage2006RCAF.xIs AAR 5/1/08



U.S. National Contract Page5of 5

. YDMSTRS
Percentage Cents PFTNW
Increase  Increase  Applicable STHR HR
2006 Incustry Avg 27 51913 7 15606
12/31/06 industry Rate 27 52390 7.15730
11/07 0 15000 42979%  27.58837 7 17407
4107 42979% 27 58837 7.17407
mnp7 0 10000 42979% 2763135 7 18524
10/1/07 42 979% 27863135 7.18524
1/1/08 0 16000 42979% 2770012 7.20313
41/08 42979% 27 70012 720313
71108 0 26000 42979% 2781186 7 23218
_ OTHER
Percentage Cents PFTNW
Increase Increase  Applicable STHR HR
2006 Industry Avg 41 11808 1 40970
12/31/06 industry Rate 41.11808 1 40970
1107 001000 100.000% 4112808 141004
41107 100000% 41 12808 141004
71107 100.000% 41 12808 141004
10/1/07 100.000%  41.12808 141004
11/08 300% 100.000% 42 36192 145234
41/08 100000% 42 36192 145234
7nros 100.000% 42 36192 1.45234
Check Sums
PFTNW
Increase Applicable STHR HR
2006 AVG 33201699 67.50320
All twee should match
12/31/06 332 16670 sumsonU S
Shouid maich check sum on National 1121 058% Benchmark page
Increase Apphcability for US Total page
ok matches ok maiches ok matches

ok matches

file: Natwage2006RCAF.xls AAR SH08
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Confidential Page 1 0f 3

RCAF Lump Sum Amortization
2008/Q3
Quarter Quarter
of Amortization Annual 1 Quarter u.s.
Payment Began Amount Per ST Hour Per ST Hour ST Hours
CNGT - vanous' Varous  2007Q4 $387,000 000113 000452 342,756,730
GTW - TCU-CAR 2008Q2  2008Q2 $90,000 0 00026 000105 342,756,730
NS - BLET 3 ATDA 200802 2008Q2 $18,270,799 0 05331 021322 342,768,730
CSX - BLET 2008Q2 200802 $20,528,547 0 05988 023957 342,758,730
CNGT - varous® Vanous 2008Q3 $48,000 0.00014 0000568 342,756,730
Total $39,324,346 0 11473 -
Should be slightly less
than amortized amount
Fell out
CSX - oE7 signing by 2007Q3 200703 $14,435,000 0 04211 0 16848 342,756,730
Interest Rate

4 940

5035

4775

4 600

3390
2008/Q2 2180
2008/Q3 1870
2008/Q4
2009/Q1
2009/Q2
2009/Q3
2009/Q4
Lump Sum Adjustment for 2008/Q3 ————> 0.116121

or
0.118

' DWP TCU-CAR, GTW BLET, and GTW TCU
2 pMIR TCU-CAR and GTW IBEW



CHEDULE: CNGT various (DWP TCU-CAR, GTW BLET, and GTW TCU)

Confldential

Page 20t 3

ORAEIA win

Added 2007Q4
3Mo Principal
Periods Treas Qtty Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 00452
2007/Q4 4 4600 11500 $0 00341 $0 00118 $0 00005 $0 00111
2008/Q1 3 3390 0B475 $0 00228 $0 00115 $0 00003 $0 00113
2008/Q2 2 2180 05400 $0 00114 $0 00115 $0 00001 $0 00114
2008/Q3 1 1870 04675 ($000000) $0.00115 $0 00001 $0 00114
SCHEDULE: GTW TCU-CAR
Added 2008Q2
3Mo Principal
Penods Treas Qtly Balance
Remain- Bl Int After Qtly interest Pnncipal
ing Rate Rate Payment Payment Payment Payment
ump Sum $0 00105
2008/Q2 4 2160 05400 $0 00072 $0 00027 $0 00001 $0 00026
2008/Q3 3 1870 04675 $000053  $0.00027  $000000  $0 00026
2008/Q4 2 0 0000 $0 00026 $0 00026 $0 00000 $0 00026
2009/Q11 1 0 0000 $0 00000 $0 00026 $0 00000 $0 00028
SCHEDULE: NS BLET & ATDA
Added 2008Q2
3 Mo Principal
Periods Troas Qtly Balance
Reman- Bill Int After Qtly interest Pnncipal
Ing_ Rate Rate Payment Payment Payment Payment
Lump Sum $021322
2008/C}2 4 2160 05400 $0 16035 $0.05403 $0 00115 $0 05288
2008/Q3 3 1870 04875  $010715 $0.05395 $0 00075 $0.05320
2008/Q4 2 00000  $0 05357 $0 05357 $0 00000 $0 05357
2009/Q1 1 00000  $0 00000 $0 05357 $0.00000 $0 05357



Confidentlal Page 3 of 3
CHEDULE: CSX BLET
Added 2008Q2
3Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Pnncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 23957
2008/Q2 4 2160 05400 $0 180185 $0 06070 $0 00129 $0 05941
2008/Q3 3 1870 04875 $0 12039 $0.06062 $0 00084 $0 05977
2008/Q4 2 0 Q000 $0 06019 $0 08019 $0 00000 $0 06019
2009/Q1 1 00000 $0 00000 $0 06019 $0 00000 $0 06019
SCHEDULE: CNGT various (DMIR TCU-CAR and GTW IBEW)
Added 2008Q3
3 Mo Pnncipal
Penods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Pnncipal
ing Rata Rate Payment Payment Paymenf Payment
ump Sum $0 00058
2008/Q3 4 1870 04675 §$0 00042 $0.00014 $0 00000 $0 00014
2008/Q4 3 0 0000 $0 00028 $0 00014 $0 00000 $0 00014
2009/Q1 2 0 0000 $0 00014 $0 00014 $0 00000 $0 00014
2009/Q2 1 00000  $0 00000 $0 00014 $0 00000 $0 00014



! National BLET, BMWE, BRS, 18BM, NCFQ, SMW, and ATDA

2DWP TCU-CAR, GTW TCU, IC&CCP BMWE and UTU, and WC&SSAM UTU
®National IBEW, TCU and TCU-CAR
“DMIR TCU-CAR, GTW IBEW, IC IBEW, SMW and UTU pneuang com

Page1of 6

u.s.
ST Hours

342,756,730
342,758,730
342,756,730
342,758,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730
342,756,730

Should be slightly less
than amortized amount

000558 342,756,730 2008
000083 342,756,730 ao0s

RCAF Back Pay Amortization
2008/Q3
Quarter Quarter
of Amortization Annual 1 Quarter
Payment Began Amount  Per 8T Hour Per 8T Hr.
National 7 Unions' 2007Q3 2007Q4 $119,981,383 035004825 1 400189
BNSF - 8LET 2007Q3 2007Q4 $15,874,984 004631560 O 18526
CSX - BLET (ECS oifset) 2007Q2 2007Q4 ($243,379) -000071006 -0 00284
GTC/CN - vanous® 2007Q3 2007Q4 $8,408,734 002453266 009813
SO0 - BLET 2007Q3 2007Q4 $1,490,393 000434825 001739
National 3 Unions® 200704 200801 $66,876,916 019511482 078046
IC&CCP - BRS 2008Q1 2008Q1 $586,106 000170998 0 00684
SO0 - ATDA, 1AM, {8BM, TCU  2007Q4 2008Q1 $1,238,670 000350801 001443
UP - ATDA 2008Q2 200802 $312,309 000091117 000364
UP - uTU-YMD 200802 2008Q2 ($21,285) -000008210 -0 00025
GTW - TCU-CAR 2008Q2 2008Q2 $1,079,857 000315051 0260
|C - BMWE (ECS offset) 2008Q3 2008Q3 ($236,250) -0 00068928 -000276
QTC/CN - vanous* Vanous 2008Q3 $4.693,403 001389310 005477
UP - UTU-YMD (new contract)  2008Q2 2008Q3 $3445994 001005376 Q04022
SO0 - nwBrs BEW NCFO suw  2008Q2 2008Q3 $495,002 000144418 000578
Total $223,980,848 0D 65346886
Fell out
CSX - BLET{retro GWI) 2007Q2 2007Q3 $477,940 000139440
Nationa! IBBM 2007Q2 2007Q3 $71,390¢ 000020828
Intereat Rate
2007/Q1 4 540
[2007/Q2 5035
2007/Q3 4775
2007/Q4 4 600
2008/Q1 33%0
12008/Q2 2160
2008/Q3 1870
2008/Q4
2009/Q)1
2009/Q2
2009/Q3
200VQ4
[Back Pay Adjustment (or 2008/Q3 ———% 0.66399
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SCHEDULE: National BLET, BMWE, BRS, (BBM, NCFO, SMW and ATDA

" Added 2007Q4
3 Mo Pnncipal
Pertods Treas Qtly Balance
Remam- Bilt Int Aftar Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $1 40019
2007/Q4 4 4800 11500 $1 05613+ $036017 $00O1610 $0 34407
2008/Q1 3 83390 08475 $0 70705 $0 35803 $0 00885 $0 34208
2008/Q2 2 2160 05400 $0 35448 $0 35639 $0 00382 $0 35257
2008/Q3 1 187G 04675 (S0 00000)  $0.35618 $00G166 $0 35448
SCHEDULE: BNSF BLET
Added 200704
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payrent
Lump Sum $0 18526
2007/Q4 4 4600 11500 $0 13974 $0 04765 $000213 $0 04552
2008/ 3 3390 08475 $0 09355 $0 04737 $000118 $0 04619
2008/Q2 2 2160 05400 $0 04690 $0 04715 000051 $0 04665
2008/Q3 1 1870 04675 {$0 00000) $0.04742  $0 00022 $0 04590
SCHEDULE: CSX BLET (ECS offset)
Added 2007Q4
3 Mo Prncipal
Penods Treas Qtly Balance
Remain- Bill Int After Qily Interest Pnncipal
Ing_ Rate Rate Payment Payment Payment Payment
Lump Sum ($0 00284)
2007/Q4 4 4600 11500 (50 00214) (S0 00073) (SO 00003) (§0 00070)
2008/Q1 3 3390 08475 (S0 00143)  ($000073) ($O00002) (SO 00071)
2008/Q2 2 2160 05400 ($000072) ($000072) ($000001)  ($000072)
2008/Q3 i 1870 04675 $000000  ($0.00072) ($000000) ($000072)
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SCHEDULE: DWP TCU-CAR; QTW TCU; IC&CCP BMWE and UTU; and WC&SSAM UTU

Added 200704
3 Mo Principal
Penads Treas Qily Balance
Remain- Bill Int After Qtly Interest Pnncipal
ing Rate Rale Payment Payment Paymeant Payment
Lump Sum $0 09813
2007/Q4 4 4800 11500 $0 07402 $002524 $000113 $0 02411
2008/Q1 3 3390 08475 $0 04955 $002509 $0 00063 $0 02446
2008/Q2 2 2160 05400 $0 02484 $002498  $0 00027 $0 02471
2008/Q3 1 1870 04675 {$000000) $0.02496 $0 00012 $0 02484
SCHEDULE: SO0 BLET
Added 2007Q4
3 Mo Prncipal
Penods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Prncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 01739
2007/Q4 4 4800 11500 $0 01312 $000447  $0 00020 $0 00427
2o008/Q1 3 3390 08475 $0 00878 $000445 $000011 $0 00434
2008/Q2 2 2160 05400 $0 00440 $000443  $0 00005 $0 00438
2008/Q3 1 1870 04675 (30 00000) $0.00442  $0 00002 $0 00440
SCHEDULE: National [BEW, TCU and TCU-CAR
Added 2008Q11
3 Mo Pnncipal
Penods Treas Qtly Balance
Ramain- Bill Int Alter Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 78046
2008/Q1 4 3390 08475 $0 58781 $0 18927  $0 Q0661 $0 19285
2008/Q2 3 2160 05400 $0 39293 $0 15808  $0 00317 $0 19488
2008/Q3 2 1870 04675 $0 19692 $0.19784 $0 00184 $0 19600
2008/Q4 | 0 0000 $0 00000 $0 19692  $0 00000 $0 19692
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. 'SCHEDULE: IC and CCP BRS

Added 2008Q1
3 Mo Prncipal
Penods Treas Qtly Balance
Remain- Bill int Atter Qily Interast Principal
_ing Rale Rate Payment Payment Payment Payment
Lump Sum $0 00684
2008/Q1 4 3390 08475 $0 00515 5000175 $0 00006 $0 00169
2008/Q2 3 2160 05400 $0 00344 $0 00174  $0 00003 $0 00171
2008/Q3 2 1870 04675 $0 00173 $0.00173  $0 00002 $0 00172
2008/Q4 1 0 0000 $0 00000 $0 00173  $0 00000 $0 00173
'SCHEDULE: 8OO ATDA, IBBM and TCU
Added 200801
3 Mo Pnncipal
Pertods Treas Qlly Balance
Ramain- Bill Int Aiter Qily Interast Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 01443
2008/Q1 4 3390 08475 $0 01087 $000368 $0 00012 $0 00356
2008/Q2 3 2160 05400 $0 00727 $0 00366 $0 00006 $0 00360
2008/Q3 2 1870 04875 $0 00364 $0.00386 $0 00003 $0 00362
2008/Q4 1 0 000D $0 00000 $000364 $0 00000 $0 00364
SCHEDULE: UP ATDA
Added 200802
3 Mo Prncipal
Penods Treas Qtly Balance
Remain- Buill Int After Qtly Intersst Pnncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 00364
2008/Q2 4 2160 05400 $0 00274 $000092  $0 00002 $0 00030
2008/Q3 3 1870 04675 $000183 $0.00082 §0 00001 $G 00091
2008/Q4 2 0 0000 $£0 00092 $000092 S0 00000 $0 00092
2009/Q1 1 0 0000 $0 00000 $000092 SO 00000 $0 00092
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SCHEDULE. UP UTU-YMD

™M - -, .- -8

" Added 200802
3 Mo Principal
Penods Treas Qtly Balance
Heman- Bill int Afler Qily interest Prncipal
ing Rale Rate Payment Payment Paymaent Payment
Lump Sum ($0 00025)
2008/Q2 4 2160 05400 (S0 00019)  ($0 00006) ($000000)  ($0 0000E)
2008/Q3 3 1870 04675 (5000012}  ($0.00008) ($C 00000} {$0 CO0O6)
2008/Q4 2 00000 ($000006) (50000068) $000000  ($0 0O0OS)
2009/Q1 1 0 0000 $000000  {$000006) S$000O0O0 ({30 00006)
SCHEDULE: GTW TCU-CAR
Added 200802
3Mo Pnncipal
Penads Traas Qtly Batanca
Remain- Bill Int After Qtly Interest Pnncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 01260
2008/Q2 4 2160 05400 $0 00948 $0003t9  $0 00007 $0 00313
2008/Q3 3 1870 04675 $0 00633 $0.00319  $0 00004 $0 00314
2008/Q4 2 0 0000 $0 00317 $0 00317  $0 00000 $0 00317
2009/Q1 1 0 0000 $0 00000 $0 00317  $0 00000 $0 00317
SCHEDULE IC BMWE (ECS offset)
Added 2008Q3 ,
3 Mo Pnncipal
Pencds Treas Ctly Balance
Remamn- Bl Int After Qily Interast Prncipal
ing_ Rate Rate Payment Paymentl Payment Payment
Lump Sum (80 00278)
2008/Q3 4 1870 04675 ($0 00207) ($0.00070) (S0 00001) ($00OD68)
2008/Q4 3 0 0000 ($000128) ($000069) $O000CO (B0 000B9)
2009/Q1 2 0 0000 ($000069) ($000069) $00CO00  ($0 00069)
2009/Q2 1 0 0000 $000000  ($000089) $00C000C (%0 0DO6S)
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SCHEDULE: DMIR TCU-CAR; GTW IBEW, IC IBEW, SMW and UTUgnyuding cory

Added 200803
3 Mo Prncipal
Penods Treas Qily Balance
Remamn- Bill in After Qtly Interest Pnncipal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0 05477
2008/Q3 4 1870 04675 $0 04117 $0.01386 $0 00026 $0 1380
2008/Q4 3 0 0000 $0 02745 $001372  $0 00000 $001372
2009/Q1 2 0 0000 $0 01372 $001372  $0 00000 $0 01372
2009/Q2 1 0 0000 $0 00000 $0 01372  $0 00000 $0 01372
"SCHEDULE. UP UTU-YMD (new contract)
Added 200803
3 Mo Principal
Pariods Treas Qitly Balance
Remain- Bl Int After Qily Interest Pnncipal
ing Rate Rate Paymant Payment Payment Payment
Lump Sum $0 04022
2008/Q3 4 1870 04675 $0 03023 $0.01017  $0 00019 $0 00998
2008/Q4 3 00000 $0 02015 $0 01008  $0 000CO $0 01008
2009/Q1 2 0 000D $0 01008 $001008  $0 00000 $0 01008
2009/Q2 1 0 0000 $0 00000 $0 01008  $0 00000 $0 01008
SCHEDULE: SO0 BRS, IBEW, NCFO, SMW (new contracts)
Addad 200803
3 Mo Pnncipal
Penods Traas Qily Balance
Remaun- Bill Int After Qtly interest Prnincipal
ng Rate Rate Payment Payment Payment Payment
Lump Sum $0 00578
2008/Q3 4 1870 04675 $0 00434 $0.00146  $0 00003 8000143
2008/Q4 3 0 0000 $0 00220 3000145  $0 00000 $0 00145
2009/Q1 2 0 0000 $0 00145 $000145  $0 00000 $0 00145
2009/Q2 1 0 0000 $0 00000 $0 00145  $0 00000 $0 00145
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Health and Welfare
Employess
Recaiving
Pay Monthly Contnbution Total Total
2006 2006 Avg 2008 2006 Avg 2008
1 All Employees
a Group health 175,772 $1,00102 $1,07661 $175951,287 44 $189,237,892 92
b Group dental 175,772 47 20 4572 8,296,438 40 8,035,295 84
¢ Early retirement major medical 175,772 8788 11098 15,443,327 92 19,507,176 56
d Group vision 175,772 1066 1016 1,873,729 52 1,785,843 52
2 Supplemental Sickness
a Signalmen 6,185 3200 855 197,920 00 52,881 75
b Shoperafts 25,599 6100 3004 1,561,539 00 768,993 96
c MOW 26,027 3600 1489 538,972 00 287,542 03
d Yardmaeters 2,357 4708 a3 21 110,920 42 78,275 97
3 Short-Term Disabibty
a Engnears (CSX, KCS, UP) 16,107 4000 4000 644,280 00 644,280 00
b Engneers (SO0, $40 began 2Q 2006) 518 3000 4000 15,540 00 20,720 00
4 Monthly Total Premiums 205,031.95470 220,519,902 55
5 Monthly Employee Contrnbutions To HAW
a National BLET @nsr, cax, ks, N8, uR) 28,966 ($12764) ($18625) ($3,697,22024) ($4,815,597 50)
b National BMWE iansF csx, Kcs, Ns, UP) 24,090 $000 ($166 25) $0 00 (4,004,962 50)
¢ Naliohal BRS mNsF, csx, kcs, Ns, UP) 5859 ($10000) ($16825) ($585,800 00) {974,058 75)
d National |AM mwsr, csx, kes, s, ur) 6,763 (5106 82) ($170 44) ($721,07108) (1,152,685 72)
e National {BBM @nsr, cex, kes, Ns, uP) 1,069 ($12328) ($16625) ($129,567 28) {174,728 75)
f National IBEW @nsF, csx, kcs, N3 up) 4,929 ($13196) ($166 25) {$650,430 84) (819,446 25)
g National NCFO @nsF, csx kcs Ns, uP) 2,404 ($13198) ($16625) {$317,231 84) (399,665 00)
h National SMW @nsr, csx, kcs, Ns. UP) 1,059 (§$13198) ($16625) {$139,745 64) (176,058 75)
1 National TCU ewsr cax, wes, na, um) 8,283 ($12328) ($16625) ($1,033,45624) (1,393,673 75)
] National TCU-CAR mnsr, cax, Kes, N9, UP) 10,407 ($12328) ($16625) ($1.282,97496) (1,730,163 75)
k National UTU @nsF, csx, Kcs Ns, UP) 44,297 ($13196) ($17044) ($5,845.43212) (7,549,980 68)
| National UTU-Yardmasters @nsr. cax kos, Ne) 1,701 (5131 96) ($17044) ($224,453 96) {289,918 44)
m National ATDA t» wa BNSF, KCS, NS, & CSX) 1,791 ($12885) ($184 92) {$230,770Q 35) (295,371 72)
n Independent CNGT twt svg af 104 unian catagoriea) 5892 (§5408) ($8835) {$318,639 38) {520,558 20)
o Independent SOO weighted swerage alf 13 unions) 2,567 (§9165) ($13041) ($235,265 55) (334,762 47)
p Independent UP (varmasters oty 481 ($1232B) ($166 25) ($60,530 48) (81,628 75)
Total Major Union 150,650 ($15,472,699 92} ($24,713,260 98)
All Other Employee Contnbutions** {$2,839,968 66) ($2,839,968 66)
€& Net Employer Monthfy Payments $186,719,286 12 $192,966,672 91
7 Ratio Projected Year lo Base Year, Based on Net Monthly Payments 103346
8 HAW hourly rate for base year $5 322

9 HAW hourly rate for projected quarter m

* 70% of CSX Drspatchers parficipats in national agreement, remaining have indepandent agreament

“* Mostly non-union employes contnbuiona  The $15,472,659 92 in major union contribubones, plua $2,839,988 66 in all other smployee
contrnbubionas, lolals to the 12-month average of the iotal employes contributiona reported to the AAR In its WF survey

ra. TimNArF .0 -
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Health and Welfare
Employer H&W Contribution
2006 Pd
Supplemental Sickness Plan: Employees  East Wast
a Signalmen BRS 6,185 2,744 3,441
b Shopcrafts Total 25,599 10,588 15,011
IBEW 5,177 1,802 3275
IBBM 1,117 293 824
TCU-Car 11,149 5,168 5,981
IAM 7,078 2,642 4,431
SMw 1,083 583 500
¢ MOW BMWED 26,027 9,790 16,237
d Yardmasters UTU-YMD 2,357 1,380 977
Short-Term Disabliity Contribution:
a Engineers Total BLET 16,107 5,999 10,108
csX 5,009
KCS 542
up 8,568
b Engmneers SO0 518
Saurces/Notes:

Employee counts are from the 112-Clasa Wage Statstics Monthly H&W premiums are from the NRLC, contracts, or
the ralroads  Projected quartar H&W Cost Sharing amounts are from the NRLC, union contracts, or pertinent railrgads
Base year average monthly Cost Shanng amounts are from an AAR survey, NRLC, contracts, pertnent rallroads H&W
hourly rate for base year benchmark 18 based on annual report and wage data HE&W rate for projected year i the

banchmark fgune updatad by the ratio of projected year net payments to the base year Ail Other employee

contributions is the difference between tatal employee contnbutions for the base year and all known union amounts -
resulting in a non-union amount plus any adjustments caused by edher opt-outs from urion agreements or independent
cost shanng agreements (if any) unknown (o the AAR



Employee H&W Cast Sharing
Group
a BLET

b BMWE
c BRS

d 1AM

o IBBM

f IBEW

g NCFO

h SMW

1. TCU

i TCU-Carmen
k UTU

| UTU-YMD

m Duspatchers
n independent CN
o Independent SO0

Health and Welfare

Raliroads

BNSF, CSX, KCS, UP

NS

BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX. KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UpP
BNSF, CSX, KCS, NS, UP
BNSF, KCS, NS

csx

BNSF, CSX, KCS, NS

all union categonas incl $0 agrmnts
all unions

p Independent UP yardmasters

File: H&W.xis

Contract Source
Article IV Part B Section 1 (b)

Page 30of 3

Article IX Sections 2 & 3, same as national

Arucle IV Part B Section 1 {b)
Article IV Part B8 Saction 1 (b)
Article IV Part B Section 1 (f)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 {(b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (g)
Article IV Part B Section 1 (g)
Aricle IV and Side Letter #1

Artrcle IV Part B Section 1 (b)

Provided by Canadian Pacific Rallway

Article IV Part B Saction 1 (b)

5/18/08



NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1901 L STREET, N W., WASHINGTON, D.C. 20036-3514 ¢ ¢ PHONE. (202) 862-7260 FAX: (202) 862-7253

H. GLEN WILLIAMS Jr.
Director Ecomomic Research
} 862-7232

gwilliams@rroric.org
May 23, 2008

2008 Health and

UTU, UTU-Yardmasters

CIRCULAR NO. 504-101-19 (H&W)
CIRCULAR NO. 832-10-11 (UTU, including YARDMASTERS
CIRCULAR NO. 843-10-11 (UTU H&W)

TO MEMBER ROADS:

The 2000 Round National Agreements with the above-referenced organizations provide
for employee cost-sharing contributions to be adjusted on July 1, 2008. The applicable National
Agreement sections and the entire amount of the monthly contributions effective July 1, 2008 are
as follows:

Organization 2000 Round National Agrecement Reference Monthly
Contribution
UTuU Article IV, Part B, Sect. 1 (g) of the Nov. 6, 2003 $170.44
Supplemental Agreement
UTU- Article IV, Part B, Sect. 1 (g) of Document B of the $170.44
Yardmasters Nov. 6, 2003 Supplemental Agreement

NOTE:

THESE CONTRIBUTION LEVELS WILL BE EFFECTIVE QNLY IF THE
RESPECTIVE TENTATIVE AGREEMENTS ARE NOT RATIFIED OR IF THE
EFFECTIVE DATE IS SUBSEQUENT TO JULY 1, 2008.

e

7(/)4.7/&)

H. Glen Williams, Jr.




NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1901 L STREET, N.W., WASHINGTON, D.C. 20036-3514 ¢ ¢ PHONE (202)862-7200 FAX- (202) 862-7353

H. GLEN WILLIAMS Jr.
Director Economic Research
) 862-T232

gwilliams@rruric.org

May 23, 2008

CIRCULAR NO. 504-101-18 (H&W)
CIRCULAR NO. 841-8-10 (JAM)

TO MEMBER ROADS:

The 2000 Round National Agreement with the above-referenced organization provides
for employee cost-sharing contributions to be adjusted on July 1, 2008. The applicable National
Agreement section and the entire amount of the monthly contribution effective July 1, 2008 15 as
follows:

Organization 2000 Round National Agreement Reference Monthly
' Contribution

IAM Article IV, Part B, Sect. 1 (f) $170.44

Al )

H Glen Williams, Jr.

.
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RCAF Unemployment Insurance Tax

Unemployment Ins. RRB Factor Avg. Ann. Un. Ins.
Tax Earnings Hourly Sample To Update Taxable Hourly
Rate Base Earnings Year RRB Sample Earnings Rate
$27.258 (2002)
2003Avg. 461%  $13,440  $27.952 1.025460 $12,566.01 $0.322
4Q/04 288%  $13,560  $28.834 1.057818 $12,688.80 $0 203
1Q/05 228%  $13,800  $29.332 1.076088 $12,913.18 $0.164
2Q/05 228%  $13,800 $29.115 1.068127 $12,909.59 $0.164
3Q/05 2.28%  $13,800  $29.408 1.078876 $12,914.43 $0.164
$27.952 (2003)
2004 Avg. 2.88%  $13,560  $28.151 1.007118  $12,797.12 $0.197
4Q/05 229%  $13,800  $29.157 1.043110 $13,030.55 $0.159
1Q/06 2.36%  $14,340 $29277 1.047403 $13,526.36 $0 170
2Q/06 236%  $14,340  $20.255 1.046616 $13,526.05 $0.170
3Q/06 2.36%  $14,340  $29.302 1.048297 $13,526.71 $0.170
$28.151 (2004)

‘' 2005Avg. 2.29%  $13,800  $28.884 1.026038 $12,810.75 $0.162
4Q/06 2.36% $14.340  $29.136 1034990 $13,295.94 $0.173
1Q/07 247% $14,780  $29.220 1.037974 $13,670.56 $0.186
2Q/07 247%  $14,760  $29.238 1.038613 $13,670.92 $0.186
3Q/07 247%  $14,760  $29.336 1.042094 $13,672.83 $0 186

$28.884 (2005)
2006 Avg. 236%  $14,340  $29.465 1020115 $13,053.43 $0.173
3Q/07reb. 2.47%  $14,760  $29.655 1.026693 $13,422.16 $0.186
4Q/07 247%  $14,760  $30.476 1.085117 $13,438.689 $0.186
1Q/08 248%  $15360  $31.0M1 1.075717 $13,972.06 $0.195
2Q/08 248%  $15360  $31.090 1076374 $13,972.45 $0.195
3Q/08 248%  $15360 $31.504 1.093824 $13,982.57 $0.195

Note Average Annual Taxable Eamings i calcufated from the ARB 1% sample data, by muitiplying the average annual samngs m
the file hmes the “Factor”, and limiting the amount io the samings base Thus, the annual hourly samings used for the calculabon of
the Factor is for the RRB sample year, and the Factor brings the eaminga in the RRB 1% sampile file to the curment quarier’s level

2005 rate changea from 2 28% to 2 29% because rebenchmariking to 2004 (and later) wage statistics and annual report dats adds
BLAE and DMIR 1o the rairoad group

Labor file: Unemploymeant.xis



The SAS System 15:35 Tuesday, June 3, 2008 1
TOTAL GROSS EARNINGS AND AVERAGE GROSS EARNINGS-2005 RRB File

The MEANS Procedurse

vVariable N Sum Mean

ANUAL_US 2850 37202270.07 13053.43
QTRLY_US 2850 39850336.76 13982.57

= 1




The SAS System 15:35 Tuesday, June 3, 2008 2
Factors and Caps 2006 and 2008Q3

The MEANS Procedure

Variable N Sum Mean
FactorA 2850 2907.33 1.0201150
FactorQ 2850 3117.40 1.0938240
Capa 2850 40869000.00 14340.00

Capq 2850 43776000.00 15360.00
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Summary Crude Oil Gasoline Distillate Propane
Scroll over labels below to see different charts
Retail Prices (Cents Per Gallon) | Released on June 4, 2008
(Next Release on June 11, 2008)
Nearing the $2 Mark

Retail diesel prices are heading towards a $2 per gallon milestone Lest
you think we’ve turned back the clock to the year 2004, unfortunatcly we
are not talking about the pnice itsclf but about the difference between last
year's price and the latest price released this past Monday With EIA’s
retail diese] survey showing diesel prices $1.91 higher than this time last
year, many are wondenng how much higher pnices may climb before U S
and global decmand softens enough to balance markets.

| Retall Prices

PG%I—.,:,,,?I%" 97 6 “95% r'y Y’s_-:g Though gasoline 15 the transportation fuel that the average U S consumer
Diesel Fuel | 470 7 -16 150 8 | uses directly, diesel fuel consumption reflects more directly the current
overall state of the economy The largest users of diesel fuel in the United
States are truckers who move goods and services across the country, With
real Gross Domcstic Product (GDP) increasing at a slow annualized rate
of 0 9 percent i the first quarter of 2008 from the fourth quarter of 2007
according to preliminary estimates released by the Bureau of Economic
Analysis, we have seen U S. demand for distillate fuel (which includes
diese} fuel and heating o1l) fall so far this ycar. EJIA monthly data shows
that dustillatec demand has fallen over two percent from the fourth quarter
of 2007 to the first quarter of 2008. However, since diesel prices have
climbed steadily, adding almost $1.40 to the price of a gallon of dicsel
fuel since New Year's Eve, high prices may also be slowing demand
growth.

Crude Ol WTT_ [127 35| % -4 23| % 6226] As we outlined in an earlier installment of This Week_In Petroleum, diesel
|_Gasofine (NY) [3250/% -24 [§ 1026] prices arc high because of giobal distillate demand strength and
|_Diesel Fuel (NY) 1378 319 -22 7% 1737 ynderpinned by high crude oil pnces Crude oil spot prices are currently

,:"u.,. G‘::.',(:,!.l“ :::; ; iz : 1,-,75233 trading almost $60 per barrel, or about $1.40 per gallon, higher than this
: Crude Oll WTI Price in Doilars per Barvel | time last year. With the cost of crude a1l accounting for more than 60
percent of the retail cost of a gallon of diesel fuel, the difference between

Stocks (Million Barrels) this year's and last year’s crude oil spot price accounts for a large chunk
Crude Od Srosks of the diffcrence between current prices and 2007 retail diesel pnices.

Strong distillate demand 1n Europe, Latin Amenca, the Middle East, and
Asia continues to add pressure to diesel prices. The softness in the U.S
economy has not yet notably affected these economies, and many of the
highest demand growth areas are insulated from petroleum price
increases. China and India, for example, have price controls and subsidy
programs that shield the consumer from global price increases, while the
Middle East is flush with cash from oil revenues China, 1n particuiar, has
seen dramatic increases mn dicsel imports this spring as it prepares for the

N fil'—fm—%_{—- Olympics later this summer. Additional diesel demand from South
; =355

[ Crudeonl | 3068 48 America during the spring, as that continent prepares for its winter anud
Gasollne | 209.1 | 29 76 | natural gas shortages, has puiled export cargoes from the United States
Distillate | 1117 [ 23 -10 6

http://tonto.¢ia doe.gov/oog/info/twip/twip asp 6/4/2008
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|_Propane | 38.002 |¢ 2347 | ¢ 1282 | southward (Figure 1)

U.S. Distillate Exports High in 2008

‘“mﬂgg First Quartaer U.8. Distillate Exports
B Ohe

W Gurope (Wt
& East)
[ Latin Amartes)

Figure 2 1llustrates how distillate inventories 1n the developed Asian countries have fallen this year as retail dicsel
prices in the Umited States have nisen. Market tightness in those countrics throughout the 2007/2008 winter months

is reflected 1n stock levels minning well-below 10-year average levels.

OECD Pacific Commercial Distillate Stocks
are Below Average

§

Jdan Feb Nar Apr My Jun Jul Aup Ssp Ot Nev Dac
NOTYE- Colomd Band is Normal Stock Range.
Dashad lirm iz 1997-2008 averags.

Gourcs” Imersatien Anergy Ageney dxtabae, SAay 2000

While the winding down of winter in the Northern Hermisphere has accompanied some recent declines 1 world
distillate prices, relatively high crude oil and distillate prices are cxpected for the rest of this year, 1f not longer

West Coast Gasoline Price Continues Upward Spiral - Diesel Price Slips Slightly

The U.S average rctail price for regular gasoline increascd for the tenth straight week Although its upward
momentum slowed, the U S. average price still climbed another 3.9 cents to it 397.6 cents per gallon. The average
for the East Coast went up by 3.3 cents to 397 cents per gallon; but pnices in the Central Atlantic and New England

http.//tonto.cta.doe.gov/oog/info/twip/twip asp 6/4/2008
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increascd by more than 5 cents, climbing past the $4 mark to reach 400 1 and 402 8 cents per gallon, respectively.
The average price in the Midwest was csscntially unchanged, creeping up by only a tenth of a cent to 395.2 cents per
gatlon The average price in the Gulf Coast increased by 1.7 cents to 384 6 cents per gallon and remained the lowest
of any region The price in the Rocky Mountain region went up 3 9 cents to 389 cents per gallon The price for the
West Coast extended its upward surge, jumping another 13.7 cents to strike 416.6 cents per gallon West Coast
prices have nsen 28 3 cents over the past two wecks The average price in Califormia went up even more, shooting to
424 2 cents per gallon, an increase of 14 3 cents from the previous weck

For the first time since May 5, the national average diescl price faltered in 1its upward climb, slipping by 1 6 cents to
470.7 cents per gallon. Pnices dipped somewhat 1n most regions of the country The average price on the East Coast
dropped by 2 cents to 475 9 cents per gallon However, in New England, the price went up slightly, gaming threc-
tenths of a cent to rcach 484 6 cents per gallon. In the Midwest, the price went down the most of any region, by only
2.4 cents to 464.3 cents per gallon. The average price in the Gulf Coast was 466 4 cents per gallon, a decrease of
nine-tenths of a cent Contrary to what was happening in the other major regions, the price in the Rocky Mountains
increased, growing by 2.7 cents to hit 468 cents per gallon. On the West Coast, the average price slipped by half a
cent to 487 8 cents per gallon The average price in California was unchanged at 502 7 cents per gallon, reflecting an
increase of 205 5 cents above the price one year ago

May Propane Bulld Slightly Above Average

Primary inventones of propane grew shightly above their 5-year average duning May, reaching an estimated 38.0
mullion barrels by May 30, 2008. The most recent 5-ycar average build for the Nation’s propane inventories for this
month was about 8 0 million barrels, compared with May 2008 build that totaled ncarly 8.2 million barrels Last
week’s robust build of 2 3 million barrels contnbuted to the higher monthly increase Regional inventories grew 1n
all areas last week as thc Midwest led wath a build of 1.5 million barrels. Gulf Coast inventories managed a 0.5
mullion-barrel gan last week while the East Coast showed a 0.2 mullion barrel gain during this same time. The
combmed Rocky Mountain/West Coast region posted a similar 0 2 million-barrel nse as well Propane non-fuel use
inventonies plunged by 0 4 million barrels to account for a much smaller 4 5 percent share of total propane/propane
inventones, compared with the prior week’s 6.0 percent share.

Text from the previous editions of “This Weck In Petroleum” is now accessible through a link at the top nght-hand
corner of this page.

Contact Us « Feadback « Privacy/Security « Jobs « About Us

http.//tonto.e1a.doe.gov/oog/info/twip/twip asp 6/4/2008



AAR MATERIALS AND SUPPLIES INDEX

Region By Composition

Second Quarter 2008

June 3,

2008

United States by Composition Category - Summary
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Forest Products
Metal Products
Miscellaneous Products

U.S. By Composition
U.S. By Composition (Linked)

United States (1977=100)
Linking Factor: 1.423

“Minited States (1980=100)
Linkaing Factor: 1.061

Lu..ced States By Composition
Page 1 of 4

Previous
Quarter
Index

e mh o — -

221.37
180.08
274 .50
208.31
212.15

301.89

225.09

Current
Quarter
Index

228.72
185.68
268.71
211.25
215.14

306.14

228.26

Relative Of
Change

—— e wm o m o ot

1.0332
1.0311

.9789
1.0141
1.0141

1.0141

’ 1.0141



Car Hire for RCAF

, RCAF (Forecast)
June Sept Dec Mar June
1980 3Q/07 4Q/07 1Q/08 20/08 30Q/08
RATE
RR-OWNED TIME 31.00 67.00 67.00 6700 67.00 6700
RR-OWNED MILEAGE 4.69 7.30 7.30 720 7.20 7.20
PRIVATELY-OWNED CARS 25.47 4476 4473 4489 4527 4575
AUTORACKS 47.00 4782 4897 50.84 49.17 4998
INDEX
RR-OWNED TIME 100.0 216.1 216.1 216.1 216.1 216.1
RR-OWNED MILEAGE 1000 1557 1557 1535 15635 1535
PRIVATELY-OWNED CARS 1000 1758 1756 176.2 177.7 17986
AUTORACKS 1000 101.7 1042 108.2 1046 106.3

CAR HIRE INDEX (old wts) 2005 100.0 1813 - - - -
CAR HIRE INDEX (newwts) 2006 100.0 1808 1807 1809 1820 1833
CAR HIRE INDEX (LINKED) 100.0 1798 179.7 1799 1810 1823

Notae. The Car Hire Index for third quarter using old weights and
Inked should match that quarter's filing. The third quarier new
weights version 1s used in the fourth quarter linked index calculation to
ensure that the transiion from old weights to new weights does not
impact the inked index

-, - Y A T

Note Indexes are rounded, rates are full fioat

file: Equip_Rents06wtsRCAF.xis Association of American Raliroads 6/3/08
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PPI-RE Forecast (for Depreciation Component)

Forecast Actual 1 Month Prelm

3Q/03 1489 1517
4Q/03 1524 1520
1Q/04 1507 154 8
2Q/04 1523 1575
3Q/04 1596 160.3
4Q/04 1624 162.7
1Q/05 161.3 17M7
2Q/05 176 3 176 9
Q05 180.3 1789
4Q/05 185 1 1794
1Q/06 1950 1831
2Q/06 1680.9 188 1
3Q/06 1919 187.7
4Q/06 1906 189.6
1Q07 1916 194 8
2Q/07 2009 1959
3Q/07 1999 1965
4Q/107 2002 197.0
1Q/08 200.1

2Q/08 196 9

3Q/08 197.9

PPI-RE Forecast YrAgo LatestMonth 2nd Prev Previous
2008Q3 (82=100) (80=100) Actual Actual Qtr Actual Forecast

Low 1749 1935
Modpoint 1789 187.8

215

195
185
175
165
155

145 p——y ' ' — r ' S —
3Q/03 1Q/04 3Q/04 1Q/05 3Q/05 1006  3Q/06 1Q/07 Q7 1008  3Q/08

=== Foracast —— 1 Month Prelim +ActuaL|
_—

A

RCAFdepreciation2.xis Assoclation of American Rallroads §/20/08



. re_ppi.txt
j Forecast Pro version 4.3 Standard Edition

Database I:\Indexes2\RCAF\2008q3\5Deprec\FPre_ppi..xls is open and ready for use.
Expert data exploration of dependent variable PPIRE

Length 72 Minimum 134.500 Maximum 178.100
Mean 155.897 standard deviation 16.570

Classical decomposition (multiplicative)
Trend-cycle: 99.22% Seasonal: 0.28% 1Irregular: 0.50%

Choice 15 narrowed down to Box-Jenkins or exponential smoothing.

Box-Jenkins outperforms exponential smoothing by 1.437 to 2.564 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

Series 1s nonstationary and seasonal.

Recommended model: Box-lenkins
Forecast Model for PPIRE

ARIMA(0,1,0)*(0,0,2)
Term Coefficient std. Error t-Statistic Significance
B[12 -0.5894 0.0995 -5.9256 1.0000
B[24 -0.7963 0.0525 -15.1760 1.0000
within-Sample Statistics

, Sample size 72 Number of parameters 2

.1 Mean 155.9 standard deviation 16.57
R-square 0.9962 Adjusted R-square 0.9962
purbin-watson 1.673 Ljung-Box(18)=24.67 P=0.8657
Forecast error 1.027 BIC 1.075
MAPE (.004602 RMSE 1.013
MAD 0.7073

Forecast Report

Tue May 20 12:29:54 2008
Box-Jenkins model for PPIRE
Analysis of Historic Fit Set

Date Historic

i —— - -

1 2003-09 136.900
- Page 1



re_ppi.txt
\ 2003-10 137.200
2003-11 137.700
2003-12 137.300
2004-01 137.900
2004-02 140.100
2004-03 142.200
2004-04 142.800
2004-05 143.500
2004-06 143.700
2004-07 143.200
2004-08 143.500
2004-09 144.200
2004-10 145.000
2004-11 147.000
2004-12 153.200
2005-01 153.400
2005-02 156.000
2005-03 161.600
2005-04 161.100
2005-05 161.300
2005-06 161.200
2005-07 161.500
2005-08 161.800
2005-09 161.800
2005-10 161.700
2005-11 161.900
2005-12 162.200
2006-01 164.200
2006-02 165.500
2006-03 168.200
2006-04 168.200
2006-05 169.600
2006-06 171.300
2006-07 170.600
2006-08 170.900
2006-09 170.400
2006-10 170.200
2006-11 170.300
2006-12 172.700
2007-01 173.900
2007-02 175.600
2007-03 176.100
2007-04 174.200
2007-05 175.600
2007-06 176.400
2007-07 177.400
2007-08 177.400
2007-09 177.900
2007-10 177.500
2007-11 177.700
2007-12 177.500
2008-01 177.700
2008-02 178.100
2008-03 176.100
2008-04 176.700

Forecasted values

Date 2.5 Lower Forecast 97.5 Upper

———— o - T S i S R S W R R RS

2008-05 175.648 177.647 179.645
I 2008-06 175.771 178.598 181.424
Page 2



1

2008-07
2008-08
2008-09
2008-10
2008-11
2008-~12
2009-01
2009-02
2009-03
2009-04

175.396
174.760
174.593
174.112
174.024
174.530
173.818
174.163
172.613
172.047

178.858
178.757
179.062
179.008
179.311
180.183
179.814
180.482
179.242
178.971

re_ppi.txt
182.319
182.754
183.531
183.903
184.599
185.836
185.810
186.802
185.870
185.89%4

Page 3
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Burcau of Labor Statistics Data

U.S. Department of Labor

Bureau of Labor Statistics

k@  Bureau of Labor Statistics Data

www.bls.gov i Advanced Search | A-Z Index
BLS Home ] Programs & Surveys | Get Detailed Statistics | Glossary | What's New | Find It! In DOL

Data extracted on: May 20, 2008 (12:12 PM)

PPI Commodity Data
Series Catalog:

Series ID - wpul44

Not Seasonally Adjusted

Group : Transportation equipment

Item : Railroad equipment
Base Date * 8200

Data:

175.6 176 4|[177.4177 177 9177 5}177.7177.5][176.4

:

P : Prelimmnary All indexes are subject to revision four manths after original publication.

(@) Back to_Top www.dol.gov

Erequently Asked Quastions | Freedom of Znformpation Act | Customer. Siirvay | Important Web Site Notices
Privacy & Secyrity Statement | Linking and Copyright Information | 2>Yechnical (web) question | ">Other comments
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PPI-LF Forecast (for Other and Lease Rentals Components)

Forecast Actual 1 Month Prelim

3Q/03 1632 162.6
4Q/03 162.6 1638
1Q/04 1639 166.0
2Q/04 1639 168 6
3Qro4 1714 1711
4Q/04 173.3 173.7
1Q/05 176 3 176.0
2Q/05 178.9 1763
3Q/05 1795 176 8
4Q/05 176 2 1802
1Q/06 182.1 182.7
2Q/06 1853 1857
3Q/06 186.3 187.7
4Q/06 180.9 188 2
1Q/07 188 6 188.5
2Q/07 189.8 191.4
3Q/07 1932 1919
AQ/07 194.1 193.7
1Q/08 194.3 197 1
2Q/08 1997 R

3Q/08 2038

PPI-LF Forecast YrAgo Latest Month 2nd Prev Previous
2008Q3 {82=100)  (80=100) Actual Actual Qir Actual Forecast

1792 2009 4.7%
181.8 2038 62%

3Q/03 1Q04 1905 305 10/68 3006 1Q07 3Q07 1Q08 3Q/08

j=Cr= Foracast —— 1 Month Prelim —a— Actual

—— i

RCAFother.xls Association of American Rallroads 5/22/08



f_ppi.txt
} Forecast Pro version 4.3 Standard Edition

batabase I:\Indexes2\RCAF\2008q3\70ther\FP1f_ppi.x1s is open and ready for use.
Expert data exploration of dependent variable PPILF

- T g Sy " S T A S AR e S S ———— -

Length 72 Minimum 142.700 Maximum 179.000
Mean 157.700 standard deviation 11.000

Classical decomposition (multiplicative)
Trend-cycle: 99.05% Seasonal: 0.25% Irregular: 0.70%

Choice is narrowed down to Box-Jenkins or exponential smoothing.

Box-Jenkins outperforms exponential smoothing by 1.211 to 1.688 out-of-sample
Mean Absolute Deviation. X tried 78 forecasts up to a maximum horizon 12.

series is trended and seasonal.

rRecommended model: Box-Jenkins
Forecast Model for PPILF

ARIMA(1,1,0)*%(0,1,1)

Term coefficient Std. Error t-Statistic Significance
all] 0.5819 0.1131 5.1458 1.0000
B[12] 0.8231 0.0539 15.2803 1.0000
within-Sample Statistics

lSamp1e size 72 Number of parameters 2

-Mean 157.7 Standard deviation 11
R-square 0.999 Adjusted R-square 0.9989
Durbin-watson 1.932 * Ljung-Box(18)=31.08 P=0.9718
Forecast error 0.3578 BIC 0.3744

MAPE 0.001566 RMSE 0.3528

MAD 0.2543

Forecast Report

Tue May 20 13:07:20 2008
Box-Jenkins model for PPILF
Analysis of Mistoric Fit Set

Date Historic
2002-05 142.700
2002-06 143.000
2002-07 143.000
2002-08 143.000
2002-09 143.200
2002-10 143.900
2002-11 143.800
2002-12 143.400
2003-01 144.000
2003-02 144.700
2003-03 145.300
2003-04 144.800
2003-05 144.900
2003-06 144.800
2003-07 144.600
2003-08 144._.800
2003-09 145.000

i 2003-10 145.900
Page 1



1 2003-11
2003-12
2004-01
2004-02
2004-03
2004-04
2004-05
2004-06
2004-07
2004-08
2004-09
2004-10
2004-11
2004-12
2005-01
2005-02
2005-03
2005-04
2005-05
2005-06
2005-07
2005-08
2005-09
2005-10
2005-11
2005-12
2006-01
2006-02
2006-03
2006-04

1 2006-05
2006-06
2006-07
2006-08
2006-09
2006-10
2006-11
2006-12
2007-01
2007-02
2007-03
2007-04
2007-05
2007-06
2007-07
2007-08
2007-09
2007-10
2007-11
2007-12
2008-01
2008-02
2008-03
2008-04

146.100
146.300
147.200
148.200
149.100
150.000
150.500
150.900
151.500
152.600
153.300
154.600
155.000
155.400
156.400
156.900
157.400
157.600
157.400
157.000
157.300
157.500
158.700
160.500
161.000
161.300
162.500
163.200
163.800
164.800
166.400
166.800
167.100
167.500
167.600
167.700
167.800
167.900
168.200
168.600
169.400
170.300
170.800
171.000
171.400
171.100
171.200
172.200
173.100
173.100
174.600
175.700
177.100
179.000

Forecasted values

179.530
179.448
179.354

1f_ppi.txt

Forecast 97.5 Upper

D e e L e L Ll L Py I ——

180.878
181.403

181.057
182.307
183.451

Page 2



2008-08
2008-09
2008-10
2008-11
2008-12
2009-01
2009-02
2009-03
2009-04

179.125
179.073
179.617
179.643
179.352
179.977
180.385
180.901
181.435

181.735
182.191
183.195
183.642
183.739
184.724
185.469
186.301
187.135

1f_ppi.txt
184. 345
185.309
186.774
187.641
188.126
189.471
190.552
191.702
192.836

Page 3



Bureau of Labor Statistics Data

3 U.S. Department of Labor
j§ Bureau of Labor Statistics

)= Bureau of Labor Statistics Data

www.bls.gov Advanced Search | A-Z Index
BLS Home | Programs & Surveys | Get Detailed Statistics | Glossary | What's New | Find It! In DOL

Data extracted on: May 20, 2008 (12:17 PM)

PPI Commodity Data
Serles Catalog:

Series ID : wpu03t15m05

Not Seasonally Adjusted

Group : Industnal Commodities less fuels
Item : Industnal commodities less fuels
Base Date : 8200

Data:

[vear[| 3an_ || Feb N Mar | Apr ]J[May][3un [ Jul [Aug ] Sep ] Oct ] Nov | Dec [[ann]
T 170.8|[171.0]1 71.4]J171.1][171.2]f172 2J173.1][173.1][170.9
-f2008]174.6(P)[175.7(p)[[177 1(P)f179.0(P)]

P : Preliminary. All indexes are subject to revision four months after original publication

@ Back to Top www.dol.gov

Ersquentiy Asked Questions | Freadom of Information Act | Customear Survey | Jmportapt Web Site Notices
Privacy & Securjty Statement | Linking and Copyright Information | “>Technical {web) question | ">Other comments
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RCAF Fuel (Actual All-Inclusive Index)

| January 2008

Average Price for Monthly Report

1/91 New
Method anuary 2008
January 200 1/1/81 Linking Index
Price Price Factors 1/1/81=100

0 (@ @ @

us. 263.01 89.34 99415 292.67
East 261.19 91.56 99.435 28365
West 263.72 87.83 99416  298.51

(4)=(1)/(2) x (3)

Fuel Index on 1977 Base and 1980 Base

January 2008
Index Linking Factors January 2008 Index @ =Mx©2
1/1/81=100 1977=100 1980=100 1977=100 1980=100 (5) = (1) x (3)
(1) () (3) (4) (5)

uU.s. 292 67 2.606 1.096 76270 320.77
East 283.65 2.569 1.134 72871  321.66
1 West 298.51 2.639 1.067 787.76 318.51

Final Actual All-linclusive Index

1980=100
January 2008 January 2008
Current Adjustment Linked
Index Factor Index
U.S. 320.77 1.00192 321.38 +——
East 321.66 1.00621 323.66
West 318.51 1.00024 318 58

5/27/2008 Assoclation of American Railroads file MF200801calcs.ds



Car Hire for RCAF

RCAF {Actual)
Aug Nov Feb May Aug
1980 3Q/07 4Q/07 1Q/08 2Q/08 3Q/08

RATE

RR-OWNED TIME 31.00 67 00 67 00 67 00 6700 -

RR-OWNED MILEAGE 469 730 7.20 720 720 --

PRIVATELY-OWNED CARS 2547 44 89 44.83 44.88 45.49 -

AUTORACKS 47 00 4812 4999 48.32 4998 -
INDEX

RR-OWNED TIME 100.0 216 1 2161 216.1 2161 -

RR-OWNED MILEAGE 100.0 155.7 153.5 1535 1535 --

PRIVATELY-OWNED CARS 1000 176 2 176.0 176.2 178.6 -

AUTORACKS 100.0 1024 106.4 102.8 1063 -
CAR HIRE INDEX (old wis) 2005 1000 1816 - - - --
CAR HIRE INDEX (newwts) 2006 1000 1811 180.8 1809 182.6 -
CAR HIRE INDEX (LINKED) 1600 179.9 179.6 179.7 1814 -

Note Indexes are rounded, rates are full float

file: Equip_Rents06wtsRCAF.xls Assocliation of American Rallroads 5M13/08
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RCAF - Depreciation

", Series ID : wpu144

" Not Seasonally Adjusted
Group : Transportation equipment
Item : Railroad equipment

Forecast Year 2008
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —»  08Q11 08Q2 08Q3 08Q4
For Actual ——» 07Q3 07Q4 osQ1 08Q2

January 2007 173.9 173.9 173.9 173.9
February 2007 175.6 175.6 175.6 175.6
March 2007 176.1 176.1 176.1 176.1
April 2007 174.2 174.2 174.2 174 2
May 2007 175.6 175.6 175.6 175.6
June 2007 176.4 176.4 176.4 176 4
July 2007 1781 177.4 177 4 177.4
August 2007 1775 177.4 1774 1774
September 2007 1771 177.9 177.9 177.9
i October 2007 178.3 178.3 177.5 177.5

November 2007 J
December 2007
January 2008
February 2008
March 2008
Apnl 2008
May 2008
June 2008
July 2008
Actual Qtr.

1782 1777 1777
177.8] 1775 1775
[ 777 1777
ey 178.1
176.1

1980=100 0.904 =1980
Actual Qtr. I 19651 197.0] 196.1] NA}
First Mo. next qtr. 197.2 196.6 195.5 NA

file: RCAFdepreclation2.xls AAR
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U.S. Department of Labor
Bureau of Labor Statistics

Bureau of Labor Statistics Data

WWW.b’S.gOV 1] Advanced Search | A-Z Index
BLS Home | Programs & Surveys | Get Detailed Statistics | Glossary | What's New | Find It! In DOL

Data extracted on: May 20, 2008 (12:12 PM)

PPI Commodity Data
Series Catalog:

Senes ID : wpuld4

Not Seasonally Adjusted

Group : Transportation equipment
Item : Railroad equipment

Base Date : 8200

P : Preliminary All indexes are subject to revision four months after original publication

@ Back to Top www.dlol.goy

Frequentiy Asked Questions | Ereedom of Information Act | Customer Survey | Important Web Site Notices
Privacy & Security Statement | Linking and Copyright Information | “>Yechnical (web) qawestion | “>Other comments
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RCAF - Other

Series ID : wpu03t15m05

Not Seasonally Adjusted

Group : Industnial Commodities less fuels
Item : Industrial commedities less fuels

Forecast Year 2008
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —  08Q1 08Q2 08Q3 08Q4
For Actual —» 07Q3 0704 08Q1 08Q2

January 2007 168.2 168.2 1682 168.2
February 2007 1686 1686 1686 168.6
March 2007 169.4 1694 1694  169.4
Apnil 2007 1703 1703 1703 1703
May 2007 1708 170.8 1708 170.8
June 2007 1710 1710 1710 1710
July 2007 | 1714 1714 1714
August 2007 1711 1711 1711
September 2007 171.2 171.2
October 2007 1722 1722
November 2007 1731 173.1
December 2007 173.1 1731

January 2008 174.6

February 2008

March 2008

April 2008

May 2008

June 2008

July 2008

Actual Qtr,

1980=100 0.892 =1980
Actual Qtr. [ 191.9] 193.7] 197.1| NA|

First Mo. next qtr. 1928 1957 200.7 NA

file: RCAFother.xis AAR



Burecau of Labor Statistics Data Page 1 of 2

U.S. Department of Labor
Bureau of Labor Statistics

Bureau of Labor Statistics Data

www.bls.gov Advanced Search | A-Z Index
BLS Home | Programs & Surveys | Get Detailed Statistics | Glossary | What's New | Find It! In DOL

Data extracted on: May 20, 2008 (12:17 PM)

PPI Commodity Data
Serles Catalog:

Series ID : wpu03t15m05

Not Seasonally Adjusted

Group : Industrial Commodities less fuels
Item : Industnal commodittes less fuels
Base Date : 8200

Data:

{ |2907 168.2 |l168.6 | 170.8]|171.0J[171.4}171.1]j171.2 172.2|173.1||173.1||170.9|
|2oos|174 6(P) ||175 7(P) ]|177 1(P) ||179 o(P)]

P : Preliminary. All indexes are subject to revision four months after original publication.

(@ Back to Top www.dol.goy

Frequently Asked Quastions | Emedom of Information Act | Customer Survey | Important Web Site Notices
Privacy & Security Statement | Linking and Copyright Information | “>Technich! {wab) guestion | “>Qther comments

httn //data hig pavicei-hin/srpate 5/20/08



NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1961 L STREET, N.W., WASHINGTON, D.C. 20035-3514 ¢ ¢ PHONE: (202) 862-7200 FAX: (202) 8627253

H. GLEN WILLIAMS Jr.
Director Economic Research
(202) 862-7232
gwilbams@rraric.org

May 15, 2008
1, 2008 Cost-of-Living All

Under 2 Round Natio
UTU, UTU-Yardmasters

CIRCULAR NO. 832-19 (UTU, UTU-Yardmasters)

TO MEMBER ROADS:

The 2000-Round National Agreements with the above-referenced organizations provide
for a cost-of-living allowance to be payable on July 1, 2008. The COL adjustment will be

twenty six cents, calculated on the basis of the change in the CPI-W for the measurement period

September 2007 to March 2008.

This COL adjustment will be rolled into basic rates of pay

NOTE:

THIS COLA WILL BE EFFECTIVE ONLY IF THE RESPECTIVE TENTATIVE
AGREEMENTS ARE NOT RATIFIED OR IF THE EFFECTIVE DATE IS
SUBSEQUENT TO JULY 1, 2008.

L /

H. Glen Williams, Jr.
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pursuant to the Award of Arbitration Board No. 579 (or any local
counterpart agreement) shall be excluded before application of the
general wage increases provided for in this Section 1 and eliminated
from basic rates of pay after application of such increases.

. Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2006 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in

this Section 2 shall be applied in the same manner as provided for in Section 1
hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in

this Section 3 shall be applied in the same manner as provided for in Section ]
hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in

this Section 4 shall be applied in the same manner as provided for in Section 1
hereof.
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all standard basic daily rates of pay in effect on
June 30, 2006 for employees represented by the BLET shall be increased by

three (3) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all standard basic daily rates of pay in effect on
June 30, 2007 for employees represented by the BLET shall be increased by

three (3) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 4 — Fourth General Wage Increase

Effective July 1, 2008, all standard basic daily rates of pay in effect on
June 30, 2008 for employees represented by the BLET shall be increased by

four (4) percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 5 — Fifth General Wage Increase

Effective July 1, 2009, all standard basic daily rates of pay in effect on
June 30, 2009 for employees represented by the BLET shall be increased by

four-and-one-half (4-1/2) percent, computed and applied in the same manner
prescribed in Section 1(b) above.

Section 6 - Standard Rates

The standard basic daily rates of pay produced by application of the

increases provided for in this Article are set forth in Appendix 1, which is a
part of this Agreement.
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Section 2 - Second General Wage Increase .

. Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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Section 3 - Third General Wage Increase

Effective July 1, 2007 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this

Section 3 shall be applied in the same manner as provided for in Section 1
hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this

Section 4 shall be applied in the same manner as provided for in Section 1
hereof.

Section S — Fifth General Wage Increase

Effective July 1, 2009 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to give
effect to this increase irrespective of the method of payment. The increase

provided for in this Section 4 shall be applied in the same manner as provided for
in Section 1 hereof.
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services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be

computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2006 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2007 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The

increase provided for in this Section 3 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2008 for employees covered by this
Agreement shall be increased in the amount of four (4) percent applied so as

to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 4 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 5 - Fifth General Wagpe Increase

Effective July 1, 2009, all hourly, daily, weekly, monthly and piece-




,A/a,“. TC,(J"B/Q C-

4

} Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2008, for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. Rates of freight carmen shall be
increased in the same manner as provided in Section 1 hereof. The increase
provided for in this Section 4 shall be applied in the same manner as provided
for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2009, for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to
give effect to this increase irrespective of the method of payment. Rates of
freight carmen shall be increased in the same manner as provided in Section 1
hereof. The increase provided for in this Section 5 shall be applied in the same
manner as provided for in Section 1 hereof.

ARTICLE II - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A camrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The proposed
arrangement(s) may be implemented only by mutual agreement of the carrier
and the appropriate representatives.
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) Section 2 - Second Genera}l Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied 50 as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

| Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in cffect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section S - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.




NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1901 L STREET, N.W., WASHINGTON, D.C. 200363514 ¢ ¢ PHONE. (202) 862-7200 FAX: (202) 862-7253
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Director Economic Research
(202) 852-7232

gwilliams@rroric.org
May 15, 2008

1,2 ost-of- 1l e
r 2000-Round National A
IAM
CIRCULAR NO. 841-14 (IAM)
TO MEMBER ROADS:

The 2000-Round National Agreement with the above-referenced orgamization provides
for a cost-of-living allowance to be payable on July 1, 2008. The COL adjustment will be
twenty six cents, calculated on the basis of the change in the CPI-W for the measurement period
September 2007 to March 2008

This COL adjustment wall be rolled nto basic rates of pay.

V. AT,

H. Glen Williams, Jr
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section S - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of pay
in effect on June 30, 2006 for employees covered by this Agreement shall be
increased by three (3) percent applied in the same manner as provided for in

Section 1 hereof and applied so as to give effect to this increase irrespective of
the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to
give effect to this increase irrespective of the method of payment.




AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)

BESSEMER AND LAKE ERIE RATLROAD COMPANY (B&LE)
CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DMIR)
DULUTH, WINNEPEG AND PACIFIC RAILWAY COMPANY (DWP)
GRAND TRUNK WESTERN RAILROAD COMPANY {GTW)
ILLINOIS CENTRAL RAILROAD COMPANY (IC)
WISCONSIN CENTRAL TRANSPORTATION CORPORATION (WC)

AND

THE INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS (IAMAW)

KT IS AGREED:

ARTICLE I - RAT F PAY

A

Effective July 1, 2005, the mate of pay for all machtnists subject to thus Agreement shall be
$21 34 per hour

Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%)

Effectve July i, 2007, all rates of pay n cffect on june 30, 2007 are increased by three
percent (3%)

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%)

Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%) .

Rates of pay ‘resultlng from the application of paragraphs B through E, which’ end n
fractions of a cent shall be rounded to the nearest whole cent Fractions less than one-half
cent shall be dropped and fractions of onec-half cent or more shall be mcreased to the nearest
full cent



Agreement between

CANADIAN NATIONAL RAILWAY COMPANY
DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY
DULUTH, MISSABE AND JRON RANGE RAILWAY COMPANY
MINNESOTA AND MANITOBA RAILWAY COMPANY
WISCONSIN CENTRAL TRANSPORTATION CORPORATION

and their employees represented by the

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

WHEREAS, the Surface Transportation Board, in decisions dated September 5,
2001, (STB Finance Docket No. 34000), and Apnil 9, 2004, (Finance Docket No, 34424),
approved the acquisition by Canadian National Ratlway Company (“CNR” or “CN”) of
thec Wisconsin Central Transportation Corporation (“WCTC” or “W(C™) and Duluth,
Missabe and Iron Range Rallway Company (“DMIR™) respectively, subject to the
conditions for the protection of railroad employees descmbed m New York Dock

Rallway-Control-Brooklyn Eastern District Termnal, 360 1.C.C 60 (1979) and

WHEREAS,, on July 30, 2004 the CN, Duluth, Winmipeg & Pacific Railway
Company (“DWP”), Minnesota and Nianitoba Railway Company (“M&M”), DMIR and
the WC served notice under Article I, Section 4 of thc Protective Conditions of its intent
to change operations as a result of the above transactions, and :

WHEREAS, the parties to this agreement agree that this Implementing
Agreement, made by and betwcen the CN, DWP, M&M, DMIR and the WC and the
Brotherhood of Mamtenance of Way Employees (“BMWE”™), on behalf of employces
represented by the BMWE, to cstablish procedures for the consohdation of the
mamtenance of way operations of the DWP, M&M, DMIR, and WC, provides the

necessary protection of employces,

Page 1 of 23
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APPENDIX B

COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO AFTER JANUARY 1, 2008
Section ] - Cost of Living Allowance and Effective Dates of Adjustments Thercto

(a) A cost-of-living allowance wili be payable in thc manner sct forth n and subject
to the provisions of this Article, on the basis of the “Consumer Price Index for
Urban Wage Eamers and Clencal Workers (Revised Series) (CPI-W)”
(1967=100), U.S Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Dcpartment of Labor, and herernafter referred to as the BLS
CPL. The first such cost-of-hving allowance shall be payable effective July 1,
2008 based, subject to paragraph (d), on the BLS CPI for March 2008 as
compared with the BLS CPI for September 2007. Such allowance, and further
cost-of-living adjustments thereto which will become effective as descnibed
below, will be based on the change in the BLS CPI during the respective
measurement periods shown in the following table, subject to the exception
provided in paragraph (d)(in), according to the formula set forth 1n paragraph (e).

Effective Date of Adjustment
Measurcment Penods

Base Month Measurcment Month -
September 2007 March 2008 July 1, 2008 "
March 2008 Scptember 2008 Janvary 1, 2009

Mecasurcment Penods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
18 1n effect.

(b) While a cost-of-living allowance 1s i effect, such cost-of-living allowance will
apply to straight time, overime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, cxcept that such allowance shall not apply to special allowances and
arbitranies representing duplicate time payments.

(c)  The amount of the cost-of-living allowance, if any, that will be effective from onc
adjustment date to the next may be equal to, or greater or less than, the cost-of-
living allowance 1n effect in the preceding adjustment penod

(d) (1) Cap In calculations under paragraph (e), the maximum ncrease in the BLS CPI
that will be taken into account will be as follows:

Effective Date Maximum CPI Increase That
of Adjustment May Be Taken Into Account

July 1, 2008 3% of Septcmber 2007 CPI



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
BESSEMER AND LAKE ERIE RAILROAD COMPANY (B&LE)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&0)

IT IS AGREED:

ARTICLE1- RATES OFPAY

A.

Effccave July 1, 2005, the rates of pay in cffect on Junc 30, 2005 arc mncreascd by thrce
percent (3%)

Effective July 1, 2006, all rates of pay wn effect on June 30, 2006 arc increased by three
percent (3%)

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 arc increased by three
percent (3%).

Effective July |, 2008, all rates of pay i cffect on Junc 30, 2008 are increased by four
percent (4%)

Effecive July 1, 2009, all rates of pay n effect on June 30, 2009 are increased by threc
percent (3%).

Rates of pay resulting from_the application of paragraphs A through E, which cnd m
fractions of a cent shall be rounded to the nearcst whole cent. Fractions less than one-half
cent shall be dropped and fractions of onc-half cent or more shall be increased to the nearest
full cent

ARTICLE I1 - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1. 2018

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

{a) A cost-of-living allowance will be payable in the manner set forth in and subject 1o
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Eamers and Clenical Workers (Revised Sertes) (CPI-W)" (1967=100), U.S



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)

AND
BROTHERHOOD RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:
ARTICLE I-TERMS AND CONDITIONS OF AGREEMENT
Unless otherwise specified in this agreement:

A. Effective 11-59 p m, October 31, 20085, the terms and conditions contained in the
Agreement between the Chicago, Central and Pacific Railroad and the Brotherhood
Railway Carmen Division Transportation Commumnications International Unton are
eliminated in their entirety.

B Effective 12-01 a m November 1, 2005, cmployees subject to the agreement between
Chicago, Central and Pacific Railroad will become subject to the terms and conditions
contained in the agreement betwcen the Illinois Central Railroad Company and the
Railway Carmen Division Transportation Communications Intemational Umon, with the
following exception

The provision rclated to “Employee Protection/Contracting Out/Employment Level”
will not be applicable to cmployees covered by the new CCP/BRC Agreement

C. Itis understood that the Company may continue to outside contract work to the extent
presently permssible by the existing terms and conditions of the previous CCP/BRC
Agreement.

ARTICLE II — RATES OF PAY

A Effective July 1, 2005, ratcs of pay for Carmen covcred by this Agreement will be
mcreased to $21 91

B. Effcctive July 1, 2006, all rates of pay in cffect on June 30, 2006, are increascd by three
per cent (3%).

C. Effective July 1, 2007, ail rates of pay 1 effect on June 30, 2007, are incrcased by three
per cent (3%)

D Effective July 1, 2008, all rates of pay in effect on June 30, 2008, are increased by four
per cent (4%)



AGREEMENT

between the

DULUTH, WINNIPEG AND PACIFIC RAILWAY COMPANY

(DWP)
AND

its employees represented by the

BROTHERHOOD OF RAILROAD SIGNALMEN (BRS)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A.

Effective July 1, 2005, all rates of pay n effect on Junc 30, 2005 are increased by three
percent (3%).

Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%)

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay i effect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from_ the apphcation of paragraphs A through E, which end
fracttons of a cent shall be rounded to the ncarest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be mcreased to the
nearest full cent.

ARTICLE I - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS

THERETO AFTER JANUARY 1., 2010
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' AGREEMENT BETWEEN
DULUTH, MISSABE & IRON RANGE RAILWAY COMPANY (DMIR)
AND

THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON SHIP
BUILDERS, BLACKSMITHS, FORGERS AND HELPERS (IBB&B)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A.

Effective July 1, 2005, afl rates of pay in effect on June 30, 2005 arc incrcased by three
percent (3%)

Effective July |, 2006, all ratcs of pay in effect on June 30, 2006 arc increased by three
percent (3%).

Effcctive July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay in effect on June 30, 2009 arc increased by three
percent (3%)

Rates of pay resulting from the apphcation of paragraphs A through E, which end n
fractions of a cent shall be roundcd to the nearest whole cecat  Fractions less than one-half
cent shal! be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE Il - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010

Section 1 - Cost of Living Allowance and Effcctive Dates of Adjustinents

(a) A cost-of-living allowance will be payable in the manner set forth 1n and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Eamers and Clerical Workers (Revised Scnies) (CPI-W)" (1967=100), U S,
Index, all itcms - unadjusted, as published by the Bureau of Labor Statistics, U S.
Department of Labor, and hereinafier referred to as the BLS CPI  The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010 Such allowance, and further cost-of-hving adjustments thereto



AGREEMENT BETWEEN
CANADIAN NATIONAL (CN)
DULUTH WINNIPEG AND PACIFIC RAILWAY COMPANY (DWP)
AND SYSTEM COUNCIL NO. 16 OF THE
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

IT IS AGREED:

ARTICLE I - RATES OF PAY

A

Effcctive July 1, 2005, all rates of pay in effcet on June 30, 2005 are increascd by threc
percent (3%)

Effective July 1, 2006, all rates of pay m cffect on June 30, 2006 arc increased by three
percent (3%).

Effective July 1, 2007, all ratcs of pay in effcct on June 30, 2007 are increased by threc
percent (3%).

Effective July 1, 2008, all rates of pay in cffect on June 30, 2008 arc ncreased by four
percent (4%).

Effective July 1, 2009, all rates of pay n cffect on June 30, 2009 are increased by threc
percent (3%)

Rates of pay resulting from the application of paragraphs A through E, which end
fractions of a cent shall be rounded to the ncarest whole cent  Fractions less than one-

" half cent shall be dropped and fractions of one-half cent or more shall be increased to the

nearest full cent

ARTICLE I - COST-OF-LIVING ALLOWANCE AND STMENTS THERETO

AFTER JANUARY 1,2010
Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

() A cost-of-living allowance will be payable in the manncr set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U S Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U S Dcpartment of Labor, and hercinafter refcrred to as the BLS
CPI The first such cost-of-living allowance shall be payable cffective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010 Such allowance, and further cost-
of-hving adjustments thercto which will become effective as described below, will
be based on the change 1n the BLS CPI during the respective measurement periods
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AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DMIR)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLE | - RATES OF PAY

A.

Effective July 1, 2005, the rates of pay in effect on June 30, 2005 arc increased by three
percent (3%)

Effective July 1, 2006, all rates of pay in cffect on June 30, 2006 are increased by threc
percent (3%).

Effective July I, 2007, all rates of pay in cffect on June 30, 2007 are increascd by three
percent (3%).

Effective July 1, 2008, all rates of pay m effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay n cffect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from the apphcation of paragraphs A through E, which end n
fractions of a cent shall be rounded to the nearest whole cent Fractions less than onc-half
cent shall be dropped and fractions of onc-half cent or morc shall be increased to the ncarest
full cent

ARTICLEII - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010
Section 1 - Cost of Living Allowance and Effective Datcs of Adjustments

(a8) A cost-of-hving allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Eamers and Clerical Workers (Revised Scnies) (CPI-W)" (1967=100), U S
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AGREEMENT BETWEEN
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY

AND
BROTHERHOOD RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:
ARTICLE 1- RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005, are increased by three
per cent (3%)

B. Effective July 1, 2006, all rates of pay in cffect on June 30, 2006, are increased by three
per cent (3%).

C. Effective luly 1, 2007, all rates of pay in effect on June 30, 2007, are increased by three
per cent (3%)

D. Effective July 1, 2008, all rates of pay tn cffect on June 30, 2008, are increased by four
per cent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by three
per cent (3%).

F Rates of pay resulting from the apphcation of A through E, which end n fractions of a
cent shall be rounded to the ncarest whole cent Fractions less than one-half cent shail be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLEIl - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETOQ
AFTER JANUARY 1, 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clerical Workers (Revised Senes) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Burcau of
Labor Statistics, US Department of Labor, and heremafter referred to as the BLS
CP1 The first such cost-of-living allowance shall be payable effective July I,
2010 based, subject to paragraph (d), on the BLS CPJ for September 2009, as
compared with the BLS CPI for March 2010. -Such allowance, and further cost-
of-living adjustments thereto which will become effective as descnbed below, walt
be based on the change n the BLS CPI dunng the respective measurement pcriods
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Section 2 - Application of Section 1 Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become
part of basic rates of pay Such allowance and the adjustments thercto will be applied as
follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of
pay produced by application of Article |

(b) Mmimum Daily Increases - The increase in rates of pay descnbed in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time
day of eight hours, required to be paid for by the rules agrecment. In instances
where under the existing rules agreement an employee is worked less than eight
hours per day, the increase will be determuined by the number of hours required to be
paid for by the rules agreement.

(¢) In making calculations under this Article, fraction of a cent shall be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and fractions of
one-haif cent or more shall be increased to the nearest full cent

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision n effect prior to the effective
date of this Agreement, and the arrangements set forth in this Aricle shall remain in
effect according to the terms thereof until revised by the parties pursuant to the Railway
Labor Act Any payments due or paid under previous provisions shall expire as of the
effecuve date of this agreement and shall be counted toward any retroactive pay due
under the provisions of Article I. '

ARTICLE 111 - HFALTH & WELFARE

A Effective January 1, 2008, all BRC-TCIU/DM&IR Health and Welfare plans are
cancelled in therr entirety and all employees subject to this agreement and their
dependents will be covered by the National Health and Welfare Plans, including all
subsequent amendments, excluding cost sharing, tn effect between the National Carriers’
Conference Commuttee and the Brotherhood Railway Carmen Division Transportation
Commumications Union, as set forth below:

1. The Railroad Employees National Health and Welfare Plan Covering
Certain Employees Represented by the Transportation Communications
International Union, Brotherhood Railway Cammen Division of
Transportation Communications International Union, and Transport
Workers Union

2. Life Insurance Bencfits for U.S. Employees and Retirees and Accidental
Death and Dismemberment Insurance Benefits for US Employees under
The Railroad Employecs National Health and Welfare Plan, Effective
January 1, 2003
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3 The Ralroad Employees National Early Retirement Major Medical
Benefit Plan (formerly GA-46000)

4. Railroad Employees National Dental Plan for US Employees as
amended through January 1, 2003

5. Railroad Employees National Vision Plan 1999

6. Supplemental Sickness Benefit Plan covenng Railroad Shop Craft
Employees, January 1, 2003

7. The National Off -Track Vehicle Plan

B. Effective January 1, 2008, the amount of employee cost shanng for Health and Welfare V4
Plans shall be one hundred dollars ($100.00) per month for the duration of this

agreement
ARTICLE 1V — PENSION PLAN
Effective upon signing of this agreement:

A The Bessemer Non-Contnbutory Pension Plan will be closed to new participants.

B Effective July I, 201 1, employees presently participating in the Bessemer Non-
Contributory Pension Plan will ccase accruing further service credit under the plan
Service credit is used to calculate the amount of pension benefit with respect to
completed years and months of plan participation. While the number of years of
service credit under the plan will “freeze” July 1, 2011, future salary growth will be
considered in the calculation of the pension benefit payable upon retirement or other
termsnation of employment. )

Continued employment with the Company after July 1, 2011, will count towards eligibility
service. Ehgibility service 1s used to determine which retirement category an cmployee qualifies
for such as a 30-year retirement.

RTICLE V —401(k

As soon as reasonably practical, all employees covered by this Agreement will be eligible to
participate in the Illinois Central Umon 401(k) plan. Under the plan, for the first four percent
(4%) of an employec’s salary contributed, the Company will contribute $.25 for each $1.00
contnbuted by the employee. The employee may contribute an amount above 4% with no
Company participation, subject to IRS annual limats.

ARTICLE VI - EMPLOYEE SHARE INVESTME LAN

On the effective date of this Agreement, the Company Employee Share Investment Plan will be
made available to all employees subject to this Agrcement n accordance with the terms of the
Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in any
manner, in whole or in part. This provision will not form part of any Collective Agreement
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ARTICLE XI - GRIEVANCE RESOLUTION/BONUS

A. Within sixty (60) days of the date of this agreement, all employees n active service on
positions covered by this agreement will be paid one thousand dollars ($1,000 00) each, /
subject to applicable payroll deductions

B Upon payment of the amount indicated i paragraph (A), all claims and gnevances, other
than those involving disciplinary action based on an occurrence prior to the effective date
of this Agreement are considered resolved without prejudice to the position of either
party and with the understanding that such scitlements will not be cited by erther party in
any future case, nor used by either party to allege that the other has agreed to a particular
practice

A LE XI1 - GENERAL PROVISIONS

A. The purpose of this Agreement is to settle the Organization's Section 6 notice dated
November 1, 2004, and to fix the general level of compensation and rules covering
working conditions through December 31, 2009, and thereafter untit changed or modified
in accordance with the provisions of the Railway Labor Act, as amended.

B. Nether party to this agreement shall serve, pnor to November 1, 2009 (not to become
effective pnor to January 1, 2010), any notice or proposal for the purpose of changing,
adding to, or deleting the provistons of any agrecment in effect between the partics.

Unless otherwise indicated, this agreement is effective on the date signed,

Signed the 28™ day of January, 2008 at Homewood, Hilinois.

FOR THE DULUTH, MISSABE FOR THE BROTHERHOOD
AND IRON RANGE RAILWAY COMPANY RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS
ERNATIONAL UNION

i MacDougaW
Sr. DQ’ r—Lal elations

R. N. Baternan
Sr. Manager - Labor Relations

q/d e f General Prestdent

—

K.A. McCarthy d
Manager — Labor Relations

APPROVED:
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AGREEMENT BETWEEN
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DMIR)
AND

SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION (SMWI]A)

IT IS AGREED:

A.

ARTICLE I - RATES OF PAY

Effective July 1, 2005, the rates of pay n effect on June 30, 2005 are tncreased by three
percent (3%).

Effective July 1, 2006, all rates of pay in effect on Junc 30, 2006 arc incrcased by threc
percent (3%)

Effective July 1, 2007, all rates of pay n cffect on June 30, 2007 are increased by three
percent (3%)

Effective July 1, 2008, all rates of pay in effect on Junc 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay in effcct on June 30, 2009 are increascd by three
percent (3%)

Rates of pay resulting from the application of paragraphs A through E, which end n
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the ncarest
full cent

ARTICLEI1 - COST-OF-LIVING ALLOWANCE_AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010
Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

() A cost-of-living allowance will be payable in the manner sct forth in and subject to
the provisions of this Article, on the basis of the "Consumer Pricc Index for Urban
Wage Eamers and Clencal Workers (Revised Senes) (CPI-W)" (1967=100), U.S
Index, all items - unadyusted, as published by the Bureau of Labor Statistics, U S
Department of Labor, and heremafter referred to as the BLS CPI  The first such
cost-of-hving allowance shall be payable cffective July 1, 2010 based, subject to



AGREEMENT BETWEEN
DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY

AND
BROTHERHOOD RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE 1- RATES OF PAY

A. Effective January 1, 2004, all rates of pay in effect on December 31, 2003, are increased by
three per cent (3%). '

B. Effective July I, 2005, all rates of pay in effect on June 30, 2006, are increased by three per
cent (3%).

C. Effective July 1, 2006, all rates of pay n effect on June 30, 2006, are increased by three per
cent (3%)

D Effective July 1, 2007, all rates of pay n effect on June 30, 2007, are increased by three per
cent (3%).

E. Effective July 1, 2008, all rates of pay in effect on June 30, 2008, are increased by four per cent
(4%).

F Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by three per
cent (3%).

G. Rates of pay resulting from the application of A through F, which end 1n fractions of a cent
shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be dropped
and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLEII - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1, 2010

Secti - Cost of Living Allowance and Effective Dates of Adjustment

(a) A cost-of-living allowance will be payable 1n the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Pnce Index for Urban Wage
Eamers and Clerical Workers (Revised Serics) (CPI-W)" (1967=100), U.S. Index, all
items - unadjusted, as pubhshed by the Bureau of Labor Statistics, U.S. Department of
Labor, and herematter referred to as the BLS CPl.  The first such cost-of-living
allowance shall be payable etfective July 1, 2010 based, subject to paragraph (d), on the
BLS CPI for September 2009, as compared with the BLS CPI for March 2010 Such
allowance, and further cost-of-living adjustments thereto which will become effective as
described below, will be based on the change 1n the BLS CPI dunng the respective
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Term of Contract

The Collective Bargainng Agreememnt signed February 2, 2004 covering
employees (on the former GTW) represented by the Brotherhood of Locomotive
Engineers and Trammen (BLE&T) will be renewed for a period of five years
commencing August 1, 2005.

. WAGES

Amend Articles 5, and 11, and amend all provisions In conflict to refiect the
following: .

Paragraph A

1) Effective August 1, 2005, a wage increase of 3% on the rate of pay in effect
on July 31, 2005.

n) Effective August 1, 2006, a wage increase of 3% on the rate of pay in effect
on July 31, 2006.

W) Effective August 1, 2007, a wage increase of 3% on the rate of pay in effect
on July 31, 2007.

iv) Effective August 1, 2008, a wage ncrease of 3% on the rate of pay in effect
on July 31, 2008.

v) Effective August 1, 2009, a wage wncrease of 4% on the rate of pay in effect
on July 31, 2009.

Modify Question & Answer #2, Paragraph C to Article 5 Wages and all
provisions In conflict to reflect the following:

Question: When does overime apply in the apphcation of working on an
assigned rest day?

Answer: In the application of this provision, overtime apphes when you are
called to work or deadhead at your home terminal. Overtime also apphes to a
return trip or deadhead, on your day off, out of your away from home terminal, if
you waere first called at your home terminal on your rest day Furthermore, for
the purpose of overtime under this prowision, an Engineers rest day will
commence for overtime pay purposes when his assignment completes its’ last
tour of duty of the assigned work week pnior to the Engmeer's scheduled rest
day(s), without regard to the number of days the Engineer actually protected

WORK RULES -

GUARANTEED EXTRA BOARD

Amend Article 8, Section 1, Paragreph E, and amend all provisions In confiict
to refiect the following:



AGREEMENT

hetween the

CANADIAN NATIONAL (CN)

GRAND TRUNK WESTERN RAILROAD INCORPORATED

(GTW)
AND

its employees represented by the

BROTHERHOOD OF RAILROAD SIGNALMEN (BRS)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A

Effective July 1, 2005, all rates of pay mn effect on June 30, 2005 are increascd by three
percent (3%). .

Effective July 1, 2006, all rates of pay wn effect on June 30, 2006 are incrcased by three
percent (3%).

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

Effective July 1, 2008, all rates of pay n effect on June 30, 2008 arc mncreased by four
percent (4%).

Effective July 1, 2009, all rates of pay n effect on June 30, 2009 are increased by three
percent (3%)

Rates of pay rcsulting from the application of paragraphs A through E, which end n
fractions of a cent shall be rounded to the nearest whole cent Fractions less than one-
half cent shall be dropped and fractions of one-half ccnt or more shall be increased to the
nearcst full cent.
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AGREEMENT BETWEEN

CANADIAN NATIONAL RAILWAY (CN)
GRAND TRUNK WESTERN RAILROAD COMPANY (GTW)

AND

SYSTEM COUNCIL NO. 9

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW)

IT IS AGREED:

ARTICLE] - ES OF PAY

A

Effecuve July 1, 2005, ail rates of pay m effect on June 30, 2005 are increased by threc
percent (3%)

Effective July 1, 2006, all rates of pay n cffect on June 30, 2006 are increascd by three
percent (3%)

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%)

Effective July 1, 2008, all rates of pay n effect on June 30, 2008 are increased by four
percent (4%)

Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%)

Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent  Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE 11 - COST-OF-LIVING ALLOWANCE AND ADJUSTME THERETO

AFTER JANUARY 1, 2010

Section | - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable 1n the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clencal Workers (Revised Senes) (CPI-W)"
(1967=100), U.S Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U S Department of Labor, and herewnafter referred to as the BLS
CPl The first such cost-of-iving allowance shall be payable effective July 1,

1



-
——

Section 2 - Application of Section 1 Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become
part of basic rates of pay. Such allowance and the adjustments thereto will be applied as
follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of
pay produced by apphcation of Article I.

(b) Minimum Daily Increases - The increase n rates of pay descnbed in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time
day of eight hours, required to be paid for by the rules agreement. In instances
where under the existing rules agrecment an employce 1s worked less than cight
hours per day, the increase will be determined by the number of hours required to be
paid for by the rules agreement.

{c) In making calculations under this Article, fraction of a cent shall be rounded to the
nearest whole cent, fractions less than one-half cent shall be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective
date of this agreement, and the arrangements set forth 1n this Article shall remain n effect
according to the terms thereof until revised by the parties pursuant to the Railway Labor
Act Any payments due or paid under previous cost-of-living provisions shall cxpire as
of the effective datc of this Agreement and shall be applied against any retroactive pay
Increases .

ARTICLE III - HEALTH & WELFARE

A. Effective upon ratification, all employees subject to this Agreement and their dependents

B.

will continue to be covered by the National Health and Welfare Plans, including all
subsequent amendments, excluding cost sharing, in effect between the National Carmiers’
Conference Commuttee and the International Brotherhood of Electrical Workers.

The amount of cmployee cost shanng for National Health and Welfare Plans shall be
one hundred dollars ($100 00) per month effective January 1, 2006. This amount shall
remain fixed and not subject to change except in accordance with Article IX of this
Agreement
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ARTICLE VI-VACATIONS

A. Effective January 1, 2007, employees entitled to two (2) or more weeks of vacation may
spht up to two (2} weeks of their vacations into single increment days, one or more days
at a time

B. Such vacation days may be taken upon two (2) days advance notice, consistent with the
needs of service.

C. Employees must use their single increment days between January 1 and November 15.
Any unused days as of November 15 will be paid for in Lieu of vacation

ARTICLE VIII - GRIEVANCE RESOLUTION/BONUS

A  Within sixty (60) days of the signing of this agreement, all employces 1n active service on
positions covered by this Agreement will be paid one thousand dollars ($1,000) each,
subject to apphcable payroll deductions

B. Upon payment of thc amount indicated 1n paragraph A, all claims and gnievances, other
than those involving disciplinary action based on an occurrence pnor to the effective date
of thuis Agreement are considered resolved without prejudice to the position of either
party and with the understanding that such settlements will not be cited by esther party n
any future case, nor used by either party to allcge that the other has agreed to a particular
practice

ARTICLE 1X - GENERAL PROVISIONS

A. The purpose of this Agrecment 1s to completely resolve all outstanding Section 6 Notices
served by the Organization and to fix the general level of compensation and rules
covering working condiions through December 31, 2009 and thercafter untif changed or
modified 1n accordance with the provisions of the Rarlway Labor Act, as amended



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
GRAND TRUNK WESTERN RAILROAD COMPANY (GTW)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:
ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, the rates of pay n cffect on June 30, 2005 are increased by three
percent (3%)

B Effective July 1, 2006, all ratcs of pay n effect on June 30, 2006 are increascd by three
percent (3%)

C. Effcctive July I, 2007, all rates of pay in cffect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in cffcct on June 30, 2008 are increased by four
percent (4%).

E. Effectuve July 1, 2009, all rates of pay in effect on Junc 30, 2009 are increased by three
percent (3%)

F. Rates of pay resulting from the application of paragraphs A through E, which end
fractions of a cent shall be rounded to the ncarest whole cent. Fractions less than onc-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent

ARTICLE I1 - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY i, 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payablc 1n the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Eamers and Clenical Workers (Revised Senes) (CPI-W)" (1967=100), U S.
Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U S
Department of Labor, and hercinafter referred to as the BLS CPl. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI



AGREEMENT BETWEEN

GRAND TRUNK WESTERN RAILROAD (GTW)
AND

THE ALLIED SERVICES DIVISION/TRANSPORTATION COMMUNICATIONS

INTERNATIONAL UNION (TCU)

IT IS AGREED:
ARTICLE I - TERMS AND CONDITIONS OF AGREEMENT

Unless otherwise specified 1n this agreement-

A

Effective midnight, August 1, 2007, the terms and conditions containcd 1n the Agreement
between the Grand Trunk Western Railroad and the Allied Services
Division/Transportation Communications Intcrnational Union are eliminated in their
entirety.

Effective 12 01 am August 1, 2007, employces subject to the agrecment between the
Grand Trunk Western Railroad and the Allicd Services Dwision/Transportation
Communmications Intcmational Union will become subject to the tcrms and conditions,
other than thosc exceptions specified in this agreement, contained in the agreement
between the Ithnois Central Railroad Company and the Allied Services
Division/Transportation Communications International Union

ARTICLE II - RATES OF PAY

A

Effective January 1, 2005, all rates of pay in effect on December 31, 2004 are increased
by three percent (3%)

Effective January 1, 2006, al rates of pay in effect on December 31, 2005 are increased
by three percent (3%)

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are incrcased by three
percent (3%)

Effective July 1, 2008, all rates of pay n effect on Junc 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay n effect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from the application of A through E, which cnd in fractions of a
cent shall be rounded to the nearcst whole cent Fractions less than one-half cent shall be
dropped and fractions of onc-half cent or more shall be increased to the nearest full cent.
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AGREEMENT BETWEEN
GRAND TRUNK WESTERN RAILROAD INCORPORATED (GTW)
AND

BROTHERHOOD RAILWAY CARMEN DIVISION
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE 1-RATES OF PAY

A. Effective January 1, 2005, all rates of pay n effect on December 31, 2004 are
increased by 3%.

B. Effective January 1, 2006, all rates of pay in effect on December 31, 2005 are
increased by three per cent (3%).

C. Effective January 1, 2007, all rates of pay in effect on December 31, 2006 are
mncreased by three per cent (3%). ‘

D Effective July 1, 2008, rates of pay for Carmen covered by this Agreement will
be mcreased to $24.18.

E. Effective July 1, 2009, all rates of pay 1n effect on June 30, 2009 are increased
by three per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than
one-half cent shall be dropped and fractions of one-half cent or more shall be
increased to the nearest full cent.

G. A wage scale table for Carmen covered by this agreement is attached as ‘/
Appendix A.

ARTICLE I1 - COST-OF-LIVING ALLOWANCE _AND ADJUSTMENTS
THERETO AFTER JANUARY 1, 2010

10n 1 - Cost of Living Allow flective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and
subject to the provisions of this Article, on the basis of the "Consumer
Pnce Index for Urban Wage Eamers and Clerical Workers (Revised
Senes) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S Department of Labor,
and hereinafter referred to as the BLS CPI The first such cost-of-living
allowance shall be payable effective July 1, 2010, based, subject to
paragraph (d), on the BLS CPI for September 2009, as compared with the
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APPENDIX A

GTW_CARMAN WAGE SCALE

Effective Date Classification Hourly
Wage
January 1, 2005 Carman $2127
January 1, 2006 Carmman $21.91
January 1, 2007 Carman $22.57
July 1, 2008 Carman $24.18
July 1, 2009 Carman $24.91

'll—],\? "" 11.5——7: 7.

(133G %
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Rules and Benefits effective upon ratfications, or as otherwise indicated

August 17, 2006
Term of Contract

The Collective Agreement dated June 2, 2004 covering employees (on the
former GTW) represented by the United Transportation Union (UTU) will be
renewed for a period of five years commencing August 1, 2005.

. Wages

Amend Articles 5, and 11, and amend all provisions in conflict to
reflect the following:

Paragraph A
i) Effective August 1, 2005, a wage increase of 3% on the rate of pay in
effect on July 31, 2005,

n) Effective August 1, 2006, a wage increase of 3% on the rate of pay in
effact on July 31, 2006.

i) Effective August 1, 2007, a wage increase of 3% on the rate of pay in
effect on July 31, 2007.

iv) Effective August 1, 2008, a wage increase of 3% on the rate of pay in
effect on July 31, 2008.

v) Effective August 1, 2009, a wage increase of 4% on the rate of pay in
effect on July 31, 2009.

Il. WORK RULES —

1. SENIORITY

Amend Article 7, Section 8, Paragraph C, and amend all provisions in
conflict to reflect the following:

Employees who astablished senlority between June 2, 2004 and August 17,
2006 will be provided protection against furlough, but may be required to
work in a location in another senlority district not to exceed a 100 mile
radius from their initial Seniority District location. Their initial senionty date
will be dovetailled into the district where required at that point in time.



AGREEMENT BETWEEN

CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RAILROAD COMPANY (IO)

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES DIVISION (BMWED)

IT IS AGREED:

RTICLE I - RA OF PAY*

A. Effective July 1, 2005, all rates of pay 1n effect on June 30, 2005 are increased by three percent
(3%).**

B. Effective July 1, 2006, all rates of pay n effect on June 30, 2006 are increased by three percent
(3%).**

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three percent
(3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four percent
(4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three percent
(3%)

F. Rates of pay resulting from the application of paragraphs A through E, which end m fractions of
a cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

* See Attachment A — Rates of Pay

** These increases are to be paid as soon as practicable after signing as back-time payments less any
COLA amounts previously received.

ARTICLE 11 - COST-OF-LIVING ALLOWANCE AND A TMENTS THERETO AFTER
JANUARY 1, 2010

Section | - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-hiving allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage Earners
and Clerical Workers (Revised Series) (CPI-W)" (1967=100), US Index, all items -
unadjusted, as published by the Burcau of Labor Statistics, US Department of Labor, and

o



AGREEMENT BETWEEN

CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RATLROAD COMPANY {IC)

AND
THE BROTHERHOOD OF RAILROAD SIGNALMEN

IT IS AGREED:
ARTICLE I - CONSOLIDATION OF AGREEMENTS

Unless otherwise specified 1n this agreement.

A Effective 11.59 p.m., August 31, 2007, the Agreement between Chicago, Central and
Pacific Railroad and the Brotherhood of Railroad Signalmen is climinated in its entwrety.

B. Effective 12.01 am September 1, 2007, employees subjcct to the agreement between
Chicago, Central and Pacific Railroad and the Brotherhood of Railroad Signalmen wall
become subject to the agreement between the Ilinois Central Raviroad Company and the
Brotherhood or Railroad Signalmen.

C Rulc 22 of the agreement between the Ilinois Central Railroad and the Brotherhood of
Railroad Signalmen 1s modified in accordance with the provisions of Appendix 1 of this
agreement fo provide for the consolidation of Chicago, Central and Pacific Railroad and
Tllinois Central Railroad, Brothcrhood of Railroad Signalmen senionity lists establishing
prior nghts as defined in Appendix 1.

ARTICLE II — RATES OF PAY

A. Effective July 1, 2005, ail rates of pay in effect on June 30, 2005, arc increased by three
per cent (3%)

B Effective July 1, 2006, all ratcs of pay wn effect on Junc 30, 2006, are increased by threc
per cent (3%)

C. Effective July [, 2007, all rates of pay in cffect on June 30, 2007, are increascd by three
per cent (3%).

D. Effective July I, 2008, all rates of pay in effect on June 30, 2008, are increased by four
per cent (4%)

E Effective July 1, 2009, all rates of pay in effcct on June 30, 2009, arc increased by three
per cent (3%).

F Rates of pay resulting from the application of A through E, which end 1 fractions of a
cent shall be rounded to the nearest wholc cent, Fractions less than onc-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearcst full cent



AGREEMENT BETWEEN
ILLINOIS CENTRAL RAILROAD COMPANY (IC)

AND

THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON SHIP

BUILDERS, BLACKSMITHS, FORGERS AND HELPERS (IBB&B)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A,

Effective July 1, 2005, all rates of pay m cffect on June 30, 2005 are increased by three
percent (3%)

Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by threc
percent (3%)

Effective July 1, 2007, all ratcs of pay in effcct on Junc 30, 2007 are increased by threc
percent (3%)

Bffective July 1, 2008, all rates of pay i effect on June 30, 2008 are mcreased by four
percent (4%)

Effective July 1, 2009, all rates of pay m effect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of onc-half cent or more shall be increased to the nearest
full cent

ARTICLE IT - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-hving allowance will be payablc in the manncr set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Senes) (CPI-W)" (1967=100), U.S
Index, all tems - unadjusted, as published by the Burcau of Labor Statistics, U.S.
Department of Labor, and hercinafier referred to as the BLS CPL. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CP! for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and further cost-of-living adjustments thereto



AGREEMENT BETWEEN
ILLINOIS CENTRAL RAILROAD COMPANY (IC)

AND

SYSTEM COUNCIL No. 16 of the

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW)

IT IS AGREED:
ARTICLE I - RATES OF PAY

A,

Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%)

Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%)

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from the application of paragraphs A through E, which end mn
fractions of a cent shall be rounded to the nearest whole cent.  Fractions less than one-
half cent shall be dropped and fractions of one-haif cent or more shall be increased to the
nearest full cent.

ARTICLE il - COST-OF-LIVING ALLOWANCE _AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010

Section | - Cost of Living Allowance Effective Dates of Adjustments

{a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wagec Eamers and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all stems - unadjusted, as published by the Bureau of
Labor Statistics, U S. Department of Labor, and hereinafter referred to as the BLS
CPl. The first such cost-of-living allowance shall be payable effective July |1,
2010 bascd, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010 Such allowance, and further cost-
of-living adjustments thereto which will become effective as descnbed below, will
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Scction 2 - Application of Section | Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become

part of basic rates of pay Such allowance and the adjustments thereto will be applied as

follows-

(a) Hourly Rates - Add the amount of the cost-of-hving allowance to the hourly rate of
pay produced by application of Article |

(b) Minmum Daily Increascs - The increase in rates of pay described in paragraph (a)
shall be not less than exght imes the applicable increase per hour for each full ime

day of eight hours, required to be paid for by the rules agreement. In instances
where under the existing rules agreement an employee 1s worked less than eight
hours per day, the increase will be determined by the number of hours required to be
pad for by the rules agreement

(c) In making calculations under this Article, fraction of a cent shall be rounded to the
nearest whole cent, fractions less than one-half cent shaill be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective

date, and the arrangements set forth 1n this Article shail remain in effect according to the

terms thereof until revised by the parties pursuant to the Railway Labor Act. Any -1/
payments due or patd under previous provisions shall expire as of the effective date of

this Agreement and shall be counted toward any retroactive pay due under the provisions

of Article 1.

ARTICLE IIl - HEALT WELFARE

A Effective May 1, 2008, all health and welfare plans applicable to all employees are
cancelled in their entirety and all employees subject to this Agreement and their
dependents will be covered by the The Railroad Employees National Health and Welfare
Plan, The Railroad Employees National Early Retirement Benefit Plan, the Railroad
Employees National Dental Plan, the Railroad Employees National Vision Plan, and the
Supplemental Sickness Benefit Plan covenng Shop Craft and Stgnal Employees, as
negotiated nationally and including all subsequent emendments, excluding cost sharing,
in cffect between the National Carners’ Conference Commuttee and the Internetional
Brotherhood of Electncal Workers.

B The amount of employce cost shaning for health and welfare plans shall be One Hundred
Dollars {$100.00) per month effective January 1, 2008. This amount shall remain fixed /
and not subject to change except in accordance wnh Article VIII of this Agreement.
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Douglas ). Mandalas

Labor Relations Managey
WwWw Cn Ca

17641 S Ashiand Avenue

Homewood IL 60430-1345

0 (708)-332-3924

F (708)-332-6737

SIDE LETTER 3

March 10, 2008

Mr. Dale E. Doyle, General Chairman
intl. Brotherhood of Electrical Workers
1310 Vermillion Street

Hastings, MN 55033

Dear Mr. Doyle:

This will confirm our understanding reached during negotiations leading to the
Agreement of this date,

Article | of this Agreement provides for general wage increases. The general wage
increases applied on July 1, 2005, July 1, 2006 and July 1, 2007 are retroactive wage
increases and shall be calculated accordingly. It 1s understood that any cost of living
allowances paid after July 1, 2005 through the date of this agreement shall be
recovered from these retroactive general wage increases.

Yours truly,

DL

Manager Labor Relations



——

AGREEMENT BETWEEN
CANADIAN NATIONAL (CN)
CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RAILROAD COMPANY (IC)
AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLEI - RATES OF PAY -

A

Effective July 1, 2006, the basic rates of pay in effect on June 30, 2006 arc incrcased by
three percent (3%)

Effective July 1, 2007, all rates of pay in effcct on June 30, 2007 are increased by three
percent (3%)

Effective July 1, 2008, all rates of pay in cffect on June 30, 2008 are increascd by four
percent (4%)

Effective July 1, 2009, all rates of pay n cffect on Junc 30, 2009 arc increased by three
percent (3%)

Rates of pay rcsulting from the application of paragraphs A through D, which end m
fractions of a cent shall be rounded to the nearest whole cent  Fractions less than one-
half cent shall be dropped and fractions of one-half cent or morc shall be increased to the

ncarest full cent

ARTICLE I1 - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS T T

AFTER JANUARY 1, 2010
Section | - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-hving allowance will be payablc in the manncr sct forth 1n and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clencal Workers (Rewvised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by thc Bureau of
Labor Statistics, U S. Department of Labor, and hereinafter referred to as the BLS
CPI The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become cffective as described below, will
be based on the change in the BLS CPI duning the respective measurement periods
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AGREEMENT BETWEEN
ILLINOIS CENTRAL RAILROAD COMPANY (ICRR)
AND

SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION (SMWIA)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A

Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%)

Effective July 1, 2007, all rates of pay n effect on June 30, 2007 are increased by three
percent (3%).

Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

Rates of pay resulting from the apphication of paragraphs A through E, which end m
fractions of a cent shall bc rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the

nearest full cent.

ARTICLE Il - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1, 2010
Section | - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price index for
Urban Wage Eamers and Clerical Workers (Revised Series) (CPL-W)”
(1967=100), U.S. Index, all items - unadjusted, as published by the Burcau of
Labor Statistics, U S. Department of Labor, and hereinafter referred to as the BLS
CPL. The first such cost-of-living allowance shall be payable effective July [,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010 Such allowance, and further cost-
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shall be requested to furnish a conversion factor designed to adjust the newly revised
index to the basis of the CPI-W Index dunng such measurement penod.

Scction 2 - Application of Section | Cost-of-Living Allowances

The cost-of-living allowance provided for by Section I of this Article will not become
part of basic rates of pay. Such allowance and the adjustments thereto will be applied as
follows.

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of
pay produced by application of Article |

{b) Minmum Daily Increases ~ The increase m rates of pay described in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time

day of exght hours, required to be paid for by the rules agreement. In instances
where under the existing rules agreement an employee 1s worked less than eight
hours per day, the increase will be determined by the number of hours required to be
paid for by the rules agrcement.

() In making calculations under this Article, fraction of a cent shali be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Sectt - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective
date, and the arrangements set forth in this Article shall remamn n effect according to the
terms thereof until revised by the parttes pursuant to the Railway Labor Act. Any
payments due or paid under previous provisions shall cxpire as of the effective date of
this agreement and shall be counted toward any retroactive pay due under the provisions
of Article L.

ARTICLE 111 - HEALTH & WELFARE

A. Effective May 1, 2008, all heelth and welfare plans applicable to all employees are
cancelied i their entirety and ail employees subject to this Agreement and their
dependents will be covered by The Raitroad Employees National Health and Welfare
Plan, The Railroad Employees Natonal Early Retirement Benefit Plan, the Railroad
Employees National Dental Plan, the Railroad Employees National Vision Plan, and the
Supplemental Sickness Benefit Plan covering Railroad Shop Craft Employees, as
ncgotiated nationally and including all subsequent amendments, excluding cost sharing,
m effect between the National Camers’ Conference Committee and the Sheet Metal
Workers® Intemational Association.
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B Effective January 1, 2008, the amount of cmployee cost shanng for Health & Welfare
Plans shall be $100 00 per month until changed 1n accordance with Article IX of this

Agreement.

ARTICLE IV - EMPLOYEE SHARE INVESTMENT PLAN

Effective upon ratification of this Agreement, the Company Employee Share Investment Plan
will be made available to all employees subject to this Agreement 1n accordance with the terms
of the Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in
any manner, in whole or in part. This provision wall not form part of any Collective Agreement.

ARTICLE V — PAYROLL DIRECT DEPOSIT

Effective upon ratification, at the Company’s discretion, all employees may be paid bi-weekly to
the direct deposit account designated by the employee

ARTICLE Vi - EMPLOYEE PROTECTION/CONTRACTING OUT/EMPLOYMENT
LEVEL

Upon ratification, Article IV of the March 17, 1995 and May 18, 2001 Agreement are
abrogated and the following substituted therefore

A All employees who are in active service as of the date of this agreement will be
retamed 1n service as sheet metal workers unless or until retired, discharged for
cause, or otherwise removed by natural attrition.

B. It shall not be a violation of paragraph (A) to remove an employee from service
because of a phystcal disqualification or for disciplinary reasons.

C Employees who are required to relocate will be entitled to the relocation benefits
contained in the September 25, 1964 National Agreement, as subsequently
amended.

D Notwithstanding other provisions of this Article, the Company shall have the
right to make force reductions under emergency conditions such as flood,
snowstorm, hurricane, earthquake, fire or strike, provided that operations are
suspended in whole or in part because of such emergencies. When forces have
been so reduced and thereafter as operations are restored upon termination of the
emergency, employees entitled to preservation of employment will be recatled

E. Provided the total number of active employees remains at a level of no less than
twenty-one (21), the Company will have the unilateral nght to contract out work
within the scope of this agreement and shall not be required to give advance
notice of intent to the organization

~



AGREEMENT BETWEEN
ILLINOIS CENTRAL RAILROAD COMPANY (I1C)

AND
BROTHERHOOD RAILWAY CARMEN DIVISION

TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE 1- RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005, are increased by three
per cent (3%).

B. Effective July 1, 2006, all rates of pay 1n effect on June 30, 2006, are increased by three
per cent {3%).

C. Effective July 1, 2007, all rates of pay n effect on June 30, 2007, are increased by three
per cent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008, arc increased by four
per cent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

TICLEL- _C F-LIV ALLOWANCE AND ADJ S THERETO
AFTER JANUARY 1, 2010
cction | - Cost of Lijvi l ive Dates of Adjustment
(8) A cost-of-lving allowance will be payable in the manner set forth in and subject

to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clencal Workers (Revised Sertes) (CPL-W)"
(1967=100), U.S. Index, all items - unadjusted, a3 published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPIL. The first such cost-of-living allowance shail be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become cffective as described below, wiil
be based on the change 1n the BLS CPI during the respective measurement penods
shown n the following table, subject to the exception provided in paragraph
{d)ii), according to the formuta set forth in paragraph (v).
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January 17, 2008
Term of Contract

The Collective Agreement dated July 28, 2003 covering employees (on the
former IC AND CCP) represented by the United Transportation Union
(UTU) will be amended as follows:

Recognition

Amend Articles 3, and amend all provisions in conflict to reflect the
following:

This Agreement covers all Conductors, Brakeman, Utility and Remote

Control Operator positions employed by the Company and represented by
the United Transportation Union under the Railway Labor Act, as amended.

Wages

Amend Articles 5, and 11, and amend all provisions In conflict to
reflect the following:

Paragraph A

i} Upon Ratification, the Pay Rate (s:
Conductor $32.78Mr
Utility Empioyee  $32.78/hr
Brakeman $30.60/hr

ii) Effective August 1, 2008, a wage increase of 3% on the rate listed
above

i) Effective August 1, 2009, a wage increase of 4% on the rate of pay in
effect on July 31, 2009.

Any applicable backpay will be calculated as prescribed in Side Letter 20

Paragraph D

Trainmen who perform service, at the request of the Company, on their
assigned rest days shall be paid for such service at the rate of time and one
half. Trainmen that perform service on their assigned rest days will not
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11) Vacation

Amend Article 29 and amend all provisions in confiict to reflect the
following:

Section 1, Paragraph C:

A Trainman receiving vacation, or pay in lieu thereof, shalt be paid for each
week of such vacation at 1/52 of the compensation eamed by such
employee during the calendar year preceding the year in which the vacation
is taken, but in no event shall such pay for each week of vacation be less
than five (5) minimum basic days’ pay for a five day assignment or six (6)
minimum basic days pay for a six day assignment. Each week of single
day vacation equals seven (7) single days of pay when taken on a single
day basis.

Section 3, Paragraph C:

A Trainman may take up to two (2) weeks of his annual vacation in single
day increments, provided, however, that such employee shall be
automatically marked up for service upon the expiration of any single day
vacation.

12) Benefits

Amend Article 22 and amend all provisions in conflict to reflect the
following:

Replace the following Sections with:
Section 1 ealth & Welfare

Employees coming under the scope of this Agreement, along with their
dependents, and retirees, if applicable, will be subject to the National
Railway Carriers and United Transportation Union Heaith and Welfare Plan,
the Railroad Employees National Dental Plan, and the Rallroad Employees
National Vision Plan, as may be amended, with employee contribution
levels imited to those contained in the November 6, 2003, National Railway
Carriers and United Transportation Union Health and Welfare Plan, the
Railroad Employees National Dental Plan, and the Railroad Employees
National Vision Plan. For clarity, beginning January 1, 2008 and continuing
during the term of this agreement, the formula for the cap on employee
contributions as contained in the November 6, 2003 agreement shall apply
thru the term of this Agreement and beyond until amended by the parties
signatory to this Agreement.
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The right to make and interpret contracts covering rules, rates of pay and working
conditions on behalf of employees covered by this Agreement shall be vested in the
regularly constituted General Commuttee of the United Transportation Union.

Where the term "duly accredited representative” appears herein, it shall be understood
to mean the regularly constituted General Committee and for the Officers of the United
Transportation Union of which such General Commuttee or Officers are a part.

ARTICLE 4 - SCOPE OF AGREEMENT

Trainmen employed under this Agreement shall perform the duties traditionally requured of
traxnmen involved on the CN/IC in the movement of trains, rail cars and equipment within
termumal(s) or on road territones as required in addition to that which is included in tius
agreement to meet the service requirements of the customer. Additionally, the Company
may estabhish Utihty Position(s) and such Utlity Position(s) shall perform the duties
traditionally performed of a Utility position (Q&A)

ARTICLE 5 - WAGES

A.

Effectve June ___, 2003, the rate of pay is-

Conductor $30.00 hour.
Utility Employee $30.00 hour
Brakemen $28.00 hour

This rate will apply to all tune on duty, unless otherwise specified in the Agreement.

Ten (10) hours or less will constitute a basic day and pay for all time on duty after ten
{10) hours will be at the rate of ume and one half. Tramnmen requesting to be relieved
dunng therr tour of duty will be paid actual time on duty. (Q&A)

Trainmen who perform service, at the request of the Company, on their assigned rest
days shall be paxd for such service at the rate of time and one half. [(Q8A)

New employees will be appointed to the entty level training program and will be paid at
ninety percent (30%j) of the Brakeman’s hourly rate of pay. Upon accumulating one (1)
year of service as Brakeman or upon qualification as Conductor, whichever comes first,
such employee will be paid at one hundred percent (100%) of the applicable hourly rate

of pay.

Unless otherwise provided in this agreement, the rates of pay as indicated heremn
represent complete and total payment for the performance of all work which is
associated with the employees covered by this agreement.

ARTICLE 6 - EMPLOYMENT SECURITY

A

Unless otherwise provided for m Article 32 - Leave of Absence, Section 4, Tranmen
who have estabiished seruonty pnior to the effective date of this Agreement will be
provided an assignment (which may be a Regular Assignment or a Guaranteed Extra

6



Side Letter 20 - Backpay

N
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Mr. R. W. Dare
General Chaimman - UTU

Mr. T. Bublitz
General Chairman - UTU

Dear Sirs,

7 C« ccf vtV

United States Region
Labor Relations Department

17641 South Ashiand Avenue
Homewood, Ulinois 60430-1345

January 17, 2008

The following confirms our discussion during the just conciuded negohations that
resulted in the January 17, 2008 Agreement.

All active Trainmen shall receive retroactive back-pay as follows-

A sum equivalent to 3% of eamings for the period between August 1, 2006 and

July 31, 2007;

Plus, a sum equivalent to 6% of eamings for the period between August 1, 2007

and the effective date of this Agreement.

Retroactive back pay shall be paid as soon as possible, but no later than ninety
(90) days subsequent to the effective date of this Agreement.

| trust the foregoing reflects our discussions on this matter.

Yours truly,

R. K MacDougall
Senior Director Labor Relations

i Concur.

R W. Dare
General Chairperson

T Bublitz
General Chalrperson

18
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D Effective July 1, 2008, all rates of pay in cffect on June 30, 2008 are increased by four
per cent (4%) )

E Effective July 1, 2009, all rates of pay 1n cffect on June 30, 2009 are increased by three
per cent (3%)

F. Rates of pay resulting from the application of A through E, which cnd in fractions of a
cent shall be rounded to the nearest whole cent Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shalil be mcreased to the ncarest fuil cent

G. A wage scale table to Carmen covered by this agrecment is attached as Appendix A

ARTICLE IT1 - COST-OF-LIVING ALLOWANCE AND ADJUST TS THERETO
AFTER JANUARY 1, 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payablc in the manncr set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Eamers and Clerical Workers (Revised Series) (CPI-W)”
(1967=100), U.S. Index, all itcms - unadjusted, as published by the Bureau of
Labor Statistics, US Department of Labor, and heremafier referred to as the BLS
CPI The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thercto which will become effective as descnibed below, wall
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(ii), according to the formula set forth 1n paragraph (¢)

|> Measurement Penods Effective Date of
Base Month Measurement Month Adjustment
Scptember 2009 March 2010 July 1, 2010
March 2010 September 2010 January 1, 2011

Measurement Peniods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durmg which this Article
is in effect.

(b) While a cost-of-hving allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applicd n the
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wv)  Effective August 1, 2007, the rate of pay for Conductor will be $30 00 per hour. This rate will apply to
all ume on duty, unless otherwise specified m the Agreement

v)  Effective August 1, 2008, the rate of pay for Conductor will be $31 00 per hour This rate will apply to
all time on ﬁty. unless otherwise specified m the Agreemem 31 <30 3.333 %

v1) Effective August 1, 2009, the rate of pay for Conductor will be $32.00 per hour. This rate will apply to
all ume on duty, unless otherwise specified in the Agreement

vi)) Effective August 1, 2010, the rate of pay for Conductor will be $33.00 per hour Ths ratc will apply to
all ime on duty, unless otherwise specified in the Agreement.

B. 1 Ten (10) hours or less shall constitute a basic day. Pay for all ttrme on duty after ten {10} hours shall be at
the rate of tme and one half on the minute bas:s at the applicable rate

2 The rates provided for herein shall apply to all time on duty, unless otherwise specified in the Agreement
The Company may require Trainmen to work in excess of ten (10) hours per tour of duty and Trainmen will
be paid on a minute basis at the apphcable rate of service performed. Trammen requesting to be relieved
dunng thewr tour of duty shall be paid actual time on duty provided a supervisor grants their request.

C New Trainmen shall be appointed to the entry-level training program and shall be paid at ninety percent (90%) of
the Conductor’s hourly rate of pay. Upon accumulatmg one (1) year of service or upon qualification as
Conductor, whichever comes first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay.

D. Unless othcrwise provided m this Agreement, the rates of pay as indicated hercin represent complete and total
payment for the performance of all work, which 1s associated with the Trainmen covered by this Agreement.

ARTICLE 6 - EMPLOYMENT SECURITY

A A Trainman who has established senronty on the Trainmen’s semonty roster(s) on or pnor to the effective date of this
Agrecment shall be known and designated as a “Protected Tramman”. Such Protected Tranmen shall not be
furloughed as a Trainman for any reason,

Note: A Tramman who was suspended or dismissed prior to the effective date of this Agreement and s
subsequently reinstated with seuonty nghts umimpaired shall be designated a Protected Trainman. A
Protected Trainman who is or becomes dismmussed or suspended and who 18 subsequently rcinstated with
semority nghts unumpaired shall remamn a Protected Trainman.

B A Protected Trainman shall be provided a Regular Assignment or a Guaranteed Extra Board position.

ARTICLE 7 - SENIORITY
Section 1 — General

A The night to preference of work and the nght to bid en assignment(s) shall be governed by senionty. The
Tramman oldest 1n seniority shall be given the preference of work and the nght to bid the assignment(s) of his
choosing 1n accordance with the applicable provision(s) as contained in this Agrecement.

B. The Company will keep the General Chairperson and each Local Charrperson of the UTU supplied wath Lists of
Trainmen and their sentonty dates and rank numbers as Trainmen m conformuty wath their standing as recorded
on the lists subject to the rules hereinafter provided for.
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' Section 4 - Fourth General Wage Increase

Effective July 1, 2008, each basic monthly rate of pay in effect on June
30, 2008 for employees covered by this Agreement shall be increased in the
amount of four (4) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

Section S — Fifth General Wage Increase

Effective July 1, 2009, each basic monthly rate of pay in effect on June
30, 2009 for employees covered by this Agreement shall be increased in the
amount of four-and-one-half (4-1/2) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 6 - COLA Pavments

Any cost-of-living allowance amounts rolled in to basic monthly rates
of pay on or after July 1, 2005 pursuant to any existing agreements between
the ATDA and the carriers covered by this Agreement shall be excluded
before application of the general wage increases provided for in this Article I
and eliminated from basic rates of pay after application of such increases.

ARTICLE XI - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carfier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

%
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(ATDA)

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2004 BY AND ON
BEHALF OF SUCH CARRIERS UPON THE AMERICAN TRAIN
DISPATCHERS ASSOCIATION, AND NOTICES SERVED ON OR
SUBSEQUENT TO NOVEMBER 1, 2004 BY THE GENERAL CHAIRMEN,
OR OTHER RECOGNIZED REPRESENTATIVES, OF THE AMERICAN
TRAIN DISPATCHERS ASSOCIATION UPON SUCH CARRIERS.

Subject to indicated footnotes, this anthorization is co-extensive
with notices filed and with provisions of cwrremt schedule

agreements applicable to employees represented by the American
Train Dispatchers Association.

The Belt Railway Company of Chicago
BNSF Railway Company
Consolidated Rail Corporation
CSX Transportation, Inc. (Centralized Train Dispatchers)*
The Kansas City Southern Railway Company
Kansas City Southern Railway
Louisiana and Arkansas Railway
MidSouth Rail Corporation
Gateway Western Railway
Mid Louisiana Rail Corporation
SouthRail Corporation
TennRail Corporation
Joint Agency
Norfolk Southern Railway Company -1
The Alabama Great Southem Railroad Company
The Cincinnati, New Orleans & Texas Pac. Ry. Co.
Georgia Southern and Florida Railway Company

T R ey
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Northeast Hlinois Regional Commuter RR Corp (METRA) - 2
Terminal Railroad Association of St. Louis - 1

kxR

*  Jacksonville, Fl., Calumet City, II., and Wallaceburg, Ont. Offices
1- Health & Welfare only

2- Health & Welfare only, with the exception of Article IV, Part B
FOR : FOR THE ATDA:
September 1, 2007
‘Washington, D.C.

N



6040076
MEMORANDUM OF AGREEMENT
between the
UNION PACIFIC RAILROAD COMPANY
and

THE UNITED SUPERVISORS COUNCIL OF AMERICA

IT IS HEREBY AGREED:
ARTICLE | - WAGES

Section 1 ~ First General Wage Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for
employees covered by this Agreement shall be increased in the amount of two-and-one-
half (2-1/2) percent applied so as to give effect to this increase in pay irrespective of the
method of payment. The increase provided for in this Section 1 shall be applied as
follows:

(a) Disposition of Fractions -

Rates of pay resulting from application of this section which end in
fractions of a cent shall be rounded to the nearest whole cent, fractions
less than one-half cent shall be dropped, and fractions of one-half cent or
more shall be increased to the nearest full cent.

(b) Application of Wage Increases -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage and working conditions agreement in
effact between the Carrier and the Organization. Special allowances not
included In fixed dally rates of pay for all services rendered, and arbitraries
representing duplicate time payments, will not be increased. Overtime
hours will be computed in accordance with Individual schedules for all
overtime hours pald for.

(c) COLA Payments

- Any cost-of-lving allowance amounts rolled in to basic rates of pay
on or after July 1, 2005 pursuant to Aricle Jl, Part B of the USCA

6040076 1
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Agreement signed November 8, 2004, shall he excluded before
application of the general wage Increases provided for In this Section 1
and eliminated from basic rates of pay after application of such Increases.

Section 2 - Second General Wage Increase

Effective July 1, 2008, all dally rates of pay in effect on June 30, 2006 for
employees covered by this Agreement shall be increased in the amount of three (3)
percent applied so as to give effect to this increase irrespective of the method -of
payment. The Increase provided for in this Section 2 shall be applied in the same
manner as provided for In Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all daily rates of pay in effect on June 30, 2007 for
employees covered by this Agreement shall be increased in the amount of three (3)
percent applied so as to give effect to this increase irrespective of the method of
payment. The increase provided for in this Section 3 shall be applied In the same
manner as provided for In Section 1 hereof.

Saction 4 - Fourth General Wage Increase

Effective July 1, 2008, all daily rates of pay in sffect on June 30, 2008 for
employees covered by this Agreement shall be increased in the amount of four (4)
percent applied so as to give effect to this Increase irmespective of the method of
payment. The Increase provided for in this Section 4 shall be applied In the same
manner as pravided for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all dally rates of pay in effect on June 30, 2009 for
employses covered by this Agreement shall be increased in the amount of four-and-
one-half (4-1/2) percent applied so as to give effect to this increase irrespective of the
method of payment. The increase provided for in this Section 5 shall be applied In the
same manner as provided for in Section 1 hereof.

ARTICLE Il —- OPTIONAL ALTERNATIVE COMPENSATION PROGRAM

Section 1

The Camier or Organization may propose altemative compensation
amrangements for consideration by the other party. Such amrmangements may include, for
example, stock options, stock grants (including restricted stock), bonus programs based
on Company performance, and 401(k) plans. The proposed amrangement(s) may be
implemented only by mutual agreement of the Company and the appropriate
representatives.

6040076 2
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Section 2

The partles understand that neither the Carrler nor the Organization may be
compelled to offer any alternative compensation arangement, and, conversely, neither
the Company nor the Organization may be compelled to agree to any proposal made
under this Article.

ARTICLE [li - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under Agreement Signed November 8, 2004

Arlicle 1l, Part B, of the USCA Agreement signed November 8, 2004 shail be
eliminated effective on the date of this Agreement. Al cost-of-living allowance
payments made under that 2004 Agreement to employees for periods on and after July
1, 2005 shall be recovered from any retroactive wage increase payments made under
Atrticle | of this Agreement.

ARTICLE IV - HEALTH AND WELFARE

Part A - Plan Changes
Section 1 - Continuation of Plans

The Rallroad Employees National Health and Welfare Plan ("the Plan"), the
Rallroad Employees National Dental Plan (“the Dental Plan”) , and the Rallroad
Employees Natlonal Vision Plan ("the Vision Plan™), modified as provided in this Article
with respect to employees represented by the Organization and their eligible
dependents, will be continued subject to the provisions of the Railway Labor Act.

Section 2 — Plan Bensfit Changes

(a) The Plan's Managed Medical Care Program ("MMCP") will be offered to all
employees in any geographic area where the MMCP is not currently offered and United
Healthcare, Aetna, or Highmark BlueCross Blue Shield has a medical care network
(“white space™). For purposes of this subsection, such “network” shall mean a “point-of-
service™ hetwork In the case of United Healthcare and Aetna, and a preferred provider
network in the case of Highmark BlueCross BlueShield. Employees who live in a white
space may choose between coverage under MMCP or the Comprehensive Health Care
Benefit, subject to subsection (b) below.

(b) The parties may, by mutual agreement and subject to such evaluation and
conditions as they may deem appropriate, designate specific geographic areas within
the white space as mandatory MMCP locations. Employees who live in mandatory
MMCP locations shall not have a cholce between CHCB and MMCP coverage, but shall
be enrolled in the MMCP.

6040076 3
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(e} For purposes of the Plan, the term “children” as used in connection with
determining “Eligible Dependents” under the Plan, shall be defined as foliows:

“Children include:
(+] natural children,
0 stepchildren,

0 adopted children (including children placed with you for adoption),
and

o your grandchiidren, provided they have thelr legal residence with
you and are dependent for care and support malnly upon you and
wholly, in the aggregate, upon themselves, you, your spouse,
scholarships and the like, and governmental disabllity benefits and
the fike.”

(N The definition of the term “children®, as used in connection with
determinations of "Eligible Dependenis™ under the terms of the Dental Plan and the
Vision Plan, respectively, shall be revised as provided in subsection (e) above.

(g) Blue Cross Blue Shield programs that are cumrently available under the
Plan will be made available for selection by employees covered by this Agreement who
choose coverage under the MMCP in all areas where the MMCP is made avallable
under the Plan and throughout the United States for selaction by such employees who
choose coverage under the CHCB.

(h) Plan Participants and their beneficiaries who live In an area whers, as of
the date of this Agreement, they may choose between MMCP and CHCB coverage
shall no longer have a cholce, but shall be enrolled in the MMCP, This subsection Is not
intended to have any application to employees covered by this Agreement who reside in
any geographic area where MMCP is not offered as of the date of such Agreement.
Mandatory enroliment in MMCP for such employees shall be govemed exclusively by
Part A, Section 2(b) of this Article.

() The design changes contalned in this Section, with the exception of

subsection (h) above, shall become effective on June 1, 2008. Subsection (h) shall
become effective as soon thereafter as practicable.

Part B - Employee Sharing of Cost of H&W Plans
Section 1 — Monthly Employee Cost{-Sharing Contributio

{(a) Effective January 1, 2007, each employee covered by this Agreement
shall contribute to the Plan, for each month that his employer Is required to make a

6040076 6
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contribution to the Plan on his behalf for forelgn-to-occupation health banefits coverage
for himself and/or his dependents, a monthly cost-sharing contribution in an amount
equal to 15% of the Company's Monthly Payment Rate for 2007.

(b} The employee monthly cost-sharing contribution amount shall be $166.25
effective January 1, 2008 and, effective January 1, 2009, adjusted so as to equal 15%
of the Company’s Monthly Payment Rate for 2009,

(c) Effective January 1, 2010, the employee monthly cost-sharing contribution
amount shall be adjusted to be the lesser of:

(1)  15% of the Company's Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-sharing
confribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the “Company's
Monthly Payment Rate” for any year shall mean the sum of what the Company’s
monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent heaith
benefits, employee life insurance benefits and employee accidental
death and dismemberment insurance benefits,

(2) the Dental Plan for employee and dependent dental benefits, and
(3) the Vision Plan for employee and dependent vision benefits,

would have been during that year, per non-hospital association road employes, in the
absence of any employee contributions fo such Plans.

(e) The Company’s Monthly Payment Rate for 2007 has been determined to
be $1,108.34 and the Employee Monthly Cost-Sharing Contribution Amount for 2007 is
$166.25.

Section 2 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall be made
on a pre-tax basis pursuant to the existing Section 125 cafeteria plan to the extent
applicable.

Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contiributions payable for the period on and
after January 1, 2007 shall be offset against any retroactive wage payments provided to
the affected employee under Article I, Sections 1, 2 and 3 of this Agreement, provided,
however, there shall be no such offset for any month for which the affected employee
was not obligated to make a cost-sharing contribution

6040076 7
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Juns 7, 2007

Mr. Gordon E. Smith, GC

American Train Dispatchers Associahon
12C Oak Leaf Lane

Circle Pines, MN 55014-1776

Dear Mr. Smith:

The Soo Line Rallroad (Soo) has not authorized National handling of Section 6 nofices
sinca the 1980s, and has instead resolved wages, benefits, and work rules somewhat
differently. However, the parties acknowledge that relevant aspacts of these National
Settlements have provided the framework for setlisments belwesn Soo and the
American Train Dispatchers Association (ATDA).

In consideration for ATDA’s cooperation In facilitating the retum of Soo’s ATDA
representsd employees to The Ralroad Employee's National Health & Welfare Plans, at
the earfiest practicable date, Soo commits to the following:

Wages for Soo's ATDA represented employees will be adjusted on the same
schedule and basis as in the Agreemsnt between the National Carrler's
Conferenca Commlﬂee (NGCC) and tha ATDA that rasolvas thase parhes

2005 (National Settiement), except that tis recognized S Soo's Trein dispatchars
have already received a 2% General Wage Increase (GWI1) effective July 1,
2005 and the .5% GWI will be used to fund an additional Personal Leave Day

effective January 1, 2008,

The value of the .5% GWI effactive 07-01-05 will be included in the retroactive
back pay through the effective dats of this Agreement. The retroactive pay will
also Include $26.58 for each month subsequent to the effective date of this
Agresment through December 2007 provided the train dispatcher Is in active
service on the date of the Agreement.

At that time, Rule 53 {a) will be modified to say “A meximum of fwo {2) personal
leave days will be provided on the following basis: .. *. The second Personal
Leave Day may be scheduled on or after January 1, 2008, in compliance with

Ruie 53.

Health & Welfare cost sharing contributions will be resoived on a comparable
basis to the National Setllement. This will result in the foliowing 2007 cost

sharing contributions:
01-01-07 thru 12-31-07 $ 166.25 PEPM

Already paid employee cost sharing contributions will offset the above PEPM
amounts,
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April 23, 2007

Mr. Michael D. Priester, GC

Brotherhood of Locomotive Engineers & Trainmen
1400 E. Pugh Drive

Kenbell Plaza, Suite 4

Temre Haute, IN 47802

Dear Mr. Priester:

The Soo Line Rallroad (Soo) has not authorized National handling of Section 6
notices since the 1980s, and has instead resolved wages, benefits, and work
rules somewhat differently. Howaever, the parties acknowledge that relevant
aspects of these National Settiements have provided the framework for
settlements between Soo and the Brotherhood of Locomotive Engineers &

Trainmen (BLET).

In consideration for BLET's cooperation in facilitating the refum of Soo’s BLET
represented employees to The Rallroad Employee’s National Health & Welfare
Plans, at the earliest practicable date, Soo commits fo the following:

» that wages for Soo's BLET represented employees will be adjusted on
the same schedule and basis as in the National Agreement between the
National Camer’s Conference Committee (NCCC) and the BLET that
resolves these parties respective Section 6 nofices for the bargaining
round effective on January 1, 2005 (hereinafter National Settiement);

+ that health & welfare cost sharing contributions will be resolved on Soo on
a comparable basis to the National Agreement, with the understanding
that retroactive cost sharing contributions will be based on the cost of
Soo’s Plan and prospective cost sharing contributions will be based on
Soo's Plan untll its BLET represented employees retum to the Natlonal
Plan (defined below), after which it will be based on the appropriate
National Pian costs; -

o effective August 1, 2007, or as soon thereafter as adminsstratively
practicable, Soo employees represented by the BLET will be covered by
The Raliroad Employees National Health & Welfare Plan (including Life
and AD&D), Railroad Employee’s National Flexible Benefits Program,
the Railroad Employee’s National Dental Plan, and the Railroad
Employees National Vision Plan (collectively referred to herein as the
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MEMORANDUM OF AGREEMENT
BETWEEN THE
SO0 LINE RAILROAD COMPANY
AND THE
BROTHERHOOD OF RAILROAD SIGNALMEN

In consideration of the National Settlement reached with the NCCC/BRS effactive July

1, 2007, and BRS's cooperation in facllitating the retum of Soo's BRS represented
employees to The Railroad Employee's Natlonal Health & Welfare Plans, at the earliest

practicable date, the parties have agreed:

ARTICLE | - WAGES
Section 1 — First Gsneral W se

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 2)
percent applied so as to give effact to the increase in pay irespeclive of the method of

payment.

Section 2 - General Wage Increase Effective July 1, 2006

On July 1, 2008, all dally rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay Irespective of the method of payment.

Section 3 - General Wage Increa ive July 1, 2007

On July 1, 2007, ail daily rates of pay in effect on the praceding day for employees
covered by this Agreement shalt be increased in the amount of three (3) percent applied
so as to give effect {o this increase in pay lrrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1, 2008

On July 1, 2008, all daily rafes of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effact to this Increase in pay irrespective of the method of payment.

ection 5 - era] W, c Effective J 2009

On July 1, 2009, alf daily rates of pay in effect on the preceding day for employees
covared by this Agreement shall be increased in the amount of four and one-haif (4-1/2)
percent applied so as to give effect to this increase in pay Irrespeclive of the method of

payment.

— —— - - e e e —— B = ———
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Section 6 - Application of Wage Increases

(a) Dally Rates
Add the appropniate percent to the existing daily rates of pay.

(b) Dispositron of Fractions

Rates of pay resulting from the application of General Wage Increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

(c) Application of Wage Increase

The increase in wages provided for in this Agreement shall be applled in accordance
with the wages or working conditons in effect between Soo and BRS. Special
allowances not included in rates of pay for all services rendered, will not be increased.
Owvertime hours will be computed in accordance with Soo schedules for all overtime

hours paid
Section 7 -COLA P nts

Any cost of living allowance amounts rolled into basic rates of pay on or after July 1,
2005 pursuant to Article 11, Part B of the May 1, 2004, Soo/BRS Agreement shall be
excluded before application of the general wage Increase provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

ARTICLE Il - COST OF LIVING ALLOWANCE PAYMENTS

Atrticle I, Part B of the May 1, 2004, Soo/BRS Agreement shali be eliminated effective
on the date of this setfiement. All cost of living allowance payments made under that
2005 Agreement to employees for periods on and after July 1, 2005 shall be recavered
from any retroactive wage increase payments made under Article 1 of this Agreement

ARTICLE Il - HEALTH AND WELFARE
Section 1 - Transition from Soo Plan to National Plan

(a) Effective Apni 1, 2008, or as soon thereafter as administratively practicable, Soo
employees represented by BRS will be covered by The Rallroad Employees National
Health & Welfare Plan (includirig Life and AD&D), Railroad Employee's National
Flexible Benefits Program, the Rallmad Employee’s National Dental Plan, and the
Railroad Employees National Vision Plan (collectively referred to herein as the National
Plan), plus the Railroad Employee’s National Early Retirement Benefit Plan.



(b) It Is understood that this National Plan will be modified to include all subsequent
amendments that are negotiated by NCCC/BRS.

(c) Off-Track Vehicle Accident Benefits as modified in Article Vi of the April 27, 2004
Agreement between Sco and BRS will continue to apply.

Section 2 — ee Cost Sharing of Cost of H&W Plan

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contnbute to the cost of the National Plan in the amount of $166.25 Per Employee Per
Month (PEPM). This amount will be adjusted in accord with the NCCC/BRS settlement

effective July 1, 2007.

(b) Employee cost sharing contributions aiready paid in 2007 and in 2008 will offset the
above PEPM amounts.

{c) Once the Soo Signalmen are in the National Plan, all subsequent employee
coniributions will be based on National Plan costs and calculated in accord with the

NCCC/BRS Agreement effective July 1, 2007.
gctlon 3 - Pre-Tax Contribution

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent

applicable.
ection 4 — ive Contributions

Retroactive employee cost-sharing contributions payable for the period on or after
January 1, 2007, shall be offset against any retroactive wage payments provided to the
affected employee under Article 1 of this Agreement, provided, however, there shall be
no such offset for any month for which the affected employee was not obligated to make

a cost-sharing contribution

Section 5§ — Prospective Coniributions

For months subsequent fo the retroactive period covered by Saection 4, employse cost-
sharing contributons will be made for the employee by Sco. Soo shall deduct the
amount of such employee contribution from the employee’s wages and retain the
amounts deducted as reimbursement for the employee contributions that the employer

had made for the employee.
TICLE IV - SUPPLEMENTAL SICKNESS

Article IV — Supplemental Sickness of the NCCC/BRS Agreement effective July 1, 2007
will apply.

So0 BRS
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MEMORANDUM OF AGREEMENT
BETWEEN THE
S00 LINE RAILROAD COMPANY
AND THE
INTERNATIONAL BROTHERHOOD OF BOILERMAKERS
AND BLACKSMITHS

In consideration of the National Settiement reached with the NCCC/IBBB effective July
1, 2007, and IBBB’s cooperation in facilitating the return of Soo's IBBB represented
employees to The Railroad Employee’s National Health & Welfare Plans, at the earliest
practicable date, the parties have agreed.

ARTICLE | - WAGES
Section 1 — Fi eneral Waqe Incre

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 %4)
percent applied so as to give effect to the increase in pay irrespective of the method of

payment.
2 - General Wage In Effect! fy1.2

On July 1, 2008, alf daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as o give sffect o this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1, 2007

On July 1, 2007, all dally rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased In the amount of thres (3) percent applied
so as to give effect to this increase in pay imespective of the method of payment.

Section 4 - General Wage increase Effective July 1, 2008
w\

On July 1, 2008, ali daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent appli
so as to give effect to this increase in pay irrespective of the method of payment.

n 5 - General Wage increase Effe July 1

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay imespective of the method of

payment.

—~—
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Side Leiter No 1

September 1, 2007

Mr. Dell R. Babcock, General Chairman

Intemational Association of Machinists & Aerospace Workers
1376 Highland Village Drive, Suite 9

Duluth, MN 55811

Dear Mr Babcock*

Soo hereby agrees to adjust the rates of pay for Soo's IAM represented employees on
the following interim basis until such time as a National Setlement is ratified. The intent
of this arangement is to provide Soo’s machinists with a portion of the additional
compensation to which they will be entitlted once a National Settiement is in place. ltis
not intended to provide machinists with rate increases greater than what is included in
the National Settlement for the 2005-2009 contract term.

Interim General Wage Increase Effective July 1, 200

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 %)
percent applied so as to give effect to the increase in pay imespective of the method of
payment.

Interim General Waqe Increase Effective July 1, 2006

On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of two (2) percent applied so
as to give effect to this increase in pay iespective of the method of payment.

Interim General Wage Increase Effective July 1, 2007

On July 1, 2007, ali daify rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two (2) percent applied
50 as to give effect to this increase in pay wrespective of the method of payment

interim General Wage Increase Effective July 1, 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two (2) percent applied
so0 as to give effect to this increase in pay irrespective of the method of payment
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’ MEMORANDUM OF AGREEMENT
BETWEEN THE
SO0 LINE RAILROAD COMPANY
AND
SYSTEM COUNCIL 16 OF THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

In consideration of the National Settlement reached with the NCCC/IBEW dated
October 1, 2007, and System Councli 16 of the intemational Brotherhood of Electrical
Workers' (hereafter referred to as the IBEW) cooperation In facilitating the retum of
Soo’s IBEW represented employees to The Railroad Employae’s National Health &
Welfare Plans, at the earliest practicable date, the parties have agreed:

- WAGES
Sectlion 1 ~ First General Wage Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be Increased in the amount of two-and-one-half (2 12)
percent applied so as to give effect to the increase in pay imrespective of the method of

payment.

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - eral Wage Increase E ve Ju 07

On July 1, 2007, all dally rates of pay in effect on the preceding day for employees
covered by this Agreement shall be Increased in the amount of three (3) percent applied
so as to give effect to this increass in pay imespective of the method of payment.

Section 4 - General Wage Increase Effective July 1, 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
50 as to give effect fo this increase in pay imrespective of the method of payment.

Sect = 3o age Increa ctive July 1, 200

dn July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay imespective of the method of

payment.

- —— o e o e o e =
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Section 6 - ication_of o Increas

(a) Daily Rates
Add the appropriate percent to the existing daily rates of pay.

(b) Disposition of Fractions

Rates of pay resulting from the application of General Wage Increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

{c) Application of Wage Increase

The increase in wages provided for in this Agreement shall be applied In accordance
with the wages or working conditions in effect between Soo and IBEW. Special
allowances not inciuded in rates of pay for all services rendered, will not be Increased.
Overtime hours will be computed in accordance with Soo schedules for all overtime

hours paid.

Section 7 - COLA Payments

Any cost of living allowance amounts rolled in to basic rates of pay on or after July 1,
2005 pursuant to Article I}, Part B of the April 1, 2005, Soo/IBEW Agreement shalt be
excluded before application of the general wage increase provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

Il - OPTIO LTERNATIVE CO AT ROGRAM

Section 1

The carrier or organization may propose altemative compensation arrangements for
consideration by the other party. Such arrangements may include, for example, stock
options, stock grants {including restricted stock), bonus programs based on carrier
performance, and 401(k) plans. The proposed arrangement(s) may be implemented
only by mutual agreement of the carrier and the appropriate representatives.

Section 2

The partles understand that neither the carrier nor the organization may be compslied to
offer any altemative compensation arrangement, and, conversely, neither the camier nor
the organization may be compelled to agree to any proposal made under this Article.

S0 T REW
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ARTICLE lil — COST OF LIVING ALL OWANCE PAYMENTS

Article 1i, Part B of the April 1, 2005, Soo/IBEW Agreement shall be eliminated effective -
on the date of this settlement. All cost of living allowance payments made under that
2005 Agreement to employees for periods on and after July 1, 2005 shall be recovered
from any retroactive wage increase payments made under Asticle 1 of this Agreement

ARTICL! - HEAL RE
Section 1 - Transltion S lan tional Pla

(a) Effective April 1, 2008, or as soon thereafter as administratively practicable, Soo
employees represented by IBEW will be covered by The Rallroad Employees Natlonal
Health & Welfare Plan (including Life and AD&D), the Railroad Employee’s National
Dental Plan, and the Railroad Employees National Vision Plan (collectively referred to
herein as the National Plan), plus the Railroad Employee's National Early Retirement
Benefit Plan, as modified by Article IV, Part A of the NCCCHABEW October 1, 2007

Agreement.

(b) it is understood that this National Plan will be modified to include all subsequent
amendments, and applicable cost sharing adjustments that are negotiated by
NCCC/IBEW.

Section 2 — Empl t Cas
(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $166.25 Per Employee Per

Month (PEPM). This amount will be adjusted in accord with the NCCCABEW
Agreement of October 1, 2007.

(b) Employee cost sharing contributions already pald in 2007 will offset the above

" PEPM amounts.

{c) Once the Soo Electrical Workers are in the National Plan, all subsequent employee
contributions will be based on National Plan costs and calculated in accord with the

NCCC/IBEW Agreement of October 1, 2007.

Section 3 — Pre-Tax Contribufions

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Sectlon 125 cafeteria plan, to the extent
applicable.

Section 4 — Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on or after
January 1, 2007, shall be offset against any retroactive wage payments provided to the
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MEMORANDUM OF AGREEMENT
BETWEEN THE
SOO LINE RAILROAD COMPANY
AND THE
NATIONAL CONFERENCE OF FIREMEN AND OILERS

In consideration of the National Setfiement reached with the NCCC/NCF&O effactive
July 1, 2007, and NCF&Q's cooperation in facliitating the retum of Soo's NCF&D
represented employees to The Rallroad Employee’s National Health & Welfare Plans, at
the earliest practicable date, the parties have agreed:

ARTICLE | - WAGES

— oral e Increa

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 14)
percent applied so as to give effect to the Increase In pay irespective of the method of

payment
Section 2 - General Wage Increase Effective J

On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - Ge age Increase ve 1)

On July 1, 2007, ali daily rates of pay in effect on the precedir-lg day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
80 as o give effect io this increase in pay irrespective of the method of payment.

action 4- Gene E 0

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be Increased In the amount of four (4) percent applied
so as to give effect to this increase in pay imespective of the method of payment.

cHion 5 - Gene age Incre B JU

On July 1, 2009, all daily rates of pay in effect on the preceding day for emploifees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as fo give effect to this Increase in pay irrespective of the method of

payment.
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Section 6 - ication_of Wage Increase

(a) Daijly Rates
Add the appropriate percent to the existing dally rates of pay.

(b) Risposition of Fractions

Rates of pay resulting from the application of General Wage increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one~half cent or more
shall be increased to the nearest full cent.

(c) Application of Wage Increase

The increase in wages provided for in this Agreement shall be applied in accordance
with the wages or working conditions in effect between Soo and NCF&O. Special
allowances not included In rates of pay for all services rendered, will not be iIncreased.
Overtime hours will be computed in accordance with Soo schedules for all overtime

hours pald.
Section 7 - CO aymen

Any cost of living allowance amounts rolled in to basic rates of pay on or after July 1,
2005 pursuant to Article II, Part B of the May 2, 2005, Soo/NCF&0 Agreement shall be
excluded before application of the general wage increase provided for in this Section 4
and eliminated from basic rates of pay after application of such increases.

CLE I - OPTIO ALTERNA COMPENSATION PROGRA

Section1

The carrier or organization may propose altemative compensation arrangements for
consideration by the other party. Such arrangements may include, for example, stock
options, stock grants (including restricted stock), bonus programs based on carrier
performance, and 401(k) plans. The proposed amangement(s) may be implemented
only by mutual agreement of the carrier and the approptiate representatives.

Section 2

The parties understand that neither the carrier nor the organization may be compelied to
offer any alternative compensation arangement, and, conversely, nerther the carrier nor
the organizatton may be compelled to agree to any proposal made under this Article.

ARTICLE il - COST OF LIVING ALL OWANCE PAYMENTS

Article I, Part B of the May 2, 2005, Soo/NCF&0O Agreement shall be eliminated
effective on the date of this settlement. All cost of living allowance payments made
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Soo Acid

under that 2005 Agreement to empioyees for periods on and after July 1, 2005 shall be
recovered from any retroactive wage increasé payments made under Article 1 of this

(a) Effective April 1, 2008, or as soon thereaftar as administratively practicable, Soo
employess represented by NCF&O will be covered by The Railroad Employees National
Health & Welfare Plan (including Life and AD&D), Railroad Employee’s National
Flexible Banefits Program, the Raliroad Employee’s National Dental Plan, and the
Rallroad Employees National Vision Pian (collectively referred fo hersin as the National
Pian), plus the Railroad Employee's National Early Retiremént Benefit Plan, as modified
by Article IV, Part A of the NCCC/NCF&O July 1, 2007 Agreement.

(b) Itis understood that this National Plan will be modified to include all subsequent
amendments, and applicable cost sharing adjustments that are negotiated by
NCCC/NCF&O.

Section 2

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $168.25 Per Empioyee Per
Month (PEPM). This amount will be adjusted In accord with the NCCC/NCF&0

settlement effective July 1, 2007.

(b) Employee cost sharing contributions already paid in 2007 will offset the above
PEPM amounts.

(c) Once the Soo Firemen and Oliers are in the National Plan, all subsequent employee
contributions will be based on National Plan costs and calculated in accord with the
NCCC/NCF&O Agreement effective July 1, 2007.

Section 3 Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent

applicable.

Retroactive employee cost-sharing contributions payable for the period on or after
January 1, 2007, shall be offset against any retroactive wage payments provided to the
affected employee under Ariicle 1 of this Agreement, provided, however, thers shallf be
no such offset for any month for which the affected employee was not obligated to make

a cost-sharing contribution




MEMORANDUM OF AGREEMENT
BETWEEN THE
SO0 LINE RAILROAD COMPANY
AND THE
SHEET METAL WORKERS INTERNATIONAL
ASSOCIATION

In consideration of the National Settlement reached with the NCCC/SMWIA effective
July 1, 2007, and SMWIA's cooperation in facilitating the return of Soo's SMWIA
represented employees to The Railroad Employee's National Health & Welfare Plans, at
the earliest practicable date, the parties have agreed:

CLE | - E
S -F ) age Inc

On July 1, 2005, all dally rates of pay in effect on the preceding day for employees
covered by this Agresment shall be increased in the amount of two-and-one-half (2 ¥2)
percent applied so as to give effect to the increase in pay irespective of the method of
payment.

S 2 - General Wage Inc e 06

On July 1, 20086, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay Irrespective of the method of payment.

Section 3 - General W increase Effective Jul 07

On July 1, 2007, all dally rates of pay In effect on tﬁe preceding day for employees
covered by this Agreemsent shall be increased in the amount of three (3) psrcent applied
so as to give effect to this increase In pay irespective of the method of payment.

Section 4 - General 1 flactive July 1, 2008

On July 1, 2008, all dafly rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay imespective of the method of payment.

Sectlon 5 - Geperal Wage Increase uly 1, 2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
parcent applied so as to glve effect to this increase in pay irespective of the method of
payment.
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Section 6 - Appli Wage ipc

(a) Dally Rates
Add the appropriate percent to the existing dally rates of pay.

(b) Disposition of Fractions

Rates of pay resulting from the application of General Wage Increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more
shall-be increased to the nearest full cent.

c i

The increase in wages provided for in this Agreement shall be applied in accordance
with the wages or working congditions In effect between Soo and SMWIA. Special
allowances not included in rates of pay for all services rendered, will not be increased.
Overtime hours will be computed in accordance with Soo schedules for all overtime

hours paid.

Section 7 - COLA Payments

Any cost of living allowance amounts rolled In to basic rates of pay on or after July 1,
2005 pursuant to Article Ii, Part B of the May 15, 2005, Soo/SMWIA Agreement shall be
excluded before application of the general wage Iincrease provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

LE i — OPTIO A OMPE ON P RAM

Section 1

The carrier or organization may propose altemative compensation arrangements for
consideration by the other party. Such arrangements may include, for example, stock
options, stock grants (Inciuding restricted stock), bonus programs based on carrier
performance, and 401(k} plans. The proposed arrangement(s) may be implemented
only by mutual agreement of the carier and the appropriate representatives.

Section 2

The parties understand that nelther the carrier nor the organization may be compelled to
offer any alternative compensation arrangement, and, conversely, neither the carrier nor
the organization may be compelled to agree to any proposal mads under this Article.
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ARTICLE lll - COST OF LIVING ALLOWANCE PAYMENTS

Atticle I, Part B of the May 15, 2005, Soo/SMWIA Agreement shall be eliminated
effective on the date of this settlement. All cost of living allowance payments made
under that 2005 Agreement to employees for periods on and after July 1, 2005 shall be
recovered from any retroactive wage increase payments made under Article 1 of this
Agreement.

CLE IV — HEA D WE E
Se 1 - Translitio Soo Plan to Nati P

(a) Effective June 1, 2008, or as soon thereafter as administratively practicable, Soo
employees represented by SMWIA will be covered by The Railroad Employees Nationat
Health & Welfare Plan (including Life and AD&D), the Rallroad Employee's National
Dental Plan, and the Rallroad Employees National Vision Plan (collectively referred to
herein as the National Plan), plus the Railroad Employee’s National Early Retirement
Benefit Plan, as maodified by Article IV, Part A of the NCCC/SMWIA July 1, 2007
Agreement. -

(b) 1t is understood that this National Plan will be modified to include all subsequent
amendments, and applicable cost sharing adjustments that are negotiated by
NCCC/SMWIA.

Section 2 - Emplo Cost Sha Cost &W Plan

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $166.25 Per Employee Per
Month (PEPM). This amount will be adjusted in accord with the NCCC/SMWIA
settiement effective July 1, 2007.

(b) Employee cost sharing contributions already pald in 2007 will offset the above
PEPM amounts.

(c) Once the Soo Sheet Metal Workers are in the National Plan, all subsequent
employee contributions will be based on National Plan costs and calculated in accord
with the NCCC/SMWIA Agreement effective July 1, 2007.

Sectlon 3 — Pre-Tax Coptribution

Employee cost-sharing contributions made pursuant fo this Article shall be made ona
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent
applicable.
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L} June 21, 2007

Mr. Larry Swanson, Int'l Representative
Transportation Communications intemational Union
500 73rd Avenue, Suite 110

Fridley, MN 55432

Dear Mr. Swanson:

The Soo Line Rallroad (Soo) has not authorized National handiing of Section 8 notices
since the 1980s, and has instead resolved wages, benefits, and work rules somewhat
differently. However, the partles acknowledge that relevant aspects of these National
Settiements have provided the framework for setlements between Soo and the
Transportation Communications International Uhlon (TCU).

In consideration for TCU's cooperation in facllitating the retun of Soco's TCU
represented empioyees to The Railroad Employse's National Health & Welfare Plans, at
the earliest practicable date, Soo agress to the foliowing.

82088 10 DO 8§ BIad 6 BE 5 B e
this agreement as stipulated in Side Letter No. 1 appended hereto. Within 30 (thi
days of the ratification of the National Agreement between the National Carrier's
Conference Committee (NCCC) and TCU that resolves these parties respective Section
6 nohices for the bargaining round effective on January 1, 2005 (hereinafter National

Settiement), 's TCU represented employees will be adjusted on the
same basis and schedule as in the National Settlement, subje for already
pald General Wage Increases under Side Letter No. 1 and for any additional employee

cost sharing contributions In the National Settlement.

Section 2.

Employee health and welfare cost sharing confributions will be resolved on Soo on a
comparable basis to the National Settliement.

The employee cost sharing contribution for 2007 wilt be the following or whatever TCU
negotiates under the National Agreement:

01-01-07 thru 12-31-07 $ 166.25 Per Employee per Month (PEPM)
Already pald employee cost shating contributions will offset the above PEPM amounts.

Once the cierical employees are in the National Plan, all subsequent employee cost
sharing contributions will be based on the National Plan costs and calculated and

e,




