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The Honorable Vernon A. Williams
Secretary

Surface Transportation Board, Room 711
1925 K Street, N.W.

Washington, DC 20423-0001

Dear Mr. Williams:

. This submission is the AAR forecast of the fourth quarter 2002 All-Inclusive Index and'
Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2002-4), Quarterly Rail
Cost Adjustment Factor. The versions of RCAF-related indices covered in this filing are: the
All-Inclusive Index (initiated in the second quarter 1985), the Unadjusted RCAF (produced
since October 1982), the Adjusted RCAF (first published in the second quarter of 1989), and
the RCAF-5 (created by the STB in its Ex Parte No. 290 (Sub-No. 7) decision served October
3, 1996). The table below summarizes the fourth quarter 2002 results, and shows the
percentage changes from the previous quarter.

200203 200204 % Change
All-Inclusive Index 107.2 109.6 2.2
Preliminary RCAF 1.072 1.096 22
Forecast Error Adjustment -0.010 0.012
RCAF (Unadjusted) 1.062 1.108 43
Productivity Adjustment Factor 1.9072 1.9268
RCAF (Adjusted) 0.557 0.575 32
PAF-5 1.9784 1.9921
RCAF-5 0.537 0.556 35
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In its October 3, 1996 decision in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment -
Implementation, the STB noted its intent to publish, in addition to the RCAF (Unadjusted) and
RCAF (Adjusted), an RCAF-5 (i.e., a calculation of the productivity adjusted RCAF values as if
the agency had always used a 5-year rolling average to calculate the productivity adjustment). In
response to a request by STB staff, the AAR is including a calculation of the RCAF-5 in its
quarterly RCAF filing. The AAR and its members, however, do not believe the publication of a
third RCAF index is required or permitted by the applicable statute (49 U.S.C. § 10708) and do
not endorse its publication.

Two copies of the quarterly non-proprietary workpapers underlying this submission are filed
herewith, in accordance with the ICC's order in Ex Parte No. 290 (Sub-No. 2), Railroad Cost
Recovery Procedures, served February 8, 1990. A third copy of the working papers has been
delivered to Jeff Warren in the STB office handling this proceeding. All workpapers are available

for STB inspection. Questions should be directed to me or Clyde Crimmel (202 639-2309) of this
office.

Sincerely,

(Dosig P ey

Craig F. Rockey

Attachments
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introduction

On January 2, 1985, the Interstate Commerce Commission (ICC) [now the Surface Transportation
Board (STB)] adopted the All-Inclusive Index of Railroad costs as the basis for the Rail Cost
Adjustment Factor (RCAF). The quarterly projection of railroad costs, as documented herein,
employs the All-Inclusive Index as required by the regulations. Also presented in this submission is
the RCAF, both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Parte No. 290
(Sub-No. 4), Rail Cost Recovery Procedures - Productivity Adjustment, served March 24, 1989. In
addition, the AAR has included (but does not endorse) the RCAF-5, which was instituted by an STB
decision served October 3, 1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment -
Implementation. This quarter's projection of railroad costs is for the fourth quarter of 2002.
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Index Weights

In the Ex Parte No. 290 (Sub-No. 2) final rules, issued in April 1981, the Interstate Commerce
Commission mandated that the weights of each major cost component be updated annually. These
“external” weights are calculated using data from Schedules 410 and 210 of the R-1 annual report
filed with the Surface Transportation Board by the Class [ railroads. The weights are typically
updated with the fourth quarter projection.

The previous (2000) weights were used for the fourth quarter of 2001 through the third quarter of
2002. Beginning with the fourth quarter of 2002, the 2001 weights are used. The biggest change in
the weights was for Labor, which increased by 1.3 percentage points and moved closer to its weights
for the late 1990s. Interest decreased by 0.8 percentage points to almost match its 1997 weight. The
changes for the remaining components were by six tenths of a percentage point or less. The 2001
(current) and 2000 (previous) weights are shown below.

RCAF Weights

Previous Current
2000 2001

Labor 36.5 % 37.8 %)
Fuel 10.7 10.5
Materials & Supplies 4.8 4.6
Equipment Rents 11.1 10.5
Depreciation 10.2 10.6
Interest 4.6 3.8
Other 22.1 22.2

Reweighting of the index is accomplished by calculating both the current quarter (normally the
fourth) and prior (normally the third) quarter indexes with the new weights. The relative change
between the two quarters is then multiplied times the prior quarter (usually the third) linked index.
Use of this method ensures that the weight change, by itself, does not cause a change in the level of
the All-Inclusive Index.

Internal weights in the labor and equipment rents components are updated at the same time as the
external weights. When these weights are changed, they are also linked using the procedure
described above in order to eliminate the effect of the change in weighting,

Quarterly RCAF Association of American Rallroads Page 2




All-Inclusive Index
Fourth Quarter 2002

The components and values of the current and previous All-Inclusive Indexes are shown below.
Details of the construction of each component of the index are contained in the Appendices.

Forecast
2001 Previous Current  Percent
Weights 2002Q3 2002Q4 Change
1. Labor 37.8% 2571 267.6 41 %
2. Fuel 10.5% 94.4 103.5 9.6
3. M&S 4.6% 149.9 148.6 -0.9
4. Equipment Rents 10.5% 177.0 175.9 -0.6
5. Depreciation 10.6% 149.7 149.7 0.0
6. Interest 3.8% 108.8 98.6 9.4
7. Other 22.2% 160.1 160.2 0.1
8. Weighted Average
a. 1980 = 100 188.1 192.5
b. 1980 = 100 (linked) 185.6 189.9
c. 4Q97 =100 107.2 109.6 2 2.2

Note: The 188.1 weighted average for 2002Q3 is recalculated with
2001 weights to eliminate any changes in the fourth quarter
index that would be caused by changing weights. The original
figure with 2000 weights is 186.4.

! To calculate the 1980 = 100 Linked Index:
Index80 = (Current Index / Previous Index) * the Previous Quarter Linked Index
= 192.5 divided by 188.1 times 185.6
= 189.9

2 To calculate the 4Q97 = 100 index:

Index4Q97 = (Current Linked Index / 4Q97 Index) * 100
189.9 divided by 173.2 times 100
= 109.6

4Q92 based index= 121.0
4Q87 based index = 143.6

Quarterly RCAF Association of American Railroads Page 3




Forecast vs. Actual All-Inclusive Index
Second Quarter 2002

As shown below, the second quarter actual index of 107.6 is 1.2 index points above the forecast
value of 106.4. Thus, the forecast error adjustment in the fourth quarter 2002 is 1.2 index points.

2000  Second Quarter 2002 Amt
Weights  Forecast  Actual Difference

1. Labor 36.5% 257.3 257.3
2. Fuel 10.7% 825 91.6
3. M&S 4.8% 150.0 150.0
4. Equipment Rents' 11.1% 176.6 177.4
5. Depreciation 10.2% 149.7 149.9
6. Interest 4.6% 108.8 108.8
7. Other 22.1% 159.2 160.2
8. Weighted Average

a. 1980 =100 185.0 186.3

b. 1980 = 100 (linked) 184.2 186.4 2

c. 4Q97 = 100° 106.4 107.6 1.2

Forecast error —— 1.2 index points

! 2000 Second Quarter 2002
Weights Forecast  Actual

Car-Hire 52.8% 182.6 182.5
Lease Rentals 47.2% 169.2 160.2
Weighted Average 171.6 172.0
Weighted Average (linked) 176.6 177.4

2 Linked actual index = (actual index / previous actual index) x previous linked actual index.
1864 = 1863 / 184.6 x 1847

® The 4Q97 based indexes are 1980 based indexes divided by the 4Q97 index (173.2/100).

4Q92 based indexes are the 1980 based indexes divided by the 4Q92 index (156.9/100).
2002Q2 actual index based on 4Q92: ——» 118.8
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Productivity

On February 1, 2002, the STB served a decision in Ex Parte 290 (Sub-No. 4) which added the year
2000 to the Productivity Adjustment Factor (PAF) and deleted the year 1995. This creates an average
annual productivity for 1996 through 2000 of 4.2 percent — an increase from the 1995 through 1999
average of 2.8 percent. The components of this average annual value are shown on the following

table. Productivity changes are calculated by dividing the output index by the input index. The

average annual rate is calculated by multiplying each of the five productivity changes together and

taking the result to the one fifth power. The quarterly productivity adjustment factors (PAF) are

calculated by increasing the previous quarter's PAF by quarterly versions of the annual rate which are
the fourth root of the average annual growth rate. The difference between the PAF and the PAF-5 is
the timing of the 5-year productivity trend.

Year

1996
1997
1998
1999
2000
Average

1996 - 2000

Output input

Index Index

(1) (2

1.038 0.913
1.007 1.019
1.005 1.018
1.028 1.003
1.028 0.950

Previous Average (1995-1999)

Comparison of Output, Input, & Productivity

Productivity
Changes
(3)
1.137
0.988
0.987
1.025
1.082
1.042

1.028

Quarter

Q1
Q2
Q3
Q4
Qi

Year

2002

2002
2002
2002

2003

PAF

1.8686

Calculation of PAF and PAF-5

PAF-5

For 1996-2000 use fourth root of avg. productivity change  1.0103
For 1995-1999 use fourth root of previous avg. change

1.0069

1995-1999
1.9513

1996-2000

Quarterly RCAF
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Rail Cost Adjustment Factor
Fourth Quarter 2002

Four RCAF values are presented in this filing. Two of the indexes, the All-Inclusive Index and the
Unadjusted RCAF, are not modified for productivity, while the Adjusted RCAF and the RCAF-5
incorporate a productivity calculation. The All-Inclusive Index and all four RCAF values, plus the
percent change for each, are shown below.

Previous Current Percent
2002Q3 2002Q4 Change

All-Inclusive Index' 107.2 109.6 2.2
Preliminary RCAF? 1.072 1.096 2.2
Forecast Error Adjustment® -0.010 0.012
RCAF (Unadjusted)* 1.062 1.108 4.3
Productivity Adjustment Factor® 1.9072  1.9268
RCAF (Adjusted)® 0.557 0.575 3.2
PAF-57 1.9784 1.9921
RCAF-58 0.537 0.556 3.5

' See All-Inclusive Index on page 3.
2 All-Inclusive Index divided by the All-Inclusive Index in the base period (100.0).
® The current figure is from Forecast vs. Actual All-Inclusive Index in
this filing (page 4). The previous quarter figure is shown in a similar
section of the previous quarter's filing.
4 Preliminary RCAF plus the forecast error adjustment.
® See Productivity on page 5.
5 RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF).
7 See Productivity on page 5.
® RCAF (Unadjusted) divided by the PAF-5.
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Quarterly Rail Cost Adjustment Factor _Appendix A nge 10f4

Labor
Fourth Quarter 2002

The fourth quarter 2002 Labor Index is forecast to increase 4.1 percent, caused by a combination of
rebenchmarking (to 2001 wage statistics and annual report data) and a new national contract with
the largest railroad union, the United Transportation Union.

Rebenchmarking: Rebenchmarking, as well as updating the internal weights (i.e., the proportion
of labor costs represented by wages and supplements, respectively), is reflected each year in the
fourth quarter filing. The 2001 data underlying the fourth quarter rebenchmarking are obtained
from the railroads' R-1 Annual Reports (including railroad revisions through August 30) to the
Surface Transportation Board and the railroads' 112-Class Wage Statistics. The source for the wage
and supplements internal weights, like the external weights, is the R-1 Annual Report summary.

Wage Index

The Wage Index is expected to increase 2.7 percent. The most significant changes in the Wage
Index were rebenchmarking and the new UTU contract. The new contract contains a bonus and a 4
percent increase with back pay.

UTU Contract: On August 20, 2002, the United Transportation Union (UTU) signed a new
agreement with the National Carriers’ Conference Committee. The agreement affects non-
yardmaster employees represented by the UTU for a group of railroads that includes 5 Class I
railroads. Highlights of the agreement which affect the fourth quarter 2002 index are as follows:
(1) a $1,200 Longevity Bonus for qualifying employees; (2) the 48 cent cost-of-living allowance
(already in the index) is rolled into basic rates of pay effective June 30, 2002; (3) a 4 percent general
wage increase effective July 1, 2002. The new contract, which simplifies the pay system and
addresses remote control issues, also has general wage increases of 2% percent effective July 1,
2003, and 3 percent effective July 1, 2004. Cost-of-living adjustments, based on the Consumer
Price Index for Urban Wage Earners and Clerical Workers (CPI-W), could be made payable
beginning July 1, 2005, with adjustments every 6 months.

UTU-YMD Contract: On August 20, 2002, the Yardmasters Department of the United
Transportation Union (UTU-YMD) also signed an agreement with the National Carriers'
Conference Committee. The agreement affects the wages of 3 Class I railroads and has provisions
like the 3 highlights and future wage increases described for the UTU contract. The criteria for
employees to qualify for the Longevity Bonus are slightly different.

Other National Contracts: None of the national agreements have provisions for a wage increase
during the fourth quarter.

Assoclation of American Rallroads
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Labor
Fourth Quarter 2002

Independent Contracts: A new contract for Canadian National's Grand Trunk Railroad and the
National Conference of Fireman and Oilers (NCFO) was added to the wage index. This contract,
which was signed on July 22, 2002, contains two retroactive wage increases of 3 percent.

On August 29, 2002, the UTU Yardmasters Department ratified an independent agreement with
CSX Transportation which calls for a 4 percent general wage increase effective July 1, 2002 and an
$800 signing bonus. Half of the signing bonus will be paid within 60 days of the signing of the
agreement, and the other half will be paid no later than March 31, 2003. Therefore, a $400 signing
bonus was added to the wage index for the fourth quarter. A second $400 signing bonus will be
added to the first quarter 2003 index.

Lump Sums: The lump sum adjustment increased by 9.0 cents as 4 adjustments were added and 1
adjustment was completely amortized and removed. Most of the increase (8.4 cents) was caused by
the new UTU contract, which had a $1,200 Longivity Bonus that applied to 58 percent of the UTU
employees from 5 Class I railroads. The UTU accounts for more railroad employees than any other
railroad union. Lump sum amounts were also added for the national UTU-Yardmasters contract,
and the independent contracts for CSX's UTU-Yardmasters and GTW's NCFO. The lump sum
amount removed was for CN/Illinois Central's Brotherhood of Railway Signalmen.

Back Pay: The back pay adjustment increased by 6.7 cents per hour. Like the lump sum amounts,
most of the increase was caused by the new UTU agreement. The UTU contract had a retroactive
increase effective July 1, 2002, which caused one quarter of back pay to be added to the index.
Back pay amounts were also added for the national UTU-Yardmasters contract, and the independent
contracts for CSX's UTU-Yardmasters and GTW's NCFO. A back pay amount for CN/Illinois
Central's Brotherhood of Railway Signalmen was completely amortized and removed from the
index.

Other: This component contains the amortization of a profit sharing payment that the BNSF made
to its Brotherhood of Locomotive Engineers employees from the former Atchison, Topeka and
Santa Fe Railway in early 2002 for performance in 2001. The fourth quarter adjustment of $0.002
is unchanged from the prior quarter.

Supplements Index

The Supplements Index is forecast to increase by 6.2 percent from the third quarter filing. Much of
this change was caused by rebenchmarking to 2001 annual report data.

Health & Welfare: Rebenchmarking caused the Health and Welfare hourly rate to increase by
nearly 17 percent.

Association of American Railroads
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Labor
Fourth Quarter 2002

Railroad Retirement: Rebenchmarking caused a slight increase in the Railroad Retirement &
Medicare rate, but most of the increase was a result of the new labor contracts and higher wages.

Supplemental Annuities: The Supplemental Annuity Tax rate was repealed by the Railroad
Retirement and Survivors' Improvement Act of 2001, and continues to be zero.

Unemployment Insurance: The railroad Unemployment Insurance rate decreased by 2 tenths of a
cent, and this change was caused by rebenchmarking.

Other: The "Other" category, a reflection of a quarterly employer matching contribution by BNSF
to certain BLE and BMWE employees, is $0.001 higher than the prior quarter. The increase was
caused by a seasonal increase in the contribution amount.

Labor Index Calculation

As shown in table A-1 on the next page, the 2.7 percent increase in the Wage Index and the 6.2
percent increase in the Supplements Index had a combined effect of a 4.1 percent increase in the
Labor Index. The linked fourth quarter 2002 labor index of 267.6 is determined by multiplying the
third quarter linked index of 257.1 times the change between the fourth quarter labor index (278.0)
and a third quarter labor index (267.1) recalculated using the original third quarter wages and
supplements indexes weighted with new 2001 weights. This method eliminates changes caused by
the new weights, but captures changes caused by rebenchmarking. The purpose of the center
"Updated to Reflect..." column in table A-1 is only to enable the reader to discern the impact of
rebenchmarking.

Association of American Rallroads
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Labor
Fourth Quarter 2002
Table A-1 Labor Index

2002Q3 2002Q4
Used in Updated to Pct Chg
Previous Reflect 2001 Based on From Prev.
Index Filing Actual Data 2001 Data Filing
Base Wage — Straight Time
& Pay For Time Not Worked $26.728 $27.045 $27.308 2.2%
Adjustments:
Lump Sum 0.055 0.058 0.145 163.6%
Back Pay 0.003 0.003 0.070 2233.3%
Other 0.002 0.002 0.002 0.0%
Total Wages $26.788 $27.108 27.525 2.8%
Health & Welfare Benefits 3.099 3.624 3.624 16.9%
RR Retirement & Medicare 6.482 6.501 6.572 1.4%
Supplemental Annuities 0.000 0.000 0.000
Unemployment Insurance 0.269 0.267 0.267 -0.7%
Other 0.009 0.009 0.010 11.1%
Adjustments 0.000 0.000 0.000
Total Suppiements $9.859 $10.401 $10.473 6.2%
Total Labor $36.647 $37.509 $37.998
Wage Index' 229.3 232.0 235.6 2.7%
Supplements Index? 364.3 384.4 387.0 6.2%
Total labor Index, 2000 Weights® 265.2
Total labor Index, 2001 Weights* 267.1 274.7 278.0
Labor Index (linked)® 257.1 267.6 41%
' 1980 wage rate $11.685
2 1980 supplements rate $2.706
8 2000 weights: wages, supplements 73.4% 26.6%
4 2001 weights: wages, supplements 72.0% 28.0%

§ 2002Q4 linked Index = 2002Q3 gyeq X (2002Q4wr2001 / 2002Q3wr2001)

= 2571 x

278.0 ! 2671

Association of American Ralilroads
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Fuel
Fourth Quarter 2002

The forecast for fuel is based on: (1) a survey of railroad fuel purchasing officers concerning current
price and volume levels, (2) expectations of railroad purchasing officers based on discussions with
their major suppliers, and (3) a consensus of petroleum industry experts and general business
publications.

In mid-August, crude oil futures climbed to their highest level since September 2001. Concern about
the possibility of the U.S. attacking Iraq (the Middle East's fourth-largest oil producer) caused crude
oil and heating oil* prices to increase in August. Fourth quarter (October) fuel prices are expected to
increase 13.1 percent from the third quarter (July) actual level — a 9.6 percent increase from the third
quarter forecast.

Forecast fuel index 103.5
Change from previous quarter forecast 9.6%
Change from previous quarter actual 13.1%

* Heating oil is very similar to the diesel fuel used by locomotives. Heating Oil spot prices and futures prices are monitored by the U.S. Department
of Energy and other energy industry groups.

Association of American Railroads
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Materials & Supplies
Fourth Quarter 2002

The Materials & Supplies index decreased by 0.9 percent in the fourth quarter 2002. Rail and
ballast prices caused much of the decrease.

2002Q4 Materials & Supplies Index = 148.6
2002Q3 Materials & Supplies Index = 149.9
Difference -1.3 basis points

or
-0.9 %

Association of American Railroads
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Equipment Rents
Fourth Quarter 2002

The equipment rents index consists of two components -- car hire and lease rentals. The methodology
used to create these two components and the final equipment rents index are explained below.

Car Hire

The car hire component is indexed using data from the Car Hire Accounting Rate Master (CHARM)
file. Car hire rates for the forecast quarter are estimated based on data for the most recent month
available. For the first quarter, December 1 of the previous year is used. For the second, third and
fourth quarters; March 1, June 1, and September 1 are used, respectively. Using data retrieved from
the latest CHARM file, an average rate per car is developed. Next, those average rates are grouped
into car type categories to create an overall summary of car hire rates. The summary rates are then
compared from quarter to quarter to determine the car hire index.

Lease Rentals

The lease rental portion of the equipment rents index uses the Producer Price Index for Industrial
Commodities less Fuel and Related Products and Power (PPI-LF). The Commission adopted this
surrogate in its decision served March 13, 1987. The AAR uses six years of historical data to derive
its forecast for the PPI-LF. The forecast is used not only for lease rentals, but also for the "Other"
component of the All-Inclusive Index. Appendix G discusses the forecast in more detail.

Equipment Rent Index Calculation

The table below calculates the Equipment Rent Index. To eliminate any changes caused by the fourth
quarter's new weights, the third quarter weighted average (but not the linked value) has been
recalculated using the new weights. The third quarter weighted average using the old weights was
172.0. Much of the decrease in the Car Hire Index was caused by lower tank car rates.

2001 Percent
Weight 2002Q3 2002Q4 Change
Car Hire 515% 1827 180.3 -1.3 %
Lease Rentals 48.5%  160.1 160.2 0.1
Weighted Average 171.7 170.6 -0.6
Weighted Average (Linked) 177.0 175.9 -0.6
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Depreciation
Fourth Quarter 2002

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense.
The PPI-RE is forecast using an ARIMA process on 6 years of monthly data (a sample size of 72) with
the most recent available monthly data being the first month of the quarter prior to the forecast quarter.
For a first quarter forecast, the most recent month of data available would be for October of the prior
year. For a second quarter forecast, January would be the most recent monthly data available. April
and July would be the most recent months available for third and fourth quarter forecasts, respectively.
The output from the forecast model is shown on page 2 of this appendix for 1982=100. The value for
the forecast, unchanged from the previous quarter's forecast, reflects a PPI-RE that does not have a
consistent trend of increases or decreases.

Forecasted depreciation index (1982=100) 135.3
Forecasted depreciation index (1980=100) 149.7
Change from previous quarter forecast 0.0%
Change from actual first month of previous quarter -0.3%
Change from same quarter of prior year (actual) 0.3%
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Depreciation

Fourth Quarter 2002

PPI RAIL EQUIPMENT

Forecast Model for PPIRE

ARIMA(0,0,1)

Term Coefficient Std. Error t-Statistic Signiﬁcance

b[1] -0.5437 0.1002 -5.4286 1.0000

_CONST  135.2861

Within-Sample Statistics

Sample size 72 Number of parameters 1

Mean 135.3 Standard deviation 1.263

R-square 0.2857 Adjusted R-square 0.2857

Durbin-Watson 1.802 Ljung-Box(18)=9.62 P=0.05639

Forecast error 1.068 BIC 1.092

MAPE 0.004473 RMSE 1.06

MAD 0.6084

Actual Values for the Most Recent 6 Periods:

Date Actual
2002-02 134.600
2002-03 135.100
2002-04 135.100
2002-05 135.400
2002-06 136.100
2002-07 135.800
Forecasted Values

Date 2.5 Lower Forecast 97.5 Upper
2002-08 133.289 135.367 137.445
2002-09 132.921 135.286 137.651
2002-10 132,921 135.286 137.651
2002-11 132.921 135.286 137.651
2002-12 132.921 135.286 137.651
QTR AVG 132.921 135.286 137.651
2003-01 132.921 135.286 137.651
2003-02 132.921 135.286 137.651
2003-03 132.921 135.286 137.651
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Interest
Fourth Quarter 2002

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
Inclusive Index methodology to include a specific interest component, which is to track changes in
the average interest rate from year to year. The interest rate is essentially the embedded cost of
debt, i.e., total interest expense divided by average total long term debt. The interest rate is
calculated for the most recent year and used until the next year's figures are available. Typically in
the fourth quarter filing, the interest rate is updated to the new level. The source for interest
expense is Schedule 210, column b, from the R-1 annual report. The lines used from current R-1
annual reports are listed below. The source for average total debt is Schedule 200 from the R-1
annual report. The sums of data from columns b and ¢ (ending and beginning balances) are
combined and divided by 2 to compute an average balance. The line numbers are listed below.

Interest Expense (Schedule 210)
Line
42  Total Fixed Charges
44  Contingent Interest
less
22  Release of Premium on Funded Debt

Average Total Debt (Schedule 200)
Line
30  Current Loans and Notes Payable
39  Equipment Obligations and Other Long Term Debt Due Within One Year
41  Funded Debt Unmatured - Non-Current
42  Equipment Obligations - Non-Current
43  Capitalized Lease Obligatons - Non-Current
44  Debt in Default - Non-Current
45  Accounts Payable: Affiliated Companies - Non-Current
46  Unamortized Debt Premium - Non-Current

2001 Interest Rate 7.74%
1980 Interest Rate 7.85%
2002Q4 Interest Index 98.6
2002Q3 Interest Index 108.8

Percent Change  -9.4%

Association of American Railroads
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Other Expenses
Fourth Quarter 2002

The Producer Price Index for Industrial Commodities less Fuel and Related Products and Power (PPI-
LF) is used to index purchased services, casualties and insurance, loss and damage, taxes (other than
income and payroll), general and administrative expenses, and lease rentals. These expenses, when
grouped together, are usually called "Other" expenses.

Like the PPI-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample
size of 72) with the most recent available monthly data being the first month of the quarter prior to the
forecast quarter. For a first quarter forecast, the most recent month of data available would be for
October of the prior year. For a second quarter forecast, January would be the most recent monthly
data available. April and July would be the most recent months available for third and fourth quarter
forecasts respectively. The output from the forecast model is shown on page 2 of this appendix for
1982=100. The figure forecast by the model is slightly higher than the previous quarter forecast, and it
is slightly lower than the actual first month of the previous quarter.

Forecasted Other Expense (1982=100) 142.9
Forecasted Other Expense (1980=100) 160.2
Change from previous quarter forecast 0.1%
Change from actual first month of previous quarter -0.1%
Change from same quarter of prior year (actual) 0.4%

Association of American Railroads
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Other Expenses
Fourth Quarter 2002

PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUCTS AND POWER

Forecast Model for PPILF
ARIMAC(1,1,0)*(1,0,0) with log transform

Term Coefficient Std. Error t-Statistic Significance
a[1] 0.4663 0.1057 44114 1.0000
Al12] 0.4108 0.1129 3.6394 0.9995

Within-Sample Statistics

Sample size 72 Number of parameters 2
Mean 4.947 Standard deviation 0.0135
R-square 0.9884 Adjusted R-square 0.9882
Durbin-Watson 2.2 Ljung-Box(18)=21.03 P=0.7223
Forecast error 0.001465 BIC 0.2157
MAPE 0.001118 RMSE 0.2038
MAD 0.1576
Actual Values for the Most Recent 6 Periods:
Date Actual
2002-02 142.200
2002-03 142.400
2002-04 142.800
2002-05 142.800
2002-06 143.100
2002-07 143.100

Forecasted Values

Date 2.5 Lower Forecast 97.5 Umr

2002-08 142.605 143.012 143.420
2002-09 142.325 143.048 143.774
2002-10 141.988 142.982 143.983
2002-11 141.637 142.866 144.105
2002-12 141.394 142.828 144.277
QTR AVG 141.673 142.892 144.122
2003-01 141.212 142.830 144.467
2003-02 141.046 142.831 144.638
2003-03 140.975 142914 144.879

Association of American Railroads




Document "A"

AGREEMENT

THIS AGREEMENT, made this 20™ day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees (other than Yardmasters) of such carriers
shown thereon and represented by the United Transportation Union,
witnesseth:

IT IS HEREBY AGREED: Ofco o FRED
ings
ARTICLE I - WAGES SEP 5 2000
Pub’,',m of

. . € Recory
Section 1 - Longevity Bonus

(a) Not later than three months after the date of this Agreement each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment relationship with the carrier in a craft
covered by this Agreement on September 1, 2002;

- (2) have established seniority in train or engine service with a
carrier signatory to this Agreement on or before October
31, 1985; and

(3) (i) have received compensation for active service
performed during the period July 1, 2002 through August
31, 2002, or ‘
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(ii) have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family
and Medical Leave Act, and return to active service not
later than January 1, 2003, or

(iii) have been out of service for such entire period due to
carrier disciplinary action that is subsequently rescinded or
overturned with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by
virtue of employment under another agreement, nor will such payment be
used to offset, construct or increase guarantees in protective agreements or
arrangements. ‘

Section 2 - First General Wage Increase (for other than Dining Car
Stewards)

(a) Effective July 1, 2002, all standard basic daily rates of pay for
employees represented by the United Transportation Union in effect on June
30, 2002 shall be increased by four (4) percent.

(b) In computing the increase for enginemen under paragraph (a)
above, four (4) percent shall be applied to the standard basic daily rates of
pay applicable in the following weight-on-drivers brackets, and the amounts
so produced shall be added to each standard basic daily rate of pay:

Passenger - 600,000 and less than 650,000 pounds
Freight - 950,000 and less than 1,000,000 pounds
(through freight rates)

Yard Engineers - Less than 500,000 pounds



Yard Firemen - Less than 500,000 pounds
(separate computation covering five- day
rates and other than five-day rates)

Section 3 - Second General Wage Increase (for other than Dining Car
Stewards)

Effective July 1, 2003, all standard basic daily rates of pay in effect on
June 30, 2003 for employees represented by the United Transportation Union
shall be increased by two-and-one-half (2-1/2) percent, computed and applied
in the same manner prescribed in Section

Section 4 - Third General Wage Increase  (for other than Dining Car

Stewards)

Effective July 1, 2004, all standard basic daily rates of pay in effect on
June 30, 2004 for employees represented by the United Transportation Union
shall be increased by three (3) percent, computed and applied in the same
manner prescribed in Section 2(b) above.

Section S - Standard Rates
The standard basic daily rates of pay produced by application of the
increases provided for in this Article are set forth in Appendix 1, which is a

part of this Agreement.

Section 6 - Application of Wage Increases

(a) The adjustments provided for in this Article will not apply to
duplicate time payments, including arbitraries and special allowances that are
expressed in time, miles or fixed amounts of money, but will apply to
mileage rates of pay for miles run in excess of the number of miles
comprising a basic day.




(b) In engine service and in train and yard ground service,
miscellaneous rates based upon hourly or daily rates of pay, as provided in
the schedules or wage agreements, shall be adjusted in the same manner as
heretofore increased under previous wage agreements.

(c¢) Indetermining new hourly rates, fractions of a cent will be
disposed of by applying the next higher quarter of a cent.

(d) Daily earnings minima shall be changed by the amount of the
respective daily adjustments.

(e) Standard monthly rates and money monthly guarantees
applicable in passenger train service shall be thirty times the new standard
daily rates. Other than standard monthly rates and money monthly
guarantees shall be so adjusted that money differentials existing as of June
30, 2002 shall be preserved.

() Existing monthly rates and money monthly guarantees applicable
in train service other than passenger will be changed in the same proportion
as the daily rate for the class of service involved is adjusted.

(g) Existing money differentials above existing standard daily rates
shall be maintained.

(h) Inlocal freight service, the same differential in excess of through
freight rates shall be maintained.

(1)  The existing differential of $6.00 per basic day in passenger,
freight, and yard service, and 6¢ per mile for miles in excess of the number of
miles encompassed in the basic day, currently payable to engineers working
without firemen, shall be maintained and applied in the same manner as the
local freight differential.



() In computing the first increase in rates of pay effective under
Section 2 for engineers, firemen, conductors, brakemen and flagmen
employed in local freight service, or on road switchers, roustabout runs, mine
runs, or in other miscellaneous service, on runs of miles equal to or less than
the number comprising a basic day, which are therefore paid on a daily basis
without a mileage component, whose rates had been increased by "an
additional $.40" effective July 1, 1968, the four (4) percent increase shall be
applied to daily rates in effect on the day preceding the effective date of the
general wage increase provided for in Section 2, exclusive of car scale
additives, local freight differentials, and any other money differential above
existing standard daily rates. For firemen, the rates applicable in the weight-
on-drivers bracket 950,000 and less than 1,000,000 pounds shall be utilized
in computing the amount of increase. The same procedure shall be followed
in computing the increases effective July 1, 2003 and July 1, 2004. The rates
produced by application of the standard local freight differentials and the
above-referred-to special increase of "an additional $.40" to standard basic
through freight rates of pay are set forth in Appendix 1 which is a part of this
Agreement. -

(k) Other than standard rates:

(1)  Existing basic daily rates of pay other than standard shall
be changed, effective as of the dates specified in Sections 2, 3, and 4
hereof, by the same respective percentages as set forth therein,
computed and applied in the same manner as the standard rates were
determined.

(i)  The existing differential of $6.00 per basic day in
passenger, freight, and yard service, and 6¢ per mile for miles in excess
of the number of miles encompassed in the basic day, currently payable
to engineers working without firemen, shall be maintained and applied
in the same manner as the local freight differential.



(iii) Daily rates of pay, other than standard, of engineers,
firemen, conductors, brakemen and flagmen employed in local freight
service, or on road switchers, roustabout runs, mine runs, or in other
miscellaneous service, on runs of miles equal to or less than the number
encompassed in the basic day, which are therefore paid on a daily basis
without a mileage component, shall be increased as of the effective
dates specified in Sections 2, 3, and 4 hereof, by the same respective
percentages as set forth therein, computed and applied in the same
manner as provided in paragraph (k)(i) above. This provision does not
apply to the Trip Rates established pursuant to Article V of this

Agreement.

Section 7 - General Wage Increases for Dining Car Stewards

(a) Effective July 1, 2002, all basic monthly rates of pay in effect on
June 30, 2002 for dining car stewards represented by the United
Transportation Union shall be increased by four (4) percent.

(b) Effective July 1, 2003 all basic monthly rates of pay in effect on
June 30, 2003 for dining car stewards represented by the United
Transportation Union shall be increased by two-and-one-half (2-1/2) percent.

(c) Effective July 1, 2004, all basic monthly rates of pay in effect on

June 30, 2004 for dining car stewards represented by the United
Transportation Union shall be increased by three (3) percent.

ARTICLE IT - OPTIONAL AL MP
PROGRAM

Section 1

A carrier, at its discretion, may offer employees alternative
compensation arrangements in lieu of the general wage increases provided in



ARTICLE III - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under Appendix D, Document “A” of
Award of Arbitration Board No. 559 dated May 8. 1996

Section 1

Article II, Part C, Document “A” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30, 2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article II, Part C that is
in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part B - Cost-of-Living Allowance and Adjustments Thereto After
January 1, 200 »

tion 1 - -of-Living Allowance and Effective Dat f Adjustments

(@) A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2005 based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become




ARTICLE III - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under Appendix D, Document “A” of
Award of Arbitration Board No. 559 dated May 8, 1996

Section 1

Article II, Part C, Document “A” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30, 2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article II, Part C that is
in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part B - Cost-of-Living Allowance and Adjustments Thereto After
nuary 1, 2005

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments

(@ A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2005 based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become



effective as described below, shall be based on the change in the CPI during
the respective measurement periods shown in the following table, subject to
the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph (e).

Measurement Periods

Effective Date
Base Month Measurement Month of Adjustment
September 2004 March 2005 July 1, 2005
March 2005 September 2005 January 1, 2006

Measurement Periods and Effective Dates conforming to the above
schedule shall be applicable to periods subsequent to those specified above
" during which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance shall apply to straight time, overtime, vacations, holidays and to
special allowances in the same manner as basic wage adjustments have been
applied in the past, except that such allowance shall not apply to duplicate time
payments, including arbitraries and special allowances that are expressed in
time, miles or fixed amounts of money.

(c) The amount of the cost-of-living allowance, if any, that shall be
effective from one adjustment date to the next may be equal to, or greater or less
than, the cost-of-living allowance in effect in the preceding adjustment period.

(d) (1) Cap. In calculations under paragraph (€), the maximum increase in
the CPI that shall be taken into account shall be as follows:
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Effective Date Maximum CPI Increase That

of Adjustment May Be Taken Into Account

July 1, 2005 3% of September 2004 CPI

January 1, 2006 6% of September 2004 CPI, less
the increase from September 2004
to March 2005

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to periods
subsequent to those specified above during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e),only fifty
(50)percent of the increase in the CPI in any measurement period shall be
considered.

(iii) If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of the
September 2004 base index, the measurement period that shall be used for
determining the cost-of-living adjustment to be effective the following
January shall be the 12-month period from such base month of September;
the increase in the index that shall be taken into account shall be limited
to that portion of the increase that is in excess of 3% of such September
base index; and the maximum increase in that portion of the index that
may be taken into account shall be 6% of such September base index less
the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph (e)
below in calculation of the cost-of-living adjustment which shall have
become effective July 1, 2005 during such measurement period.

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September 2005 in excess of 6% of the
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September 2004 base index shall not be taken into account in the
determination of subsequent cost-of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv)
shall be applicable to all subsequent periods during which this
Article is in effect.

(¢) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (d), shall be converted into cents
on the basis of one cent equals 0.3 full points. (By "0.3 full points" it is
intended that any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31, 2005 shall be
adjusted (increased or decreased) effective January 1, 2006 by the whole number
of cents produced by dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during the applicable
measurement period. Any residual tenths of a point resulting from such division
shall be dropped. The result of such division shall be added to the amount of the
cost-of-living allowance in effect on December 31, 2005 if the CPI shall have
been higher at the end than at the beginning of the measurement period, and
subtracted therefrom only if the index shall have been lower at the end than at
the beginning of the measurement period and then, only, to the extent that the
allowance remains at zero or above. The same procedure shall be followed in
applying subsequent adjustments.

(f) Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article, revise or change the
methods or basic data used in calculating such Index in such a way as to affect
the direct comparability of such revised or changed index with the CPI-W
during a measurement period, then that Bureau shall be requested to furnish a

i k‘m"mm_s‘my =3
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conversion factor designed to adjust the newly revised index to the basis of the
CPI-W during such measurement period.

Section 2 - Payment of Cost-of-Living Allowances

(a) The cost-of-living allowance that becomes effective July 1, 2005
shall be payable to each employee commencing on that date.

(b) The increase in the cost-of-living allowance effective January 1,
2006 pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(c) The increase in the cost-of-living allowance effective July 1, 2006
pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(d) The procedure specified in paragraphs (b) and (c) shall be followed
with respect to computation of the cost-of-living allowances payable in
subsequent years during which this Article is in effect.

(e) In making calculations under this Section, fractions of a cent shall be
rounded to the nearest whole cent; fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest

full cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Part B will
not become part of basic rates of pay. Such allowance will be applied as
follows:

(a) For other than dining car stewards, each one cent per hour of cost-
of-living allowance will be treated as an increase of 8 cents in the basic daily
rates of pay produced by application of Article I of this Agreement. The cost-

o ————————
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of-living allowance will otherwise be applied in keeping with the provisions of
Section 6 of Article I.

(b) For dining car stewards, each one cent per hour of cost-of-living
allowance will be treated as an increase of $1.80 in the monthly rates of pay
produced by application of Sections 6 and 7 of Article I.

Section 4 - Continuation of Part B

The arrangements set forth in this Part B shall remain in effect according
to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICLE IV - HEALTH AND WELFARE
Section 1

The parties mutually agree that their health and welfare issues shall be
resolved as provided in Section 2 of this Article and that such settiement will be
incorporated into and become part of this Agreement and will be deemed full
and final disposition of the parties’ respective notices on these matters.

Section 2

(a) The parties, realizing the complexities of the current health and
welfare problems related to cost containment and other issues, agree to establish
a health and welfare negotiating committee to study and examine such issues.
Such committee will consist of such partisan members the parties deem
necessary and such experts as determined necessary by the parties. Each party
will be responsible for the expenses and compensation of their own partisan
members and will share the expenses and compensation of the experts. The
committee is authorized to comprehensively examine the following subjects:
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Plan Redesign

Cost Containment

o

o

O  Cost Sharing
O  Administrative Changes
O

Vendor Review

(b) In the event that a negotiated health and welfare agreement is reached
with the UTU, such settlement shall be promptly submitted to a membership
ratification vote. '

(c) Either party may refer the health and welfare issue to final and binding
arbitration under subsection (d) at any time after the earlier of (i) the date a
negotiated health and welfare agreement hereunder fails ratification, or (ii) no
earlier than ninety (90) days after the effective date of this Agreement.

(d)(1) Either party may refer the health and welfare issue to final and
binding arbitration under the Railway Labor Act pursuant to subsection (c) by
written notice to the other party. .

(2) The Arbitration Board shall consist of two partisan members, one
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who
shall serve as Chairman. The Chairman shall be selected by mutual agreement
or through alternative striking from an eleven-person list provided by the
National Mediation Board in accordance with its current procedures for
providing a list to parties to New York Dock arbitration disputes, the order of
striking to be determined by coin flip or other mutually acceptable method.
Each party shall bear its own costs and shall share equally the fees and expenses
of the neutral and all other costs of the arbitration.

b e r—
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(3) Hearings before the Board shall commence within thirty (30) days
after the dispute has been referred to it. The Board’s decision shall be in writing
and shall be issued not later than sixty (60) days after commencement of the
hearings.

Section 3

Nothing herein shall be construed to bar the parties from reaching mutual
agreement on any matter relating to health and welfare.

ARTICLE V - PAY SYSTEM SIMPLIFICATION

PART A - GENERAL

Section 1 - General

The parties have agreed that the current pay system should be simplified.
In agreeing upon a new pay system the following principles shall apply:

(a) The new pay system will neither create nor result in additional pay-
related costs for a carrier, nor gains for its employees, nor losses for pre October
31, 1985 employees, except insofar as those employees acquiring seniority in
train or engine service subsequent to October 31, 1985 who, coincident with the
establishment of Trip Rates pursuant to this Article, will have their Trip Rates
calculated based upon elements of pay for which they were not eligible prior to
the date of this Agreement. Except as otherwise provided herein, pay elements
not specifically identified in Part B, Section 5 will continue to be covered by
existing rules and will not be impacted by this Article.

(b) The provisions of the new pay system will have no effect on work
rules except where a pay element is incorporated in a Trip Rate.



(c) Any pay element incorporated in a Trip Rate established hereunder
will not be used to support a claim for that pay element relating to that trip, and
carrier shall not be required to respond to any such claim.

Section 2 - Mutual Cooperation

The parties recognize that successful implementation of this Article is
dependent upon the mutual cooperation of all involved. Therefore, a Joint
Committee shall be established on each carrier party to this Agreement
consisting of an equal number of organization and management participants. To
the extent possible, the Committee shall consist of representatives from that
property who participated in the negotiations leading to this Agreement. The
initial responsibility of the Committee shall be to explain the intent of this
Article to the affected employees and managers so that there will be a clear and
consistent understanding as to the Article’s purpose and intent.

PART B - THROUGH FREI C

Section 1 - General

A new pay system shall be implemented as provided in this Part for all
employees covered by this Agreement working in through freight (assigned and
unassigned) service.

Section 2 - Trip Rate

(a) Each carrier shall develop Trip Rates for Starts in through freight
service runs/pools. Separate Trip Rates shall be developed for conductors and
brakemen. The Trip Rates shall incorporate the pay elements specified in
Section 5 except as otherwise agreed by the parties or determined by the
Disputes Committee established in Section 6 hereof. Once Trip Rates become
effective for runs/pools, pay elements incorporated in such Trip Rates will not
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be used to support any claims for those pay elements relating to that trip. Pay
elements not included in Trip Rates will continue to be covered by existing

rules.

(b) A Trip Rate shall be developed for each separate run/pool except as
otherwise provided in Section 9.

Section 3 - Computation of Tri t

(a) Trip Rates for through freight service runs/pools shall be derived as

follows:

(D

@

3

C))

add together all earnings attributable to the elements of pay
to be incorporated in the Trip Rate actually paid to the
employees (including extra employees) whose seniority in
train service was established on or before October 31, 1985
(“Pre-85 Employees") for all through freight Starts involving
service performed on such runs/pools during the Test Period;

divide the earnings derived from the calculation in (1) above
by the total through freight Starts made during the Test
Period by the Pre-85 Employees (including extra employees)
who performed service;

the Trip Rate for each Start on such run/pool for all
employees (including extra employees) shall be the dollar
amount derived by the calculation set forth in (2);

the earnings described in paragraph (1) above shall include all
compensation attributable to the Starts described in paragraph
(2) above and subsection (b) below.
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(b) For purposes solely of this Article, the term “Start” shall mean a fully
compensated trip performed by the pool/run (including extra employees),
including other trips such as deadhead, hours of service relief, and turnaround
service directly related to and performed by the pool/run.

(c) Test Period. The parties agree that the differences in the prevailing
operating conditions on each Carrier signatory to this Agreement warrant the
establishment of Test Periods being developed on an individual railroad basis,
pool/run by pool/run. The objective in developing Test Periods will be to
establish a measurement which reflects a 12-month period of “normalized
operations.” Normalized operations as defined and used herein will mean an
operating pattern which is not adversely affected by the implementation of a
major transaction such as an acquisition, control or merger involving two or
more Carriers or any other unusual or extenuating circumstances. The Carrier
will bear by a preponderance of the evidence the burden of substantiating its
reasons for selecting the Test Periods proposed for runs/pools.

Section 4 - Computation and Application Adjustments

(a) In the computation and application of the Trip Rates described in
Section 3 above, the adjustments set forth in subsection (b) and (c) shall be
made, where appropriate:

(b) Computation Adjustments:

(1) If and to the extent that General Wage Increases and Cost of
Living Adjustments (except as to pay elements which are not
currently subject to wage adjustments) become effective
during a Test Period, appropriate computation adjustments
shall be made, but there shall be no duplication or
pyramiding;
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(2) Trip Rates shall be subject to adjustment for General Wage
Increases and Cost of Living Adjustments (except as to pay
elements which are not currently subject to wage
adjustments) that become effective during the period from
close of the Test Period to the effective date of the Trip Rate,
but there shall be no duplication or pyramiding.

(c) Application Adjustments:

(1) General Wage Increases and Cost of Living Adjustments
(except as to pay elements which are not currently subject to
wage adjustments) that become effective on or after the
effective date of a Trip Rate shall be applied, but there shall
be no duplication or pyramiding.

(2) TripRatesapplicable to employees covered by rules adjusting
compensation based on the employee’s length of service with
the carrier (such as Article IV, Section 5 of the UTU
Implementing Document A of November 1, 1991) shall be
adjusted by such rules.

(d) Each Trip Rate established pursuant to this Article shall be used solely
to compensate employees for a Start in the involved run/pool. The Trip Rate
shall not modify existing rules governing payment for personal leave, vacation,
etc.

Section S - National Pay Elements

(a) The following pay elements shall be incorporated in each Trip Rate
except as otherwise agreed by the parties or determined by the Disputes Panel
established in Section 6 of this Part:

(1) payments attributable to mileage or time;
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payments attributable to terminal/departure/yard runarounds;

payments attributable to conversion of the employee’s
assignment to local freight rates;

payments made, pursuant to agreement, to employees in lieu
of being afforded meal periods, and penalty payments made
to employees attributable to violations of rules relating to
employees eating en route in through freight service (this
does not apply to non-taxable meal allowances);

payments made to an employee resulting from being required,
in accordance with existing agreements, to “step up” in the
employee’s pool, which for this purpose shall mean taking a
turn in such pool earlier than would otherwise be the case due
to other sources of supply being exhausted.

payments attributable to initial terminal delay;

payments attributable to final terminal delay;

payments attributable to deadheading;

payments attributable to terminal switching (initial,
intermediate and final).

(b) In the establishment of Trip Rates for runs/pools pursuant to this
Article, the parties may mutually agree to modify the National Pay Elements
specified above, and/or to include additional pay elements, with respect to such
Trip Rates. Pay elements not expressly included in Trip Rates will continue to
be covered by existing rules.

e R R R,
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Section 6 - National Disputes Committee

A National Disputes Committee (“Disputes Committee”) is established for
the purpose of resolving any disputes that may arise under this Article. Such
Committee shall consist of the President of the UTU and the Chairman of the
NCCC, and a neutral Chairman selected by the parties or, absent agreement,
appointed by the National Mediation Board. Each partisan member may select
others to serve on the Committee at his discretion. If the partisan members of
the Committee are unable to agree on resolution of any dispute within ten (10)
days after convening, the matter will be referred to the neutral Chairman for
resolution. The neutral Chairman will resolve the dispute within ten (10) days
after referral of the matter. Each party shall bear its own costs and shall equally
share the fees and expenses of the neutral. Any resolution by the Committee or
by the neutral shall be final and binding and shall be enforceable and reviewable
under Section 3 of the Railway Labor Act.

Section 7 - New Runs/Pools

Trip Rates for new runs/pools that existing agreements permit to be
established may be so established based on Trip Rates for comparable
runs/pools. Any dispute regarding such matters may be referred by either party
to the Disputes Committee.

Section 8 - Material Changes

Trip Rates established pursuant to this Article shall be established in such
a manner as to make them stable. If subsequent material changes occur that
significantly affect a run/pool, the Trip Rate for such run/pool shall be adjusted
to fairly reflect the changed circumstances occasioned by the material change.
If the parties cannot agree on such adjustment, the matter may be referred by
either party to the Disputes Committee. The burden of proof by a
preponderance of the evidence shall rest on the party that contends that a
material change that significantly affects a run/pool has occurred.
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Section 9 - Implementation

(a) Runs/Pools. Trip Rates for runs/pools shall be implemented as
follows:

Carrier will serve notice on the authorized Organization representative(s)
that will include the following information:

(1) Identification of runs/pools involved;
(2) Test Period Proposed (consistent with Section 3(c));

(3) Proposed Trip Rate(s) for the runs/pools, together with a
summary of the underlying data supporting computation,
based solely on incorporation of National Pay Elements set
forth in Section 5 above;

(4) Any proposed modifications to the National Pay Elements
and/or additional pay elements to be incorporated with
respect to the proposed Trip Rate(s) for the runs/pools, and a
summary of the underlying data supporting computation of
such Trip Rate(s).

(b) The parties shall meet within thirty (30) days after service of the
carrier notice to discuss the carrier proposal and any related proposals made by
the Organization. At the request of the Organization, carrier will provide
opportunity to review all relevant carrier data supporting the proposed Trip Rate
computations.

(c) Trip Rates for the runs/pools shall become effective as follows:

’(1) On the date agreed to by the parties;

L o R e S R it T
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(2) Absent agreement or a written referral to the Disputes
Committee, thirty (30) days after service of the Carrier notice,
where Trip Rate is based solely on incorporation of the
National Pay Elements; or

(3) Where the matter has been referred to the Disputes
Committee, on the effective date of such Committee’s
resolution of the dispute.

(d) If the parties are unable, despite best efforts, to reach agreement on
implementation of a Trip Rate for a run/pool, either party may refer the dispute
to the Disputes Committee. The burden of proof by a preponderance of the
evidence shall rest on the party that proposes implementation.

(e) If either party concludes that implementing a Trip Rate for a run/pool
is inappropriate, it shall promptly notify the other party of its conclusion. The
parties shall meet and make a reasonable effort to resolve the matter after review
and discussion of all relevant information. If the parties are unable to resolve
the matter despite their best efforts, either side may refer the matter to the
Disputes Committee. The burden of proof by a preponderance of the evidence
shall rest on the party that proposes not to implement a Trip Rate with respect
to the run/pool involved.

(f) The parties mutually intend to work diligently with the ultimate
objective of developing Trip Rates for through freight runs/pools. If either party
believes that the rate of progress in developing Trip Rates is insufficient, it may
refer the matter to the Disputes Committee, and it shall bear the burden of proof
by a preponderance of the evidence.

(g) Trip Rates for runs/pools should be implemented as expeditiously as
possible, but in any event, all of them shall be implemented no later than thirty

s




24-

(30) months after the date of this Agreement, unless the parties otherwise agree
or the Dispute Committee otherwise decides.

(h) In the event that Trip Rates are not implemented for runs/pools on a
carrier by the date specified in subsection (g) above, effective the next day
thereafter, the dual basis of pay shall be eliminated with respect to post October
31, 1985 employees on such runs/pools (including extra employees) and such
employees will be paid on the same basis as Pre-85 Employees represented by
UTU with respect to the national pay elements identified in Section 5 of this
Part, provided, however, that where the carrier has taken all actions required in
this Part to implement Trip Rates with respect to the above-referenced
runs/pools as described in this Section and the trip rate issue(s) is/are in the
dispute resolution process described in this Article, such runs/pools will be
governed solely by the outcome of such dispute resolution process.

PART C - OTHER CLASSES OF SERVICE

Trip rates will be established for other classes of road service (road
switchers, local freight, etc.) consistent with the terms, conditions, principles
and guidelines as currently established in this Article and consistent with each
class of service.

ARTICLE VI - SERVICE SCALE

Section 1

Any employee who is subject, on June 30, 2004, to Article IV, Section 5
of the UTU Implementing Document A of November 1, 1991 shall be
compensated, on and after July 1, 2004, at the full rate of the position when
working as a conductor/foreman, brakeman/helper, hostler, or engineer (on a
carrier party hereto on which the UTU represents locomotive engineers).

s e s e e s et s R
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Section 2

Local rules that adjust compensation for employees based on length of
service on carriers that are not covered by the aforementioned Article IV,
Section 5 are hereby amended in the same manner as provided in Section 1.

Section 3

Each carrier covered by this Article shall establish a Service Scale that
shall be applicable to all employees whose seniority in train or engine service
is established on or after July 1, 2004. Such Service Scale shall conform to the
rules in effect on such carrier on June 30, 2004 that adjust employee
compensation based on length of service (including the aforementioned Article
IV, Section 5 where and to the extent applicable). The carrier shall make
arrangements with the applicable organization representative(s) for a process to
review such preexisting rules prior to establishment of the Service Scale.

ARTICLE VII - ENHANCED MANPOWER UTILIZATION

Section 1

(a) A carrier may propose implementation of a rule providing for the
automatic mark up of employees for service after the expiration of any period
of authorized or approved time off, in accordance with the procedures set forth
herein.

(b) The carrier shall serve written notice of its proposal on the appropriate
organization representative(s). Such proposal shall include a synopsis of the
proposed rule, which shall be consistent with validated current scientific data
and findings regarding employee rest and fatigue abatement. An initial
conference on the proposal will be held within thirty (30) days after the
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postmarked date of the notice. If the parties fail to resolve the matter within
sixty (60) days after the date of the initial conference, the carrier may submit the
matter to final and binding party-paid arbitration at any time thereafter.

(c) The arbitrator’s jurisdiction shall be limited to a determination of the
terms and conditions for an automatic mark-up rule in light of all relevant
circumstances involved. The arbitrator’s decision shall be in writing and shall
be issued not later than thirty (30) days after conclusion of the hearing.

ARTICLE VIII - NATIONAL WAGE AND RULES PANEL

The parties mutually recognize that the National Wage and Rules Panel
has provided a non-confrontational setting and meaningful opportunity to obtain
and share information, analyze problems and develop options to deal with issues
of common concern. Continuation of the Panel’s efforts will, in the parties’
judgment, continue to build trust, avert conflict and improve administration of
their labor agreements.

Section 1 - Conti ion of Pane
The National Wage and Rules Panel established pursuant to the Award

of Arbitration Board No. 559, Appendix D, Document A, Article XIII, shall
continue as provided therein, except as otherwise specified in this Article.

Section 2 - Amendments to Article

(a) Article XIII, Section 1 is amended to read as follows:

“(a) The parties, realizing the complexities of the changing rail industry
and environment, and to alleviate any adversarial relationships emanating from

such, agree to establish a non-binding joint review Panel to study and examine
those unresolved subjects.
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The National Wage and Rules Panel (Panel) shall consist of three (3)
members representing the United Transportation Union and three (3) members
representing the carriers. The President of UTU and the Chairman of the
National Carriers’ Conference Committee (NCCC) shall be ex officio members
of the Panel.

(b) The parties will assume the compensation and expenses of their
respective members. Any incidental expenses incurred in connection with Panel
meetings shall be shared equally by the parties.”

(b) The list of subjects set forth in Article XIII, Section 2 is amended to
add the following issues, and the parties hereby commit to use their best efforts
to resolve such matters:

®  employee protective arrangements
®  access to employee medical information

L employee availability

®  vacation scheduling

®  daily mark up (preference) rules in yard service

®  national training agreements

®  yard conditions related to Remote Control Technology
(c) Article XIII, Section 4(a) is amended to read as follows:
“While the Panel’s recommendations shall not be considered final and

binding, the parties shall exert good faith efforts to utilize those
recommendations as a basis for settlement of the issues involved.
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Notwithstanding any provision to the contrary, the Panel may be dissolved at
any time by majority vote of the members.”

ARTICLE IX - OFF-TRACK ACCIDENT BENEFITS

Article XI(b) of the July 17, 1968 Brotherhood of Railroad Trainmen
Agreement, Article IX(b) of the July 29, 1968 Switchmen’s Union of North
America Agreement, Article IX(b) of the September 14, 1968 Brotherhood of
Locomotive Firemen and Enginemen Agreement, Article V(b) of the March 19,
1969 United Transportation Union (C) Agreement and Article V(b) of the April
15, 1969 United Transportation Union (E) Agreement, as amended by Article
XIII of the August 25, 1978 United Transportation Union Agreement, are
further amended as follows effective on the date of this Agreement.

Section 1

Paragraph(b)(1) - Accidental Death or Dismemberment of the above-
referenced Agreement provisions is amended to read as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered in

paragraph (a):

Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eyes '$300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000

Loss of One Hand or One Foot or Sight
of One Eye $150,000

AREREL A
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"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to
any one employee or his personal representative as a result of any
one accident.”

Section 2

Paragraph (b)(3) - Time Loss of the above-referenced Agreement
provisions is amended to read as follows:

“(3) Time Loss

The carrier will provide an employee who is injured as a result of
an accident covered under paragraph (a) commencing within 30 days after
such accident 80% of the employee’s basic full-time weekly compensation
from the carrier for time actually lost, subject to a maximum payment of
$1,000.00 per week for time lost during a period of 156 continuous weeks
following such accident provided, however, that such weekly payment
shall be reduced by such amounts as the employee is entitled to receive as

sickness benefits under provisions of the Railroad Unemployment
Insurance Act.”

Section 3

Paragraph(b)(4) - Aggregate Limit of the above-referenced Agreement
provisions is amended by raising such limit to $10,000,000.

R e et R G
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ARTICLE X - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(@) The purpose of this Agreement is to fix the general level of
compensation during the period of the Agreement and is in settlement of the
dispute growing out of the notices dated November 1, 1999 served by and on
behalf of the carriers listed in Exhibit A upon the organization signatory
hereto, and the notices dated on or subsequent to November 1, 1999 served
by the organization upon such carriers, except as otherwise provided in
Article IV of this Agreement.

(b) This Agreement shall be construed as a separate agreement by
and on behalf of each of said carriers and their employees represented by the
organization signatory hereto, and shall remain in effect through December
31, 2004 and thereafter until changed or modified in accordance with the
provisions of the Railway Labor Act, as amended.

(c) The parties to this Agreement shall not serve nor progress prior
to November 1, 2004 (not to become effective before January 1, 2005) any
notice or proposal for changing any matter contained in:

(1) This Agreement,

(2) the proposals of the parties identified in
Section 2(a) of this Article, and

(3) Section 2(c) of Article XV of the
Agreement of January 27, 1972,




-31-

and any pending notices which propose such matters are hereby withdrawn,
except as otherwise provided in Article IV of this Agreement.

(d) The parties to this Agreement shall not serve nor progress prior to
November 1, 2004 (not to become effective before January 1, 2005) any
notice or proposal which might properly have been served when the last

moratorium ended on January 1, 2000.

(e) This Article will not bar management and committees on
individual railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,

2002.

FOR THE PARTICIPATING CARRIERS
LISTED IN EXHIBIT A REPRESENTED
BY THE NATIONAL CARRIERS’
CONFERE)ICE ¢OMMITTEE:

Rbbert F. Allen
Chairman

Emerson %ouchard

Kansas City Southern

St f Hlepr

£/ John &Fleps
The Burlington Northern and
Santa Fe Railway Co.

FOR THE EMPLOYEES
REPRESENTED BY THE
UNITED TRANSPORTA-
TION UNION:

-

yron A. Boyd Ir!
President

Paul C. Thomiion

Assistant President

\

Daniel E."Johnsoif, 111
General Secretary and
Treasurer
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Ao G Mt

Qlames A. Hixon
orfolk Southern Railway Co.

Sy <

John J. Marchant
Union Pacific Railroad

&«#24;/

Kenneth R. Peifer
CSX Transportation, Inc.

LA aH ...

Richard L. Marceau
Vice President

Carl M. Vahldick
Vice President

David L. Hakey /é

Vice President

Arthur M?;gin, III.

Vice President

Donald R. Carver
Asst. to President-
Yardmasters
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4

James R. Cumby
Alternate Asst. to Presi-
dent - Yardmasters

David B. Snydeé

General Chairperson, BNSF

Dt il LD

Delbert G. Strunk, Jr.
General Chairperson, NS

S S (Bl
(/ John T Reed
General Chairperson, CSXT
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August 20, 2002
#1

Mr. Byron A. Boyd, Jr.

President

United Transportation Union

14600 Detroit Avenue

Cleveland, Ohio 44107
Dear Mr. Boyd:

This confirms our understanding with respect to Document "A" of the
Agreement of this date.

In the event that this Agreement becomes effective subsequent to July
1, 2002, any cost-of-living amount payments made to employees pursuant to
Article I, Part C, Document “A” of Appendix D of the Award of Arbitration
Board No. 559 on and after that date shall be recovered from any retroactive
wage increase payments made under Article L.

Please acknowledge your agreement by signing your name in the space
provided below.

Yours very truly,

Rdbert F. Allen

I agree:

e
/EyronA. Boyt, J |
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August 20, 2002
#2

Mr. Byron A. Boyd, Jr.

President

United Transportation Union

14600 Detroit Avenue

Cleveland, Ohio 44107
Dear Mr. Boyd:

This confirms our understanding with respect to Article VI - Service
Scale of Document "A" of the Agreement of this date.

The parties agree that at the earliest opportunity in the next national
bargaining round, the matter of relating the existing service scales in effect
on each participating road to training and experience will be addressed.

Please acknowledge your agreement by signing your name in the space
provided below.

Yours very truly,

R en F. Allen

I agree:

N 4

,B/yron A. Boyﬁ, fr./
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August 20, 2002
#3

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "A" of the
Agreement of this date.

The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. It is our
mutual understanding that none of such antecedent proposals and drafts will
be used by any party for any purpose and that the provisions of this
Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the space
provided below. :

Yours very truly,

Rofert F. Allen

I agree:

e Z gl

“Byron A. Boyd, Jr.”




Exhibit A
UTU

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND
SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE
THEREWITH, SERVED BY AND ON BEHALF OF SUCH
CARRIERS UPON THE UNITED TRANSPORTATION UNION, AND
NOTICES DATED ON OR SUBSEQUENT TO NOVEMBER 1, 1999
AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF
THE UNITED TRANSPORTATION UNION FOR CONCURRENT
HANDLING THEREWITH.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the United
Transportation Union (E), (C), (T) and/or (S), as indicated by
an "X" in the appropriate column(s) below:

RAILROADS UTU

E © @O O
Alameda Belt Line Ry. X X
Alton & Southern Ry. X X
The Belt Railway Co. of Chicago X-2
Bessemer and Lake Erie R.R. X-1 X-1
The Burlington Northern and Santa X X X X

Fe Ry. Co.

Central California Traction Co. X X X X
Columbia & Cowlitz Ry. X X X
Consolidated Rail Corporation X X X
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RAILROADS

UTU

B © M O

CSX Transportation, Inc.:

Atlanta & West Point R.R.(former) X X

The Baltimore & Ohio Chicago Term. X X
R.R. Co.

The Baltimore and Ohio R.R. Co. X X X
(former)

The Chesapeake and Ohio Ry. Co. X X X X
(former)

CSXT Northern (former Conrail) X X X

Gainesville Midland Railroad Company X X

Louisville & Nashville R.R. Co. (former) X X

" Nashville, Chattanooga & St. Louis X X
~ Ry. Co. (former)

Seaboard Coast Line R.R. Co. X X X

(former)

Western Railway of Alabama X X
Duluth, Missabe & Iron Range Ry. Co. X-1 X-1
Elgin, Joliet and Eastern Ry. Co. X-1 X-1 X-1
Kansas City Southern . X X X X
Lake Superior & Ishpeming R.R. Co. X-1 X-1 X-1 X-1
Longview Switching Co. X X
Los Angeles Junction Railroad Company X X
Manufacturers Railway Company X X
New Orleans Public Belt Railroad X-2 X-2
Norfolk and Ports. Belt Line R.R. Co. X X X




RAILROADS

UTU
B © M O

Norfolk Southern Railway Company
The Alabama Great Sou. R.R. Co.
Atlantic & East Car. Ry. Co.
Central of Georgia R.R. Co.

The Cinn., N.O. & Tex. Pac. Ry. Co.

Georgia Sou. and Fla. Ry. Co.
Tenn., Ala. and Georgia Ry. Co.
Tennessee Railway Company

ol eRalo Rl
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PGPS P X

Northeast Ill. Reg. Commuter R.R. Corp.
(METRA)

X2 X2 X2 X2

North. Ind. Commuter Transp. District X-2 X2 X2
Oakland Terminal Railway X X
Peoria and Pekin Union Ry. Co. X X
Port Terminal Railroad Association X X
Portland Terminal Railroad Co. X
Terminal Railroad Assoc. of St. Louis X X-2

The Texas Mexican Ry. Co.* X X X X
Union Pacific Railroad X X X X
Utah Railway Company X

Wichita Terminal Association X X
Winston Salem Southbound Railway Company X X

NOTES:
1- Wages and Rules only.

2 - Health and Welfare only.

e



*  UTU’s representation of employees on this carrier terminated
effective July 15, 2002.

FOR THE CARRIERS: FOR THE UNITED TRANSPOR-
TATION UNION:
/ 7 ——A

August 20, 2002
Washington, D.C.




Document "B"
(Yardmasters)

AGREEMENT

THIS AGREEMENT, made this 20™ day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and
represented by the Yardmasters Department, United Transportation Union,
witnesseth:

IT IS HEREBY AGREED:
Eb{rFE:'REDd'n S
ARTICLE I - WAGES Office of Proceeding
SEp 5 2002
Section1- Lengevity Bonus Pubfl,i?:r:?g:crd

(a) Not later than three months after the date of this Agreement, each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment relationship with the carrier under this
Agreement on September 1, 2002;

(2) have established seniority with the carrier as a yardmaster on or
before June 15, 1987; and

(3) (i) have received compensation for active service performed
during the period July 1, 2002 through August 31, 2002, or

(i1) have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family and
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Medical Leave Act, and return to active service not later than
January 1, 2003, or

(iii) have been out of service for such entire period due to carrier
disciplinary action that is subsequently rescinded or overturned
with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by virtue of
employment under another agreement, nor will such payment be used to
offset, construct or increase guarantees in protective agreements or

arrangements.

Section 2 - First General Wage Increase

Effective July 1, 2002, all standard basic daily rates of pay for
employees covered by this Agreement in effect on June 30, 2002 shall be

increased by four (4) percent.

Sectioil 3 - Second General Wage Increase

Effective July 1, 2003, all standard basic daily rates of pay in effect on
June 30, 2003 for employees covered by this Agreement shall be increased by
two-and-one-half (2-1/2) percent, computed and applied in the same manner
prescribed in Section 2 above.

Section 4 - Third General Wage Increase

Effective July 1, 2004, all standard basic daily rates of pay in effect on
June 30, 2004 for employees covered by this Agreement shall be increased by
three (3) percent , computed and applied in the same manner prescribed in
Section 2 above.

Section 5 - Application of Wage Increases

Special allowances not included in fixed daily, weekly or monthly rates
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of pay for all services rendered, and arbitraries representing duplicate time
payments will not be increased.

ARTICLE II - OPTIONAL ALTERNATIVE COMPENSATION

PROGRAM
Section 1

A carrier, at its discretion, may offer employees alternative
compensation arrangements in lieu of the general wage increases provided in
Article I (in whole or part). Such arrangements may include, for example,
stock options, stock grants (including restricted stock), bonus programs based
on carrier performance, and 401(k) plans.

Section 2

(@) The following conditions shall govern implementation of
alternative compensation arrangements pursuant to this Article:

(1) Carrier shall notify the appropriate organization
representative(s) regarding its proposed alternative
compensation arrangement(s). The parties shall meet
promptly on such proposal and use their best efforts to
reach agreement on implementation;

(2) The proposed arrangement(s) may be implemented only by
mutual agreement of the carrier and the appropriate
organization representative(s);

(3) The proposed arrangement(s) must be made available to the
smallest employee grouping that can be reasonably

administered.

(b) Nothing herein shall be construed to bar the parties from reaching
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mutual agreement on different terms or conditions pertaining to
implementation of this Article.

ARTICLE I11 - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payments Under Appendix D, Document “B” of
Award of Arbitration Board No. 559 dated May 8, 1996

Section 1

Article II, Part C, Document “B” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30, 2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article II, Part C that is
in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part B - Cost-of-Living Allowance and Adjustments Thereto Afi
ary 1, 2005

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustmen

(@ A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first such cost-of-living allowance
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shall be payable effective July 1, 2005 based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become
effective as described below, shall be based on the change in the CPI during
the respective measurement periods shown in the following table, subject to
the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph (e).

Measurement Periods
Effective Date
Base Month Measurement Month of Adjustment
September 2004 March 2005 July 1, 2005
March 2005 September 2005 January 1, 2006

Measurement Periods and Effective Dates conforming to the above
schedule shall be applicable to periods subsequent to those specified above
during which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance shall apply to straight time, overtime, protected rates, vacations,
holidays and personal leave days in the same manner as basic wage
adjustments have been applied in the past, except that such allowance shall
not apply to special allowances and arbitraries representing duplicate time

payments.

(c) The amount of the cost-of-living allowance, if any, that shall be
effective from one adjustment date to the next may be equal to, or greater or
less than, the cost-of-living allowance in effect in the preceding adjustment
period.

(d)(i) Cap. In calculations under paragraph (e), the
maximum increase in the CPI that shall be taken into account shall be
as follows:




Effective Date Maximum CPI Increase That

of Adjustment May Be Taken Into Account

July 1, 2005 3% of September 2004 CPI

January 1, 2006 6% of September 2004 CPI, less
the increase from September 2004
to March 2005

Effective Dates of Adjustment and Maximum CPI Increases conforming
to the above schedule shall be applicable to periods subsequent to those
specified above during which this Article is in effect.

(1) Limitation. In calculations under paragraph (€), only fifty (50)
percent of the increase in the CPI in any measurement period shall be

considered.

(iii) If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of the
September 2004 base index, the measurement period that shall be used for
determining the cost-of-living adjustment to be effective the following
January shall be the 12-month period from such base month of September;
the increase in the index that shall be taken into account shall be limited
to that portion of the increase that is in excess of 3% of such September
base index; and the maximum increase in that portion of the index that
may be taken into account shall be 6% of such September base index less
the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph (e)
below in calculation of the cost-of-living adjustment which shall have
become effective July 1, 2005 during such measurement period.

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September 2005 in excess of 6% of the
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September 2004 base index shall not be taken into account in the
determination of subsequent cost-of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv)
shall be applicable to all subsequent periods during which this
Article is in effect.

(e) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (d), shall be converted into cents
on the basis of one cent equals 0.3 full points. (By "0.3 full points" it is
intended that any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31, 2005 shall be
adjusted (increased or decreased) effective January 1, 2006 by the whole number
of cents produced by dividing by 0.3 the number of points (including tenths of
points) change, as limited by paragraph (d), in the CPI during the applicable
measurement period. Any residual tenths of a point resulting from such division
shall be dropped. The result of such division shall be added to the amount of the
cost-of-living allowance in effect on December 31, 2005 if the CPI shall have
been higher at the end than at the beginning of the measurement period, and
subtracted therefrom only if the index shall have been lower at the end than at
the beginning of the measurement period and then, only, to the extent that the
allowance remains at zero or above. The same procedure shall be followed in
applying subsequent adjustments.

(f) Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article, revise or change the
methods or basic data used in calculating such Index in such a way as to affect
the direct comparability of such revised or changed index with the CPI-W
during a measurement period, then that Bureau shall be requested to furnish a
conversion factor designed to adjust the newly revised index to the basis of the
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CPI-W during such measurement period.

Section 2 - Payment of Cost-of-Living Allowances

(@) The cost-of-living allowance that becomes effective July 1, 2005
shall be payable to each employee commencing on that date.

(b) The increase in the cost-of-living allowance effective January 1,
2006 pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(c) The increase in the cost-of-living allowance effective July 1, 2006
pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(d) The procedure specified in paragraphs (b) and (c) shall be followed
with respect to computation of the cost-of-living allowances payable in
subsequent years during which this Article is in effect.

(e) In making calculations under this Section, fractions of a cent shall be
rounded to the nearest whole cent; fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest

full cent.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Part B will
not become part of basic rates of pay. Each one cent per hour of cost-of-living
allowance will be applied to basic monthly rates of pay produced by application
of the general wage increase provisions of Article I on each railroad in the same
manner as used in applying the cost-of-living adjustment provisions of the June
15, 1987 National Agreement.




Section 4 - Continuation of Part B

The arrangements set forth in this Part B shall remain in effect according
to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICLEIV - HEALTH AND WELFARE

Section 1

The parties mutually agree that their health and welfare issues shall be
resolved as provided in Section 2 of this Article and that such settlement will be
incorporated into and become part of this Agreement and will be deemed full
and final disposition of the parties’ respective notices on these matters.

Section 2

(a) The parties, realizing the complexities of the current health and
welfare problems related to cost containment and other issues, agree to establish
a health and welfare negotiating committee to study and examine such issues.
Such committee will consist of such partisan members the parties deem
necessary and such experts as determined necessary by the parties. Each party
will be responsible for the expenses and compensation of their own partisan
members and will share the expenses and compensation of the experts. The
committee is authorized to comprehensively examine the following subjects:

O  Plan Redesign
O  Cost Containment
O  Cost Sharing
o

Administrative Changes
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O Vendor Review

(b) In the event that a negotiated health and welfare agreement is reached
with the UTU, such settlement shall be promptly submitted to a membership
ratification vote.

(c) Either party may refer the health and welfare issue to final and binding
arbitration under subsection (d) at any time after the earlier of (i) the date a
negotiated health and welfare agreement hereunder fails ratification, or (ii) no
earlier than ninety (90) days after the effective date of this Agreement.

(d)(1) Either party may refer the health and welfare issue to final and
binding arbitration under the Railway Labor Act pursuant to subsection (c) by
written notice to the other party.

(2) The Arbitration Board shall consist of two partisan members, one
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who
shall serve as Chairman. The Chairman shall be selected by mutual agreement
or through alternative striking from an eleven-person list provided by the
National Mediation Board in accordance with its current procedures for
providing a list to parties to New York Dock arbitration disputes, the order of
striking to be determined by coin flip or other mutually acceptable method.
Each party shall bear its own costs and shall share equally the fees and expenses
of the neutral and all other costs of the arbitration.

(3) Hearings before the Board shall commence within thirty (30) days
after the dispute has been referred to it. The Board’s decision shall be in writing
and shall be issued not later than sixty (60) days after commencement of the
hearings.

Section 3

Nothing herein shall be construed to bar the parties from reaching mutual
agreement on any matter relating to health and welfare.
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ARTICLE V - SERVICE SCALE
Section 1

. Any employee who is subject, on June 30, 2004, to Article III of the June
15, 1987 National Agreement shall be compensated, on and after July 1, 2004,
at the full rate of the position when working as a yardmaster.

Section 2

Local rules that adjust compensation for employees based on length of
service on carriers that are not covered by the aforementioned Article III are
hereby amended in the same manner as provided in Section 1.

Section 3

Each carrier covered by this Article shall establish a Service Scale that
shall be applicable to all employees entering service on or after July 1, 2004 on
positions covered by an agreement with the organization signatory hereto. Such
Service Scale shall conform to the rules in effect on such carrier on June 30,
2004 with respect to the yardmaster craft that adjust employee compensation
based on length of service (including the aforementioned Article III where and
to the extent applicable). The carrier shall make arrangements with the
applicable organization representative(s) for a process to review such
preexisting rules prior to establishment of the Service Scale.

ARTICLE VI - SUPPLEMENTAL SICKNESS
The October 31, 1978 Supplemental Sickness Benefit Agreement, as

subsequently amended (Sickness Agreement), shall be further amended as
provided in this Article.
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Section 1 - Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to the
Sickness Agreement shall be adjusted as provided in paragraph (b) so as to
restore the same ratio of benefits to rates of pay as existed on December 31,
1999 under the terms of Article VII, Document “B” of Appendix D of the
Award of Arbitration Board No. 559. Enactment of the agreed-upon RUIA
legislation shall not cause the ratio of benefits to rates of pay to differ from that
which existed on December 31, 1999.

(b) Section 4 of the Sickness Agreement shall be revised to read as
follows:

“4. Benefits.

(a) Subject to the provisions of Subparagraph 4(b), the monthly
benefit under this Plan for employees eligible to receive sickness
benefits under the Railroad Unemployment Insurance Act (RUIA) will
be $1505.50, and the monthly benefit under this Plan for employees
who have exhausted their sickness benefit under the RUIA will be
$2,506. For disabilities lasting less than a month, and for any residual
days of disability lasting more than an exact number of months,
benefits will be paid on a calendar day’s basis at 1/30 of the monthly
benefit rate.

(b) If the RUIA should be so amended as to increase daily
benefit rates thereunder for days of sickness, and the sum of 21.75
times the average daily benefit for Yardmasters under the RUIA as so
amended plus the amount of the $1505.50 monthly benefit should
exceed $2,630, the amount of the monthly benefit shall be reduced to
the extent that the sum of the amount of the reduced monthly benefit
plus 21.75 times the average daily benefit for yardmasters under the
amended RUIA will not exceed $2,630. ‘The average daily benefit
for Yardmasters under the RUIA as so amended’ for purposes of this
Paragraph 4(b) is the benefit which would be payable to a Yardmaster
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who had worked full time in his base year and whose monthly rate of
pay at the December 31, 1999 wage level was $3,757.”

Section 2 - Adjustment of Plan Benefits During Agreement Term

Effective December 31, 2004, the benefits provided under the Plan shall be
adjusted so as to restore the same ratio of benefits to rates of pay as existed on the
effective date of this Article.

Section 3 - Amendment of Paragraph 6 of Sickness Agreement

Paragraph 6 of the Sickness Agreement is amended by revising the last
sentence thereof to read as follows:

“For purposes of this Paragraph, a recovery shall be deemed to be for loss

of wages to the extent of any actual wages lost due to the disability involved,
regardless of how such recovery may be allocated for any other purpose.”

ARTICLE VII - OFF-TRACK VEHICLE BENEFITS

Article IV of the September 20, 1968 Agreement (“1968 Agreement”), as
amended by Article VI of the October 31, 1978 Agreement, is further amended
as follows effective on the date of this Agreement:

Section 1
Paragraph (b)(1) of the 1968 Agreement is amended to read as follows:
"(1) Accidental Death or Dismemberment
The carrier will provide for loss of life or dismemberment

occurring within 120 days after date of an accident covered in
paragraph (a):
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Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight

of One Eye $150,000

"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to
any one employee or his personal representative as a result of any
one accident.”

Section 2

Paragraph(b)(3) of the 1968 Agreement is amended to read as follows:

“(3) Time Loss

The carrier will provide an employee who is injured as a
result of an accident covered under paragraph (a) commencing
within 30 days after such accident 80% of the employee's basic full-
time weekly compensation from the carrier for time actually lost,
subject to a maximum payment of $1,000.00 per week for time lost
during a period of 156 continuous weeks following such accident
provided, however, that such weekly payment shall be reduced by
such amounts as the employee is entitled to receive as sickness
benefits under provisions of the Railroad Unemployment Insurance
Act."
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Section 3

Paragraph(b)(4) of the 1968 Agreement is amended by substituting the
figure “$10,000,000" for the figure “$1,000,000" wherever the latter figure
appears.

ARTICLE VIII - VACATIONS

Existing agreements pertaining to vacations are amended to provide that
an employee receiving a vacation, or pay in lieu thereof, will be paid for each
week (five work days) of such vacation 1/52 of the compensation earned by
such employee on the carrier on which the employee qualified for vacation
during the calendar year preceding the year in which the vacation is taken. The
term “compensation” as used herein shall be interpreted and applied consistent
with the rules and practices on the carrier applicable to operating craft
employees covered by agreements with the United Transportation Union.

ARTICLE IX - TURNOVER TIME

Existing agreements are amended to provide that an employee covered by
this Agreement shall receive an allowance for all time consumed immediately
prior or subsequent to the employee’s regular tour of duty that is (i) required by
the carrier, and (ii) directly involves the transition of ongoing work
responsibilities between shifts. Such allowance shall not exceed an amount
equal to fifteen (15) minutes’ time at the straight time rate of pay.

ARTICLE X - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.
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Section 2 - Effect of this Agreement

(@) The purpose of this Agreement is to fix the general level of
compensation during the period of the Agreement and is in settlement of the
dispute growing out of the notices dated November 1, 1999 served by and on
behalf of the carriers listed in Exhibit A upon the organization signatory hereto,
and the notices dated on or subsequent to November 1, 1999 served by the
organization upon such carriers except as otherwise provided in Article IV of
this Agreement.

(b) This Agreement shall be construed as a separate agreement by and
on behalf of each of said carriers and their employees represented by the
organization signatory hereto, and shall remain in effect through December 31,
2004 and thereafter until changed or modified in accordance with the provisions
of the Railway Labor Act, as amended.

(c) The parties to this Agreement shall not serve nor progress prior to
November 1, 2004 (not to become effective before January 1, 2005) any notice
or proposal for changing any matter contained in this Agreement or which
proposes matters covered by the proposals of the parties cited in paragraph (a)
of this Section, and any proposals in pending notices relating to such subject
matters are hereby withdrawn except as otherwise provided in Article IV of this
Agreement.

(d) The parties to this Agreement shall not serve nor progress prior to
November 1, 2004 (not to become effective before January 1, 2005) any notice
or proposal which might properly have been served when the last moratorium
ended on January 1, 2000.
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(e) This Article will not bar management and committees on individual
railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,

2002.

FOR THE PARTICIPATING
CARRIERS LISTED IN EXHIBIT A
REPRESENTED BY THE

NATIONAJL CARRIERS’ CON--
FEREN TTEE:

Rbbert F. Allen
Chairman

; Emerson éouchard

Kansas City Southern

L } Wope

Johd/J. Fleps ’
The Burlington Northern and
Santa Fe Railway Co.

)\—Mﬁl/'(m('—

g‘j James A. Hixon
rfolk Southern Railway Co.

FOR THE EMPLOYEES
REPRESENTED BY THE
YARDMASTERS DEPART-
MENT, UNITED TRANS-
PORTATION :

yron A. Boyd, Jr. (’i

President

Cods® Ropison

Paul C. Thontﬁson
Assistant President

Daniel E. éohnson, III

General Secretary and
Treasurer

,%W I P orectere

Richard L. Marceau
Vice President
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John J. Marchant Carl M. Vahldick
Union Pacific Railroad Vice President
/gmu# ’e /eol)éd M// S
Kenneth R. Peifer P David L. Hakey
CSX Transportation, Inc. Vice President

Arthur %in, I

Vice President

£

Donald R. Carver
Assistant to President-Yard-
Masters

i

{  James R. Cumby
Alternate Assistant to
President - Yardmasters

David B. Snydcré
General Chairperson, BNSF
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Delbert G. Strunk, Jr.
GeneralChairperson,NS

Xy 7 (ZAL_____
ohn T.Keed
General Chairperson, CSXT

e o j%‘
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August 20, 2002
#1

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding that the provisions of Document “B” of
the Agreement of this date will also be applied to yardmasters who are
represented by the United Transportation Union but not represented by its
Yardmasters Department.

Please acknowledge your agreement by signing your name in the space
provided below.

Rgbert F. Allen

I agree:
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August 20, 2002
#2

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "B" of the
Agreement of this date.

In the event that this Agreement becomes effective subsequent to July 1,
2002, any cost-of-living amount payments made to employees pursuant to
Article II, Part C, Document “B” of Appendix D of the Award of Arbitration
Board No. 559 on and after that date shall be recovered from any retroactive
wage increase payments made under Article I.

Please acknowledge your agreement by signing your name in the space
provided below.

Robert F. Allen

IW ; :_/

)B(yron A. Boyd, Jr/ A
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August 20, 2002
#3

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Article V - Service Scale
of Document "B" of the Agreement of this date.

The parties agree that at the earliest opportunity in the next national
bargaining round, the matter of relating the existing service scales in effect on
each participating road to training and experience will be addressed.

Please acknowledge your agreement by signing your name in the space
provided below.

Rapert F. Allen
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August 20, 2002
#4

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "B" of the
Agreement of this date.

The parties exchanged various proposals and drafts antecedent to adoption
of the various Articles that appear in this Agreement. It is our mutual
understanding that none of such antecedent proposals and drafts will be used by
any party for any purpose and that the provisions of this Agreement will be
interpreted and applied as though such proposals and drafts had not been used
or exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the space
provided below.

Yours tylly,

Rolert F. Allen
I agree:

Byron A. Boyd, Jr.




Exhibit A
(UTU - Ymstrs.)

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND
SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE
THEREWITH, SERVED BY AND ON BEHALF OF SUCH
CARRIERS UPON THE UNITED TRANSPORTATION UNION, AND
NOTICES DATED ON OR SUBSEQUENT TO NOVEMBER 1, 1999
AND SERVED ON SUCH CARRIERS BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF
THE YARDMASTERS DEPARTMENT - UNITED
TRANSPORTATION UNION FOR CONCURRENT HANDLING
THEREWITH.

Subject to indicated footnotes, this authorization is co-extensive with
notices filed and with provisions of current schedule agreements
applicable to employees represented by the Yardmasters Department -
United Transportation Union.

Alton & Southern Railway
The Burlington Northern and Santa Fe Railway Co.
Consolidated Rail Corporation - 3
Duluth, Missabe & Iron Range Railway Co. - 1
Kansas City Southern
New Orleans Public Belt Railroad - 2
Norfolk & Portsmouth Belt Line Railroad Co.
Norfolk Southern Railway Company
The Alabama Great Southern Railroad Co.
Atlantic and East Carolina Railway Co.
Central of Georgia Railroad Co.




The Cincinnati, New Orleans & Texas Pac. Ry. Co.
Georgia Southern and Florida Railway Co.
Tennessee, Alabama and Georgia Railway Co.
Tennessee Railway Co.
Northeast Illinois Regional Commuter R.R. Corp. (METRA) - 4
Peoria and Pekin Union Railway Co.
Port Terminal Railroad Association
Portland Terminal Railroad Company
Terminal Railroad Association of St. Louis

NOTES:
1 - Wages and Rules only.
2 - Health and Welfare only. 1
3 - Wages and Rules and Health and Welfare only.

4 - Health and Welfare and Supplemental Sickness only.

FOR THE CARRIERS: FOR THE UNITED TRANS-

PORTATION UNION:
7z ”
/ .

August 20, 2002
Washington, D.C.
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A-2

o ENTERED
UESTIONS AND ANSWERS Office of Proceedings
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Part of
Public Recerd

Article I - Wages

How do the eligibility provisions for the Longevity Bonus in this
Agreement differ from the eligibility provisions for the Signing Bonus
and Lump Sum Payments provided for in Article I, Document “A” of
Appendix D of the Award of Arbitration Board No. 559 dated May 8§,
1996 (“1996 Agreement”)?

The dates, of course, are different, and the time period for ascertaining

eligibility is different. All other eligibility issues should be governed by
how eligibility was determined under the 1996 Agreement.

% ok ok %k %k
What are some examples of the application of the Answer to Q-1?
The following are illustrative examples:
E-1. An employee is reinstated to service with seniority unimpaired but
without pay for all time lost. Is such employee entitled to the payment
provided for in Section 1(a)? -

No.

E-2. Will receipt of vacation pay during the period July 1, 2002 and
August 31, 2002 qualify an individual for the Longevity Bonus?

No.
E-3. An employee received compensation for active service performed

during the period July 1, 2002 and August 31, 2002 but died prior to
September 1, 2002 . Is this employee eligible for the Longevity Bonus?
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Yes, provided the employee is otherwise eligible as provided in the
Article.

E-4. Will employees on reserve boards, guaranteed extra boards, and the
like, and those employees receiving displacement/dismissal allowance
under the various labor protective provisions be eligible for the Longevity
Bonus provided for in the Article?

Yes, provided that such employees are otherwise eligible as provided in
the Article.

E-5. Will the Longevity Bonus be included in earnings for calculation of
vacation pay?

Yes.
E-6. Will employees on authorized military leave during the period
specified in Article I, Section 1(b)(3)(i) be eligible for the Longevity

Bonus upon return to service with the Carrier?

Yes, provided they have established seniority in train or engine service
with a covered carrier on or before October 31, 1985.

E-7. If an employee is unable to work at any time between July 1, 2002

through August 31, 2002 due to his/her part-time involvement with union
business, is such employee eligible for the Longevity Bonus?

No.

% %k k ¥ %

Will the payment of the Longevity Bonus be used to offset any guarantee
an employee may be receiving, regardless of type of guarantee it may be?




Page -3-

A-3 The Longevity Bonus cannot be used to offset guarantees in protective
agreements or arrangements.

* %k %k k ¥

Q-4 Under what circumstances will UTU members working as engineers be
eligible for the Longevity Bonus?

A-4 If such employee performed service under a UTU collective bargaining
agreement at any time during the period July 1, 2002 through August 31,
2002 and is otherwise eligible, such employee will be eligible for the
Bonus.

% %k %k %k %

Q-5 How will General Wage Increases (GWI) and Cost-of-Living (COLA) be
applied to other than standard rates of pay and monthly guarantees
applicable to road and yard service employees?

A-5 The GWI’s and COLA’s provided for in this Agreement will be applied
in the same manner as they have been applied in the past.

* %k % %k k

Q-6 Will the 4% GWI be paid retroactive to July 1, 2002, following
ratification and adoption of this Agreement? '

A-6 Yes.

%k %k %k *k %k

Q-7 Is it the parties’ intent that an employee who otherwise qualified under
Atrticle I, Section'1, and who received compensation for active service
performed during the specified period, would not be eligible for the
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Longevity Bonus if he/she were off at any time during the qualification
period for union business?

A-7 No.
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Article IT - Optional Alternative Compensation Program
Q-1 How will such a program be determined and implemented?

A-1 The program is totally optional, and will be offered at each Carrier’s
discretion, and will be implemented only by mutual agreement between the
parties.

% % %k k %k

Q-2 What is meant by the term “smallest employee grouping that can be
reasonably administered”?

A-2 The least number of employees agreed to by the parties.

% %k K k k

Q-3 May employees elect to opt out of an agreed to “Optional Alternative
Compensation Program” when offered?

A-3 Alternative compensation arrangements negotiated under this Article will
cover only the employees mutually agreed to by the parties.

s
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Article III - Cost-of-Living P nt.

Q-1 Will the cost-of-living adjustments provided for in Part B be applicable
to overmile rates of pay?

A-1 Yes.

S
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Article IV - Health and Welfare

Q-1 Will any tentative agreement to change Health and Welfare coverage go
out for ratification to the affected membership of UTU?

A-1 Yes

S | .
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Q-4

A-4
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Article V - Pay System Simplification

May the parties subject to the local negotiations that establish Trip Rates
agree to include other components (including overtime) in Trip Rates?

Yes, provided there is mutual agreement to do so.

* %k k ¥k k

If an employee is subject to entry rates and rate progression at the time
Trip Rates are established, is such employee to receive the applicable
percentage, i.e., 75%, 80%, 85%, etc., of the newly established Trip Rate?

Yes, as provided in Article V, Part B, Section 4(c)(2) and Article VI.

& %k k %k *k

Under Article V, Parts B and C, will Trip Rates be developed and
implemented on the same basis described therein for engineers and
firemen (where applicable) on those properties where UTU is the duly
designated representative for such employees under the Railway Labor
Act?

Yes.

* %k %k Xk ¥k

Once a Trip Rate has been developed, are future general wage increases
and cost-of-living allowances applicable to the entire Trip Rate?

Yes, except as provided in Article V, Part B, Section 4(c)(1).

e
i
!
it




Q-5

A-5

A-6

Q-7

A-7

Q-8
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Once a pay element has been incorporated in the calculation of the trip
rate, will claims for that pay element be considered by the Carrier?

No. Claims for such pay elements incorporated in the Trip Rate will not
be considered by the Carrier and will not be responded to.

% % %k %k %k

Will all claim settlements or arbitration decisions related to pay elements
that are included in Trip Rates be incorporated in the Trip Rate
calculation?

Yes, for those settlements or decisions that are based on events that took
place during the applicable Test Period, but were not included during the
initial Trip Rate calculation.

% % % % %

Where a pool/run consists entirely of post-85 employees, will the earnings
attributable to them be computed as if they were pre-85 employees?

Yes, but where the parties determine that recomputing earnings to
determine as to what elements of pay to be incorporated in the Trip Rate
would have been paid to pre-85 employees is not feasible, the parties may
use data from a comparable run (comparable in length, running time, and
other operating characteristics) to determine the value of such pay
elements, which will be included in the Trip Rate computation.

%k %k Xk k Xk

Will earnings paid to extra employees working in the pool be included in
the test period?

Yes, as provided in Article V, Part B, Section 3.

' i e g oo S £ 37
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After the establishment of Trip Rates, the Carrier required additional work
of a crew so as to violate a work rule not included in the Trip Rate
calculation. Is such penalty payment still applicable and, if so, at what
rate?

Yes, penalty payments not included in the Trip Rate will still be payable
at the same amount at which paid prior to the establishment of Trip Rates.
For example, if a certain penalty payment is paid as a basic day prior to
the establishment of Trip Rates and that penalty payment is not included
in the Trip Rate, the proper penalty payment would still be a basic day
after the implementation of Trip Rates.

% %k %k k k

Q-10 How will an employee covered by the Trip Rates be compensated for

personal leave days, holiday pay and/or vacation pay?

A-10 Compensation for personal leave days, holiday pay and/or vacation pay,

will continue to be paid in accordance with rules and practices in
existence prior to establishment of Trip Rates. Ifthose rules and practices
require payment of earnings of a trip, Trip Rates, if established, will

apply.

%k %k %k k ok

Q-11 Can either party, i.e., UTU or Carrier, submit a dispute over the Trip Rate

implementation to the National Disputes Committee?

A-11 Yes.

REE R
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Q-12 At what point is it appropriate for a dispute to be referred to the National
Disputes Committee?

A-12 After notice has been served pursuant to Article V, Part B, Section 9(a)
and carrier has proposed a Test Period for a particular run/pool, if an
impasse develops, either party may refer a dispute to the National
Disputes Committee.

* %k k *k %k

Q-13 Does a Trip Rate proposed by the Carrier, based solely upon the
incorporation of the National Pay Elements set forth in Section 5, become
effective thirty (30) days after the Carrier’s notice is served, absent
agreement between the parties?

A-13 Yes, unless the UTU representative(s) make a timely written referral of
the matter to the National Disputes Committee.

% % %k %k k

Q-14 If Trip Rates are not established by the date specified in Article V, Part B,
' Section 9(g), can the Carrier delay the application of the national pay
elements set forth in Article V, Part B, Section 5 to post October 31, 1985
employees effective the next day after that date by simply referring the
matter to the National Disputes Committee?

A-14 No. Under those circumstances, Article V, Part B, Section 9(h) provides
in part that, effective on the next day after the date specified in Article V,
Part B, Section 9(g), post October 31, 1985 employees on runs/pools for
which Trip Rates have not been implemented by such date “will be paid
on the same basis as Pre-85 Employees represented by UTU with respect
to the national pay elements identified in Section 5 of this Part”, and the
National Disputes Committee will resolve the Trip Rate issue(s) in dispute
if such is referred to the Disputes Committee by either party. However,
disputes pending before the National Disputes Committee prior to such
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date over any issue will be governed solely by the outcome of the dispute
resolution process as provided in Article V, Part B, Section 9¢h).

* %k k k%

Q-15 Does the implementation of Trip Rates permit road crews to perform any
additional work (moves) at the initial, intermediate or final terminals over
and above that permitted by existing agreements?

A-15 Article V, Part A, Section 1(b) provides that the provisions of the new pay
system will have no effect on work rules except where a pay element is
incorporated in a Trip Rate..

* %k % %k *k

Q-16 In computing overtime will the Trip Rate be used?

A-16 No. Overtime will continue to be applied as it is now.

* %k %k % %

Q-17 Will Trip Rates be applicable to both the working trip and the deadhead
trip?

A-17 Yes. Where Trip Rates are implemented, employees will receive the Trip
Rate for both the deadhead and the working trip. Multiple Trip Rates will
not be paid when service and deadhead(s) are combined during a tour of

duty.
%k %k Xk %k *k
Q-18 Road extra board employees are used to provide Hours of Service relief

as well as protecting other road assignment vacancies. How will these

employees be compensated when performing service once Trip Rates are
established?

R R R R RS S R R R
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A-18 A road extra board employee called to provide hours of service relief, in
straight away or multiple trip turnaround service, will be paid the Trip
Rate of the service for which called. When called to fill vacancies, road
extra board employees will be paid the appropriate Trip Rate of the
assignment for which called.

% %k %k *k ok

Q-19 What constitutes a “material change”?

A-19 Article V, Part B, Section 8 provides a process for adjustment of an
established Trip Rate in response to a subsequent material change, i.e.,
one that significantly affects the run/pool.

% %k % % %k

Q-20 What elements of pay will be included in a yard Trip Rate?

A-20 This determination will be made, where the parties agree to implement a
yard Trip Rate, on a basis that is consistent both with yard service and
with the terms, conditions, principles and guidelines set forth in Parts A
and B of Article V.

% %k %k ok ok

Q-21 How will the “12-month period of normalized operations” be determined
in calculating Trip Rates?

A-21 The 12-month Test Period will be proposed by the carrier in its notice,
with the burden of substantiating such period as reflecting “normalized
operations” for the pool/run placed on the carrier.
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Q-22 Will the establishment of Trip Rates in any way affect Crew Consist
provisions?

A-22 No.

* %k %k %k %k

Q-23 Will pay elements not specifically included in Trip Rates continue to be
applicable?

A-23 Yes.

* k % %k k

Q-24 How will Trip Rates be determined for new runs/pools since there is no
“Test Period™?

A-24 As provided in Article V, Part B, Section 7.

* % %k %k %k

Q-25 Will the establishment of Trip Rates have any affect on local agreements
providing for mileage and/or earnings regulations.

A-25 No. Such local agreements will continue to apply.

% %k %k %k ok

Q-26 Does the 12-month period of Normalized Operations contemplated by this
Article have to be consecutive?

A-26 Yes, ifthe 12 consecutive months actually reflect Normalized Operations.
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Q-27 Are additional mileage or time payments, such as constructive mileage or
terminal mileage payments, afforded certain group(s) of employees as a
result of other agreement rules or provisions other than the October 31,
1985 National Agreement to be included in the earnings used to develop
a Trip Rate?

A-27 No.

* % %k %k %

Q-28 Does the term “yard runarounds” refer to road crews who are called in
order but depart the initial terminal out of that order?

A-28 Yes.

% %k %k %k %

Q-29 Will implementation of Trip Rates change a protected employee’s test
period average or test period hours?

A-29 No.
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Article VI - Service Scale

If an agreement is not reached on an individual railroad as contemplated
by Section 3, how will employees establishing seniority on or after July
1, 2004 be compensated?

In accordance with the rules that adjust employee compensation based on
length of service in effect on such railroad on June 30, 2004

* % %k %k ok

Are entry rates and rate progression provisions of existing agreements
eliminated on July 1, 20047

Yes, but only for employees subject to such provisions on June 30, 2004
represented by UTU and only when working in a UTU represented craft
as a conductor/foreman, brakeman/helper, hostler, engineer (where
represented by UTU) or yardmaster on and after July 1, 2004.

% %k %k ok ok

A local rule currently provides that an employee who is subject to rate
progression will be paid, when working as a conductor, at the full rate of
pay. Is that local rule affected by Article VI?

No.

% %k %k k k

How will the new Service Scale contemplated by Section 3 be
established?

By the Carrier, subject to review by the organization representative(s).

5 N R e e
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Will the Service Scale to be established by the Carrier be identical to that

which is governed by existing rules, which are in effect on such Carrier
on June 30, 2004?

Yes.

* %k % k %k

Does this Article apply to firemen in training programs to become
locomotive engineers?

No.

S
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Article VII - Enhanced Manpower Utilization

What is meant by the phrase “authorized or approved time off?

This phrase is intended to mean the time such as, but not limited to, when
an employee is off account of personal illness, Family and Medical Leave
Act, personal leave days, vacations, or any other approved time off.

* %k k k %k

Is the Carrier required to provide the organization representative(s)
anything more than a synopsis of their proposed rule?

Yes. A detailed proposal must be provided to the organization
representative(s) prior to any submission of the matter to final and binding
arbitration.

% %k k k ok

Will this Article have any affect on existing work/rest agreements
currently in effect?

No.
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Article VIII - National Wage & Rules Panel

Are the items to be considered by the Panel limited to those set forth in
this rule?

No. The parties are free to discuss and resolve any matters of mutual
concern consistent with the intent of this forum.

AR
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Article IX - Off-Track Vehicle Accident Benefits

What effect do the improvements to the Off-Track Vehicle Accident
benefits have upon employees entitled to receive them?

The Off-Track Vehicle Accident benefit improvements merely increase
existing benefit levels.

%k %k Kk ¥k k

What changes were made to the application of “Off Track Vehicle
Coverage”?

The benefits were increased and there are no changes to the application.
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Article X - General Provisions

In several Articles of this Agreement reference is made to the date
October 31, 1985 when discussing “pre-85” and “post-85” employees.

The parties recognize that other specific dates may exist in agreements
which define issues relative to “pre-85" and “post-85" employees, such as,
but not limited to, the June 28, 1985 Conrail Agreement and the June 15,
1987 Agreement covering Yardmasters represented by the former
Railroad Yardmasters of America.

Accordingly, do the parties agree that the reference to “pre-85” and “post-
85” employees in this Agreement is intended to include all employees
such as those referenced above?

The parties agree that this must be answered on a case-by-case basis in

light of the parties’ mutual intentions and an evaluation of the relevant
facts and circumstances.

L




Page 22 of 23

Yardmasters - Document B
Article I - Wages

If a yardmaster has a seniority date after June 15, 1987, but does have
senijority in another craft represented by UTU prior to October 31, 1985,
per Document “A”, will he qualify for the $1,200 Longevity Bonus?

Yes, if otherwise eligible under Article I, Section 1(b).
% %k %k %k %k
Articl - Supplemental Sickn
Do the amendments in Article VI affect Sickness Plans on carriers that are
covered by the National Agreement but not party to the October 31, 1978

Supplemental Sickness Benefit Agreement?

No.

* %k % k %k

Article VIII - Vacations

In a vacation step up year, does a yardmaster receive compensation for the
additional week in that year if the week is taken after his/her anniversary

date?

Only if provided for under existing agreements.




Q-1

A-3

Page 23 of 23
Remote Control Agreement

Will the 46 minute payment for remote control operation continue and be
subject to all future general wage increases and COLA’s?

Yes, because such increases are automatically built into the 46 minutes.

* %k %k %k %k

May the carrier offer engine service employees up to 50% of any RCL
buyouts and reserve board positions, etc.?

Yes.

% %k %k %k k

May those engineers who accept an RCL buyout or reserve board
position, etc. belong to either BLE or UTU?

Yes, they may belong to either organization.




WL

&?é‘?f‘:m‘% REMOTE CONTROL AGREEMENT
gt A

THIS AGREEMENT, made this 20th day of August, 2002, by

‘-%

between each of the carriers listed in Exhibit A, attached hereto and ma Ql' “9

part hereof, and the employees of such carriers shown thereon and
represented by the United Transportation Union, regarding each such
carrier’s implementation and utilization of remote control technology for
assignments including, but not limited to, yard engines, road switchers, locals
and other comparable assignments, witnesseth:

Section 1 - Protection

Protection shall be provided to covered employees in connection with
implementation of this Agreement as provided in Attachment A hereto.

Section 2 - Compensation

Effective January 1, 2002, each employee covered by this Agreement
assigned to a Remote Control Operator-qualified (“RCO”) position and
operating Remote Control Locomotive (“RCL”) equipment will be paid a
special allowance per tour of duty in the amount equal to forty-six minutes at
the straight time hourly rate of the applicable position in addition to all other
earnings. In no event will there be more than one such payment to an

employee per tour of duty. ENTERED
Office of Proceedings
Section 3 - Training/Certification SEP 5 2002
Part of

: : . Publj
A. For each location where remote control equipment is ublic Recora

implemented, the Carrier will provide training so that all ground
service employees will be qualified to use remote control
equipment. Carrier training programs shall be conducted
frequently enough to ensure that employees will be able, without
unreasonable delay, to freely exercise seniority to and from RCO
assignments. Yardmasters supervising remote control operations
will be trained to become familiar with procedures governing
remote control operations.
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B. As a sufficient number of RCO-qualified UTU-represented
employees are trained, they may be used to train ground service
employees during the on-the-job portion of the training, with the
selection of UTU-represented RCO trainers to be a joint effort
between UTU and Carrier. Certification remains a responsibility
of management.

Section 4 - Bidding/Protection of Positions

A. RCL assignments shall be advertised in the usual manner at the
implementing location.

B. Ifinsufficient bids are received for the RCO positions involved
(including relief), employees shall be force assigned in the usual
manner at the implementing location.

C. Each employee bidding or assigned to an RCO position shall

) complete the Carrier’s RCO training program and shall be held
on such position until such time as sufficient qualified employees
are available at the location to protect such position.

Section 5 - Overview Committee

A. A local overview committee consisting of two (2) UTU and
various Carrier representatives will meet at mutually agreeable
times and locations to discuss and resolve issues and problems

associated with the implementation of remote control technology.

The UTU representatives shall be selected by the organization.

B. Regular meetings will occur during the first one-hundred twenty
(120) days of operation and on an “as needed” basis thereafter.
During such 120-day period, the UTU representatives shall be
made whole for lost time, if any, due to attending committee

meetings.
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C. The UTU Local Chairmen may participate in the training
program as observers for purposes of becoming familiar with and
explaining the use of remote control technology to prospective
trainees and interested employees.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,

2002.

FOR THE CARRIERS:

%

FOR THE EMPLOYEES REPRE-
SENTED BY THE UNITED
TRANSPORTATION UNION:

Lo 2 7=

Emerson Bouchard
Kansas City Southern

gm»fw

=—“Ae~a
Lawrence J. Fi
Consolidated Rail orporatlon

Lhe | P

4 John #/ Fleps /
e Burlington Northern and

Santa Fe Railway Company

R 22 VA AV
Mark R. MacMahon
Norfolk Southern Railway Co.

/ Byron A. Boyd, fr. \/
President

O & Hoppor

Paul C. Thompsﬁn
Assistant President

<

Daniel E."Johnson; 111
General Secretary and Treasurer

Richard L. Marceau
Vice President
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. g Q///W :

John J. Marchant Carl M. Vahldick .

Union Pacific Railroad Vice President §
Kenneth R. Pelfer David L. Hake
CSX Transportation, Inc Vice President

ey 7/48
Arthur in, 111
Vice President

Abrzeet K psci

Donald R. Carver
Asst. to the President-Yardmasters

@fié%

James R. Cumby
Alternate Asst. to the President-

Yardmasters

David B. Snydcs

General Chairperson, BNSF
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Delbert G. Strunk, Jr. ;'

General Chairperson, NS

ohn T. Reed
General Chairperson, CSXT
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ATTACHMENT A

LABOR PROTECTION

A protected class of employees shall be established to include
those employees in train service (and engine service where UTU
holds the contract) as of the effective date of this Agreement.
Employees on the effective date of this Agreement who are (i)
furloughed and subsequently recalled, (ii) out of service due to
carrier disciplinary action and subsequently reinstated to service
with seniority unimpaired, or (iii) in yardmaster or engine service
(where UTU does not hold the contract ), and hold train service
seniority, and subsequently exercise such seniority, will be
included in the protected class.

The period that any member of the protected class may be
eligible for protection as provided herein shall be six (6) years
from the first date on which an RCL assignment is established in
his location.

At any location where an RCL assignment is established, the
senior protected employee who cannot hold a position through
the normal exercise of seniority will qualify to hold a remote
control protection (“RCP”) slot as provided for below. The
normal exercise of seniority to another location shall not reduce
the number of RCP slots. If a question develops as to which
employee is the appropriate occupant of the RCP slot, the
General Chairman and designated carrier representative will
determine which employee will occupy such slot.

Upon establishment of an RCL assignment, a RCP slot shall be
created at that location on a one-for-one basis, i.e., one slot for
each such assignment.

T

”—..l.m,,;q%é%ﬁ,;\.zv;hgﬁarﬁm%% e T S M.,num :g
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Any RCP slots shall be reduced on a one-for-one basis by any of
the following:

A. A buy-out accepted by a train or engine service employee
(in service on the effective date of this Agreement) on that
seniority district after the effective date of this Agreement;

B. The abolishment of an RCL assignment at that location; or

C. The establishment of any RCL reserve board position, etc.
for train or engine service employees at that location.

Note: See attached Side Letter

An employee holding a protected slot shall be paid at the yard
helper rate based on 5 days per week, provided however, that
when his last regular assignment was as a yard foreman, the yard
foreman rate shall apply.

There shall be no pyramiding of any protective benefits, but the
employee shall be paid the higher level of protection.

This Agreement does not change any existing rights or

obligations employees have under existing protective
arrangements.

Ny e
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August 20, 2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This is in reference to the Agreement dated August 20, 2002 between
certain carriers and the United Transportation Union concerning
implementation of remote control technology.

Appendix A, Labor Protection, of that Agreement provides in pertinent
part for the reduction of Remote Control Protection (“RCP”) slots created
thereunder on a one-for-one basis for (i) a buy-out accepted by a train or
engine service employee (in service on the effective date of the Agreement)
on an affected seniority district, or (ii) the establishment of a Remote Control
Locomotive (“RCL”) reserve board position, etc. for train or engme service
employees at the affected location.

This will confirm our mutual agreement as to the manner in which such
provisions will be applied. If RCL buy outs are offered on an affected
seniority district, the Carrier may offer up to one-half of the total buy outs to
engine service employees. Any such buy outs shall be offered in seniority
order to affected employees. The same arrangements would apply to
establishment of RCL reserve board positions at the affected location.

o e e e S e R
i : e 4
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Please acknowledge your agreement by signing your name in the space
provided below.

Very truly youys,

Rdbert F. Allen

I agree:

yron A. Boyd{ Jr.:

s s "
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August 20, 2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This is in reference to the Agreement dated August 20, 2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that where applicable rules unduly

N A "
mwﬁ%i.mﬁmﬁmmmmmm%m%ﬁmﬁm@%mmﬁmxm%m@%um

restrict implementation of the objectives of Section 4 of the Agreement at a i
location, the parties commit to developing a process that will temporarily } Qg
amend such rules to permit the effective and expeditious implementation of 3
remote control technology. The parties understand the process is intended to i§
facilitate implementation of such technology at the location, and not to *;s
permanently modify existing rules. i

Please acknowledge your agreement by signing your name in the space
provided below.

st g

e

RoWert F. Allen

I agree:

L/E(yron A. Boyd;4r.
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August 20, 2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This is in reference to the Agreement dated August 20, 2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that any of the carriers listed in the
attachment to this Letter may elect to become a party to the Agreement as
provided herein.

1.  Such election shall be made by written notice served on the
appropriate organization representative(s). Such notice may be
served at any time within the ninety (90) day period following the
date of the Agreement and will become effective fifteen (15) days
after the date of service.

2.  Ifadispute arises between the carrier and any labor organization
affecting implementation of remote control technology pursuant
to Paragraph 1 of this Letter, such dispute shall be resolved
directly by such parties in accordance with applicable law.

A e e S AR A e S
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Please acknowledge your agreement by signing your name in the space
provided below.

Very truly yours

Rgbert F. Allen

I agree:

v
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ATTACHMENT

Alameda Belt Line

Alton & Southern Ry.

Bessemer and Lake Erie Railroad
Central California Traction Co.

Duluth, Missabe and Iron Range Ry. Co.
Elgin, Joliet and Eastern Ry. Co.
Longview Switching Co.

SRS R e R S s o

Los Angeles Junction Ry. Co. i
Manufacturers Ry. Co. |
Norfolk & Portsmouth Belt Line R.R. Co. ‘
Oakland Terminal Ry.

Port Terminal Railroad Association i
The Texas Mexican Ry. Co.* :

Terminal Railroad Association of St. Louis
Portland Terminal R.R. Co.
Winston-Salem Southbound Ry. Co.
Wichita Union Terminal Ry. Co.

*  UTU’s representation of employees on this carrier terminated effective
July 15, 2002
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EXHIBIT A
The Burlington Northern and Santa Fe Railway Company

Consolidated Rail Corporation

CSX Transportation, Inc.

The Baltimore and Ohio Chicago Terminal R.R. Co.

CSXT Northern (former Conrail)
Gainesville Midland R.R.Co.
Western Railway of Alabama

Kansas City Southern

Norfolk Southern Railway Company
The Alabama Great Southern R.R.Co.
Atlantic and East Caroline Ry. Co.
Central of Georgia R.R.Co.
The Cinn. N.O. and Tex. Pac. Ry. Co.
Georgia Sou. and Florida Ry. Co.
Tenn. Ala. and Georgia Ry. Co.
The Tennessee Railway Co.

Union Pacific Railroad
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Workpapers Sent to STB for 2002 Q4 RCAF
September 5, 2002

Index Calculation Spreadsheet (index_calc.xls, 2 pages)

Summary (of ST and PFTNW Hourly Rates) (Q4 and restated Q3)
National Contracts spreadsheet, 2 sections (2 and 5 pages )
National Increase Applicability and U.S. 2001 Benchmark spreadsheets
National Railway Labor Conference memos concermning COLAs (2)
4 pages from UTU & UTU-YMD contracts conceming COLAs and wage increase
Wall Street Journal - 3 month Treasury Bill Rate

"Yardmasters ratify CSXT agreement* from UTU web site

2 pages from GTW-NCFO contract

2002/Q4 RCAF Lump Sum Amortization (4 pages)

2 pages from GTW-NCFO contract concerning signing bonus

National UTU Lump Sum added 2002 Q4....

Memo concerning UTU Signing Bonus -- (actually a Longevity Bonus)

1 page from UTU Document "A” concerning Longevity Bonus

National UTU-YMD Lump Sum added 2002 Q4....

1 page from UTU Document "B" Yardmasters Dept. concerning Longevity Bonus
2002/Q4 RCAF Back Pay Amortization (4 pages)

Back Pay for National UTU added to RCAF 2002Q4

Back Pay for National UTU-YMD added to RCAF 2002Q4

Health & Welfare worksheet with 3 pages of rates info

Railroad Retirement spreadsheet (5 pages)

Supplemental Annuity memo

Unemployment Insurance worksheet, 2 pages from SAS run, 3 pages supporting data
11 pages of heating oil history and outlook

Summary of M&S

Car Hire Spreadsheet (2 pages) ENTERED

4 pages of PPI-RE for Depreciation Office of Proceedings
Interest Rate Index calculation spreadsheet SEP & 2002
4 pages of PPI-LF for Other (and Lease Rentals) h
Forecast Error calculation and workpapers (9 pages) . Pubﬁgrﬁgfc ord

Benchmarking Data

2001 RCAF Weights (12 pages)

Benchmarks for Supplements (2 pages)

Calculation of 12/31/2001 Straight Time Hourly Rate (3 pages)
Railroad Retirement & Medicare 2001 (4 pages)

2001 112-Class Wage Statistics (Summary)




LABOR INDEX (RCAF) )
3Q/02 3Q/02 %Chg 4Q02 %Chg| 1Q03 %Chg 2003 % Chg  30/03 _ %Chg
01Wis. Original Rebenched fr. Orig _ : SR
! ki
Straight Time $21.550  $21.565  0.1% $21.742  0.9% - - L=
PFTNW $5.178 _ $5480  58%  $5566  7.5% -~ . -
Total $26.728  $27.045  12% $27.308  22%|  $0.000 -~ $0.000 - $0.000 -
Adjustments
Lump Sum $0.055 $0.058 $0.145
Back Pay $0.003  $0.003 $0.070
Other $0.002  $0.002 $0.002
Total Wages $26.788  $27.108  1.2% $27.525  2.8%  $0.000 - $0.000 - $0.000 -
Haw $3.099  $3.624 169%  $3624 16.9% - $0.000 - $0.000 -
RR Ret & Medicare $6482  $6501 03%  $6572  1.4% - - -
Suppl. Annuities $0.000  $0.000 $0.000 $0.000 - $0.000 - $0.000 -
Unemp. Insurance $0.269  $0.267 -0.7% $0.267  -0.7% - - -
Other $0.009  $0.009  0.0%  $0.010  11.1% - - -
Total $0.859  $10401  55% $10473  e2%|  $0.000 - $0.000 - $0.000 -
Adjustments
Total Suppl. $9.859 $10401 55% $10473  62%  $0.000 - $0.000 - $0.000 -
Total Labor $36.647 . $37.509  24%  $37.098  37%|  $0.000 - $0.000 -~ $0.000 -
Wage Rate Index  0.7200 2293 2320 12% 2356  2.7% 0.0 - 0.0 - 0.0 -
Suppl Index 0.2800 364.3 3844  55% 3870  6.2% 0.0 - 0.0 - 0.0 -
TotalLabor ndx oo wes.  2e5.2 [
Total Labor Index 01 Wts. 267.1 2747  2.8% 2780  4.1% 0.0 - 0.0 - 0.0 -
. -100. #DIV/O! - #DIV/0! -
Labor index (Linked) 57 676 414 0.0 -100.0%
9/4/2002
AAR Labor file: index_calc.xis Poge 10f2
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Hourly Rate for 2002 Q4
Straight Time and Time Paid For But Not Worked
2002Q4 Straight Time Hourly Rate (from national spreadsheet) $21.726
2001 Wage Stats, UTU 4% increase
Adfustments to 2001 base:
Adjustments added 2002 Q1
GTW - BMWE, Carmen 3 Percent 0.001
IC & UP - ATDA Non-Union Increase of 10 cents 0.000
IC - ate, utu, UTU-YDM 10 cents COLA 0.001
SO0 - all unions National-lke COLAs 0.001
Adjustments added 2002 Q2
GTW.tcu 3 Percent retro effective 1/1/02 0.001
Adjustments added 2002 Q3
1C - except UTU, UTU-YMD, BLE 3 percent genera) wage increase 0.005
SO0 - BMWE ! 2 retro increases + COLA + COLA in 2002Q1 offset 0.003
Adjustments added 2002 Q4
CSX - uTu-YmMD * 4 Percent retro effective 7/1/02 0.004
GTW - 1BFO * 3 percent retro to 1/101 and 1/102 0.000
Adjusted STHR Total $21.742
Pay For Time Not Worked
PFTNW (from national spread sheet) $5.562
Ratio Adj STHR to Nat STHR 21.742 /| 21.726 = 1.00074
Adjusted Pay For Time Not Worked $5.566

' New contract signed 4/1/02 having retro GWI 3.5% 1/1/01 & 2% 7/1/01. Previous COLAs $0.15 7/1/00, $0.12

11701, $0.11 7/1/01, and $0.10 were eliminated on various dates. Figure shown here is “net” after

. reductions for adjustments already in place.
“ New contract signed 8/26/02 having retro GWI 4% to 7/1/02.
 New contract signed 7/2/02 having retro GWI 3% 1/1/01 & 1/1/02 each.

merace - AAD



Restated Hourly Rate for 2002 Q3
Straight Time and Time Paid For But Not Worked

. 2002Q3 Straight Time Hourly Rate (from national spreadsheet) $21.553
BMWE 10 cent COLA added
Adjustments to 2001 base:
Adjustments added 2002 Q1
GTW - BMWE, Carmen 3 Percent 0.001
IC & UP - ATDA Non-Union Increase of 10 cents 0.000
IC - 8L, uTu, UTU-YDM 10 cents COLA 0.001
SO0 - all unions National-ike COLAS 0.001
Adjustments added 2002 Q2
- GTW-TcU.._ ._ . __ _.__3Percent retro effective 2002 Q1 0.001
Adjustments added 2002 Q3 ,
IC - except UTU, UTU-YMD, BLE 3 percent general wage increase 0.005
SO0 - BMWE ! 2 retro increases + COLA + COLA in 200201 offset 0.003
Adjusted STHR Total $21.565
Pay For Time Not Worked
PFTNW (from national spread sheet) ' ' $5.477
Ratio Adj STHR to Nat STHR 21565 / 21553 = 1.00056
. Adjusted Pay For Time Not Worked $5.480

1 New contract signed 4/1/02 having retro GWI 8.5% 1/1/01 & 2% 7/1/01. Previous COLAs $0.12
1/1/01, $0.11 7/1/01, and $0.10 1/1/02 were eliminated on various dates. Figure shown here is

*net" after reductions for adjustments already in piace.

Labor file: RR_Retirement_01annual.xls AAR
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U.S. National Contract 8/28/2002
Uty
Percentage  Cents ] PFTNW
. Increase Increase Applicable ST HR HR
2001 industry Avg. 18.34734 9.07693
12/31/01 industry Rate 18.40200 9.10398
1/1/02 : 0.10000 95.114%  18.49711 9.15103
4/1/02 95.114% °  18.49711 9.15103
7/1/02 0.00000 95.114%  18.49711 9.15103 | 1.2
1011/02 4.00% 95.114%  19.20085  9.49919 | Jomee
1/1/03 95.114%  19.20085 9.49919 "';m
4/1/03 95.114%  19.20085  9.49919 | *™™
7/1/03 95.114%  19.20085 9.49919
TCU
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2001 industry Avg. 19.64908 4.83289
12/31/01 Industry Rate 1971000  4.84788
11/02 0.10000 92.833% - 19.80283 4.87071
4/1/02 92.833%  19.80283 4.87071
7/1/02 0.00000 92.833%  19.80283 4.87071
10/1/02 92.833%  19.80283 4.87071
1/1/03 92.833%  19.80283 4.87071
4/1/03 92.833%  19.80283 4.87071
() 71103 92.833%  19.80283  4.87071
BLE
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2001 industry Avg. 20.66260 8.16478
12/31/01 industry Rate ) . 20.70800 8.18272
1/1/02 0.10000 79.337%  20.78734 8.21407
4/1/02 79.337%  20.78734 8.21407
71/02 0.00000 79.337%  20.78734 8.21407
10/1/02 79.337%  20.78734 8.21407
1/1/03 79.337%  20.78734 8.21407
4/1/03 79.337%  20.78734 8.21407
7/1/03 ) 79.337%  20.78734 8.21407
file: Natwage2001RCAF.xis AAR Page 1ot 5




U.S. National Contract 8/28/2002
SMWIA

Percentage  Cents PFTNW
. Increase Increase Applicable ST HR HR
2001 industry Avg. 19.090 3.571
12/31/01 Industry Rate 19.15000 3.58190
1/1/02 0.10000 98.313%  19.24831 3.60029
4/1/02 98.313%  19.24831 3.60029
7/1/02 0.00000 98.313%  19.24831 3.60029
10/1/02 98.313%  19.24831 3.60029
1/1/03 98.313%  19.24831 3.60029
4/1/03 98.313%  19.24831 3.60029
7/1/03 98.313%  19.24831 3.60029
BRS
Percentage Cents PFTNW
Increase  increase Applicable ST HR HR
2001 industry Avg. 20.37528 3.86575
12/31/01 industry Rate 20.43400 3.87689
11/02 0.10000 95.752%  20.52975 3.89506
4/1/02 95.752%  20.52975 3.89506
71/02 0.00000 95.752%  20.52975 3.89506
10/1/02 " 95.752%  20.52975 3.89506
1/1/03 95.752%  20.52975 3.89506
4/1/03 95.752%  20.52975 3.89506
. 7/1/03 95.752%  20.52975  3.89506
BMWE _
Percentage  Cents PFTNW
Increase  Increase Applicable ST HR HR
2001 Industry Avg. 18.50257 3.81321
12/31/01 industry Rate 18.65600 3.84483
11/02 0.00000 94.987%  18.65600 3.84483
4/1/02 94.987%  18.65600  3.84483
7/1/02 0.10000 94.987%  18.75099 3.86440
10/1/02 94.987%  18.75099 3.86440
1/1/03 » 94.987%  18.75099 3.86440
4/1/03 94.987%  18.75099 3.86440
7/1/03 94.987%  18.75099 3.86440
file; Natwage2001RCAF.xis AAR Page2of5




U.S. National Contract 8/28/2002

TCU-Carmen
Percentage Cents PFTNW
. Increase  Increase Applicable STHR HR
2001 Industry Avg. 18.960 3.103
12/31/01 industry Rate 19.02000 3.11279
11/02 0.10000 94.146% 19.11415 3.12820
4/1/02 94.146% - 19.11415 3.12820
71/02 0.00000 94.146%  19.11415 3.12820
10/1/02 94.146% 19.11415 3.12820
1/1/03 - 94.146%  19.11415 3.12820
4/1/03 94.146% 19.11415 3.12820
71/03 94.146%  19.11415 3.12820
IBFO
Percentage Cents PFTNW
. Increase  Increase Applicable STHR HR
2001 industry Avg. 17.33642 2.60114
12/31/01 industry Rate 17.39400 2.60978
1/1/02 0.10000 96.284% - 17.49028 2.62423
4/1/02 96.284%  17.49028 2.62423
71/02 0.00000 96.284%  17.49028 2.62423
10/1/02 96.284%  17.49028 2.62423
1/1/03 96.284%  17.49028 2.62423
4/1/03 96.284%  17.49028 2.62423
. 711103 96.284%  17.49028  2.62423
IAM
Percentage Cents PFTNW
Increase Increase Applicable ST HR HR
2001 industry Avg. 19.207 3.593
12/31/01 industry Rate . 19.26700 3.60463
1/1/02 0.10000 96.442% 19.36344  3.62267
4/1/02 96.442%  19.36344 3.62267
71/02 0.00000 96.442% 19.36344 3.62267
10/1/02 96.442%  19.36344 3.62267
11/03 96.442%  19.36344 3.62267
4/1/03 - 96.442%  19.36344 3.62267
7/1/03 96.442%  19.36344 3.62267
file: Natwage2001RCAF.xis AAR Page 30of 5




U.S. National Contract 8/28/2002
IBBM
Percentage Cents PFTNW
. Increase  Increase Applicable ST HR HR
2001 Industry Avg. 18.42298 2.74005
12/31/01 Industry Rate 18.48500 2.74928
1/1/02 0.10000 94.363%  18.57936 2.76331
4/1/02 94.363%  18.57936  2.76331
71/02 0.00000 94.363% 18.57936 2.76331
10/1/02 94.363% 18.57936 2.76331
1/1/03 94.363%  18.57936 2.76331
4/1/03 94.363%  18.57936 2.76331
7/1/03 94.363%  18.57936 2.76331
IBEW
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2001 Industry Avg. 18.40638 3.09944
12/31/01 industry Rate 18.46600 3.10948
1/1/02 0.10000 96.217%  18.56222 3.12568
4/1/02 96.217%  18.56222 3.12568
711/02 0.00000 96.217% 18.56222 3.12568
10/1/02 96.217%  18.56222 3.12568
1/1/03 96.217%  18.56222 3.12568
4/1/03 96.217%  18.56222 3.12568
. 7/1/03 96.217%  18.56222  3.12568
ATDA
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2001 Industry Avg. 27.286 5.681
12/31/01 Industry Rate 27.34700 5.69121
1/1/02 0.10000 90.532%  27.43753 5.71005
4/1/02 90.532%  27.43753  5.71005
7/1/02 0.00000 90.532%  27.43753 5.71005
10/1/02 90.632%  27.43753 §.71005
1/1/03 90.532%  27.43753 5.71005
4/1/03 90.532%  27.43753 5.71005
7/1/03 90.532%  27.43753 5.71005
file: Natwage2001RCAF.xis AAR Pagedof 5




U.S. National Contract

YDMSTRS
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2001 industry Avg. 2498780  5.92402
12/31/01 industry Rate 25.04200 5.93687
1/1/02 0.10000 41.904%  25.08390 5.94680
4/1/02 41.904% - 25.08390 5.94680
7/1/02 0.00000 41.904%  25.08390 5.94680
10/1/02 4.00% 41.904%  25.50435 6.04648
1/1/03 41.904%  25.50435 6.04648
4/1/03 41.904%  25.50435 6.04648
71/03 41.904%  25.50435 6.04648
_____ OTHER
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2001 Industry Avg. 33.38674 0.96182
12/31/01 Industry Rate 33.38700 0.96183
111/02 0.10000 100.000% - 33.48700 0.96471
4/1/02 100.000%  33.48700 0.96471
7/1/02 100.000%  33.48700 0.96471
10/1/02 100.000%  33.48700 0.96471
1/1/03 100.000%  33.48700 0.96471
4/1/03 100.000%  33.48700 0.96471
7/1/03 100.000%  33.48700 0.96471
Check Sums
PFTNW
Increase Applicable STHR HR
2001 AVG 294.631 61.028
12/31/01 295.468 '
12.662

ok matches ok matches ok matches
ok matches

10102

o 7/1/02.

38 cents of COLAs embedded in all union 2001 statistics except BMWE has 31 cents.

file: Natwage2001RCAF.xls
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NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1501 L STREET, N.W., WASHINGTON, D.C. 200363814 & o PHONE: (202) 8627300 FAX: (202) 862-1253

‘ CaroL LUTZ

KEARNS
Director Economic Research
(202) 862-7217
ckearns@rraric.org

April 17,2002

NO. 804-14 (BLE)
CIRCULAR NO. 805-26(UTU)
CIRCULAR NO. 805-27 (YARDMASTERS)
CIRCULAR NO. 807-18 (CLERKS)
CIRCULAR NO. 809-16 (BRS)
CIRCULAR NO. 810-16 (CARMEN)
CIRCULAR NO. 811-11 (IBB)
CIRCULAR NO. 812-12 (NCF&0)
CIRCULAR NO. 813-16 (IBEW)
. CIRCULAR NO. 814-17 (IAM)

CIRCULAR NO. 815-17 (SMWIA)

TO MEMBER ROADS:

The current National Agreements with the above-referenced organizations provide, in

Article I1, Part C, for 8 cost-of-living allowance to be payable on July 1,2002. Calculated on the

basis of the change in the CPI-W for the measurement period September 2001 to March 2002,
there will be no adjustment to the current 48-cent COL allowance. It will remain at 48 cents

effective July 1, 2002.

Carol L. Keamns

P.82
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NATIONAL RAILWAY LABOR CONFERENCE

ECONOMIC RESEARCH DEPARTMENT
1901 L STREET, N.W.,, WASHINGTON, D.C. 200363514 ¢ » PHONE: (202) 363-7200 FaX: (201) 862-7353

CAROL LUTZ KEARNS
Director Economic Research
(202) 862-7217

ckesr)

April 17, 2002

July 1, 2002 General Wage Increase
Under the May 31, 200] BMWE National Agreement

CIRCULAR NO. 835-7

e

TO MEMBER ROADS:

The National Agreement with the Brotherhood of Maintenance of Way Employes
provides in Article I, Section 3 for a cost-of-living wage adjustment to be payabje and rolled into
rates of pay on July 1, 2002. This wage adjustment will be ten (10) cents.

Calculated on the basis of the change in the CPI-W for the measurement period March
2001 to March 2002, the gross COL adjustment is 20 cents. Article 1, Section 3 provides that
such COL amount is subject to reduction by the lesser of (i) 40% of the increase in the carriers’
. 2002 payment rate for health benefits over the 2001 rate (on an hourly basis) and (ii) one-half of
the COL amount. Forty percent of the 2002 increase in BMWE health benefits is 23.4 cents.
Therefore the limitation of one-half of the gross COL adjustment applies, and the July 1, 2002
COL wage adjustment is 20 cents minus ten (10) cents, or tea cents net.

Carol L. Kearns

TOTAL a3
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(ii) have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family -
and Medical Leave Act, and return to active service not
later than January 1, 2003, or

(iii) have been out of service for such entire period due to
carrier disciplinary action that is subsequently rescinded or
overturned with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by
virtue of employment under another agreement, nor will such payment be
used to offset, construct or increase guarantees in protective agreements or

arrangements.

ection 2 - First General Wage Increa (for other than Dining Car
Stewards)

(a) Effective July 1,2002, all standard basic daily rates of pay for
employees represented by the United Transportation Union in effect on June
30, 2002 shall be increased by four (4) percent.

(b) In computing the increase for enginemen under paragraph (a)
above, four (4) percent shall be applied to the standard basic daily rates of
pay applicable in the following weight-on-drivers brackets, and the amounts
so produced shall be added to each standard basic daily rate of pay:

Passenger - 600,000 anﬂ less than 650,000 pounds
Freight - 950,000 and less than 1,000,000 pounds
' (through freight rates)

Yard Engineers - Less than 500,000 pounds
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ARTICLE III - COST-OF-LIVING PAYMENTS

Part A - Cost-of-Living Payme nder Appendix D, Document “A”
Award of Arbitration Board No. dat .1

Section 1

Article II, Part C, Document “A” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30, 2002, the forty-eight (48) cent

cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article II, Part C that is
in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Pa - t-of-Living Allowance and Adjustmen h

January 1, 2005
Section 1 - Cost-of-Living Allowance and Ef_’f_ectix‘ e Dates of Adjustments

(a) A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2005 based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI for September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become
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Medical Leave Act, and return to active service not later than
January 1, 2003, or

(iii) have been out of service for such entire period due to carrier
disciplinary action that is subsequently rescinded or overturned
with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by virtue of
employment under another agreement, nor will such payment be used to
offset, construct or increase guarantees in protective agreements or
arrangements.

ecti - Fir e

Effective July 1, 2002, all standard basic daily rates of pay for
employees covered by this Agreement in effect on June 30, 2002 shall be

. increased by four (4) percent.
etiil-’ nd eral Wage ea

Effective July 1, 2003, all standard basic daily rates of pay in effect on
June 30, 2003 for employees covered by this Agreement shall be increased by -
two-and-one-half (2-1/2) percent, computed and applied in the same manner
prescribed i in Section 2 above.

ecti - Third General Wage Incr

Effective July 1, 2004, all standard basic daily rates of pay in effect on
June 30, 2004 for employees covered by this Agreement shall be increased by
three (3) percent , computed and apphed in the same manner prescribed in
Section 2 above.

Section 5 - Application of Wage Increases

. Special allowances not included in fixed daily, weekly or monthly rates




(/ 20 /:a 2
Doccrmne~t 75" -

¢ ymemfm) -

-4-

mutual agreement on different terms or conditions pertaining to
implementation of this Article. _

ARTICLE I - COST-OF-L

Part A - Cost-of-Living Payments Under Appendix D, Document “B” of
Award of Arbitration Board No. 559 dated May 8, 1996

Section 1

Article II, Part C, Document “B” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective
on the date of this Agreement. On June 30, 2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date

shall be rolled in to basic rates of pay.

‘Section 2 |
Any local counterpart to the above-referenced Article II, Part C that is

in effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1. |

Part B - Cost-of-Living Allowance and Adjustments Thereto After
January 1, 2005 ’

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments .

(@ A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. ' The first such cost-of-living allowance
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“The Voice of Transpaortatien Labior”

3 UNITED TRANSPORTATION UNION

' Yardmasters ratify CSXT agreement

CLEVELAND -- By more than 90 percent margins, yardmasters
overwhelmingly have ratified a new agreement on wages and
work rules with CSX Transportation. Wage provisions of the
agreement run through Dec. 31, 2004.

Yardmasters on CSXT (non-Conrail lines) voted 340-26 to ratify
the agreement, while yardmasters on CSXT Northern Lines
(formerly Conrail) approved the new agreement by a 55-4
margin. Aimost 60 percent of those eligible to vote -- on both
CSXT and CSXT Northern Lines -- cast ballots.

Donald R. Carver, assistant to the president of the UTU and
director of the Yardmasters' Department, praised the efforts of
four CSXT general chairmen, Doyle Turner, Ron Kratz, Richard
DeGenova and Dennis Burke, as well as J.R. Cumby, alternate

assistant to the president.

Yardmasters on CSXT were not covered by national negotiations
(except for health care) that led to a separate agreement with

‘ other major railroads.
August 29, 2002

e AL LOA L ITUN_NH17IN DM mnann




AGREEMENT
between the
GRAND TRUNK WESTERN RAILROAD INCORPORATED
and its employees represented by the
NATIONAL CONFERENCE OF FIREMEN AND OILERS

ARTICLE 1 - WAGES

Section 1 - Signing Bonus
A lump sum signing bonus in the amount of $400.00 shall be made to

employees covered by this agreement who have an active employment
relationship with the company under the agreement with the organization
signatory hereto on the date of this agreement. There shall be no duplication
of the signing bonus payment by virtue of employment under another
agreement nor will such payments be used to offset, construct or increase

guarantees in protective agreements or arrangements.

Section 2 - General Wage Increase
Effective January 1, 2001 all hourly, daily and monthly rates of pay shall

be increased retroactively by 3%.

Sectiori 3 - General Wage Increase

Effective January 1, 2002, all hourly, daily and monthly rates of pay
shall be increased retroactively by 3%.




ARTICLE VI - EFFECTIVE DATE OF AGREEMENT

Except as otherwise provided for herein, this Agreement shall become

effective sixty (60) days following the date the company receives written advice

of ratification of this agreement. .

RTICLE VI - MORATORIUM

This agreement is in full and final settlement of the Organization’s
Section 6 Notice dated January 12, 2001 and all other pending notices.

All rules, practices and agreements in effect between the Grand Trunk
Western Railroad Incorporated and the Organization,- unless sbecifically
modified, changed or abrogated herein, will remain in effect until changed in
accordance with the provisions of the Railway Labor Act, as amended.

Neither party may sérve nor progress any new notices prior to September

1, 2004 and not to become effective prior to January 1, 2005.

Signed at Troy, Michigan this 2nd day of July 2002.

FOR THE FOR THE
NATIONAL CONFERENCE OF GRAND TRUNK WESTERN
FIREMEN AND OILERS RAILROAD INCORPORATED
( fi ;R! Nelson, General Chairman M. J. Kovacs, Director
‘ Labor Relations




Highly Confidential

2002/Q4 RCAF Lump Sum Amortization

Page 1 of 4

Quarter Quarter
of Amortization Annual 1 Quarter u.s.
Payment Began Amount  Per ST Hour Per ST Hour ST Hours
ic—BRS 2004Q3  2004Q4 $183,000 0:00064 000216 338,882,639 2000
IC -1BBM,IBEW  2001/Q3  2002/Q1 $208,500 0.00065 0.00258 323,188,643 201
NS-BLE 2002/Q1  2002/Q2 $17,905,340 0.05540 0.22161 323,188,643 2001
GTW -Tcu 2002/Q1  2002/Q2 $158,400 0.00049 0.00196 323,188,643 201
GTW - 1BFO 2002/Q4  2002/Q4 $22,400 0.00007 0.00028 323,188,643 20m
“National -uTu ~ 2002/Q4  2002/Q4 $27,032,400 0.08364 0.33457 323,188,643 20
National - vruvmo  2002/Q4  2002/Q4 $836,400 0.00259 0.01035 323,188,643 20
CSX - uruvwo 2002/Q4  2002/Q4 $296,800 0.00092 0.00367 323,188,643 20
Total / 0.14376
Should be slightly less
Interest Rate than amortized amount.

2001/Q1 6.175

2001/Q2 4.905

2001/Q3 3.540

01/Q4 3.330
L ax02/Q1 1.900

@r002G2 1.735

2002/Q3 1.745

2002/Q4 1.630

2003/Q1

2003/Q2

2003/Q3

2003/Q4

Lump Sum Adjustment for 2002 Q4 —» 0.14524

or
0.145
Labor file: RCAFis.xis 9/4/2002
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.SCHEDULE: IC - IBBM, IBEW

3Mo Principal
Periods Treas Qtly Balance
Remain- Bil Int After Qtly Interest  Principal
ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.00258
2002/Q1 4 1.900 0.4750 $0.00194 $0.00065 $0.00001  $0.00064
2002/Q2 3 1.735 0.4338 $0.00130 $0.00065 $0.00001 $0.00064
2002/Q3 2 1.745 0.4363 $0.00065 $0.00065 $0.00001 $0.00065
2002/Q4 1 1.630 0.4075 $0.00000 $0.00065 $0.00000 $0.00065

SCHEDULE: NS - BLE

3Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest - Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.22161
@0z 4 1735 04338  $0.16657  $0.05600  $0.00096  $0.05504
2002/Q3 3 1.745 0.4363 $0.11129 $0.05601 $0.00073 $0.05528
2002/Q4 2 1.630 0.4075 $0.05576 $0.05598 $0.00045 $0.05553
2003/Q1 1 0.000  0.0000 $0.00000 $0.05576 $0.00000 $0.05576
SCHEDULE: GTW - TCU
3 Mo Principal
Periods Treas Qtly Balance :
Remain- Bilt int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00196
2002/Q2 4 1.735 0.4338 $0.00147 $0.00050 $0.00001 $0.00049
2002/Q3 3 1.745 0.4363 $0.00098 $0.00050 $0.00001 $0.00049
2002/Q4 2 1.630 0.4075 $0.00049 $0.00050 $0.00000 $0.00049
2003/Q1 1 0.000 0.0000 $0.00000 $0.00049 $0.00000 $0.00049

————— AAR 9/4/2002
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‘SCHEDULE: GTW - IBFO
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00028
2002/Q4 4 - 1.630 0.4075 $0.00021 $0.00007 $0.00000 $0.00007
2003/Q1 3 0.000 0.0000 $0.00014 $0.00007 $0.00000 $0.00007
2003/Q2 2 0.000 0.0000 $0.00007 $0.00007 $0.00000 $0.00007
2003/Q3 1 0.000 0.0000 $0.00000 $0.00007 $0.00000 $0.00007
SCHEDULE: National UTU
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
Rate Rate Payment Payment Payment Payment
Lump Sum $0.33457
M002/04 4 1630 0.4075  $0.25144  $0.08450  $0.00136  $0.08313
"H03/Q1 3 0.000 0.0000 $0.16763 $0.08381 $0.00000 $0.08381
2003/Q2 2 0.000 0.0000 $0.08381 $0.08381 $0.00000 $0.0838t
2003/Q3 1 0.000 0.0000 $0.00000 $0.08381 $0.00000 $0.08381
SCHEDULE: National UTU-YMD
3 Mo . Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.01035
2002/Q4 4 1.630 0.4075 $0.00778 $0.00261 $0.00004 $0.00257
2003/Q1 3 0.000 0.0000 $0.00519 $0.00259 $0.00000 $0.00259
2003/Q2 2 0.000 0.0000 $0.00259 $0.00259 $0.00000 $0.00259
2003/Q3 1 0.000 0.0000 $0.00000 $0.00259 $0.00000 $0.00259
Labor file: RCAFIs.xis AAR 9/4/2002
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‘SCHEDULE: CSX UTU-YMD
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly interest ~ Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00367
2002/Q4 4 1.630 0.4075 $0.00276 $0.00093 $0.00001 $0.00091
2003/Q1 3 0.000 0.0000 $0.00184 $0.00092 $0.00000°  $0.00092
2003/Q2 2 0.000 0.0000 $0.00092 $0.00092 $0.00000 $0.00092
2003/Q3 1 0.000 0.0000 $0.00000 $0.00092 $0.00000 $0.00092

- . -ce —~rnartia e

AAD 9/4/2002
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Marilyn J. Kovacs, Director Labor Relations

_ Canadian National Railway (Grand Trunk District)
m 2800 Livernois, Suite 300, PO Box 5025
Troy, Michigan 48007-5025

Phone: (248) 740-6211 Fax: (248) 740-6213

July 2, 2002
Our File: 8000-704
Side Letter No. 1

Mr. J. R. Nelson, President/General Chairman
National Conference of Firemen & Oilers

P.O. Box 620
Vinton, VA 24179

Dear Sir:

This will confirm our understanding that the signing bonus payment
provided in Article I, Section 1, of the July 2, 2002 will be doubled if the
company receives written advice of the ratification of this agreement on or

before July 19, 2002.

Additionally, upon payment of the above, all time claims, other than
those involving discipline, based on an occurrence prior to the effective date of
this agreement are considered withdrawn.

Please indicate your agreement by signing in the space provided below.

Yours very truly,

I paad—

M. J. Kovacs
Director Labor Relations

AGREED:

Y- Nelrow

é)l Nelson, General Chairman

Datcgj._ﬁg‘ 2 . 200~

WWW.CN.C3

W:hr\unions\f&o\2002ltr1.doc




AGREEMENT
between the
GRAND TRUNK WESTERN RAILROAD INCORPORATED
and its employees represented by the
NATIONAL CONFERENCE OF FIREMEN AND OILERS

ARTICLE I - WAGES

A lump sum signing bonus in the amount of $400.00 shéll be made to
employees covered by this agreement ‘who have an active employment
relationship with the -company under fhé agreement with thé organization
signatory hereto on the date of this agreement. ‘There shall be no duplication
of the signing bonus payment by virtue of employment under another
agreement nor will such payments be used to offset, construct or increase

guarantees in protective agreements or arrangements.

Section 2 - Genecral W. Incre

Effective January 1, 2001 all hourly, daily and monthly rates of pay shall
be increased retroactively by 3%. ' '

Sect_ioﬁ 3 - General Wage Increase

Effective January 1, 2002, all hourly, daily and monthly rates of péy
shall be increased retroactively by 3%.

R A 8 D Ao B s Lt 5, i e
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National UTU Lump Sum added 2002 Q4 to RCAF

New Contract signed August 20, 2002

2001 WS-112
Total Class | UTU employees paid 40,437
less independent GTW 398
less independent IC 635
less independent SO0 564
Total UTU Class | employees in
national agreement 38,840
Percent UTU employees elgible for
Article | Section 1 Longevity Bonus
(Per Carol Kearns of NLRC) 58%
Employees receiving Bonus 22,527
item Amount Employees Total
Article | Section 1 Longevity Bonus in
new contract signed 8/20/2002 $1,200 22,527 $27,032,400
) Total Lump Sums $27,032,400
Labor file: RCAFis.xis AAR




Association of

American Railroads

(A) Memo

self
Clyde Crimmel
Shou-Lien Liu
819/2002

UTU Signing Bonus

E;Bi’a‘

The new UTU contract calls for a signing bonus for senior employees. Carol Keams of the National
Labor Railway Conference called today, and said that 58% of the UTU employees will receive the
. signing bonus. Her database used to calculate this figure consisted of the “big 4" Class | railroads plus

SO B AN 5455500 0 e . 10



Document "A"

AGREEME

THIS AGREEMENT, made this 20™ day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees (other than Yardmasters) of such carriers
shown thereon and represented by the United Transportation Union,

witnesseth:

IT IS HEREBY AGREED:

ARTICLE ] - WA
Section 1 - i onl

. - (a) Not later than three months after the date of this Agreement each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment rélationship with the carrier in a craft
covered by this Agreement on September 1, 2002;

- (2) have established seniority in train or engine service with a
carrier signatory to this Agreement on or before October

31, 1985; and

(3) (i) have received compensation for active service
performed during the period July 1, 2002 through August
31, 2002, or
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National UTU-YMD Lump Sum added 2002 Q4 to RCAF

New Contract signed August 20, 2002 for Yardmasters Department of UTU

2001 WS-112
Total Class | UTU employees paid 2,598
less independent CSX 742
less independent GTW 37
less independent IC 48
less independent SOO 44
less independent UP 623
~ " Total UTU Class | employees in
national agreement 1,106
Percent UTU employees elgible for
Article | Section 1 Longevity Bonus
(Per Carol Kearns of NLRC
employment table for BNSF, KCS &
NS) 63%
Employees receiving Bonus 697
Item Amount Employees Total
. Document "B" Article | Section 1
Longevity Bonus in new contract signed
8/20/2002 $1,200 697  $836,400
$836,400

Total Lump Sums

Labor file: RCAFis.xis AAR




Document "B"
(Yardmasters)

AGREE

'THIS AGREEMENT, made this 20* day of August, 2002 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof] and represented by the National Carriers® Conference
~ Committee, and the employees of such carriers shown thereon and

represented by the Yardmasters Department, United Transportation Union,

witnesseth:

IT IS HEREBY AGREED:
ARTICLE] - WA

| ection 1 - Longevity Bon

(a) Not later than three months after the date of this Agreement, each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment relationship with the carrier under this
Agreement on September 1, 2002;

(2) have established seniority with the carrier as a yardmaster on or
before June 15, 1987; and

(3) (i) have received compensation for active service performed
during the period July 1, 2002 through August 31, 2002, or

(ii) have been on authorized leave for such entire period for
personal illness, on-duty injury, or pursuant to the Family and
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2002/Q4 RCAF Back Pay Amortization

Page 1 of 4

Quarter Quarter
of Amortization ~ Annual 1 Quarter u.s.
Payment Began Amount ' Per ST Hour Per ST Hour ST Hours
Ic-BRS 000/0302000Q¢  200HQ4 $H16,038 0.00034507 0:.00138 338,882,630 2000
IC-BBMandiBEW 2001/Q3  2002/Q1 $58,670 0.00018153 0.00073 323,188,643 20m
GTW -TCU 2002/Q1 - 2002/Q2 $68,541  0.00021208 0.00085 323,188,643 20m
SO0 - BMWE 2002/Q3 2002/Q3 $768,484 0.00237782 0.00951 323,188,643 200
GTW - 18FO 2002/Q4 2002/Q4 $60,562 0.00018739 0.00075 323,188,643 2001
National - uTv 2002/Q4  2002/Q4 $20,296,909 0.06280205 0.25121 323,188,643 20m
National - vuvwe  2002/Q4  2002/Q4 $586,975 0.00181620 0.00726 323,188,643 2001
CSX - utu-vmo 2002/Q4 2002/Q4 $402,462 0.00124529 0.00498 323,188,643 20
Total S 006882
P, 4
Should be slightty less
Interest Rate than amOfﬁZed amount.
2001/Q1 6.175
2001/Q2 4.905
2001/Q3 3.540
2001/Q4 3.330
1 1.900
002/Q2 1.735
2002/Q3 1.745
2002/Q4 1.630
2003/Q1
2003/Q2
2003/Q3
2003/Q4
’Back Pay Adjustment for 2002 Q4 —p 0.06953
or
| 0.070
Labor file: RCAFbackpay_New.xls AAR 8/30/2002
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SCHEDULE: IC - IBBM, IBEW

Added 2002Q1
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bili Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00073
2002/Q1 4 1.900 0.4750 $0.00055 $0.00018 $0.00000 $0.00018
2002/Q2 3 1.735 0.4338 $0.00036 $0.00018 $0.00000 $0.00018
2002/Q3 2 1.745 0.4363 $0.00018 $0.00018 $0.00000 $0.00018
2002/Q4 1 1.630 0.4075 $0.00000 $0.00018 $0.00000 $0.00018
SCHEDULE: GTW - TCU
Added 2002Q2
3 Mo Principal
Periods Treas Qtly Balance .
Remain- Bill Int After Qtly interest Principal
ing_ Rate Rate Payment Payment Payment Payment
!ump Sum $0.00085
2002/Q2 4 1735 0.4338 $0.00064 $0.00021 $0.00000 $0.00021
2002/Q3 3 1.745 0.4363 $0.00043 $0.00021 $0.00000 $0.00021
2002/Q4 2 1.630 0.4075 $0.00021 $0.00021 $0.00000 $0.00021
2003/Q1 1 0.000 0.0000 $0.00000 $0.00021 $0.00000 $0.00021

SCHEDULE: SO0 - BUWE

Added 2002Q3
3 Mo Principal
Periods Treas Qtly Balance v
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.00951
2002/Q3 4 1.745 0.4363 $0.00715 $0.00240 $0.00004 $0.00238
2002/Q4 3 1.630 0.4075 $0.00478 $0.00240 $0.00003 $0.00237
2003/Q1 2 0.000 0.0000 $0.00239 $0.00239 $0.00000 $0.00239
2003/Q2 1 0.000 0.0000 $0.00000 $0.00239 $0.00000 $0.00238

t ~hnr fila- RCAFbackpay_New.xls | J
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CHEDULE: GTW - IBFO

dded 2002Q4
3 Mo Principal
Periods -Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate " Rate Payment ~  Payment Payment Payment
Lump Sum $0.00075 :
'2002/Q4 4 1.630 04075 $0.00056  $0.00019  $0.00000  $0.00019
2003/Q1 3 0.000 0.0000 $0.00038 $0.00019 $0.00000 $0.00019
2003/Q2 2 0.000 0.0000 $0.00019 $0.00019 $0.00000 $0.00019
2003/Q3 1 0.000 0.0000 $0.00000 $0.00019 $0.00000 $0.00019

SCHEDULE: National - UTU

Added 2002Q4
3 Mo * Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.25121
002/Q4 4 1.630 0.4075 $0.18879 $0.06344 $0.00102 $0.06242
2003/Q1 3 0.000 0.0000 $0.12586 $0.06293 $0.00000 $0.06293
2003/Q2 2 0.000 0.0000 $0.06293 $0.06293 $0.00000 $0.06293
2003/Q3 1 0.000 0.0000 $0. $0.06293 $0.00000 $0.06293
SCHEDULE: National - UTU-YMD
Added 2002Q4
3 Mo Principal
Periods Treas Qtly Balance
Remain- Bill . Int - After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum , . $0.00726
2002/Q4 4 1.630 0.4075 $0.00546 $0.00183 $0.00003 $0.00181
2003/Q1 3 0.000 0.0000 $0.00364 $0.00182 $0.00000 $0.00182
2003/Q2 2 0.000 0.0000 $0.00182  $0.00182  $0.00000  $0.00182
2003/Q3 1 0.000 0.0000 $0.00000 $0.00182 $0.00000 $0.00182

———— o temee Rlases vl AAR 8/30/2002
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— e
CHEDULE: CSX - UTU-YMD

Added 2002Q4
3Mo Principal
Periods Treas Qtly Balance
Remain- Bill Int After Qtly Interest Principal
ing Rate Rate Payment Payment Payment Payment
Lump Sum $0.00498
2002/Q4 4 1.630 0.4075 $0.00374 $0.00126 $0.00002  $0.00124
2003/Q1 3 0.000 0.0000 $0.00250 $0.00125 $0.00000 $0.00125
__2003/Q2 2 0.000 0.0000 $0.00125 $0.00125 $0.00000 $0.00125
2003/Q3 . . 1 0.000 0.0000 $0.00000 -$0.00125 $0.00000 $0.00125

t -teu sta. DA AFhacknay New.Xis

|
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2002 Q4 = Rebenched 2002 Q3

Health and Welfare 2002
Employees
Recelving From NRLC
Pay 2001 2002 Total Total
2001 Contribution  Contribution 2001 2002
1. All Employees 4
a. Group health 170,799 $705.52 $836.48 120,502,110.48  142,869,947.52
b. Group dental 170,799 43.27 43.41 7,390,472.73 7,414,384.59
c. Earty retirement 170,799 30.35 40.09 5,183,749.65 6,847,331.91
major medical was 31.00
d. Group vision 170,799 7.51 8.40 1,282,700.49 1,434,711.60
2. Suppl. Sickness
a. Signalmen 6,295 23.59 32.24 148,499.05 202,950.80
b. Shopcrafts 26,710 38.51 46.22 1,028,602.10 1,234,536.20
c. MOW 25,665 24,53 33.32 629,562.45 855,157.80
d. Yardmasters 2,598 29.65 32.18 77,030.70 83,603.64
D ————— ]
3. Total $136,242,727.65 $160,942,624.06

4. Ratio Projected Year to Base Year

5. H&W hourly rate for base year
(o SUPPL2001.XLS H&W, tiied Benchmarks for Supplements)

6. H&W hourly rate for projected year
(ratio times base year)

Unions with Supplemental Sickness Plans:
Signalmen - BRS

Shopcrafts - IBEW, IBBM, BRC, IAM, SMWIA
MOW - BMWE
Yardmasters - UTU-YD
2001 Employees
Craft Groups Recelving Pay
Signalmen :
BRS 6,295
Shopcrafts
IBEW 5214
1BBM 1,102
TCU-Camen 11,830
IAM 7,255
SMWIA 1,309
Total 26,710
Maint of Way
BMWE 25,665
Yardmasters
UTU-Yardmast 2,598
Association of American Raliroads

1.18129
$3.068
$3.624
Jan-February $3.589
[Weighted Jan-March

0.666 $2.39027

0.334 $1.21049

$3.601

[2002 Q1 $3.601

2002 Q2 Q3 Q4 $3.624
8/23/2002
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o NATIONAL RAILWAY LABOR CUNFERENCE

EMPLOYEE BENEFITS DEPARTMENT
1901 LSTREET, N.W., WASHINGTON, D.C. 20036-3506 #4909 PHONE: (202) 3627300 FAX: (302) 862-7253

JOSEPHEPSTEIN SUSANE. PARKS, CEDS
Director Employee Beneftts Beaefits Administrator
(202) 862-T244¢ (302) 862-723S

E-mail: jepstein@rraric.org E-mail: sparia@rraricorg

November 17, 2000

Mr. Clyde Crimmel

Director Statistical Information

Policy & Communications Department = ——- -~
AAR-5th Floor

50 F Street N.W.

Washington, D.C. 20009

Dear Mr. Crimmel; ‘
. The revised employer Payment Rates which are effective January 1, 2001are as follows:
UNUMProvident - Supplemental Sickness Plans ‘

ShopCrafts $ 38.51
Signalmen $ 23.59
Maintenance of Way $ 2453
Trustmark - Supplemental Sickness Plans .
@ Yardmasters $ 20.65

Railroad Employees National Health & Welfare Plan &
National Railway Carriers/United Transportation Unlon H&W Plan
Non-Hospital Road $705.82

Railroad Employees National Early Retirement
Major Medical Benefit Plan

Non-Hospital Road . $ 30.35
Aetna US Healthcare - National Dental Plan $ 43.27

VSP - National Vision Plan : $ 751
if you have any questions or need clarification, please contact me. -

Very truly yours,

cc: Carol Keams

TOTAL P.@2
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EMPLOYEE BENEFITS DEPARTMENT
1901 L STREET, N.W., WASHINGTON, D.C. 20436-3514 #0469 PHONE: (302)362-T200 FAX: (242) $63-7253

P.@2

JOSEPHEPSTEIN SUSANE. PARKS, CEBS
November 16, 2001
Mr. Clyde Crimmel
rector Statistical I "
Policy & Communications Department
AAR-5th Floor :
S0 F Street NW.

‘Washington, D.C. 20009

Dear Mr. Crimmel:

The revised employer Payment Rates which are effective January 1, 2002 are as follows:
UNUMProvident - Supplémental Sickness Plans '

$ 48,22
Signalmen. ) $ 3224
Maintenance of Way $ 3332
Trustmark - Supplemental Sickness Plans
Yardmasters $ 3218

Railroad Employees National Health & Welfare Plan &
National Rallway Carriers/United Transportation Union HEW Plan
Non-Hospital Road $836.48

Railroad Employees National Early Retirement
Major Medical Benefit Plan

Non-Hospital Road $ 31.00
Aetna US Healthcare - National Dental Plan ' $ 43.41
VSP - National Vision Plan $ 840

if you have any questions or need clarification, please contact me.
Very truly yours,

cc: Carol Keamns
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NATIONAL RAILWAY LABOR CONFEREN CE

EMPLOYEE BENEFITS DEPARTMENT
190) L STREET, N.W., WASHINGTON, D.C. 20036-3514 #¢ PHONE; (302) 862-7200 FAX: (202) 862-1183

JOSEPH EPSTEIN SUSANE.PARKS, CEBS
Director Employet Benefits Besefits Administrator
(202) 862-7244 (202) 863-7225

E-maf: spario@rmravricorg

E-mail: jepstein@rraric.org
January 22, 2002

CONTINUED PARTICIPATION IN THE RAILROAD EMPLOYEES
N L BENEFIT P!

ATIONA RLYR MENT MA

FFECT {o]
CIRCULAR NO, 57

TO: MEMBER ROADS AND OTHER PARTICIPATING RAILROADS
Our Circulars of the 679-2 series provide information about the confinuation of The Wl@d
Employees National Earfy Retirement Major Medical Benefit Plan ("ERMA"), and the applicable

Contract/Payment Rates.
As a result of the recently enacted Rsiiroad Retirment and Survivors’ improvement Act of 2001
("RRSIA") and the change in the minimum eligibility age (to 60) for coverage under the ERMA Plan,

we anticipate a large increase in the number of raliroad employwes who will retire st age 60 or 61,

Therafore, we.expect a farge increase In the number of individuals covered under the ERMA Plan
during 2002,

We believe that any significant increase in the number of individuals covered under ERMA will

result in an increase in Plan costs that roughly corresponds to the percentage increase in the
number of covered individuals. In order to fund these increased Plan costs, the ERMA contribution

rates, which are based oh the number of active employees, will need to be increased accordingly.
The potential passage of RRSIA was not faclored into the rates which were sat for Janusry 1,

2002.

The new Employer Payment Rate per qualifying employee per month for Non-Hospital Roads is
$40.09, and for Hospital Roads is $21.16. The new Hospital Associstion dues offsetis $18.93 per

empioyee per month.

The ERMA payments are due on the same date as the health and welfare plan payments and are

unchanged from those dates announced in Circular 679-2-30:

January 15, 2002 July 18, 2002
February 14, 2002 August 18, 2002
March 14, 2002 September 13, 2002
April 15, 2002 October 15, 2002
May 18, 2002 November 14, 2002
June 14, 2002 Descembaer 13, 2002

The "pick-up"” obligation effective March 1, 2002 for groups transferring from Hospital Association
to Non-Hospital Association coverage is $56.79 per empioyee.

UNITEDHealthcare will send revised monthly report forms reflecting the new payment schedules
Attached are tables providing details. pa

Joseph Epstein
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Association of

American Railroads

(A) Memo

To: seff

Clyde Crimmel
Shou-Lien Liu
1/30/2002
Supplemental Annuities

E;S;‘

On December 21, 2001, President Bush signed into law the Railroad Retirement and Survivors'
Improvement Act of 2001. Among other things, this new law repealed the Supplemental Annuities tax
paid by railroad employers effective 2002. [See RRB News No. 01-14 December 2001]




RCAF Unemployment Insurance Tax

Unemployment Ins. RRB Factor Avg. Ann.  Un.Ins.
Tax Earnings Hourly Sample To Update Taxable Hourly
Rate Base Earnings  Year RRB Sample Earnings Rate
$23.955 (1997)
1998 Avg. 2.20%  $11,100 $25.088 1.047297 $10,500.17  $0.140
4Q/99 3.67%  $11,640 $24.770 1.034022 $10,989.82 $0.244
1Q/00 0.79%  $12,060 $26.008 1.085702 $11,391.18 $0.054
2Q/00 0.79% $12,060 $26.014 1.085953 $11,391.27 $0.054
3Q/00 0.79%  $12,060 $26.399 1.102025 $11,396.64 $0.054
"~ $25.088 (1998)
1999 Avg. 3.67%  $11,640 $24.662 0.983020 $11,01061 $0.169
4Q/00 0.79% $12,060 $25.925 1.033363 $11,414.15 $0.038
1Q/01 2.15% $12,600 $26.173 1.043248 $11,909.73 $0.108
2Q/01 2.15%  $12,600 $26.190 1.043925 $11,910.03 $0.108
3Q/01 2.15%  $12,600 $26.415 1.052894 $11,913.92 $0.108
$24.662 (1999)
2000 Avg. 0.79% $12,060 $26.031 1.055611 $11,480.03  $0.051
4Q/01 2.15%  $12,600 $26.701 1.082678 $11,987.52 $0.145
1Q/02 3.81%  $13,200 $26.790 1.086287 $12,542.24 $0.269
2Q/02 3.81% $13,200 $26.820 1.087503 $12,54266 $0.269
3Q/02 3.81% $13,200 $26.788 1 .086205 $12,542.21 $0.269
. $26.031 (2000) _
2001 Avg. 2.15% $12,600 $26.887 1.032884 $11,872.57 $0.144
4Q/02 3.81%  $13,200 $27.525 1.057393 $12,427.48 $0.267
1Q/03 0.000000 $0.000
2Q/03 -0.000000 #DIV/0!
3Q/03 0.000000 #DIv/o!

Note: Average Annual Taxable Eamings is calculated from the RRB 1% sample data, by multiplying the average annual eamings in the
file imes the "Factor”, and kmiting the amount to the eamings base. Thus, the annual hourly eamings used for the calculation of the

Factor is for the RRB sample year, and the Factor brings the eamings in the RRB 1% sample file 1o the current quarter's ievel.

Labor file: Unemployment.xls

9/4/2002
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Association of

American Railroads

To:  self
From: Clyde Crimmel
cc:  Shou-lien Liu

Date: 10/22/01
Re: Unemployment Insurance Tax Rate for 2002

Marla Huddleston, Chief, Division of Benefit and Employment Analysis at the Railroad Retirement
Board, said today that the weighted' average 2002 Unemployment Insurance Rates for Class |
railroads (excluding CONRAIL and AMTRAK) is 3.81 percent. A 2.5 percent surcharge was added for
2002, '

! The weights are based on current payroll figures.




312-751-4777

RRB N ews 312-751-7154 (fax)

www.rrb.gov

U.S. Railroad Retirement Board
Office of Public Affairs 844 North Rush Strest Chicago, lllinois 60611-2092

No. 01-14 ' For Immediate Release
December 2001

Revised Year 2002 Railroad Retirement Payroll Taxes

The Railroad Retirement and Survivors’ Improvement Act of 2001, signed into law by President
Bush on December 21, 2001, among otherprovisions, amended the Intemal Revenue Code to reduce
tier II railroad retirement tax rates on rail employers, including rai labor organizations, in 2002 and
2003, and provided for future adjustments in the tier II railroad retirement tax rates assessed on both
rail employers and rail employees, depending on railroad retirement fund levels. The new law also
repealed the railroad retirement supplemental annuity tax paid by rail employers.

- Under the new law, rail employers and rail labor organizations will pay a tier II retirement tax of
15.60 percent in 2002 and 14.20 percent in 2003. Under prior law, the rate was 16.10 percent. The
tier II tax rate for rail employee representatives will be 14.75 percent in 2002 and 14.20 percent in
2003. The new law does not affect the tier Il eamings bases, and the maximum amount of an
gmployee’sraihoadmﬁngssubjecttoﬁwﬁal]taxwiﬂch&,OOOin2002,as'previwsly
announced. ’

While there is no change in the tier II tax rate of 4.90 percent for rail employees in the years 2002
and 2003, the new law provides future automatic adjustments in the tier Il tax rates for employees as
well as for employers. Beginning with the taxes payable for calendar year 2004, tier II taxes will be
based on the ratio of certain asset balances to the sum of benefits and administrative expenses.
Depending on this ratio, tier II tax rates for employers will range between 8.20 percent and 22.10
percent, while the tier II tax rates for employees will be between 0 percent and 4.90 percent.

The new law does not change the railroad retirement tier I tax on rail employers and employees.
The tier I tax rate remains at 7.65 percent for rail employers and employees, which is the same as the
social security tax, and for withholding and reporting purposes is divided into 6.20 percent for
retirement and 1.45 percent for Medicare hospital insurance. The maximum amount of an employee’s
earnings subject to the 6.20 percent rate is still $84,900 in 2002; there is no maximum on earnings
subject to the 1.45 percent Medicare rate. "

In 2002, a rail employer’s tier I and tier II retirement taxes on an employee eaming $84,900 will
be $16,322.85. Under prior law, the amount would have been $16,637.85 in 2002.

(More)




The new law also repealed the railroad retirement supplemental annuity tax, which is no longer
payable for years after 2001. This work-hours tax had been paid solely by rail employers and
employee representatives and at a rate determined quarterly by the Board, 26 cents per work-hour
throughout 2001.

The new law does not affect railroad unemployment insurance taxes in any way. These taxes,
paid by rail employers, are experience-rated by employer, and in 2002, the unemployment insurance
tax rates range from 3.15 percent (the minimum basic rate of 0.65 percent plus a 2.50 percent
surcharge) to a maximum of 12 percent on monthly compensation up to $1,100.

The 2.50 percent surcharge does not apply to new employers in 2002. New employers pay an
memploymanuwmmcemxmomﬂpemmgwmmrepmdnavmgemtepmdbydl
employers in the period 1998-2000.
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OILNERGY: heating oil price (NYMEX) Page 1 of 4

OILNEICY NYMEX HEATING OIL PRICE

' ([Daily|[Current Trendl6 Mos Trend]Past 2 Mos|[Past 12 Mos||Since lg78||'égdressl@g“

SPONSORSHIP AVAILABLE

OILNERGY invites your company to be the SPONSOR of this index.
Our readers spend an average of 3 minutes and 52 seconds on this page.

Your sponsorship will result in a "'frontpage impact" announcement of your company, products,
and service to a "'filtered"’ group of oil and gas personnel who are interested in this particular subject. -
Up to two screens can be used to display the company's logo, description, specialties, annou;lcements, _
and a list of branch offices and phone numbers. Furthermore, the readers can response instantly by e- -
mail or link directly to your own Webpage for further information of your company and services. -

NYMEX HEATING OIL - DAILY PRICE
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CURRENT TREND of NYMEX HEATING OIL PRICE
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NYMEX HEATING OIL - DAILY PRICE
July 2002 avg 68.62 ¢/gal vs. Jun 2002 avg 65.05 ¢/gal
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Refiners’ No.2 Distillate Price to End Users
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DISCLAIMER: The data/information presented herewith was obtained from other sources and is
Q NOT guaranteed. OILNERGY accepts no responsibility nor liability for the accuracy or quality of the
data/information nor any losses that might have incurred because of the data/information.
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Crude hits 11-month high

Mon Aug 19, 6:47 PM ET

NEW YORK - Crude oil futures climbed to their hlghest level since last September on Monday, driven higher by fears of :
shortages.
On the New York Mercantile Exchange, front-month Se_ptembqr crude oil futures rose 51 cents to close at dirs 29.84 a

September heating oil was down .6 cent to finish at 73.39 cents a gallon, while September gasoline fell .10 cent to close
cents a gallon. September natural gas futures were up 11.8 cents to close at dirs 3.267 per 1,000 cubic feet.

On London's Intemnational Petroleum Exchange, September Brent futures rose 26 cents to dirs 27.26 a barrel.
‘ The gains were mostly a spillover of last week’s powerful rally, analysts said
The catalysts, however, were comments by Kuwait's acting oil minister.

Ahmad Fahd al-Ahmad al-Sabah said the Organization of Petroleum Exporting Countries, of which Kuwait is ﬁ key meml
raise its current oil production quotas at its next ministerial meeting in September.

At the same time, however, he said OPEC ( news - web sites) will try its best to keep oil prices within its preferred
barrel to dirs 28 a barrel, according to the Interfax news agency. P band

Al-Sabah made the comments in Moscow, where he held talks with Russian oil officials.

Under an informal agreement, OPEC members are to increase output by 500,000 barrels a day if the price of the group's
basket of crudes climbs above dirs 28 for 20 consecutive days, and to cut production by the same amount if prices stay |

a barrel for 10 straight days.
On Friday, the basket price stood at dirs 26.58 a barrel.
OPEC has never triggered the so-called price band mechanism, using it instead as a rough guidepost for changing prod

Tim Evans, an énalyst at IFR Pegasus in New York, said that the Kuwalti minister's comments "leave plen :
upside for this market.” plenty of further ror

Last wesk oil prices rallied more than 8 percent after govemment and industry data showed a sharp decline in crude stot
reports emerged that the United States was moving military hardware to the Persian Gulf in an apparent preparation for :
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Energy News
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08/26 14:41 : .
Crude Oil Rises on Concern U.S. May Be Planning Iraq

Invasion
By Mark Shenk

New York, Aug. 26 (Bloomberg) - Crude oil rose, bringing a three-month rally
to 16 percent, on speculation that the U.S. will attack Iraq, the Middle East's

fourth-largest producer.

U.S. Vice President Dick Cheney today rejected arguments against attacking
Iraq, saying the Persian Gulf country probably possesses weapons of mass
destruction and can't be allowed to grow stronger. Expectations of a U.S.
attack, and fighting between Israel and the Palestinians this year, have added
as much as $6 to the price of a barrel of oil, analysts said.

**As long as there is the so-called war premium, prices will be held up at these
Ievels." said Michael Fitzpatrick, a futures broker at Fimat USA Inc. in New
York. “*Prices may come off a bit if there is further delay in an attack, but not by

much.”

Crude oil for October delivery was up 65 cents, or 2.3 percent, at $29.28 a
barrel at the 2:30 p.m. close of trading on the New York Mercantile Exchange.
Prices were up 48 percent this year and rose above $30 a barrel last week for
the first time in more than a year on concemn that Middle East exports might be

reduced by an invasion of Iraq.

The International Petroleum Exchange in London was closed for a holiday.

**It looks like prices are headed back to $30;" said Aaron Kildow, a broker at
Prudential Securities Inc. in New York. **There isn't a lot of new news but some
speculators are betting on further price rises.”

U.S. President George W. Bush has called for the overthrow of Iraqi President
Saddam Hussein on the grounds that Iraq is developing nuclear, chemical and
biological weapons. Bush said last week that Hussein must be removed “'in the

interests of the world."
*Flawed' Logic
The logic of waiting to attack until Iraq actually possesses nuclear weapons is

“deeply flawed," Cheney told the National Convention of the Veterans of
Foreign Wars.

Page 1 of 2
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Crude Oil Rises on Concern U.S. May Be Planning Iraq

Invasion
By Mark Shenk

New York, Aug. 26 (Bloomberg) - Crude oil rose, bringing a three-month ralty -
to 16 percent, on speculation that the U.S. will attack Iraq, the Middle East's

fourth-largest producer.

U.S. Vice President Dick Cheney today rejected arguments against attacking
Iraq, saying the Persian Gulf country probably possesses weapons. of mass
destruction and can't be allowed to grow stronger. Expectations of a U.S.
attack, and fighting between Israel and the Palestinians this year, have added
as much as $6 to the price of a barrel of oil, analysts said.

As long as there is the so-called war premium, prices will be held up at these
Ievels," said Michasl Fitzpatrick, a futures broker at Fimat USA inc. in New
York. “*Prices may come off a bit if there is further delay in an attack, but not by

much."

Crude oil for October delivery was up 65 cents, or 2.3 percent, at $29.28 a
barrel at the 2:30 p.m. close of trading on the New York Mercantile Exchange.
Prices were up 48 percent this year and rose above $30 a barrel last week for
the first time in more than a year on concem that Middle East exports might be

reduced by an invasion of iraq.

The International Petroleum Exchange in London was closed for a hollday.

*It looks like prices are headed back to $30;" said Aaron Kildow, a broker at
Prudential Securities Inc. in New York. " There isn't a lot of new news but some

speculators are betting on fu;ther price rises."”

U.S. President George W. Bush has called for the overthrow of Iragi President
Saddam Hussein on the grounds that Iraq is developing nuclear, chemical and
biological weapons. Bush said last week that Hussein must be removed “in the -

interests of the world."

‘Flawed' Logic
The logic of waiting to attack until iraq actually possesses nuclear weapons is

“deeply flawed," Cheney told the National Convention of the Veterans of
Foreign Wars.
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Former Secretary of State James Baker became the latest official who served
under Bush's father to urge caution in confronting Iraq. Baker said in Sunday's
' New York Times that the current administration should build interational .
. support for a face-off with Iraq and should reject advice advocating unilateral
military action. -
Iraq borders three members of the Organization of Petroleum Exporting

Countries: Saudi Arabia, Iran and Kuwait. During the 1990-91 Gulf War Iraqi
forces occupied Kuwait and threatened Saudi Arabia, the world's largest oil

exporter.

A U.S.-led air strike on southern Iraq yesterday left eight Iraqi civilians dead
and nine wounded, the official iraq News Agency reported, citing a govemment

official.
Fighters from the U.S. and the U.K. have jointly enforced a no-fly zone over
southern and northem Iraq since the Gulf War.

Hundreds of similar skirmishes have taken place since a U.S.- led bombing
campaign against lraq in December 1998, after Irag refused to allow United
Nations inspectors access to documents and suspected arms sites.

©2002 Bloomberg L.P. All rights reserved.

Terms of Service, Privacy Policy and Trademarks.
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| AAR MATERIALS AND . SUPPLIES INDEX
Region By Composition

Third Quarter 2002
September 3, ‘2002
United States by Composition Category - Summary

Previous . Current . . ‘
_ ' Quarter Quarter Relative Of
Composition Category Weight Index Index Change
Forest Products .0963. 184.55 189.35 -1.0260
Metal Products .4358 117.35 115.87 . .9874
Miscellaneous Products .4678 . 172.57 170.12 .9858
U.S. By Composition -- . 149.64 ©148.31 .9911
U.S. By Composition (Linked) -- - 141.29 140.03 .9911
United States (1977=100) -- 201.06 199.26 .9911
Linking Factor: 1.423° :
@ ited states (1580=100) -- 149.91 148.57 9011

Linking Factor: 1.061

Qted States By Composition } j
g

‘ e 1 of 4




Car Hire for RCAF
RCAF (Forecast)
. June  Sept. Dec. Mar. June
1980 3Q/02 4QJ02 | 1Q/03 20/03 " 3Q/03
RATE : ' -
RR-OWNED TIME 31.00 6600 6600| 000 000 000
RR-OWNED MILEAGE 469 . 760 7.60| 000 - 000 0.0
PRIVATELY-OWNED CARS 2547 4596 45.09 |#DIV/Ol #DIV/0! #DIV/O!
AUTORACKS 47.00 5331 53.64 |#DIV/O! #DIV/OI . #DIV/O!
_ INDEX |
RR-OWNED TIME 1000 21292128 =00 0.0 0.0
RR-OWNED MILEAGE 1000 1620 1620 00 00 0.0
PRIVATELY-OWNED CARS 100.0 1804 177.0 [#DIV/O! #DIV/O! #DiV/o!
AUTORACKS 100.0 1134 114.1 |[#DIV/O! #DIv/ol #DIv/o!
CAR HIRE INDEX (old wits) 2000 100.0 185.3 - - - -
CAR HIRE INDEX (new wis) 2001 100.0 185.7 183._3 #DIV/OL. #DIV/Ol #DIV/O!
CAR HIRE INDEX (LINKED) 1000 1827 T {#B4| NA NA  NA

Note: The Car Hire Index for third quarter using ofd weights and
linked should match that quarter's filing. The third quarter new
welghts version is used in the fourth quarter linked index calculation to
ensure that the transition from old weughts to new weights does not
impact the linked index.

file: Equip_Rents01RCAF.xis Assoclation of American Raliroads 02




Nd €121 20028

o0ed wi9Q QYUY wewdnb3 Hvy

)
i
|

1002 0002
. "wes sees 1588
IVAIG#  IAKGR IJAGR  fAIO# Lé VAIG¢  IVAIOF  IVAIGE WAIGF  KVAIGF  I/AOR
IVAIG#  I0/AKGE  IVAKOE  IOVAIGR IVANGE  IVAIGE  I/NIGE VA /NGE K/AGS  IVAKDR  60°SY sy 0e'sy
' 000 000 000 000 00’0 000 00'0 000 €0’z Eueu —u..eN
MWM 000 000 000 000 000 000 000 00’0 [ >y 6e’Ll 6e'Ll
99 99 99
0’69 o9 [ )
oL oaL seL
244 >4 44 e
o'ss o'es o'es
00 00 00
orL ovL oL
180'20Z  0.0'002  €£¥0'v0Z
TETSHZ  96Z'EHZ  L61'68T
{29’06 €28'20¢  LiL'20€
£08'1S ri6is 20028
L 9L L
0’99 0'09 09
o6z 082 0’8z
eLi's 288’6 evo's
onv Ane Hdv HYN 34 NvP 030 AON 100 1438 onv Ane

HIINN Wouy meg aﬂiﬁ_iﬁ



PPI-RE Forecast (for Depreciation Component)

Forecast Actual 1 Month Prelim
4Q/97 148.2 148.7
1Q/98 148.6 148.8
2Q/98 148.9 149.9
3Q/98 149.0 149.7
4Q/98 149.8 148.7
1Q/99 149.8 149.2
2Q/99 149.1 149.3
3Q/99 148.6 150.2
4Q/99 150.0 149.6
1Q/00 150.1 149.9
2Q/00 149.8 150.2
3Q/00 150.2 150.2
4Q/00 150.3 150.2
1Q/01 150.3 150.2
2Q/01 -. 150.2 150.1
3Q/01 150.2 150.0 - I -
4Q/01 150.0 149.3
1Q/02 150.1 148.6
2Q/02 149.7 149.9
3Q/02 149.7
4Q/02 149.7
1980 Base '
Percent Change
PPI-RE Forecast YrAgo Latest Month 2nd Prev Previous
2002Q4 (82=100) __ (80=100) Actual Actual Qtr Actual  Forecast
Low 132.9 147.0 1.5% ]
Modpoint 135.3 149.7 0.3% 0.3% 0.1% 0.0%
High w77 1523 20% IR
PPI-RE Forecast 2002Q4

151

150

149

148

147

146

145

144 ¥ —r v

4Q/97 20/98 4Q/98 20/99 4Q/99 2Q/00 4Q00  2Q/01  4Q01  20/02  4Q/02
tﬂ-Forecast —e— 1 Month Prelim +Actual]

e ATt aetaalann vie Aecencriation of Amerlcan Rallrbads ' 8/26/2002
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RCAF - Depreciation
Series ID : wpui44 :

Not Seasonally Adjusted

Group : Transportation equipment
Item : Railroad equipment

Forecast Year 2002
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —» 02Q1 02Q2 02Q3 02Q4
For Actual —» 01Q3 01Q4 o2Q1 02Q2

January 2001 135.9 135.9 136.9 135.9
February 2001 135.9 13569 1359 135.9
March 2001 135.4 135.4 135.4 135.4
April 2001 135.5 135.5 135.5 135.5
May 2001 135.6 135.6 135.6 135.6
June 2001 135.7 135.7 135.7 135.7
July 2001 135.6 135.1 135.1 135.1
August 2001 135.7 135.1 135.1 135.1
September 2001 135.6 135.0 135.0 135.0
October 2001 135.8 135.81 134.6 134.6
November 2001 - 1347 1345 - 1345
December 2001 134.5 1345 . 1345
January 2002 134.1 1341 134.9
February 2002 134.4 134.6
March 2002 134.4 135.1
April 2002 "~ 1356.1 135.1
May 2002 135.4
June 2002 136.1
July 2002 135.8
Actual Qtr, 135.6 135.0 134.3 135.5
1980=100 '

Actual Qtr. [ 150.0] 149.3] 148.6] 149.9]
First Mo. next gtr. 150.2 1483 1494 150.2
file: RCAFdepreciation2.xis AAR

0.904 =1980




Bureau of Labor Statistics Data Page of 1

Bureau of Labor Statistics
Bureau of Labor Statistics Data

.bls.gov I}

BLS Home | Programs & Surveys '} Get Detailed Statistics ] Glossary | What's New | Find It! In DOL

Search | A-Z Index

Data extracted on: August 19, 2002 (03:08 PM)

Producer Price Index-Commodities

Series cbtalog:
Series ID : wpul44

Not Seasonally Adjusted

Group : Transportation equipment
Item : Railroad equipment

Base Date : 8200

Data:

."Yearll Jan || Feb |[Mar || Apr May || Jun || 3ul | Aug] Sep || Oct || Nov ] Dec] Ann
I2001)[135.9)[135.9[135.4]{135.5 }[135.6 [{135.7 J|l135.1 J|135.1][135.0J{134.6][134.5][134.5][135.2]

135.1 1354 136.1 135.8
154 5]134.6f135.1] et jie |
"2°° "‘3 9" 34.61135-1p) ™ gy fie) ey |

P Preliminary. All indexes are subject to revision four months after orlglnal publication.

Frequently Asked Questions | Freedom of Information Act | Customer Survey
Privacy & Security Statement | Linking to Our Site | Accessibility Information
U.S. Bureau of Labor Statistics
Phone: (202) 691-5200
Postal Square Building : .
Postal S el NE Data Fax»o":-demand. (202) 691-6325
Washington, DC 20212-0001 Technical (web) questions:
Other comments: fndmu&m
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Calculation of Interest Rate for RCAF

2001
Sch. 210 Col. b.
L. 42 1,154,406
L .44 - 8,488
-L. 22 10,492
Tot. Interest 1,152,402
(close of year)  (beg. of year)
Sch. 200 Colb. Col c.
L. 30 0 20,000
L. 39 811,062 782,967
L. 41 2,451,573 2,689,245
L. 42 2,455,546 2,744,972
L. 43 2,386,133 2,424,850
L 44 0 0
L. 45 6,867,426 6,363,965
L. 46 (107,259) {(107,226)
Tot. Debt 14,864,481 14,918,773
1980
Sch. 210 Col. b.
L 44 1,015,377
L. 46 19,097
-L. 22 413
Tot. Interest 1,034,061
Sch. 200 Colb. Col c.
L. 26 56,047 40,480
L.34 975,151 1,016,289
L. 36 4,459,060 4,230,627
L. 37 6,110,818 5,461,765
L 38 1,477,000 1,619,719
L. 39 207,142 207,142
L. 40 .. 393,362 279,509
L. 41 (54,679) (24,481)
Tot. Debt 13,623,901 12,731,050
file: 2001Interest.xis

Association of American Raliroads

7.74%

Index (1980=100)
|

7.85%
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PPI-LF Forecast (for Other and Lease Rentals Components)

Forecast Actual 1 Month Prelim

4Q/97 155.5 156.3
1Q/98 157.1 156.3
20/98 156.0 156.2
3Q/98 156.4 155.6
4Q/98 155.5 155.4
1Q/99 155.5 155.4
20/99 155.5 155.7
3Q/99 155.4 156.4
4Q/99 156.0 158.0
1Q/00 160.1 158.9
2Q/00 159.9 159.8
3Q/00 161.3 159.9
4Q/00 160.3 160.2
1Q/01 161.0 © 160.9
2Q/01 161.7 - 1610
3Q/01 161.2 160.2
4Q/01 160.2 159.5
1Q/02 159.2 159.5
2Q/02 159.2 160.2
3Q/02 160.1
4Q/02 160.2
1980 Base
Percent Change
PPI-LF Forecast YrAgo - Latest Month 2nd Prev Previous
2002Q4 (82=100) __ (80=100) _Actual Actual  QtrActual  Forecast
Low 141.7 158.8 0.4%
Modpoint 142.9 160.2 0.4% 0.1% 0.0% 0.1%
High 1441 161.5 1.3%
PPI-LF Forecast 2002Q4

163

162

161

160

159

158

157

156

155

154

153

152 } —

4Q/97 2Q/98 4Q/98 2Q/99 4Q/99 2Q/00 4Q/00 2Q/01 4Q/01 2Q/02 - 4Q/02
|=O=Forecast —e—1 Month Prelim —a—Actual |

DA AEAthar vig Association of American Rallroads 8/26/2002 '



PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUCTS AND POWER

Forecast Model for PPILF
ARIMA(1,1,0)*(1,0,0) with log transform

Tel oeffici t Significapce
afl] 0.4663 0.1057 44114 1.0000
Al12] 0.4108 0.1129 3.6394 0.9995
Within-Sample Statistics
Sample size 72 Number of parameters 2
Mean 4.947 Standard deviation 0.0135
R-square 0.9884 Adjusted R-square 0.9882
Durbin-Watson 2.2 Ljung-Box(18)=21.03 P=0.7223
Forecast error 0.001465 BIC 0.2157
MAPE 0.001118 RMSE 0.2038
MAD 0.1576
Actual Values for the Most Recent 6 Periods:

Date Actual
2002-02 142.200
2002-03 142.400
2002-04 142.800
2002-05 142.800
2002-06 143.100
2002-07 143.100
Forecasted Values
_Date 2.5 Lower
2002-08 142.605 143.012 143.420
2002-09 142.325 143.048 143.774
2002-10 141.988 142.982 143.983
2002-11 141.637 142.866 144.105
2002-12 141.394 142.828 144277
QTR AVG 141.673 142,892 144.122
2003-01 141.212 142.830 144.467
2003-02 141.046 142.831 144.638
2003-03 140.975 142914 144.879




RCAF - Other

@ series D : wpuoatismos
Not Seasonally Adjusted
Group : Industrial Commodities less fuels
Item : Industrial commodities less fuels

Forecast Year 2002
As reported at end of month 82=100
Nov. Feb. May - Aug.
For Forecast —» 02Q1 02Q2 02Q3 02Q4
_.ForActual —» 01Q3 01Q4 02Q1 02Q2

January 2001 1435 1435 1435 1435
February 2001 1435 1435 1435 1435
March 2001 1436 1436 1436 1436
April 2001 1437 1437 1437 1437
May 2001 143.7 1437 143.7 1437
June 2001 143.6 1436 1436 1436
July 2001 1432] 1432 1432 1432
August 2001 14271 1428 1428 1428
September 2001 142.7] 1428 1428 1428
. October 2001 1425] 1425] 1426 1426
November 2001 142.3] 1423 1423
December 2001 142.0] 1422 1422
"~ January 2002 142.2] 142.2] 1422
February 2002 142.2] 1422
March 2002 142.5] 1424
April 2002 142.8] 1428
May 2002 1428
June 2002 143.1
Juy 2002 . 143.1
Actual Qtr. 142.9]  142.3] 142.3] 1429
1980=100 0.892 =1980
Actual Qtr. | 160.2] 159.5] 159.5] 160.2]
First Mo. next gtr. 159.8 159.4  160.1 160.4

file: RCAFother.xls AAR
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4 Bureau of Labor Statistics
5  Bureau of Labor Statistics Data
www.blis.gov i}

U.S. Department of Labor

Page

Search | A-Z Index

BLS Home | Programs & Surveys | Get Detailed Statistics | Glossary | What's New | Find It! In DOL

Data extracted on: August 19, 2002 (02:58 PM)

Producer Price Index-Commodities

Series Catalog:
Series ID : wpu03t15m05

Not Seasonally Adjusted
Group : Industrial Commodities less fuels
Item : Industrial commodities less fuels

Base Date : 8200

Data:
‘"Year" Jan |[ Feb [[Mar || Apr || May Jun || Jul |l Aug] Sep || Oct | Nov | Dec | Ann
[2001][143.5|[143.5][143.6]{143.7 ]{143.7 [143.6 [143.2 [|142.8[142.8]|142.6]|142.3][142.2][143.1
142.8 [[142.8 [143.1 |143.1 ' '
2[142.2}142. " 2.4 k |
H2°° I LY e e e

P : Preliminary. All indexes are subject to revision four months after original publication.

@ Back to Top
Erequently Asked Questions |

gmgswmmmlmmmmnl

U.S. Bureau of Labor Statistics
Postal Square Building

2 Massachusetts Ave., NE
Washington, DC 20212-0001

}t\p://dam.bls.gov/cgi-bin/srgate

) www.dol.gov
| Customer Survey
Phone: (202) 691-5200
Fax-on-demand: (202) 691-6325
Data questions:

bisdata_staff@bis.gov
Technical (web) questions: wehmaster®bis.gov
Other comments: feedback®bis.gov
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‘ All-Inclusive Index
Revised Second Quarter 2002

The components and values of the current and previous All-Inclusive Indexes are shown below.
Details of the construction of each component of the index are contained in the Appendices.

Forecast
2000 Previous Current Percent
Weights  2002Q1 2002Q2 Change
1. Labor 36.5% 2603 = 257.3 12 %
2. Fuel 10.7% 87.4 82.5 -5.6
3. M&S 4.8% 1565.5 150.0 -3.5
4. Equipment Rents 11.1% 178.9 176.6 -1.3
5. Depreciation 10.2% 150.1 149.7 -0.3
6. Interest 4.6% 108.8 108.8 0.0
7. Other : 22.1% .169.2 159.2 0.0
8. Weighted Average )
a. 1980 = 100 187.2 185.0
b. 1980 = 100 (linked) 186.4 184.2
. c. 4Q97 =100 107.6 106.4: -1.1

! To calculate the 1980 = 100 Linked Index:
Index80 = (Current Index / Previous Index) * the Previous Quarter Linked Iindex
= 185.00 dividedby 187.2 times 186.4
= 184.2

2 To calculate the 4Q97 = 100 index:
Index4Q97 = (Current Linked Index / 4Q97 Index) * 100
= 184.2 dividedby 173.2 times 100
= 106.4

4Q92 based index= 117.4
4Q87 based index=  139.3

Quarterly RCAF Association of American Raliroads ' Page 3




RCAF Fuel (Actual All-Inclusive Index)

April 2002
‘ Average Price for Monthly Report
1/91 New
Method April 2002
April 2002  1/1/81 Linking Index A
Price Price Factors 1/1/81=100
- 4)=(1)/(2
m @ @ @ @=0/@xE
u.s. 7494  89.34 99415  83.39
East 72.76 91.56  99.435 79.02
West 75.88 87.83  99.416 85.89

Fuel Index on 1977 Base and 1980 Base

April 2002
Index Linking Factors April 2002 Index @=x@
(1) (@ () Gy )
US 83.39 2.606 1.096 217.32 91.40
East 79.02 2.569 1.134 203.00 89.61
West 85.89 2.639 1.067 226.66 91.64
Final Actual All-linclusive Index
1980=100
April 2002 April 2002
Current Adjustment Linked
Index Factor Index :
u.s. 91.40 1.00192 91.57 <¢——
East 89.61 1.00621 90.16
West 91.64 1.00024 91.67

8/27/2002 2:18 PM

Association of American Railroads

file: MF200204caics. xis



- - e ———ANN
Car Hire for RCAF
RCAF (Actual) A
q ‘ Aug Nov. Feb May Aug
1980 3001 4Q01  1Q/02 2Q/02 | 3Q/02
RATE .
RR-OWNED TIME 3100 6600 6600 6600 6600 | 66.00
RR-OWNED MILEAGE 4.69 7.60 7.60 7.60 7.60 7.60
PRIVATELY-OWNED CARS 2547 4615  47.37 4704 4591 45.77
AUTORACKS 47.00 5664 5743 5211 53.04 | 53.33
INDEX ' o
RR-OWNED TIME 1000 2129 2129 2129 2129| 2129
RR-OWNED MILEAGE 1000  162.0 1620 1620  1620| 1620
PRIVATELY-OWNED CARS 1000  181.2 1860 1847 1802 1797
AUTORACKS 1000 1205 1222 1109 1129] 1135
CARHIRE INDEX (oldwts)  1989r 1000  187.0 - - - -
CARHIRE INDEX (new wts) 2000 1000 1858  189.3 1884 1852 | 1849
CAR HIRE INDEX (LINKED) 1000 1832 1866 1857 1825 | 1822

file: Equip_RentsOORCAF.xis Association of American Rallroads afzwzooz » I




RCAF - Depreciation
Series ID : wpui44

Not Seasonally Adjusted

Group : Transportation equipment
ltem : Railroad equipment

Forecast Year 2002
As reported at end of month 82=100
Nov. Feb. May Aug.
For Forecast —» 02Q1 02Q2 02Q3 02Q4
For Actual —» 01Q3 01Q4.  02Q1 02Q2

January 2001 135.9 135.9 135.9 135.9
February 2001 135.9 135.9 135.9 135.9
March 2001 135.4 1354 1354 135.4
April 2001 135.5 135.5 135.5 135.5
May 2001 135.6 135.6 135.6 135.6
June 2001 135.7 135.7 135.7 135.7
July 2001 135.6 135.1 135.1 135.1
August 2001 135.7 135.1 135.1 135.1
September 2001 135.6 135.0 135.0 135.0
October 2001 135.8 135.8 134.6 134.6
November 2001 134.7 134.5 1345
December 2001 134.5 134.5 1345

. January 2002 134.1 134.1 134.9
February 2002 - 1344 134.6
March 2002 134.4 135.1
April 2002 © 135.1 135.1
May 2002 1354
June 2002 136.1
July 2002 135.8
Actual Qtr. 135.6 135.0 134.3 135.5
1980=100 0.904 =1980
Actual Qtr. | 150.0] 149.3] 148.6] 149.9|
First Mo. next gtr. 150.2 148.3 149.4 150.2

file: RCAFdepreciation2.xis . . AAR
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Search | A-Z Index

Data extracted on: August 19, 2002 (03:08 PM)

Producer Price Index-Commodities

Series Cétalog:
‘Series ID : wpul44

Not Seasonally Adjusted

Group : Transportation equipment
Item : Railroad equipment

Base Date : 8200

Data:

.marll Jan |[Feb |[Mar]| Apr || May || Jun || Jul J{Aug]| Sep || Oct || Nov ][ Dec | Ann]
2001}]135.9//135.9}|135. 4" 35.5 " 135.6 "135 7 I 135.1 135.1 135.0“134.6“134.5 134.5] 135.21

l1351 '1354 l1361 |1358
,2002"134 9"134 " 35.1 l ) IP) , P) )

P Preliminary. All indexes are subject to revision four months after orlglnal publication,

(@ Back to Top I
| Ereedom of Information Act | Customer Survey
Privacy & Security Statement | !.inklns_tn_o_ur_ﬂtn | Accessibility Information
U.S. Bureau of Labor Statistics : (202) 6915200
Postal Square Buildi .
2 Massachusetts Aven.g, NE bata q FaX-onr::demnd (202) 691-6325
Technical (web) questions: webmaster@bls.gov

Washington, DC 20212-0001
Other comments: feedback®bis.gov
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RCAF - Other
Series ID : wpu03t15m05

Not Seasonally Adjusted
Group : Industrial Commodities less fuels
item : Industrial commodities less fuels

Forecast Year 2002
As reported at end of month 82=100
Nov. Feb. May  Aug.
-ForForecast —» 02Q1 02Q2 02Q3 02Q4
For Actual —» 01Q3 01Q4 02Q1 02Q2

January 2001 143.5 143.5 143.5 143.5
February 2001 1435 1435 1435 1435
March 2001 1436 1436 1436 1436
April 2001 143.7 1437 143.7 1437
May 2001 143.7 1437 1437 1437
June 2001 1436 143.6 1436 1436
July 2001 143.2] 1432 1432 143.2
August 2001 | 14271 1428 1428 1428
September 2001 142.7 142.8 142.8 142.8
October 2001 142.5 142.5 142.6 142.6
November 2001 142.;| 1423 1423
December 2001 142.0 142.2 142.2
January 2002 142.2] 142.2] 1422
February 2002 142.2] 1422

March 2002 1425 142.4

April 2002 142.8!

May 2002 142.8

June 2002

July 2002

Actual Qtr.

1980=100 0.892 =1980
Actual Qtr. [ 160.2] 159.5] 159.5] 160.2]

First Mo. next gtr. 159.8 159.4 160.1 160.4

file: RCAFother.xis AAR




Bureau of Labor Statistics Data Page

vi;lt"

U.S. Department of Labor
Bureau of Labor Statistics

w2  Bureau of Labor Statistics Data
www.bls. govii

BLS Home | Programs & Surveys | Get Detailed Statistics | Glossary | what's New ] Find 1t1 In DOL

Search | A-Z Index

Data extracted on: August 19, 2002 (02:58 PM)

Producer Price Index-Commodities

Series Catalog:
Series ID : wpu03t15m05

Not Seasonally Adjusted
Group : Industrial Commodities less fuels

Item : Industrial commodities less fuels
Base Date : 8200

Data:

@dmﬂ_ﬂfﬂ_ﬁ"}ﬂ Apr_]| May ][ Jun ]| Jul ] Aug] Sep ][ Oct ][ Nov][Dec || Ann
D Eof P X, w0 U v o O e o

l " " " "142 .8 "142 .8 "143 .1 "143 .1 |
2002|[142.2}{142.2]|142.4 P) (P) P) (P)

P : Preliminary. All indexes are subject to revision four months after original publication.

[y

@ Back to Top ‘www.dol.gov
| Ereedom of Information Act | Customer Survey
Privacy & Security Statement | Linking to Qur Site | Accessibility Information
U.S. Bureau of Labor Statistics ) Phone: (202) 691 5206
Postal Square Building mand: 8
2 Massachusetts Ave., NE Data .,2323.';*" O a2
washington, DC 20212-0001 - Technical (web) questions: wehmaster®bis.gov
Other comments: feedback®bis.gov
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RCR and RCAF Internal Weights

u.s. East West us. Amt

u.s. East West 2001 2001 2001 2000 Diff
Labor :
Wages 8,220,405 3442785 4,786620 720% 714% 725% 73.4% -1.4%
Wage S 3,195,669 1,378 1,816,087  28.0%  28.6%  27.5% 26.6% 1.4%
Total 11,425,074 4,822,367 6,602,707 100.0% 100.0% 100.0% 100.0%
ok ok ok
Depreciation (RCR)
Road 2,064,328 588,856 1475472 64.7% 53.1% 709%  63.7% 1.0%
Locomotive 533,615 197,562 336,063 16.7% 17.8% 16.1% 17.0% 0.3%
Freight Car 380,538 214,557 165,981 120% 19.4% 8.0% 12.2% 0.2%
Other Equip. 211,285 107,214 104,071 6.6% 9.7% 5.0% 7.1% -0.5%
Total 3,189,766 1,108,179 2,081,587 100.0% 100.0% 100.0% 100.0%
Check ok ok ok .
Deprec - Other (RCR)
Locomotive 533,615 197,552 336,063 584% 47.9% 66.9%  58.2% 0.2%
Freight Car 380,538 214,557 165,981 41.6%  521%  33.1%  41.8% 0.2%
Total 914,153 412,109 502,044 100.0% 100.0%  100.0% 100.0%
Equip. Rents . .
Car Hire 1,640,530 665,858 974,672 51.5% 57.8% 479% 52.8% -1.3%
Lease Rents 1,547,007 487,090 1,059,917 - 485%  422% 52.1%  47.2% 1.3%
Total 3,187,537 1,152948 2,034,580 100.0% 1000% 100.0% 100.0%
Check ok ok ok
Interest (RCR)
Road 82,170,579 20,836,085 52,234,494 79.0% 74.4% 82.0% 78.2% 0.8%
Locomotive 12,056,895 4,825364 7,231,531 11.6% 12.0% 11.3% 11.9% 0.3%
Fi Car 9,763,388 5,497,129 4,266,259 9.4% 138% 6.7% 9.9% . -05%
Total - 103,990,862 40,258,578 63,732,284 100,0% 100.0% 100.0% 100.0%
from Sch. 3528 ok ok ok .
Car Hire . .
RR Time excl Autork 833,223 21.3% ’ 20.3% 1.0%
RR Mileage excl Auto 133,177 8.5% 8.6% 0.1%
Private excl Autorack” 1,114,356 71.3% 71.0% 0.3%
Autorack -18,803 -1.2% - 0.1% -1.3%
Total 1,561,953 T 89.8% 100.0%
rom 8ch. 414 ok
Car Hire, Adjusted 1o eliminate negative numbers
AR Time excl-Autork 333,223 21.1% . 20.3% 0.8%
RR Mileage excl Auto 133,177 8.4% 8.6% 0.2%
Private excl Autorack 1,114,356 70.5% 71.0% 0.5%
Autorack _0 0.0% 0.1% 0.1%
Total 1,580,756 100.0% ) : 100.0%

percentage. In the event that the rounded percentages do not sum to 100.0%, the number that is
|closest to rounding in the other direction will be changed to force a 100.0% total. The number is

identified by a bold font.

INote: These numbers are ali rounded to 3 digits after the decimal or 1 digit after the decimal for a




U.S. Summary RCR RCAF Weights
Year Sch Line coLs coLc COoLD COLE COLF CoLG COLH Checksum
2001 210 22 10,492 11,316 0 0 0 0 0 21,808
2001 210 42 1,154,406 1,316,240 0 0 0 0 0 2470648
.om 210 44 8,488 9,302 0 0 ) 0 0 17,780
2001 353 31 75400814 4,331,819 0 2437948 [} 0 0 82,170,579
2001 353 32 12,056,895 (] 0 0 0 0 0 12,056,885
2001 353 33 9,763,382 6 0 0 0 0 0 9,763,388
2001 410 112 0 0 0 254,437 254,437 3,310 257,747 769,831
2001 410 113 0 0 0 27,790 27,780 218 28,008 83,808
2001 410 114 0 0 0 126,817 . 126,617 419 127,096 380,689
2001 410 115 0 [} 0 97,184 97,164 28 97,192 201,548
2001 410 116 0 0 0 11,270 11,270 0 11,270 33,810
2001 410 117 0 0 0 29,530 29,530 0 29,530 88,590
2001 410 136 0 0 0 1423732 1,423,732 1,764  1,425406 . 4,274,724
2001 410 137 0 0 0 225,426 225,428 [ 225,428 676,278
2001 410 138 0 [ 0 415,170 415,170 0 415,170 1,245,510
2001 410 205 [ 0 0 191,030 191,030 1,341 192,371 575,772
2001410208 - 0 0 0 72,743 72,743 5 72,748 218,239
2001 410 207 0 0 690,082 0 690,062 0 690,062 2,070,188
2001 410 208 0 0 21,897 0 -21,897 0 21,807 65,691
2001 410 21 0 0 2,262 o 2,262 0 2,262 6,786
2001 410 212 0 0 -8,805 o -8,805 0 -8,805 -28,415
2001 410 213 0 0 0 533,615 533,615 29 533,644 1,600,903
2001 410 224 0 0 0 138,817 136,817 0 136,817 410,451
2001 410 225 0 0 0 108,042 106,042 0 108,042 318,128
2001 410 228 0 0 719,645 0 719,645 0 719,645 2,158,835
2001 410 227 0 0 14,194 (] 14,184 0 14,194 42,582
2001 410 230 0 0 2312213 0 2312213 0 2312213 6,836,639
2001 410 231 0 0 -750,280 0 750,260 0 750,280 -2,250,780
2001 410 232 [} 0 0 380,538 380,538 0 380,538 1,141,614
2001 410 309 [} (] 0 ' 4348 4,348 3,851 8,199 20,748
2001 410 310 0 0 0 1,869 1,969 8 1,977 5,923
2001 410 31 0 0 196,897 0 198,897 1,144 200,041 598,979
1 410 312 0 0 -25,508 0 -+25,506 0 -25,508 76,518
ﬁ1 410 315 [ (] 146,189 0 148,189 ] 148,189 438,587
1 410 316 0 [ -61,089 (] 61,089 (] 61,089 -183,207
2001 410 317 0 0 0 211,285 211,285 128 211,411 634,107
2001 410 409 367 2,934,743 799 856 2,936,085 8,381 2045246 8,827,357
2001 410 410 0 0 ‘0 0 (] 0 0. [\]
2001 410 412 0 0 0 5425 5,425 0 5,425 18,275
2001 410 414 0 0 0 1359614 1,359,614 6679 1,966,283 4,002,200
2001 410 415 0 (] 0 308,914 308,914 2,901 311,815 932,544
2001 410 425 140 245,316 (] 0 245,456 0 245,458 736,368
2001 410 426 0 0 0 0 0 0 0 0
2001 410 428 0 (] 0 354 354 (1] 354 1,082
2001 410 430 0 0 0 465,708 465,706 801 486,508 1,308,717
2001 410 431 0 0 0 85,179 85,179 0 85,179 285,537
2001 410 504 0 o (] 124,478 124,478 3,430 127,908 380,284
2001 410 505 0 (1] 0 849 849 0 849 2,547
2001 410 511 0 (/] 0 0 0 0 0 0
2001 410 512 0 0 0 23,110 23,110 0 23,110 69,330
2001 410 513 0 0 0 5333 5333 (] 5,333 15,990
2001 410 522 0 0 0 153,884 153,884 1,409 155,283 484,470
2001 410 523 0 0 0 24,377 24,377 0 24,377 73,131
2001 410 611 0 (1] (1] 308,382 306,382 1,241 307,633 921,858
2001 410 612 0 0 (4] 67,107 67,107 7 67,114 201,335
2001 410 614 0 0 0 498,151 498,151 1,248 489,397 1,496,945
2001 410 615 0 0 0 133,794 133,784 118 133,810 401,614
2001 410 620 7,888,792 4,557,285 7,956,414 8,650,265 20,052,756 111,111 29,163,867 ~ 87,380,480
2001 414 18 0 0 122,309 25,355 0 78,151 0 226,815
2001 414 19 0 149,118 601,141 1,139,711 282,296 890,206 0 3082473
Checksum 106,283,776 13,555,148 11,868,200 20,076,422 43,527,099 1,117,922 43,394,368 239,822,933

. ‘
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Highly Confidential

NS Purchased Services /Fringe Benefits/Wages Adjustment ($000)

2001 Schedule 410 . . -
Management Fee Wages included in Line 618d $340,613 68.42%

Management Fee Fringe Benefits included in Line 618d 145,076 29.14%
Non-Management Fee Wages or Fringes (calc) 12,127 2.44%
NS Line 618 column (d) 497,816 100.00%

This adjustment removes some dollars from the purchased
services column (d) and puts them in the wages column (b)
or the fringe benefits lines general column (e).

The purpose of the adjustment is to prevent distortions in the

All-Inclusive Index's weights and Health & Welfare

. |[benchmark. The All-Inclusive Index.is used to calculate the
Rail Cost Adjustment Factor. A _

Effective June 1, 2000, Norfolk Southem Corporation began
|charging Norfolk Southem Combined Railroad Subsidiaries
(NS Rail) a fee for management services the corporation
. performs for NS Rail. This fee is reported in the purchased
services column of line 618 (General & Administrative - -

Other) of Schedule 410 of the NS Rail R-1 annual report to
the Surface Transportation Board. Previously, these costs
were reported in various lines of the salaries & wages column
for wages; or in the fringe benefits lines of the general
column for fringe benefits. o

file:weights2001_NSadjCSXrev.xis AAR 8/16/2002
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HIGHLY
=NS NORFOLK CONFIDENTIAL
SOUTHERN iy
.. Brummer
. mﬁ%gﬁmﬂm Mmd Statistical Analvsi
Three Comm Developm
Norfolk, ‘:liTgm 235102191 (757) 629-2764
Norlfolk, VA - August 9, 2002
Mr. A. Clyde Crimmel, Jr.
Director ~ Statisucal Information
Association of American Railroads
50 F Street, N.W.
Washingron, DC 20001-1564
Notfolk Southern Corporation (NS) is the holding of Norfolk

i NSo andempfnn pcﬁoumwnmnmnmhmfor
NS Rail. Effective June 1, 2000, NS began charging NS Rail an arm’s-length fee for
mamgenmtsernn:snperformsforNSRaﬂ. Previously, costs incurred by NS to
perform management services were charged to NS Rail

Weuepmwdm;tbumformnonsoldyfortheuseofth:AARmthcprocessoqugh
‘ benchmarking and calculating the Rail Cost Adjustment Factor and is pursuant to your e
NS Rail’s fringe benefits for 2001 are included in lines 112, 113, 114, 205, 224, 309,

request.
414, 430, 505, 512, 522 and 611 of schedule 410. The management fee NS Rail o
NS:srepomedm Purchased Services column of line 618, mdudedul:.dwhldabymw

forwagesmdﬁmgebmeﬁummnedbyNSmtthmmmofmgemmtmsz
Rail: fringe benefits - $145,076 (000s) and wages - $340,613 (000s).

Pleasele:mzknowxfymmquutmytbmgfurdm.

Very truly yours,

L

cc: C.M. Barron
R M Kesler, Jr.

Operating Subsidiary: Norfolk Southern Rallway Company

ok TOTAL PAGE.B1 ok



RCR and RCAF Weights
u.s. East West
Wages '
Sch 410 - :
620 (b) 7,888,792 3,102,172 4,786,620
NS Adj 340,613 . 340613 1]
AdjWages 8,229,405 3,442,785 4,786,620
Wage Supplements
Sch 410
112 (f) 254,437 141,223 113,214
113 (f) 27,790 2,801 24,989
114 (f) 126,617 67,079 59,538
205 (f) 191,030 74,035 116,995
224 (f) 136,817 47,119 89,698
309 (f) 4,348 - 2,726 1,622
414 () 1,359,614 482,761 876,853
430 (f) . 465,705 232,156 233,549
505 (f) 849 72 R 74
512 (f) " 23,110 17,162 ' 5,948
522 (f) 153,884 62,777 91,107
611 () 306,392 104595 201,797
Total 3,050,593 1,234,506 1,816,087
NS Adj 145076 145,076 Q
Adj Supp 3,195,669 1,379,582 1,816,087
Fuel
Sch. 410
409 (c) 2,934,743 908,204 2,026,539
409 (d) 799 252 547
410 (c) 0 0 0
410 (d) 0 0 o
425 (c) 245,316 82,648 162,668
425 (d) 0 0 0
426 (c) 0 0 0
426 (d) 0 0 0
Total 3,180,858 991,104 2,189,754

HIGHLY
CONFIDENTIAL

US-E-W
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us.
Materials and Supplies
Sch. 410

RCR and RCAF Weights

East West

620 (c) 4,557,285 1,544,598 3,012,687
less

409 (c) 2,934,743 908,204 2,026,539
410 (c) 0 0 0
425 (c) 245,316 82,648 162,668
426 (c) 0 0 0
Total 1,377,226 553,746 823,480
Equipment Rents

Sch. 410

211 (f) 2,262 190 2,072
212 (f) -8,805 =1,234 -7,571
230 (f) 2,312,213 967,082 1,345,131
231 (f) -750,260 -335,926 -414,334
315 (f) 146,189 62,655 83,534
316 (f) -61,069 -26,909 -34,160
Rents 1,640,530 665,858 974,672
207 (f) 690,062 229,410 460,652
208 (f) -21,897 -20,593 -1,304
226 (f) 719,645 255,759 463,886
227 (f) -14,194 -10,425 -3,769
311 () 198,897 57,950 140,947
312 (f) -25,506 -25,011 495
Lease 1,547,007 487,090 1,059,917
Total 3,187,637 1,152,948 2,034,589
Car Hire 0.515 0.578 0.479
Lease Rentsis 0.485 0.422 0.521
Total 1.000 1.000 1.000

AAR Page20f 7
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RCR and RCAF Weights
U.S. East West US-E-W

Depreciation

. Sch. 410
136 (f) 1,423,732 380,159 1,043,573 0
137 (f) 225,426 22228 203,198 ()}
138 (f) 415,170 186,469 228,701 0
213 (f) 533615 197,552 336,063 0
232 (f) 380,538 214,557 165,981 0
317 () 211,285 107,214 104,071 0
Total 3,189,766 1,108,179 2,081,587 0
interest
Sch. 210
42 (b) 1,154,406 329,366 825,040 0
44 (b) 8,488 186 8,302 0
less ) 0
22(b) 10,492 27 10,465 0
Total 1,152,402 329,525 822,877 - 0
Sch. 410 (times ratio of freight to total) 0
620 (f) 29,052,756 12,102,291 16,950,465 0
620 (h) 29,163,867 12,102,201 17,061,576 0
ratio 1.00000000 0.99348765
Total 1,147,043 329,525 817,518 0
Note: U.S. = East + West

. Taxes (other than income and payroll)
Sch. 410
614 (f) 498,151 212,759 285,392 0
615 (f) 133,794 61,551 72,243 0
Total 631,945 274,310 357,635 0

file: weiahts2001_NSadjCSXrev.xis AAR Page 4 of 7 8232002



RCR and RCAF Weights HIGHLY
CONFIDENTIAL
u.s. East West US-E-W
Other
Other = Casualties & Insurance + Loss & Damage + General & Administrative
Sch. 410
Casualties & Insurance
115 () 97,164 37,478 59,686 0
116 (f) 11,270 835 10,435 0
17 () 29,530 10,562 18,968 0
206 (f) 72,743 33,743 39,000 0
225 (f) 106,042 46,733 59,309 0
310(f) 1,969 1,056 913 0
415 (f) 308,914 85,721 223,193 0
431 () 95,179 41,381 53,798 0
513 (f) 5,333 3,484 1,849 0
523 (f) 24,377 3,327 21,050 )
612 (f) 67,107 39,345 27,762 0
Total 819,628 303,665 515,963 0
Loss & Damage
Sch. 410 . _
412 (f) 5,425 1,728 -~ 3,697 - 0
428 (f) 354 (] 354 o
504 (f) 124,478 ~ 51,987 72,491 0
511 (f) 0 0 0 0
Total 130,257 53,715 76,542 0
General & Administrative
Sch. 410
620 (e) 8,650,265 3,344,065 5,306,200 0
+NS Adj S 145076 145076 -9 0
620 (e)Adj 8,795,341 3,489,141 5,306,200 0

less .
W Supp Adj 3,195,669 1,379,582 1,816,087
Deprec. 3,189,766 1,108,179 2,081,587
Taxes 631,945 274,310 357,635
Cas & Ins 819,628 303,665 515,963
Loss & D 130,257 53,715 76,542
(e) = (f) chk problem

Total G&A 828,076 369,690 458,386

o 000 Oo

Total Other 1,777,961 727,070 1,050,891

~masmana




RCR and RCAF Weights
u.s. East West US-E-W
Car Hire
Sch.414
19 (g) 890,206 432,887 457,319 0
less ]
19 (d) 601,141 267,570 333,571 0
Time 289,065 165,317 123,748 0
18 (g) 78,151 23,895 54,256 0
less
18 (d) 122,309 24,028 98,281 0
Time, A-Rk -44,158 -133 -44,025 0
Time, XAR 333,223 165,450 167,773 0
19 (f) 282,296 117,272 165,024 0
less .
19 (c) 149,119 68,356 80,763 0
Mileage 133,177 48,916 84,261 0
18 (f) 0 0 0 0
less
18 (c) 0 [¢] 0 0
Mi, A-Rk 0 o 0 0
Mile, XAR 133,177 48,916 84,261 0
19 (e) 1,139,711 416,923 722,788 0
less
19 (b) 0 0 0 0
Private 1,139,711 416,923 722,788 (4}
18 (e) 25,355 0 25,355 0
less
18 (b) 0 0 0 0
Priv, A-Rk 25,355 0 | 2535 0
Priv., XAR 1,114,356 416,923 697,433 - 0
Time, A-Rk -44,158 -133 -44,025 0
Mi, A-Rk 0 0 0 0
Priv, A-Rk 25,355 0 25,355 0
Autorack -18,803 - -133 -18,670 0
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RCR and RCAF Weights

u.s. East West US-E-W
Car Hire :
Sch.414 '
19 (g) 890,206 432,887 457,319 0
less
19 (d) 601,141 267,570 333,571 0
Time 289,065 165,317 123,748 0
18 (g) 78,151 23,895 54,256 0 -
loes ”
18 (d) 122,309 24,028 98,281 0
Time, A-Rk -44,158 -133 -44,025 0
Time, XAR 333,223 165,450 167,773 0
19 () 282,296 117,272 165,024 0
less | .
19 (c) 149,119 68,356 80,763 0
Mileage 133,177 48,916 = 84,261 0
18 () 0 .0 ) 0 o
loss .
18 (¢) 0 0 0 ]
Mi, A-Rk [1] o 0 (1]
Mile, XAR 133,177 48,916 84,261 0
19 (e) 1,139,711 416,923 722,788 0
less
19 (b) 0 0 0 0
Private 1,139,711 416,923 722,788 0
18 (o) 25,355 0 25,355 0
less
18 (b) 0 0 0 0
Priv, A-Rk 25,355 0 25355 0
Priv., XAR 1,114,356 416,923 697,433 - 0
Time, A-Rk -44,158 -133 -44,025 0
Mi, A-Rk 0o (1] 0 - 0
Priv, A-Rk 25,355 0 25,355 (1]
Autorack -18,803 - -133 -18,670 0
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u.s.
Purchased Services

Sch. 410
620 (d) 7,956,414

less

112(d)
113 (d)
114 (d)
115 (d)
116 (d)
117 (d)

.
;
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S i i o~
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|
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&
2
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RCR and RCAF Weights HIGHLY
CONFIDENTIAL

East US-E-W

i

4,111,456
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-335,926 -414,'333

288
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Total 4,768,078
-NSAGW 340,613
-NSAdjS 145076
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2,472,567 1,809,822
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HIGHLY

CONFIDENTIAL Benchmarks for Supplements Page 1 of 3
Currentyear: 2001
us. East West E & W Check

Fringe Benefits ($000)
Sch. 410, Line & Col.
112 (h) $257,747 $141,223 $116,524 257,747 ok
113 (h) 28,008 2,801 25,207 28,008 ok

114 (h) 127,036 67,079 - 59,957 127,036 ok
205 (h) 192,371 74,035 118,336 192,371 ok
224 (h) 136,817 47,119 89,698 136,817 ok
309 (h) 8,199 2,726 5,473 8,199 ok
414 (h) 1,366,293 482,761 883,532 1,366,293 ok
430 (h) 466,506 232,156 234,350 466,506 ok .
505 (h) 849 72 777 849 ok
512 (h) 23,110 - 17,162 . 5,948 23,110 ok
522 (h) 155,293 62,777 - 92,516 155,293 ok
611 (h) 307,633 104,595 203,038 307,633 ok
NS FB Adj. 145,076 145,076 0 145,076 ok
Total F.B. 3,214,938 1,379,582 1,835,356.000 3,214,938 ok
Payroll Taxes ($000) )
Sch. 450 Line, Col (b) }
5 [RR Ret.] 1,958,427 797,528 1,160,899 1,958,427 ok
6 [Hosp ins] 140,071 56,130 83,941 140,071 ok
7 [SupAn] 75,050 30,599 44,451 75,050 ok
8 [Unemp Ins] 46,552 19,536 27,016 46,552 ok
5&6 2,098,498 853,658 1,244,840 2,098,498 ok
1 RR'Ss 40109 maxch 3,289 0 3,289 3,289 ok
112-Class Wage Statistics
ST Hrs. 323,188,643 129,552,609 193,636,034 323,188,643 ok
Fringe Benefits By Category ($000)
H&W 991,549.000 475,789.000 515,760.000 991,549 ok
RR Ret.&Med. 2,098,498 853,658 1,244,840 2,098,498 ok
Sup. Annuities 75,050 30,599 44,451 75,050 ok
Unemp. Ins. 46,552 19,536 27,016 46,552 ok
1 RR's 401(k) matct 3,289 o 3,289 3,289 ok

Total 3,214,938 1,379,582 1,835,356 3,214,938 ok
Rates ($ per ST Hr.)
H&W $3.068 $3.673 $2.664
RR Ret.&Med. $6.493 $6.589 $6.429
Sup. Annuities $0.232 $0.236 $0.230
Unemp. Ins. $0.144 $0.151 $0.140
1 RR's 401(k) match handied as "other" in suppiements )
[The 401(k) match amount is highly confidential.)

AAR 8/23/2002
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Benchmarks for Supplements Page 2 of 3

‘ u.s. East Waest

2001 Rates: '

HawW " $3.068 $3.673 $2.664

" AR Ret.&Med. $6.493 $6.589 $6.429

Sup. Annuities $0.232 $0.236 $0.230

Unemp. Ins. $0.144 $0.151- $0.140

2000 Rates:

Haw $2.200 $2514 $1.985

RR Ret.&Med. $6.245 $6.394 $6.142

Sup. Annuities $0.245 $0.264 $0.232

Unemp. Ins. $0.051 '$0.060 $0.045

% Chg. . ,

H&W 39.5% - 46.1% 34.2% Rates up in 2001

RR Ret.&Med. 4.0% 3.0% A7% ‘

Sup. Annuities -5.3% - -10.6% -0.9% Rate down in 2001

Unemp. Ins. 182.4% 151.7% 211.1% Rate way up in 2001

SUPPL2001.xis AAR 8/23/2002




U.S. Year-End 2001 ST Hourly Rates (Highly Confidential)

As of 12/31/2001 _
2001 STHR “STS Total ST$ _ Total ST ST Hourly
ord STHrs Pd 12/31/2001 (exciULS)  (exciULS) Hours Rate
1 Nati UTU 73,207,967  $18.528 1,356,424,389
. 11C UTu 1,906,042 $14.248 27,160,656
1 S00 UTU 1,115,685 $17.156 19,140,928
1 GTW UTU 737,872  $18464 13,624,438 1,416359,410 76068466  18.402 UTU
2 Nat! TCU 22,182,790 $19.693 436,837,185
2iIc TCU 727,114 $20085 14,611,547
2 SO0 TCU 586,294  $19.162 11,234,590
2 GTW TCU 399,265  $20.802 8,305,853 470,988,975 23,895463  19.710 TCU
3 Natl BLE 44,987,674  $20.947 942,345,122
3NS BLE 9,039,407 $20.236 182,925,114
31IC BLE 1,180,668 $16.189 19,113,511
3 SO0 BLE 958,768  $18.544 17,778,944 _
3 GTW BLE 538,261 $22475 12,007,166 1,174,250,857 56,704,778  20.708 BLE
4 Natl SMW 2,300,045 $10.138 44,185,718
4IC  SMW 33541  $20.2683 680,645
4 SO0 SMW 6079 $18373 . 111,600 o
4 GTW SMW [} $0.000 0 44,978,054 2,348,685 19.150 SMW
5 Nat! BRS 11,312,674  $20.436 231,180,801
5IC BRS 218413  $21.419 4,678,104
5 SOO BRS 141,885  $18.925 2,684,748
5 GTW BRS 141,508  $20.334 2,679,165 241422815 11,814,548  20.434 BRS
6 Nat! BMWE 42,029,866  $18.698 785,879,560
6 SOO BMWE 941,264  $17.201 16,275,377
61C BMWE 858,795 $17.851 15,330,068
6 GTW BMWE 418,185  $19.151 8,008,480 825493465 44,248,110  18.656 BMWE

7 Nat! TCU-CAR 20,277,808  $18.954 384,354,691
71C TCU-CAR 575577  $20.137 11,590,370

7 SO0 TCU-CAR 350,436  $18.357 6,433,091
7 GTW TCU-CAR 334,967  $21.791 7,209,139 409,677,201 21,538,786 19.020 TCU-CAR

. 8 Nat! IBFO 4,838,448  $17.439 84,378,671
8iC IBFO 77,380 $15.777 1,220,800
8 SO0 IBFO 70,681  $15.599 1,102,529
8 GTW IBFO 38,608  $18.218 704,895 87,406,805 5,026,207 17.394 IBFO
9 Natl (AM 12,662,102  $19.261 243,883,552 -
9iC IAM : 245882  $20.225 4,968,807
9 SO0 |1AM 172,959  $18.565 3,210,907
9 GTW 1AM 48492  $18.438 894,076 252,967,630 13,129,235  19.267 IAM
10 Nat1 IBBM 1,806,488  $18.496 35,266,584
10IC IBBM 70,630 $17.572 1,241,008
10 SOO 1BBM 43268  $19.394 838,939
10 GTW IBBM 0 $0.000 0 37,346,619 2,020,374 18.485 (BBM
11 Natl IBEW 6,840,509  $18.401 181,073,546 :
111C IBEW 200,829  $20.598 4,138,702
11 SO0 IBEW 120,906  $18. 2,461,156
11 GTW IBEW 56,004  $21.132 1,185,400 188,858,804 10,227,438 18.468 IBEW
12 Nat! ATDA 3,120,019  $27.430 85,583,320
12UP ATDA 102,041 $29.064 2,965,679
12 SO0 ATDA 80,724  $24.726 1,985,947
121C  ATDA 73848  $28.208 2,083,078
12 GTW ATDA 69,672  $23.248 1,618,672 84,247,594 3,446,304  27.347 ATDA

13 Nat! UTU-YMD 1,822,831 $24.674 47,447,267

13 CSX UTU-YMD 1,276,644  $22.198 28,338,355

13I1C  UTU-YMD 82460  $26.051 2,148,152

13 GTW UTU-YMD 75,989  $26.085 1,682,008

13 SO0 UTU-YMD 67,569  $23.281 1,673,072

13UP UTU-YMD 1,163,336  $28.733 33,425,707 114,915,461 4,588,820  25.042 UTU-YMD
14 Nat! OTHER 47,232,340  $33.387 1,576,833,806 1,576,933,866 47,232,340  33.387 OTHER

‘ Check Sums 323,188,643 1,132.835 6,935,846,646 6,935,846,646 323,188,643 205.468
323,188,643 1,132.835

fila: YearEnd2001RCAF2.xls Asc_oclatlon of American Raliroads . 8/28/2002
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Union

uTu
TCU
BLE
SMW
BRS
BMWE
TCU-CAR
IBFO
1AM
IBBM
IBEW
ATDA
UTU-YMD
OTHER
Total

AAR 2001 112-Class Wage Statistics

U.S.

Employees Straight Time PFTNW Union Lump
Paid Hours Comp. Comp. Sums
40,437 76,968,466 $1,412,742,707 $698,637,743 $675,971
13,692 23,895,463 471,591,100 115,484,207 2,087,214
27,271 56,704,778 1,183,186,103 462,982,138 11,518,237

1,309 2,348,665 44,869,310 8,386,468 32,500
6,295 11,814,548 240,928,046 45,672,112 203,358
25,665 44,248,110 819,327,360 168,727,230 623,547
11,830 21,538,786 = 408,548,293 66,834,005 - 174,347
2,814 5,025,207 87,191,365 13,071,274 . 72,251
7,255 13,129,235 252,467,063 47,179,750 287,825
1,102 2,020,374 37,303,695 5,535,932 82,386
5,214 10,227,438 188,419,927 31,699,371 169,768
1,965 3,446,304 94,858,848 19,577,322 787,295
2,598 4,588,929 - 114,734,330 27,184,899 67,081
23,352 47,232,340  1,576,933,866 45,429,004 N/A
170,799 323,188,643 $6,933,102,013 $1,756,401,455  $16,661,780

YearEnd2001RCAF2.xis

Association of American Railroads
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